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ARTICLE | - The University

Section 1. Constitutional Status

The University of Nevada is a constitutional entity, created by the Constitution of the State, and shall
enjoy all the responsibilities and powers of such a legal entity.

Section 2. Name

The legal and corporate name of the State University shall be The University of Nevada. The system
of universities, colleges, research and public service units administered under the direction of the
Board of Regents shall collectively be known as The Nevada System of Higher Education (NSHE).

Section 3. Functions

The University of Nevada has the following functions:
a. Providing programs of instruction at the undergraduate and graduate levels.

b. Sponsoring and undertaking programs of basic and applied research which complement the
programs of instruction and which contribute to the fullest realization of the State's potential.

c. Sponsoring and conducting continuing programs of public service for the citizens of the State.

Section 4. Cooperation with State Agencies

The University shall, at all times, cooperate with any and all agencies of the State in the interest of
serving the people and of ensuring the maximum utilization of the State’s resources.

ARTICLE Il - The Seal of the University

Section 1. Design

The seal of the Nevada System of Higher Education shall be the Great Seal of the State of Nevada,
provided that when the Great Seal of the State shall be used as the Seal of the NSHE, the words
"Nevada System of Higher Education - 1865" shall replace the words "Great Seal of the State of
Nevada," and the motto, "All for Our Country," shall be rendered in Latin, thus: Omnia Pro Patria,
resulting in the following form and design.
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Section 2. Diploma

When the seal is used on diplomas, each institution may replace the words “Nevada System of Higher
Education — 1865” with the name of the institution and, if desired, the year in which the institution was
formally established.

Section 3. Use

The seal shall be used only in connection with the transaction of business of the Board of Regents
and the Nevada System of Higher Education. The seal may be affixed by the secretary of the Board
on any document signed on behalf of the Nevada System of Higher Education. Permission may be
granted by the secretary of the Board for the use of the seal in the decoration of any Nevada System

of Higher Education building or in other special circumstances.
(B/R 9/05)

ARTICLE lll - The Board of Regents

Section 1. Authority

The exclusive control and administration of the University is vested by the Constitution of the State in
an elected Board of Regents.

Section 2. Composition

The composition of the Board of Regents and the terms of its members are prescribed by law.
Section 3. Powers
The Board of Regents shall be responsible for the management and control of the University but may

delegate specific authority to its officers as hereinafter provided.

Section 4. Exercise of Powers

Except as otherwise specifically provided herein, any official action of the Board shall require at least
seven affirmative votes.

Section 5. Limitation of Powers

No member of the Board of Regents can bind the Board by word or action unless the Board has, in its
corporate capacity, designated such member as its agent for some specific purpose and for that
purpose only.

Section 6. Roll Call Vote

A roll call vote of record of the Board shall be had upon request of any member of the Board.
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Section 7. Suspension of Bylaws

Any provision of these bylaws may be suspended in connection with the consideration of a matter
before the Board by an affirmative vote of no fewer than nine members of the Board.

Section 8. Compensation

None of the earnings of funds of the University shall inure to the benefit of any Board member. A
member of the Board of Regents shall not be interested, directly or indirectly, as principal, partner,
agent or otherwise, in any contract or expenditure created by the Board of Regents, or in the profits or
results thereof. A Regent may receive a salary in accordance with state law for each Board meeting
attended. A Regent may also be reimbursed in accordance with State law and Board of Regents
policy for expenses incurred by reason of attendance at any meeting of the Board or a committee
thereof, or in the performance of other official business of the University.

(B/R 1/06)

ARTICLE IV - Officers of the Board

Section 1. Designation

The Officers of the Board of Regents shall be a chairman, vice chairman and secretary of the board.

Section 2. Election

The Chairman and Vice Chairman shall be elected from among the membership of the Board at the
organizational meeting of the Board held during the Board's last meeting of the fiscal year and shall
serve a one-year term, to commence on the following July 1. The Chairman or Vice Chairman will
serve for one-year terms in the respective office. The Chairman may be elected to one additional
consecutive one-year term. The Vice Chairman may be elected to one additional consecutive one-
year term. No person who has held the office of Chairman for two consecutive one-year terms shall
be elected to serve in that office until a period of two full fiscal years has elapsed after the end of the
second consecutive one-year term served. No person who has held the office of Vice Chairman for
two consecutive one-year terms shall be elected to serve in that office until a period of two full fiscal
years has elapsed after the end of the second consecutive one-year term served. In the event of a
vacancy in office, the Board shall fill the vacancy for the remainder of the term by election at the next
regularly scheduled meeting of the Board. A partial term served by a person elected to fill a vacancy
in office shall not be counted as a full one-year term.

Section 3. Presiding Officer Pro Tempore

In the case of the absence or inability to act of both the Chairman and the Vice Chairman at a meeting
of the Board of Regents, a presiding officer pro tempore shall be elected by the Board.
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Section 4. Duties

The Chairman of the Board shall preside at all meetings of the Board. In case of the absence of the
Chairman from any meeting of the Board or in case of the inability of the Chairman to act, the Vice
Chairman shall perform the duties and acts authorized or required by the Chairman to be performed,
as long as the inability of the Chairman to act may continue. The Chairman may request Regents to
serve as Board liaisons to school boards, government entities, and other System constituencies.

Section 5. Secretary of the Board

A secretary of the Board shall be selected by the Board from nominees submitted by a Regents’
Search Committee, shall serve at the will of the Board, and shall be compensated in an amount
determined by the Board. The secretary of the Board shall be evaluated annually in writing by the
Chair of the Board in accordance with performance criteria and procedures approved by the Board of
Regents. The Chair shall present his or her findings to the Board for its review in a closed personnel
session.

Section 6. Duties of the Secretary of the Board

The secretary of the Board shall:

a. Give notice of all meetings of the Board and of all meetings of committees, and shall record
and keep the minutes of the proceedings of the Board and the proceedings of all committees;

b. Assist the chancellor in preparing for meetings of the Board and its committees, and in
providing administrative support to the Board and its committees;

c. Be custodian of the Seal of the University and shall affix it to documents executed on behalf of
the University and to certifications as required;

d. Be custodian of all official records of the Board of Regents, including the minutes of all
meetings and all papers and documents of the Board;

e. Certify to any actions of the Board or its committees, to the identity, appointment and authority
of officers of the Board or of the University, and to provisions of the Board's bylaws and
excerpts from the minutes of the Board; and

f. Perform all other duties normally incident to the Office of the secretary of the Board as might
be directed by the Board.
(B/R 12/09)

ARTICLE V - Meetings of Board and Committees

Section 1. Reqular Meetings of the Board

The Board of Regents shall hold regular meetings in accordance with a calendar established annually.
However, if at any meeting it is determined by a majority of the Board that the next regular meeting is
unnecessary, such meeting shall not be held.

Section 2. Organizational Meeting

The last regular meeting of the fiscal year shall be an organizational meeting for the purpose of
electing officers, in addition to other business that may be brought before the Board.

Rev. 257 (06/13)
Title 1, Page 6



Section 3. Location of Meetings

Meetings for the transaction of official business shall be held within the State of Nevada at places
determined by the Board. Meetings may be conducted with participants at more than one location
with the assistance of telephonic hookup, provided there are arrangements for clear communication
between the speaker and others present at the meeting so that all persons attending the meeting are
adequately informed concerning the proceedings.

Section 4. Special Meetings

Special meetings of the Board may be held at the discretion of the Board or at the call of the
Chairman, Vice Chairman or any five members.

Section 5. Committee Meetings

A standing or special committee shall meet as directed by the Board or when called by the chairman
of the committee.

Section 6. Notice of Meetings

Regular and special meetings of the Board and meetings of standing and special committees shall be
called and held in compliance with the provisions of Nevada Revised Statutes (NRS) Chapter 241.
The secretary of the Board shall furnish notice of all meetings to each Board member in advance of
each meeting as provided by the Open Meeting Law.

