
Our Communities: Residents of Nevada enjoy a high
desert landscape set against a backdrop of the
beautiful Sierra Nevada Mountains. With an economy
originally founded on mining but shifting to tourism by
the mid-20th century, Nevada complements its tourist-
centric economy with an emerging highly skilled
technological base. The population of Nevada is highly
diverse, and this is reflected in its education system as a
whole.

The Position: The Board of Regents of the Nevada
System of Higher Education seeks nominations and
applications for Chancellor of the Nevada System of
Higher Education (NSHE) to lead a growing, dynamic
system of eight institutions committed to serving the
needs of the citizens of the State of Nevada. Salary is
$378,198 - $643,089 per Chapter 3 Section 1 (Salary
Schedules) of the NSHE Procedures and Guidelines
Manual. Final offer will be determined by the Board of
Regents based on candidate qualifications.

For more  information on our system and the application process, visit
https://nshe.nevada.edu/system-administration/chancellor-search. 

Please direct inquiries to info@tbgleaders.com, not NSHE.

The Mission of the Nevada System of Higher Education: To
provide higher education to the citizens of the state at an excellent
level of quality consistent with the state’s resources.

NSHE: The Nevada System of Higher Education
comprises two universities; one state college; one
research institute; and four community colleges. The
opportunity for contribution and impact offered by
the Chancellor position is best illustrated by noting
that Nevada is unique in the comprehensiveness and
dominance of its public system of higher education.
Thus, the NSHE Chancellor serves as the dominant
voice for higher education in Nevada. 

CHANCELLOR SEARCH



CHANCELLOR 
QUALIFICATIONS

APPLICATION
PROCESS

Letter of interest/cover letter
Four reference letters - must be within
the past six months
Four philosophy statements illustrating
your knowledge and beliefs regarding
each of the following - leadership,
education, management, and DEI
CV or resume - please include language
proficiency/fluency 
Credentials with formal verification -
degrees (including transcripts), licenses,
and certifications

The Nevada System of Higher Education hires only United States citizens and aliens lawfully authorized to work in the U.S. The NSHE is
an affirmative action, equal opportunity employer and does not discriminate on the basis of race, color, religion, sex, age, creed, national

origin, veteran status, physical or mental disability, genetic information, sexual orientation, gender identity, or gender expression.

SEARCH TIMELINE

Please provide the documents below. For
optimum consideration, materials must be
submitted via email to by 5 PM PST on
April 21st, 2023 to info@tbgleaders.com.

The Chancellor shall have a degree
from a college or university
recognized as equal in rank to
those having membership in the
Association of American
Universities. (NRS 396.210)

APRIL 21: APPLICATION CLOSING DATE

END OF MARCH TO MID MAY:
APPLICATION SCREENING +
INTERVIEWS

END OF MAY: VISITS TO NEVADA

EARLY JUNE: TARGET HIRE DATE

JULY 1: START DATE 

Role expertise required: a candidate
must wear the following hats very
well: Leader, Communicator,
Community Engager, DEI Advocate,
Partnership Builder, Results Driver,
Team Builder

Competencies required to support
role execution: Leadership, Political
Savvy, Building Trust & Credibility,
Relationship Building, Values
Diversity, Communicating,
Community Engagement, Integrity,
Professionalism, Big Picture,
Orientation, Problem Solving, 
 Adaptability & Flexibility, Resilience

“One system.
 Worlds of opportunities.”

Top-performing higher education
leaders, as well as diverse and
exceptional leaders from other
sectors, are encouraged to apply


