
























































including attorney fees, arising either directly or indirectly from any act or failure to act by the 
Employer or any of its officers or employees, which may occur during or which may arise out of 
the operation or administration of the Plan. The Employer will assert the defense of sovereign 
immunity as appropriate in all cases, including malpractice and indemnity actions. The 
Employer's indemnity obligation for actions sounding in tort is limited in accordance with the 
provisions of Nevada Revised Statute 41.035 to $100,000.00 per cause of action. 

Section 17.07. No Reversion. Under no circumstances or conditions will any 
Contributions revert to, be paid to, or inure to the benefit of, directly or indirectly, the Employer, 
but shall be held for the exclusive purpose of providing benefits to Participants and their 
Beneficiaries and defraying the reasonable expenses of administering the Plan. However, if 
Contributions are made by the Employer by mistake of fact, these amounts and, if applicable, 
any interest earned therein, may be returned to the Employer within one (1) year of the date that 
they were made. 

Section 17.08. Finality of Determination. All determinations with respect to 
crediting of service under the Plan are made on the basis of the records of the Employer, and all 
determinations made are final and conclusive upon Employees, former Employees, Eligible 
Employees, former Eligible Employees, and all other persons claiming a benefit under the Plan. 

Section 17.09. Counterparts. The Plan may be executed in any number of 
counterparts, each of which shall be deemed to be an original. All counterparts shall constitute 
but one and the same instrument and shall be evidenced by any one counterpart. 
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