Section 7. Additions to Published Agenda

No item of business shall be considered at a meeting of the Board unless it shall first have been
entered upon the agenda for that meeting, provided, however, that items not appearing on the agenda
may be taken up with the approval of a majority of the members present when it has been determined
that the matter is an emergency as permitted under NRS Chapter 241.

Section 8. Agenda

An item must appear on the agenda if three or more Regents request its inclusion on the agenda and
notify the Chairman of the Board and the chancellor of the request. Agenda items requiring action
shall be accompanied by a specific recommendation by the requesting Regents, a committee of the
Board, the chancellor, or a president through the chancellor, which shall be prepared in such form as
may be necessary for action by the Board, and shall be supported by sufficient documentation to
permit a full understanding of the facts applicable to the item. All agenda items requiring Board action
shall also be accompanied by a recommendation, analysis or comment to the Board from appropriate
personnel in the Chancellor's Office. Agenda items will be submitted to the Chancellor’s Office in
sufficient time to enable adequate review by the Chancellor's Office. Agendas of regular meetings
shall be approved by the Chairman of the Board and shall be mailed or otherwise distributed to all
members of the Board no later than three working days prior to the meeting.
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Section 9. Regents’ Access to Agenda

A regent or group of regents shall submit any matter to the Board or its committees for official
consideration, including requests for permission for others to appear before the Board or its
committees, to the chancellor of the University for inclusion on the agenda of the Board or one of its
committees.

Section 10. Presidents’ Access to Agenda

An institutional president shall submit matters to the Board or its committees for official consideration,
including requests for permission for others to appear before the Board or its committees, to the
chancellor of the University for inclusion on the agenda of the Board or one of its committees.

Section 11. Other Access to Agenda

A faculty member or other employee, or student of the University, or any group of faculty members or
other employees, or students of the University shall submit any matter to the Board or its committees
for official consideration, including requests for permission to appear before the Board or its
committees, through the appropriate institutional president and through the chancellor for inclusion on
the agenda of the Board or one of its committees.

Section 12. Order of Business

The Chairman of the Board, for purposes of preparing the agenda, shall determine the order of
business at each regular and special meeting of the Board. During a regular or special meeting, an
agenda item may be taken out of the order presented on the agenda at the discretion of the
Chairman, unless the agenda item has been given a day or time certain.

Section 13. Quorum

Seven Regents shall constitute a quorum for transaction of business at regular or special meetings of
the Board. A majority of the membership of a special committee shall constitute a quorum for
purposes of the business of the committee. A quorum may be gained by telephonic hookup providing
that notice to that effect has been given.

Section 14. Recess When no Quorum

Any meeting may be recessed and its business continued on an appointed day by the vote of a
majority of the Regents present even though there shall be present less than a quorum.

Section 15. Presiding at Committee Meetings

In the absence of the chairman of a committee, the vice-chairman shall preside and otherwise perform
the chairman's duties and in the absence of both the chairman and vice chairman, the member of the
committee who has greatest seniority on the Board and who is present shall preside and otherwise
perform the duties of chairman.
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Section 16. Rules of Procedure

The rules contained in Robert's Rules of Order, latest edition, shall govern the proceedings at and the
conduct of the meetings of the Board and its committees, insofar as they may be applicable and which
are not covered in or by the bylaws.

Section 17. Procedures for Reports

Reports shall be submitted to the Board or its committees in accordance with a schedule of reports
adopted by the Board. Requests for other written reports to be prepared for submission to the Board
or its committees shall be submitted to the Chairman for approval or reference to the Board.

Section 18. Appearances Before the Board and Committees

The Board may grant permission for individuals and organizations to appear before it, provided that a
written request for any such appearance, specifying the matters to be presented to the Board, the
time necessary for such presentation, and the reason why a personal appearance is desirable, is
made to the Office of the Chancellor 15 working days prior to meeting at which permission is sought
to make such presentation. Prior written request to appear before the Board may be waived by the
Chairman.

Section 19. Faculty and Student Participation

At public meetings of the Board or its committees, student body and faculty senate representatives
may have the opportunity to speak on those items being considered by the Board in which students
and/or faculty have indicated an interest.

Section 20. Reconsideration

Any member who voted on the prevailing side may move for the reconsideration of an action taken by
the Board. Such motion must be made and voted upon at the same meeting at which said action is
taken.

Section 21. Repeal or Rescission

No motion for repeal or rescission of any action taken by the Board shall be voted upon unless notice
of intention to make such motion shall have been given at the previous meeting or by mail to each
member of the Board and the Office of the Chancellor at least three working days prior to the meeting
at which such motion is voted upon. Nothing in this section shall be deemed to prevent a member of
the Board of Regents from moving an emergency item for the Board's action as defined by Chapter
241 of NRS.

Section 22. Minutes of the Board

Minutes of the proceedings of the Board shall be kept by the secretary of the Board, and as soon as
practical after a meeting a copy of said minutes shall be mailed to each member.
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Section 23. Form of Minutes

Minutes of meetings shall be complete, shall reflect deliberations of members as well as action taken,
and all materials submitted for the information of the Board shall be included with the permanent
minute record so as to constitute a complete, permanent record of all proceedings.

Section 24. Minutes of Committee

Minutes of meetings of standing and special committees shall be in form of reports to the Board of
Regents and shall be submitted to the next subsequent regular meeting of the Board for consideration
and action.

Section 25. Public Meetings

Meetings of the Board of Regents and meetings of standing and special committees of the Board shall
be public, with exceptions and notice requirements as may be provided by statute.

Section 26. Conduct of Personnel Sessions

Conduct of Personnel Sessions shall be as follows:

a. All closed executive sessions of the Board will be conducted in full compliance with the
Nevada Open Meeting Law, NRS 241.010 et seq.

b. Notice of an executive session of the Board shall be placed upon the agenda of the Board in
the same manner as any other agenda item with the exception of an emergency executive
session. An emergency executive session may be added to the agenda by motion and vote of
a majority of the members of the Board present at the time of the convening of the meeting.
To qualify as an emergency executive session, the need to discuss or act upon the item which
is the subject of the emergency session must truly have been unforeseen at the time the
agenda of the meeting was posted and mailed, and must truly be of such a nature that
immediate action is required at the meeting.

c. Any motion to close a meeting to the public shall be governed by Robert's Rules of Order,
latest edition, and must set forth the subject matter or nature of the business to be considered
at the closed meeting, as permitted by NRS 241.030.

d. Only the subject matter or business identified in the motion to close an open session of the
Board may be discussed in a closed session of the Board.

e. The secretary of the Board to the Board of Regents or another appropriate staff member of the
Board shall be present at all closed sessions of the Board for purposes of recording the
proceedings of the closed session and preparing minutes of such meetings as required by
NRS 241.035.

Section 27. Codification of Actions of the Regents

Decisions and actions of the Board of Regents having an implicit or explicit effect on policy shall be
codified and published in an appropriate manner.
(B/R 1/06)
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ARTICLE VI - Committees of the Board

Section 1. Authority

To facilitate consideration of the business and management of the University, standing and special
committees shall be established as provided herein. Unless otherwise specifically delegated and
except as otherwise provided herein, authority to act on all matters is reserved to the Board, and the
duty of each committee shall be only to consider and make recommendations to the Board upon
matters referred to it.

Section 2. Appointment

Except as specifically provided in section 3 below, the appointment and composition of standing
committees and the powers of their members are set forth in this section. The members of a standing
committee, its chairman and vice-chairman shall be appointed by the Chairman of the Board from
among the members of the Board. A standing committee shall consist of no fewer than three and no
more than six persons, except for the Investment and Facilities Committee which shall consist of no
fewer than four and no more than six persons. Notwithstanding the composition of a standing
committee as noted herein, the Board from time to time may elect to make any of its standing
committees a committee of the whole. Upon the recommendation of a standing committee, the Board
may additionally appoint a public member to the standing committee. The public member shall be
advisory to the standing committee and shall have no vote. The Chairman of the Board may be
eligible as a member of the standing committee, but may not serve as its chairman. The members of
the standing committee shall serve terms of one year or until the first organizational meeting of the
Board following the committee members’ appointment.

