
 
 

 3.4.7 Relinquishment of Tenure
 

. 

 (c) Notwithstanding the above provisions, a tenured faculty member may 
transfer employment with tenure to another System institution under the 
following conditions: 

 
1. The president of a [A] member institution identified in 

Subsections 3.2.1, 4.2.1, and 7.1.1 of the Nevada System of 
Higher Education Code to which the tenured faculty member 
transfers approves [recommends] appointment with tenure.  
Prior to making such an appointment, the President shall 
seek a recommendation from the appropriate faculty on 
whether an academic faculty member should be appointed 
with tenure.  The President of each institution shall submit 
an annual report to the Board of Regents which shall 
include the name of any individual to whom tenure upon 
hire was granted, the department within which the individual 
was hired and whether the faculty of such department voted 
to approve such tenure upon hire.  This report shall be 
presented to the Board of Regents at the first meeting of the 
board after the beginning of each fiscal year [and such 
appointment is specifically approved by the Board of Regents

 

]; 
(B/R 1/04) or 

2. An administrative unit in which a tenured faculty member is 
employed is transferred to another System institution.  
Regardless of whether or not the System institution to which the 
administrative unit is transferred is authorized to make 
appointments with tenure, a tenured faculty member will continue 
to hold a tenured appointment under the same rights and 
obligations provided by the Nevada System of Higher Education 
Code

 
 for such appointment. 

This provision is also applicable to faculty members who have been employed 
with tenure in special units prior to July 1, 1983. 
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 4.4.7 Relinquishment of Tenure
 

. 

 (c) Notwithstanding the above provisions, a tenured faculty member may 
transfer employment with tenure to another System institution under the 
following conditions: 

 
1. The president of a [A] member institution identified in 

Subsections 3.2.1, 4.2.1, and 7.1.1 of the Nevada System of 
Higher Education Code to which the tenured faculty member 
transfers approves [recommends] appointment with tenure.  
Prior to making such an appointment, the President shall 
seek a recommendation from the appropriate faculty on 
whether an academic faculty member should be appointed 
with tenure.  The President of each institution shall submit 
an annual report to the Board of Regents which shall 
include the name of any individual to whom tenure upon 
hire was granted, the department within which the individual 
was hired and whether the faculty of such department voted 
to approve such tenure upon hire.  This report shall be 
presented to the Board of Regents at the first meeting of the 
board after the beginning of each fiscal year [and such 
appointment is specifically approved by the Board of Regents

 

]; 
(B/R 1/04) or 

2. An administrative unit in which a tenured faculty member is 
employed is transferred to another System institution.  
Regardless of whether or not the System institution to which the 
administrative unit is transferred is authorized to make 
appointments with tenure, a tenured faculty member will continue 
to hold tenure under the same rights and obligations provided by 
the Nevada System of Higher Education Code

 

 for such 
appointment. 

This provision is also applicable to faculty members who have been employed 
with tenure in special units prior to July 1, 1983. 
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7.4.7 Relinquishment of Tenure
 

. 

 (c) Notwithstanding the above provisions, a tenured faculty member may 
transfer employment with tenure to another System institution under the 
following conditions: 

 
  1. The president of a [A] member institution identified in 

Subsections 3.2.1, 4.2.1, and 7.1.1 of the Nevada System of 
Higher Education Code to which the tenured faculty member 
transfers approves [recommends] appointment with tenure.  
Prior to making such an appointment, the President shall 
seek a recommendation from the appropriate faculty on 
whether an academic faculty member should be appointed 
with tenure.  The President of each institution shall submit 
an annual report to the Board of Regents which shall 
include the name of any individual to whom tenure upon 
hire was granted, the department within which the individual 
was hired and whether the faculty of such department voted 
to approve such tenure upon hire.  This report shall be 
presented to the Board of Regents at the first meeting of the 
board after the beginning of each fiscal year [and such 
appointment is specifically approved by the Board of Regents]; 
(B/R 1/04) or 

 
  2. An administrative unit in which a tenured faculty member is 

employed is transferred to another System institution.  
Regardless of whether or not the System institution to which the 
administrative unit is transferred is authorized to make 
appointments with tenure, a tenured faculty member will continue 
to hold a tenured appointment under the same rights and 
obligations provided by the Nevada System of Higher Education 
Code for such appointment. 

 
This provision is also applicable to faculty members who have been employed 
with tenure in special units prior to July 1, 1983. 
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