POLICY PROPOSAL - HANDBOOK
TITLE 2, CHAPTER 3, SECTION 3.4.8
University Faculty — Transfer to the Chancellor’s Office

Additions appear in boldface italics; deletions are [strieken and bracketed]

3.4.8 Transfer to the Chancellor's Office. A tenured faculty member who elects to
transfer employment to the Chancellor's Office retains such appointment for up
to three years in the member institution from which the tenured faculty member
transferred, unless such period is extended by the Chancellor after
consultation with the President of the institution in which the faculty
member has tenure. [Board-ofRegentsfora-stated-period-upon-the
affirmative recommendation-of-the chanecellor:] In the case of the Chancellor,
approval for an extension rests with the Board of Regents upon the affirmative
recommendation of the Board Chairman. Such faculty member cannot transfer
appointment with tenure to the Chancellor's Office under any circumstances. |If
such faculty member's employment at the Chancellor's Office is terminated
within the aforesaid three year period or such period as extended, such faculty
member shall be reassigned to the member institution in which such faculty
member was previously employed with tenure. (B/R 1/04)
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POLICY PROPOSAL - HANDBOOK
TITLE 2, CHAPTER 4, SECTION 4.4.8

Community College Faculty — Transfer to the Chancellor’s Office

Additions appear in boldface italics; deletions are [strieken and bracketed]

4.4.8

Transfer to the Chancellor's Office. A tenured faculty member who elects to
transfer employment to the Chancellor's Office retains such appointment for up
to three years in the member institution from which the tenured faculty member
transferred, unless such period is extended by the Chancellor after
consultation with President of the institution in which the faculty member
has tenure. [Board-ofRegentsiora-stated-period-upon-the-afficmative
recommendation-of-the-chaneellor] In the case of the Chancellor, approval for
an extension rests with the Board of Regents upon the affirmative
recommendation of the Board Chairman. Such faculty member cannot transfer
appointment with tenure to the Chancellor's Office under any circumstances. |If
such faculty member's employment at the Chancellor's Office is terminated
within the aforesaid three year period or such period as extended, such faculty
member shall be reassigned to the member institution in which such faculty
member was previously employed with tenure. (B/R 1/04)
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TITLE 2, CHAPTER 7, SECTION 7.4.8
State College Faculty — Transfer to the Chancellor’s Office

Additions appear in boldface italics; deletions are [strieken and bracketed]

7.4.8 Transfer to the Chancellor’s Office. A tenured faculty member who elects to
transfer employment to the Chancellor’s Office retains such appointment for up
to three years in the member institution from which the tenured faculty member
transferred, unless such period is extended by the Chancellor after
consultation with President of the institution in which the faculty member

has tenure. [Board-ofRegentsforastated-period-upon-the-affirmative
recommendation-of-the-chaneellors] In the case of the Chancellor, approval for

an extension rests with the Board of Regents upon the affirmative
recommendation of the Board Chairman. Such faculty member cannot transfer
appointment with tenure to the Chancellor’s Office under any circumstances. If
such faculty member’'s employment at the Chancellor’s Office is terminated
within the aforesaid three year period or such period as extended, such faculty
member shall be reassigned to the member institution in which such faculty
member was previously employed with tenure. (B/R 1/04)
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