Section 3. Standing Committees and their Duties

The following shall be the standing committees of the Board and their duties:
a. The Audit Committee shall:
1. Review and evaluate internal audit reports and follow-up reports;

2. Recommend to the Board independent certified public accountants to audit the financial
books and records of the NSHE and review and evaluate the reports of such independent
certified public accountants;

3. Formulate and make recommendations to the Board regarding policies necessary for the
enforcement of sound accounting and auditing practices;

4. Evaluate and make recommendations on internal controls; and

5. Make such recommendations, as it deems necessary for the correction of deficiencies in
management practices discovered by audit reports.

b. The Business and Finance Committee shall:

1. Review and recommend to the Board the operating budget requests and work programs
for the NSHE, with the primary objective of affirming the connections between the NSHE
Master Plan and System-wide priorities, budget requests, and funding allocations;

2. Review and recommend to the Board the self-supporting budgets and work programs for
the NSHE;

3. Make recommendations to the Board for the financing of the activities of the NSHE and the
expenditure or use of NSHE financial resources;
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Review institutional and System proposals that create added fiscal requirements and/or
alter established planning directions;

Oversee System direction of, or participation in, studies of funding mechanisms and
approaches for public higher education in Nevada;

Review and make recommendations on NSHE risk management, insurance programs, and
safety and security measures; and
Monitor the technology needs and systems of the NSHE to ensure optimal use of

resources for integrated system-wide information systems and other proper strategic uses
of technology within the NSHE.

The Academic and Student Affair Committee shall:

1.

Provide guidance in the development, review and recommendation of academic programs
and degrees of the NSHE;

Consider and recommend to the Board policies concerning academic master plans;

Consider and recommend to the Board policies and practices concerning articulation and
the transfer of students between and among the member institutions;

Consider and recommend to the Board policies relating to admission requirements, student
services, academic standards, grading practices and requirements for graduation;

Consider and recommend policies to the Board regarding implementation of distance
education, telecommunicated education and applications of educational and information
technology in support of teaching, learning, research and creative activities;

Oversee and review campus management of faculty workload to assure equity, efficiency
and effectiveness in the disposition of faculty effort;

Facilitate the development, review, and implementation of policies by the Board relevant to
the learning climate, working climate, and support mechanisms for faculty, staff, and
students;

Review and make recommendations concerning campus plans for the provision of child
care and disability services; and

Jointly with the Business and Finance Committee, consider and recommend to the Board
policies concerning NSHE enrollment management plans, tuition and fees and the
development of a student financial aid system for the NSHE that promotes access to public
higher education for all Nevadans.

The Cultural Diversity Committee shall study issues and recommend policies to the Board in
an effort to promote cultural and ethnic diversity throughout the System in order to ensure
access and equity for all students. The Committee shall:

1.

Review and examine issues, information, and activities that promote diversity among the
students, staff and faculty of the System;

Examine information and indicators regarding student access and equity;

Make recommendations to the Board intended to create, enhance, promote, and support
an educational environment that welcomes all cultural and ethnic minorities; and

Take actions appropriate to increase awareness, visibility, and emphasis of campus
diversity programs.

Rev. 257 (06/13)
Title 1, Page 12



e. The Investment and Facilities Committee shall:

1.

10.
11.

12.
13.

Formulate and recommend to the Board appropriate investment policies to govern the
investment program of the NSHE;

Review and evaluate reports from the investment managers of the NSHE concerning
investment and reinvestment transactions within the limits of the investment policies
approved by the Board,;

Make such recommendations deemed appropriate concerning investment and
reinvestment transactions consistent with the investment policies approved by the Board
and with agreements, if any, with the investment managers of the NSHE;

Review institutional requests to purchase or dispose of NSHE property;

Review all institutional requests to enter into property lease agreements of four years or
longer;

Review any requests to lease NSHE property to an outside agency or private entity;

Review all institutional requests to enter into lease agreements for amounts greater than
$400,000;

Review the land acquisitions and disposal portions of all institutional master plans;
Review all institutional requests for easements on NSHE property; and
Review annual update of all NSHE property holdings and long-term leases.

Review and recommend to the Board the NSHE capital improvement priority lists, with the
primary objective of affirming the connections between the requests and the institutional
facilities master plans;

Review and recommend to the Board institutional facilities master plans; and

Review and recommend to the Board a System space utilization model and periodically
review institutional and System-wide space utilization data.

f. The Health Sciences System Committee shall promote quality education, research, patient
care and community health across health care disciplines, driven by access, quality, value and
the needs of the people of the State of Nevada.

g. The Workforce, Research and Economic Development Committee shall:

1.

Consider and recommend to the Board policies that appropriately align research within
NSHE institutions with the priorities of the State Plan for Economic Development and
support and encourage private sector engagement;

Provide guidance, strategies and recommend policies to support workforce development
efforts within the NSHE;

Facilitate dialogue between the NSHE, business and industry, state and federal
governmental representatives, institutional foundations, the state’s Advisory Council on
Economic Development, and the state’s Board of Economic Development in implementing
the State Plan for Economic Development and related issues, and appropriate funding to
support NSHE workforce, research and economic development initiatives;

Provide guidance, strategies and recommend policies to support the sourcing of
supplemental public and private sector funding for the colleges, universities and research
institute to augment the financial support provided by the State for workforce and economic
development initiatives;

Consider and recommend to the Board policies that support and encourage technology
transfer, entrepreneurship and commercialization; and

Consult with the Executive Director of the Nevada Office of Economic Development and
recommend Board policies to support the administration of the Knowledge Fund
established in NRS 231.1592 in a manner consistent with State Plan for Economic
Development.
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Section 4. Special Committees

Special committees, with specific ad hoc purposes and fixed terms of one year or less, may be
appointed from time to time as deemed necessary by the Board. The Chairman of the Board shall
appoint the members of a special committee and its chairman. The Chairman of the Board may
participate as a member of a special committee, unless it consists of only one member, but may not
serve as its chairman.

Section 5. Committee Staff Support

Each standing or special committee may establish such staff support to aid the committee in its work
as may be deemed necessary and practical.

Section 6. Temporary Committee Appointments

In the event that members of a standing or special committee are absent at the time of its meeting,
and if there are other members of the Board of Regents available at the time, the Chairman of the
committee may make a sufficient number of ad hoc appointments from available members of the
Board of Regents to make up the committee membership. The ad hoc members shall serve only for
the duration of the meeting for which they were appointed.

(B/R 9/11)

ARTICLE VII - Officers of the University

Section 1. Designation

The Officers are the chancellor of the Nevada System of Higher Education and the presidents of the
member institutions: University of Nevada, Reno; University of Nevada, Las Vegas; Desert Research
Institute; Nevada State College, Henderson; College of Southern Nevada; Great Basin College;
Truckee Meadows Community College; and Western Nevada College.

Section 2. Appointment

The Officers of the University shall be appointed by, and except as otherwise provided herein, shall
serve at the pleasure of, the Board of Regents. In making such appointments, the Board shall follow
the recruiting and screening procedures for these officers specified in the Nevada System of Higher
Education Code.

Section 3. Chancellor

The chancellor is the chief executive officer and treasurer of the Nevada System of Higher Education
and is responsible to the Board of Regents for the administration of and the financial management of
the Board's policies.

a. The chancellor is appointed by and serves at the pleasure of the Board of Regents. The
chancellor shall have a written contract that outlines the terms and conditions of the
appointment.
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The chancellor shall be evaluated annually in writing by the Chair of the Board in accordance
with procedures approved by the Board of Regents. The Chair shall present his or her
findings to the Board for its review.

The chancellor shall be evaluated periodically by a committee of the Board of Regents in
accordance with procedures approved by the Board of Regents. The periodic evaluation shall
normally take place not later than the next-to-last year of each contract period.

Procedures for annual and periodic salary determinations for the chancellor shall be

established by the Board of Regents.

Duties of the chancellor are prescribed by the Board of Regents and include, but are not

limited to, the following. The chancellor may delegate any of the duties of the office unless

expressly prohibited by Board policy.

1. To promote a sound plan of organization in concert with the institutional presidents to
insure administrative efficiency, maximum utilization of resources, and to facilitate
cooperation among the member institutions;

2. To be responsible, with the full cooperation and input of the presidents, for the planning
processes of the NSHE;

3. To prepare in collaboration with the Board Chair and committee chairs the agenda of all
meetings of the Board of Regents and its committees;

4. To be responsible for the presentation of all NSHE matters to the Governor's Office and
the State Legislature;

5. To be responsible in collaboration with the Board Chair for official communication on behalf
of the Board of Regents;

6. To establish the practices under which the financial administration of the NSHE will be
conducted;

7. To assure that all budgets are executed in accordance with the intent of the Board of
Regents and the Legislature;

8. To serve as contracting officer for the NSHE and to execute all contracts and other
instruments on behalf of the University unless authority has been expressly retained by the
Board of Regents or delegated elsewhere;

9. To provide for internal audits and to assist the Board of Regents in the appointment of its
independent auditors;

10. To recommend appointment of special counsel,

11. To be the appointing and evaluating authority of all professional personnel not assigned to
a member institution;

12. To evaluate the annual performance of each president of the member institutions in
accordance with procedures established by the Board of Regents and to provide a
confidential summary of the findings to the Board of Regents;

13. To participate in the periodic performance evaluation of each president in accordance with
procedures established by the Board of Regents.

14. To discipline presidents as follows:
a. Discipline for Cause.

The president’s employment agreement may be terminated for cause or the president
may be disciplined for cause by the chancellor. Without regard to and not subject to
any of the provisions or procedures of the NSHE Code, Title 2, Chapter 6, the
chancellor may take any of the following disciplinary actions for cause against the
president:

1. Issue a warning;

2. Issue an oral or written reprimand,;

3. Remove from office and terminate the employment contract.
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Any disciplinary action shall only be taken in consultation with the Chair of the
Board.

b. Progressive Discipline.

Except in cases of serious violations which have a substantial negative impact on the
System or on any institution or unit, principles of progressive discipline shall be
followed. The less severe measures of warnings or reprimands are first imposed and
the more severe measure of termination is applied only if the less severe measures are
ineffective. The chancellor will, within five (5) working days after imposition, provide
written, confidential notification to the Board of any disciplinary action taken.

c. Prohibited Activity.

The following conduct shall constitute cause for imposition of any of the discipline set
forth above:

1. Failure to perform the duties for which the president is employed.

2. Failure to maintain a required level of performance as provided in Title 2, Chapter
5, Section 5.12 of the Nevada System of Higher Education Code.

3. Incompetence or inefficiency in performing the duties for which the president is
employed.
4. Insubordination, which is defined as disobedience of a lawful written order.

5. Falsification of employment applications or documents submitted to the System, its
member institutions or its special units, or making other false or fraudulent
representations in securing employment.

6. Intentional misrepresentation of a material fact that has a substantial adverse
impact on the System, its member institutions or its special units.

7. Conviction of any criminal act involving moral turpitude.

8. Being under the influence of intoxicants, or, without a valid medical excuse, being
under the influence of controlled substances as defined in the Nevada Revised
Statutes, while on duty, due consideration being given to NRS 284.379.

9. Unauthorized absence from duty or abuse of leave privileges.

10. Personal or professional conduct which shows that the president is unfit to remain
in the position or which has an ascertainable harmful or adverse effect on the
efficiency of the institution.

d. Disciplinary Procedure.

The chancellor shall give the president written notice of intent to discipline. The written
notice must describe the circumstances of the alleged prohibited conduct and must
include all available materials and documentation to support the charges. The
president may present a written response to the chancellor within 10 working days after
receipt of the notice. The president may appeal a termination, but not other discipline,
to the Board of Regents, using the procedures established in Section 6.13 of the Code,
Title 2, Chapter 6, so far as they can be made applicable and subject to the following:
the appeal must be filed with the secretary of the Board Regents; and the chancellor
may file a written reply to the appeal with the secretary of the Board of Regents. The
appeal must be filed within 10 working days after receipt of a written notice of intent to
terminate from the chancellor. The imposition of termination is stayed pending a
decision from the Board of Regents on the appeal. There is no right to an evidentiary
hearing with regard to any proposed discipline.
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e. Effect of Termination on Compensation of president.

1. Upon termination for any of the causes set forth in sections c. 5-8 hereinabove, in
the event the president does not hold tenure, the president shall not be entitled to
the payment of any salary and shall not be entitled to payment of any remaining
housing allowance, automobile allowance, host account, other perquisites or salary
supplements funded by a foundation. Upon termination for any of the causes set
forth in sections c.1-4 or c. 9-10, hereinabove, in the event the president does not
hold tenure, the president shall be entitled to the lump sum payment of base salary
only for the balance of the remainder of this contract term. Base salary does not
include any remaining housing allowance, automobile allowance, host account,
other perquisites or salary supplements funded by a foundation.

2. Upon termination for cause, in the event the president does hold tenure in an
appropriate academic department of a System institution, the president shall be
reassigned from the presidential position to an employment position as a full time
member of the academic faculty of the institution. If the termination is for any of the
causes set forth in sections c. 1-4 and 9-10 hereinabove, upon reassignment, the
president will continue to receive the base salary only for the balance of the
remainder of this contract term. If the termination is for any of the causes set forth
in sections c. 5-8 hereinabove, upon reassignment to a tenured position, the
president will continue to receive the base salary only for the remainder of the fiscal
year in which the contract as president is terminated, and thereafter, the president’s
salary shall be determined in accordance with Title 4, Chapter 3, Sections 26(1)-
(3). Base salary does not include any remaining housing allowance, automobile
allowance, host account, other perquisites or salary supplements funded by a
foundation.

Section 4. Presidents

The president of each member institution shall be secretary of the Board of that institution. The
presidents report to the chancellor for the administration of their respective institutions and are
accountable through the chancellor to the Board of Regents.

a.

The president is appointed by and except as otherwise provided hereinabove, serves at the
pleasure of the Board of Regents. The president shall have a written contract that outlines the
terms and conditions of the appointment.

The president shall be evaluated annually in writing by the chancellor in accordance with
procedures approved by the Board of Regents. The chancellor shall provide a confidential
summary of the findings to the Board.

The president shall be evaluated periodically by an evaluation committee in accordance with
procedures approved by the Board of Regents. The periodic evaluation shall normally take
place not later than the next-to-last-year of each contract period.

Procedures for annual and periodic salary determinations for the presidents shall be
established by the Board of Regents.

Duties of the president are prescribed by the Board of Regents and include, but are not limited
to, the following. The president may delegate any of the duties of the office unless expressly
prohibited by Board policy.

1. To provide leadership in the planning and implementation necessary for the successful
operation of the member institution and to ensure that the institution develops to its
potential; (B/R 9/05)

2. To be the appointing authority for all professional personnel in the member institution,
subject only to the Nevada System of Higher Education Code, and to execute personnel
contracts;
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9.
(B/R 08/07

Section 1.

To review the quality of performance of all professional personnel in the member
institution and to either take final action or to recommend action to the Board of Regents
on personnel matters in conformity with the Nevada System of Higher Education Code;

To make recommendations concerning budgets in the member institutions and to
administer approved budgets in accordance with NSHE policies;

To authorize the transmission of applications or requests for grants, contracts or gifts to
individuals, foundations, corporations, and the federal government;

To be the principal spokesman for the member institution and, in concert with the
chancellor, to represent the institution before the Board of Regents, the Legislature, and all
other appropriate bodies; and

To ensure compliance by the member institution by and through its professional personnel
with the NSHE Code, NSHE policies, the Board of Regents Bylaws, and institutional
bylaws.

To notify the Board as soon as practicable of campus events that may have significant
impact on the institution including, but not limited, to the reputation or public image of the
institution; and

To perform such additional duties as the Board may direct.

)

ARTICLE VIII - Amendments

Procedures

These bylaws may be amended at any regular meeting of the Board by affirmative vote of not less
than two-thirds of the members of the Board, provided that notice of any proposed amendment,
including a draft thereof, shall have been given at the regular meeting of the Board next preceding the

meeting at

which such amendment is voted upon.
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Section 1.1

Definitions

As used in the Nevada System of Higher Education Code, the terms set forth
below have the meanings stated herein:

(@)

(b)

(€)
(d)
(e)

(f)

(¢))

(h)

(i)

"Academic faculty” means:

Q) For the universities, instructional, research and library faculty,
as defined by the Board of Regents, and

(2) For the state college and community colleges, instructional,
counseling and library faculty, as defined by the Board of
Regents. (B/R 1/03)

"Administrators" means administrative faculty employed in executive,
supervisory or support positions, as defined by the Board of Regents.
(B/R 4/91)

"Calendar days" means the days counted according to the calendar.
"Code" means the Nevada System of Higher Education Code.

"College working days," for the purpose of calculating the time periods
specified in the Nevada System of Higher Education Code, means any
day other than a Saturday, Sunday or legal holiday, as designated by
the Nevada Revised Statutes, or designated periods of class recess as
provided by an appropriate member institution.

"Curricular reasons" means the term used to characterize the bona
fide discontinuance, reduction in size or reorganization of an
administrative unit, project, program or curriculum for bona fide
reasons pertaining to the missions of the institutions of the Nevada
System of Higher Education resulting in the elimination of employment
positions. Bona fide curricular reasons may include, but are not limited
to, low or declining student demand, changes in the mission of a
system institution, or adverse financial conditions forcing a system
institution to prioritize its projects, programs and curricula.

"Faculty" means the professional staff as established in Subsection
1.4.5 of the Nevada System of Higher Education Code.

"Financial exigency" means a condition that requires the bona fide
discontinuance or reduction in size of an administrative unit, project,
program or curriculum due to the lack of funds available and sufficient
to meet current or projected expenditures.

"Furlough” means a leave of absence without pay mandated by the
employer because of financial exigency.
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(B/R 9/12)

()

(k)

()

(m)

(n)
(0)

(P)

(@)

(r)

(s)

(t)

"Institutional bylaws" means the bylaws of the member institutions and
the special units of the Nevada System of Higher Education.

"Laid off" or "lay off" means the termination of employment, for
financial exigency or curricular reasons, of a nontenured faculty
member before the completion of a contract term or of a tenured
faculty member. (B/R 2/90)

"Nonreappointment” means not appointing a nontenured faculty
member for a subsequent employment appointment after the
completion of the nontenured faculty member's current contract term.
(B/R 2/90)

"President"” means the chief executive officer of a member institution,
and the term shall also include the chancellor where the context of the
Nevada System of Higher Education Code requires with respect to the
Unit or the special units.

"System" means the Nevada System of Higher Education.

"System institutions" means the member institutions and the special
units.

"Tenure" means academic freedom and continuing employment, which
may be terminated only for the reasons specified in the Nevada
System of Higher Education Code.

"Tenured faculty" means members of the professional staff who have
received appointments with tenure.

"Unit" means the combined administrative unit consisting of the
Chancellor's Office, the Nevada System of Higher Education
Computing Services and the University of Nevada Press.

"University of Nevada" means the state university established under
Article 11, Section 4 of the Nevada Constitution.

"Nevada System of Higher Education" means the system of
universities, colleges, research and public service units of the
University of Nevada administered by the Board of Regents.

Section 1.2 Constitutional Authority and the Board of Regents

1.2.1

University of Nevada. The University of Nevada was established by the

Constitution of the State of Nevada, which provides at Article 11, Section 4
that the University shall “. . . be controlled by a Board of Regents whose duties
shall be prescribed by Law."
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1.2.2

1.2.3

124

Board of Regents. The membership of the Board of Regents shall be
determined by law.

Function of Board. The Board of Regents is a corporate body, legally
responsible for the University of Nevada. Its function is to control and manage
the Nevada System of Higher Education, primarily by setting policy. Upon
approval by the Board of Regents, the appropriate officers of the System shall
implement such policies.

Board's Authority and Delegation of Authority. The Board of Regents
retains the right at all times to lawfully delegate authority. However, nothing in
the Nevada System of Higher Education Code shall be construed as an
abrogation or limitation of the lawful authority or responsibility of the Board of
Regents. The Board of Regents retains the right at all times to amend or
repeal the provisions of the Nevada System of Higher Education Code and to
enact supplemental policies and procedures to carry out the provisions of the
Nevada System of Higher Education Code.

Section 1.3 Purpose and Organization of the Code

13.1

1.3.2

133

Scope of Code. The Nevada System of Higher Education Code shall
establish the primary organizational structure of the System and the basic
personnel policies for its faculty.

Interpretation of Code. Questions of interpretation of the Nevada System of
Higher Education Code shall be directed to the vice chancellor for legal affairs
of the System through the presidents of the System institutions. Appeals from
the vice chancellor for legal affairs interpretation may be made through
presidents and the chancellor to the Board of Regents. The Board of
Regents' ruling shall be final. (B/R 2/05)

Amendment of the Code

@) Any regent, chancellor, president of a System institution or senate may
propose amendments to the Nevada System of Higher Education
Code by filing proposed amendments with the Secretary of the Board
of Regents and requesting consideration by the Board. At least 30
calendar days before consideration by the Board, proposed
amendments shall be circulated to the chancellor, each System
institution president and each senate for review and comment. The
Board shall take final action after giving due consideration to the
opinions, if any, of the senate representatives and officers of the
System.
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135

1.3.6

(b) If the Board of Regents finds that an emergency exists, an amendment
to the Nevada System of Higher Education Code may be adopted and
become effective immediately upon adoption by the Board. An
amendment so adopted may be effective for a period of not longer
than 120 calendar days. An emergency amendment may be adopted
only once, but the adoption of an identical amendment under
paragraph (a) above is not precluded. An emergency amendment of
the Nevada System of Higher Education Code shall require at least
seven affirmative votes of the members of the Board of Regents.

Institutional Bylaws. System institutions shall adopt bylaws to set forth the
institution’s organizational structure and personnel policies. The adoption,
amendment or repeal of institutional bylaws shall be in accordance with
procedures prescribed therein and require recommendation from the president
and review by legal counsel prior to submission for approval to the chancellor.
Within 45 days of a request for approval, the chancellor shall act to approve or
reject the adoption, amendment or repeal of institutional bylaws or they shall
be deemed approved. Where the provisions of such institutional bylaws, or
other such bylaws, procedures and regulations, conflict with the policies of
the Board, the Board’s policies shall prevail and the conflicting provisions of
such institutional bylaws, or other such bylaws, procedures and regulations,
shall be void and of no effect whatever. Institutional bylaws shall be posted on
the institution’s Web site.

Bylaws of the Unit. The unit shall adopt bylaws to set forth the unit's
organizational structure and personnel policies. The adoption, amendment or
repeal of unit bylaws shall be in accordance with procedures prescribed
therein and require review by legal counsel prior to submission for approval to
the chancellor. Within 45 days of a request for approval, the chancellor shall
act to approve or reject the adoption, amendment or repeal of unit bylaws or
they shall be deemed approved. Where the provisions of such unit bylaws, or
other such bylaws, procedures and regulations, conflict with the policies of
the Board, the Board’s policies shall prevail and the conflicting provisions of
such institutional bylaws, or other such bylaws, procedures and regulations,
shall be void and of no effect whatever. Unit bylaws shall be posted on the
NSHE Web site.

Student Government Constitutions. The adoption, amendment or repeal of
a student government constitution shall be in accordance with procedures
prescribed therein. Prior to a vote of the students, legal counsel shall review
any such proposed revisions. If approved by the student body, the revisions
shall be transmitted by the president to the chancellor for approval. Within 45
days of a request for approval, the chancellor shall act to approve or reject the
adoption, amendment or repeal of a student government constitution or they
shall be deemed approved. Where the provisions of such student government
constitutions, or other such bylaws, procedures and regulations, conflict with
the policies of the Board, the Board’s policies shall prevail and the conflicting
provisions of such student government constitutions, or other such bylaws,
procedures and regulations, shall be void and of no effect whatever.
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(B/R 4/09)

Student government constitutions shall be posted on the institution’s Web site.

Section 1.4 Organization of the Nevada System of Higher Education

14.1

14.2

143

144

145

1.4.6

1.4.7

Primary Missions. The primary missions of the University of Nevada are
teaching, research and public and community service.

Chancellor's Office. The chancellor is the chief executive officer of the
System. The Chancellor's Office is the headquarters of the System and
consists of the chancellor and the chancellor's staff.

Branches and Member Institutions. The branches of the University of
Nevada and the member institutions of the Nevada System of Higher
Education are: University of Nevada, Reno; University of Nevada, Las Vegas;
Desert Research Institute; Nevada State College, Henderson; College of
Southern Nevada; Great Basin College; Western Nevada College; and
Truckee Meadows Community College.

(B/R 1/03)

Special Units. The special units are the Chancellor's Office, the Nevada
System of Higher Education Computing Services and the University of
Nevada Press, which, for administrative purposes, shall be combined into the
Unit with the chancellor as its president.

Professional Staff. The System institutions shall each have a professional
staff which shall be organized in accordance with institutional bylaws. The
professional staff shall consist of all persons holding professional positions as
defined and authorized by the Board of Regents.

Faculty Policy Recommendations. Under procedures which may be
established by the institutional bylaws, the faculty may recommend general
policy on matters of faculty welfare, faculty rights under the Nevada System of
Higher Education Code and faculty involvement in the University of Nevada's
primary missions.

Senates. All members of the faculty of a member institution shall be
represented in each such institution in which they are employed by an entity to
be known as the "Senate," or by another entity or entities which may be
established in the institutional bylaws, and which shall be organized in
conformity with institutional bylaws. All members of the faculty of the Unit
shall be represented in one senate to be known as the "Unit senate," and
which is to be organized in conformity with the institutional bylaws.
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1.4.8 Senate and Faculty Recommendations. Actions of the senates may be
considered by the faculty in accordance with institutional bylaws. When
applicable, the recommendations of the senates, or of the faculty acting on
senate actions, concerning general policy on matters of faculty welfare, faculty
rights under the Nevada System of Higher Education Code and faculty
involvement in the University of Nevada's primary missions shall be
transmitted to the presidents for decision or, if the Board of Regents' approval
is needed, for recommendations from the presidents through the chancellor to
the Board of Regents for the Board's decision.

1.4.9 Changes in Administrative Units. Creation, abolition or substantial
alteration in the organization of administrative units within a System institution
shall be approved by the president only after prior consultation with the senate
or the faculty of the administrative unit of the System institution involved. For
those changes requiring Board approval under Title 4, Chapter 14, Section 6,
final action shall be taken by the Board of Regents upon the recommendation
of the appropriate president through the chancellor. (B/R 3/10)

1.4.10 The Council of Presidents.

@) The council of presidents shall consist of the president of each
member institution. The chancellor or the chancellor's designee shall
chair the council of presidents.

(b) The council of presidents shall serve as the principal method of liaison
among the member institutions and shall provide counsel to the
chancellor. Review of the proposed agenda for meetings of the Board
of Regents, budgets and planning will normally be discussed with the
council of presidents.

(©) The council of presidents will meet upon the call of the chancellor.
1.4.11 Committees.

@) The chancellor may establish Nevada System of Higher Education
Committees and ad hoc Committees to facilitate the administration of
the System. The members of such Committees shall be appointed by
the chancellor for one-year terms and are eligible for reappointment.
The chancellor shall consult with the presidents when appointing
system Committees.

(b) Each president may establish and appoint Committees to facilitate the
administration of each System institution.

Section 1.5 Officers of the Nevada System of Higher Education

151 Officers and Duties. The officers of the System are the chancellor and the
presidents of the member institutions, and their duties and responsibilities are
as set forth in the bylaws of the Board of Regents.
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15.2 Appointment of Officers. The officers of the System shall be appointed by,
and serve at the pleasure of, the Board of Regents.

153 Vacancy in the Office of the Chancellor. Whenever a vacancy occurs or is
about to occur in the position of chancellor, an ad hoc Committee composed
of members of the Board of Regents shall be appointed by the Board's chair
for the purpose of recruiting and screening applicants and for recommending a
nominee or nominees to the Board of Regents for appointment to the position.
The Committee shall be provided staff assistance by the Chancellor's Office
and such other assistance as it may request. Before it makes its
recommendation or recommendations to the Board, the Committee shall
consult with an advisory Committee consisting of the presidents of the System
institutions, the chairs of the senates and the presidents of the student
governments.

154 Vacancy in the Office of President.

(@) As used in this section, “Officer in Charge” means the person who has
been designated by the president of each institution to be the officer in
charge in the temporary absence or vacancy in the office of president.

(b) The president of each institution shall maintain on file with the
chancellor, in writing, the designation of campus authority consisting of
a list of three persons currently serving the institution, that are, in the
order listed, deemed to be the officer in charge should a temporary
absence or a vacancy occur in the position of president. The list shall
include the name, title and contact information for each person. If the
person listed first is unavailable at the time of the temporary absence
or vacancy, the next person listed in order shall serve as the officer in
charge. If the persons listed first and second are unavailable at the
time of the temporary absence or vacancy, the third person listed shall
serve as the officer in charge.

(c) When a vacancy occurs in the position of president of a member
institution, the institution’s officer in charge shall exercise the powers of
the president until an acting or interim president is appointed by the Board.

(d) As soon as practicable after a vacancy occurs in the position of president
of a member institution, the chancellor, in consultation with the Chair of the
Board, shall recommend to the Board the appointment of an acting
president. Prior to making the recommendation of an acting president, the
chancellor and Chair of the Board shall first meet with major
constituencies of the institution to receive their suggestions and input for
the appointment of an acting president. Such constituencies may include,
but are not limited to, provosts, vice presidents and other executive staff,
campus employees, faculty, students, presidential advisory board
members, foundation trustees and community representatives.
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(€)

(f)

At the time the Board considers the chancellor's recommendation for
the appointment of an acting president, the Board shall also determine
whether a national search shall be conducted pursuant to paragraph (f)
immediately, or if an interim president shall be appointed to a specified
term of one to three years.

1)

2)

3)

If the Board determines to conduct a national search, the
Board will appoint an acting president. If an acting president
is appointed, the acting president serves as the president of
the institution until a person is permanently appointed as
president following a presidential search. An acting president
will not be eligible for consideration as a candidate for the
permanent appointment as president.

If, by an action approved by an affirmative vote of not less
than two-thirds of the Board, the Board determines to appoint
an interim president to a specified term, an acting president
will not be appointed. The chancellor's recommended
candidate for acting president may be considered by the
Board for appointment as the interim president. If the Board
appoints an interim president, the interim president will be
appointed to a specified term of one to three years. At any
time prior to the expiration of the interim president’s specified
term, the Board may approve a decision to conduct a national
search.

An interim president must serve at least a year before the
Board may consider making the appointment permanent and
the Board shall, at a public meeting, first allow and consider
input from the institution’s major constituencies. Prior to the
last year of the term of an interim president appointed to a
multi-year term, or prior to the end of the year of an interim
president appointed to a one year term, the Board may
conduct a periodic evaluation of the interim president
consistent with the Board policy governing periodic evaluation
of NSHE presidents.

If at any time during the term of an interim president, the Board
determines not to appoint the interim president to the permanent
position, the Board may direct that a national search be conducted and
the interim president will not be eligible for consideration as a
candidate for the permanent position.

If the Board determines to conduct a national search, a Regents’
Presidential Search Committee composed of six members of the Board
of Regents shall be appointed by the Chair of the Board for the
purpose of recruiting and screening and for recommending a nominee
or nominees to the full Board of Regents for consideration by the
Board for appointment to the position. The Chair of the Board shall
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appoint the chair of the Regents’ Presidential Search Committee. The
Chair of the Board of Regents shall also appoint institutional advisory
members to the Committee from the member institution involved to
include five faculty members nominated by the senate, up to three
administrators, one classified or technical employee nominated by the
classified or technical employees' organization, if any, and, one
undergraduate student representative and one graduate student
representative nominated by the appropriate student government as
applicable to the institution involved, and one alumnus. The chair may
also appoint such other persons as advisory members to the
Committee as may be deemed necessary. The affirmative action
officer of the member institution involved, if any, shall be an ex officio
advisory member of the Committee. The institutional advisory
members of the Committee serve as non-voting members to advise the
voting members of the Regents’ Presidential Search Committee on
matters being considered.

(g) The Regents’ Presidential Search Committee will oversee the details of
the search and determine if a search firm will be hired. The budget for
the search shall be established by the Chair of the Board in
consultation with the chancellor and chief executive officer of the
Board. The Regents’ Presidential Search Committee shall review
applications for the position and shall meet at the call of the chair of the
Committee to discuss the qualifications of applicants and the
recommendations of the institutional advisory members of the
Committee before the Regents’ Presidential Search Committee
schedules candidate interviews. The Committee will interview and
evaluate candidates, after which the Regents’ Presidential Search
Committee will select its nominee or nominees for consideration by the
full Board of Regents for appointment to the position. If the Board
determines not to appoint the nominee(s) recommended by the
Regents’ Presidential Search Committee, it shall direct the Committee
to continue the search process and to recommend an additional
nominee or nominees for consideration by the full Board of Regents.

The Chancellor's Office and the Board Office shall provide staff assistance
to the Committee. The chancellor shall, in accordance with directions from
the Committee and in consultation with the Committee chair, either
directly, or by consultation if a search firm is hired, be responsible for the
initial screening process to determine candidates for consideration by the
Committee.

(h) By affirmative vote of not less than two-thirds of the members of the
Board, the Board may authorize deviations from the processes defined in
this policy.

155 Acting Chancellor. During a vacancy in the position of chancellor the Board
of Regents may appoint an acting chancellor.

(B/R 6/13)
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Section 1.6 Administrators

16.1

(@)

(b)

(c)

1.6.2

1.6.3

(B/R 8/04)

Appointment of Administrators

The appointment of the heads of administrative units below the level of vice
president within a System institution, including department chairs, and all
other persons reporting directly to the institutional president shall be made by
the president. In the process of making such an appointment, the president or
his or her designee shall consult with faculty of the appropriate administrative
unit. Persons appointed to such positions shall serve solely at the pleasure of
the president. Department chairs as administrators shall be directly
responsible to their supervisor or supervisors for the operation of their
departments.

The appointment of vice presidents reporting directly to the institutional
president, including interim or acting appointments, shall be subject to the
approval of the chancellor. Such appointments shall not take effect, and no
employment contracts for such positions shall be issued or be binding, until
the chancellor approves the appointments. Vice presidents shall serve in
such positions solely at the pleasure of the institutional president. The
appointment of vice presidents shall be reported to the Board of Regents by
the president.

The appointment of administrators reporting directly to the chancellor,
including interim or acting appointments, shall be approved by the chancellor,
and such appointments shall not take effect, until a written employment
contract has been executed by the chancellor. Administrators in such
positions shall serve solely at the pleasure of the chancellor. The appointment
of such administrators shall be reported to the Board of Regents by the
chancellor.

Duties and Responsibilities. The duties and responsibilities of
administrators described in this section shall be prescribed by the chancellor
or the president, as the case may be.

Recruitment. The procedures for recruitment and screening of candidates for
administrative positions described in this section shall be included in the
institutional bylaws. Procedures for recruitment and screening for the position
of director of the Nevada System of Higher Education Computing Services
shall provide for representation in the recruitment and screening process from
all System institutions.

Section 1.7 Descriptive Headings

The descriptive headings or titles immediately preceding or within the text of
individual sections and subsections in the Nevada System of Higher
Education Code, except the section and subsection numbers, do not
constitute part of the Nevada System of Higher Education Code and are
included only for convenient reference.
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Section 2.1 Declaration of Policy

211

2.1.2

2.1.3

214

(BIR 4/02)

Higher Education and the Common Good. Institutions of higher education
are conducted for the common good and not to further the interest of either
the individual member of the faculty or the institution. The continued
existence of the common good depends upon the free search for truth and
knowledge and their free exposition.

Academic Freedom. Academic freedom is essential to these purposes and
is applicable to both teaching and research. Freedom in teaching is
fundamental for the protection of the rights of the teacher in teaching and of
the student in learning. Freedom in research is fundamental to the
advancement of truth and knowledge. A member of the faculty has freedom
and an obligation, in the classroom or in research, to discuss and pursue the
faculty member's subject with candor and integrity, even when the subject
requires consideration of topics which may be politically, socially or
scientifically controversial. In order to ensure the freedom to seek and profess
truth and knowledge, as stated in Section 2.3 of the Nevada System of Higher
Education Code, the faculty member, as defined in Section 2.2 of this chapter,
shall not be subjected to censorship or discipline by the Nevada System of
Higher Education on grounds that the faculty member has expressed opinions
or views which are controversial, unpopular or contrary to the attitudes of the
Nevada System of Higher Education or the community.

Academic Responsibility. The concept of academic freedom is
accompanied by the equally demanding concept of academic responsibility. A
member of the faculty is responsible for the maintenance of appropriate
standards of scholarship and instruction.

Acts Interfering with Academic Freedom. The Nevada System of Higher
Education is committed to the solution of problems and controversies by the
method of rational discussion. Acts of physical force or disruptive acts which
interfere with Nevada System of Higher Education activities, freedom of
movement on the campuses or freedom for students to pursue their studies
are the antithesis of academic freedom and responsibility, as are acts which in
effect deny freedom of speech, freedom to be heard and freedom to pursue
research of their own choosing to members of the faculty or to invited guests
of the Nevada System of Higher Education.
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Section 2.2 Applicability

(B/R 4/02)

Academic freedom is the right of all members of the faculty, part-time or
full-time, including graduate assistants and fellows, in the Nevada System of
Higher Education. Academic freedom is also extended to the invited guests of
the Nevada System of Higher Education.

Section 2.3 Freedoms and Responsibilities

231

2.3.2

2.3.3

234

2.3.5

(BIR 4/02)

Freedom in Research. A member of the faculty is entitled to full freedom in
research and in the professional publication of the results, subject to the
satisfactory performance of the faculty member's other academic duties.

Freedom to Publish. A member of the faculty is entitled to full freedom to
publish literary, academic, technical or other noteworthy works as required in
the performance of the faculty member's duties and/or obligations to the
Nevada System of Higher Education.

Freedom in the Classroom. A member of the faculty is entitled to freedom in
the classroom in discussing a subject, but the faculty member should be
careful not to persist in discussing matters, which have no relation to the
subject taught.

Faculty as Citizens. A member of the faculty is a citizen of the community, a
member of a learned profession and an employee of an educational
institution. A faculty member speaking, writing or acting as a citizen shall be
free from institutional censorship or discipline.

Obligations and Responsibilities. The special position of a member of the
faculty imposes special obligations and responsibilities. As a person of
learning and an employee of an educational institution, a faculty member
should remember that the public may judge the profession and the institution
by the faculty member's utterances and acts. Therefore, a faculty member
should at all times be accurate, should exercise appropriate restraint, should
show respect for the opinions of others and should indicate clearly that the
faculty member is not an institutional spokesperson.
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Section 3.1 Declaration of Policy

3.1.1 Limited to Universities. Except as may be provided otherwise in this
chapter, the provisions of this chapter are applicable to the faculty of the
universities of the System only.

3.1.2 Conditions on Tenure. The major objectives of tenure are to provide a
faculty committed to excellence and to provide a substantial degree of security
to those persons who have exhibited excellent abilities, sufficient to convince
the University of Nevada community that their expected services and
performances in the future justify the privileges afforded by tenure.

Section 3.2 Eliqgibility for Tenure

3.21 University of Nevada, Reno; University of Nevada, Las Vegas. Except as
provided in this chapter, full-time and part-time academic faculty in Rank II,
Rank Ill, and Rank IV positions at the University of Nevada, Reno, and the
University of Nevada, Las Vegas shall be eligible for tenure. For the purpose
of this section, part-time academic faculty shall be equal to at least .5 FTE.
Administrators may be included in this condition of eligibility, but only in the
capacity of academic faculty. Full-time academic faculty in these institutions
in Rank O or Rank | positions are not eligible for appointment with, nor shall
have, tenure under any circumstances

3.2.2 Academic Faculty Paid with Short Term, Nonstate Funds.

@) Except as provided in paragraph (c) herein, academic faculty whose
initial appointments are in positions paid with more than .5 FTE short
term, nonstate funds are not eligible for such appointment with, nor
shall have, tenure under any circumstances

(b) Faculty whose salaries are paid in whole or in major part with short
term, nonstate funds and who have already been appointed with
tenure prior to July 1, 1983, shall continue to be employed with tenure
subject to the provisions of this Code.

(©) In the event that a member of the academic faculty whose initial
appointment was in a position paid in whole or in major part with short
term, nonstate funds is subsequently appointed to a position which
confers eligibility for tenure, up to three years of uninterrupted full-time
employment in the former position may be counted, upon the request
of the academic faculty member and the approval of the president, as
part of the probationary period for appointment with tenure. Such
decision must be made at the time of the subsequent appointment.
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3.2.3 Rank O.

(@)

(b)

(€)

(B/R 4/99)

Faculty placed in Rank O positions shall not be eligible for appointment
with, nor shall have, tenure under any circumstances. A faculty
member must agree to placement in a Rank O position.

Upon the request of the academic faculty member and the approval of
the president, up to three years of uninterrupted full-time employment
in a Rank O position may be counted towards completion of a
probationary period for tenure in the event an academic faculty
member employed in a Rank O position is subsequently appointed to a
rank capable of conferring eligibility for appointment with tenure. Such
decision must be made at the time of the subsequent appointment.

Academic faculty at the University of Nevada, Reno and the University
of Nevada, Las Vegas who have been placed in Rank O positions may
be given such academic titles as the member institution, at the
president's discretion, may consider appropriate, but such academic
faculty shall not be eligible for appointment with, nor shall have, tenure
under any circumstances by reason of the granting of such academic
titles.

Section 3.3 Probation

3.3.1 Probationary Period.

(@)

(b1)

Academic faculty eligible for appointment with tenure must serve in a
probationary period in a member institution identified in Subsection
3.2.1 before receiving such an appointment. Except as provided
herein, the total probationary period for all academic faculty eligible for
such appointment shall not exceed seven years of uninterrupted
full-time employment in Ranks | through V.

At the discretion of the Board of Regents, an academic faculty member
may be exempt from the requirement of serving a probationary period
and tenure shall be awarded on a case-by-case basis in negotiation
with the president or the president’s designee. Prior to recommending
such an appointment, the president shall seek a recommendation from
the appropriate faculty on whether an academic faculty member may
be exempt from the requirement of serving a probationary period under
procedures set forth in the member institution's bylaws.
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3.3.2

3.3.3

(b2)

(c)

(d)

The president of the institution, without seeking Board of Regents’
approval, may grant tenure upon hire to an academic faculty member
who at the time of hire holds tenure at another institution or has an
exemplary record that indicates extraordinary achievement in the field.
Prior to making such an appointment, the president shall seek a
recommendation from the appropriate faculty on whether an academic
faculty member should be appointed with tenure. The president of
each institution shall submit an annual report to the Board of Regents
which shall include the name of any individual to whom tenure upon
hire was granted, the department within which the individual was hired,
whether the faculty of such department voted to approve such tenure
upon hire, and for individuals granted tenure on the basis of an
exemplary record, not prior tenure, a list of accomplishments. This
report shall be presented to the Board of Regents at the first meeting
of the Board after the beginning of each fiscal year.

Authorized periods of leave, paid or unpaid, may be excluded from
service toward the seven-year probationary period upon written
request of the faculty member and approval of the president. The
decision of whether to grant the faculty member’s request to exclude
periods of leave shall be based upon the sole discretion of the
president. The president’s decision is final. The request for leave
must state if the leave is to be excluded from service toward the
probationary period.

The period of probation may exceed seven years upon written request
of the faculty member and approval of the president. The decision of
whether to grant the faculty member’s request to exceed the seven-
year probationary period shall be based upon the sole discretion of the
president. The decision of the president is final. The request for an
extension of the seven-year period of probation must state the reasons
for such extension.

Consideration for Tenure During Probation. Upon the request of the

academic faculty member and the approval of the president, academic faculty
eligible for appointment with tenure may be considered for such appointment
at the appropriate time during each year of employment during the
probationary period. Member institutions shall make no provisions requiring
members of the eligible academic faculty to be considered for appointment
with tenure at any time prior to the next to the last year of the probationary

period.

Full-Time Service at Other Institutions. Upon the request of the academic

faculty

member and the approval of the president, up to three years full-time

employment at other accredited institutions of postsecondary education,
including such institutions in the System, in positions equivalent to positions
providing eligibility for appointment with tenure may be included in the
probationary period. Such decision must be made at the time of initial
employment.
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3.34 Completion of Probationary Period. After completion of a probationary

period, an academic faculty member eligible for appointment with tenure shall
not be reappointed at any rank providing eligibility for such appointment
unless such appointment is with tenure.

(B/R 12/11)

Section 3.4 Appointment with Tenure

3.4.1 Recommendations and Appointment. At the expiration of a probationary

period or at any time during a probationary period, academic faculty eligible
for appointment with tenure may be recommended to the president for such
appointment through regular personnel procedures. Recommendations for
appointment with tenure shall be made by the president to the Board of
Regents. Except as otherwise provided for tenure upon hire in Section 3.3,
the Board has final authority in making an appointment with tenure and such
appointment shall not be granted to any member of the academic faculty
without an affirmative majority vote of the Board of Regents at a meeting of
the Board, a quorum being present.

3.4.2 Standards for Recommending Appointment with Tenure.

(@)

The consideration of a recommendation for appointment of an
academic faculty member with tenure shall include the application of
the three standards and the ratings contained in this subsection, which
shall be applied in consideration of the conditions for appointment with
tenure stated in Subsection 3.1.2 of the Nevada System of Higher
Education Code. The burden of demonstrating that these standards
have been met lies with the applicant for appointment with tenure.

In standards one and two, an academic faculty member being
recommended for appointment with tenure must receive an “excellent”
rating in one of these standards and no less than a “satisfactory” rating
in the other.

1. Standard One: Teaching/Performance of Assigned Duties

Either of the following:

(A) If applying for tenure as a university instructor, a record
of effectiveness as a teacher including, but not limited
to, demonstrated teaching competence and efficiency in
a classroom, laboratory, and/or clinical setting, the
ability to communicate effectively with students and
demonstrated skill in handling classroom and other
duties related to teaching. Such a record may include,
for example, a showing of the ability to impart
knowledge, to excite students' interest in the subject
matter, to evoke response in students and to
demonstrate competence in advising students.
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(b)

(B) If applying for tenure as a member of the academic
faculty whose role does not include instruction, a record
of effectiveness, efficiency and ability to perform
assigned duties.

2. Standard Two: Scholarly and Creative Activity
Demonstrated continuing professional growth related to the
academic faculty member's discipline or program area as
shown by a record of scholarly research or creative activity
resulting in publication or comparable productivity.

3. Standard Three: Service
In addition to standards one and two, an academic faculty
member being recommended for appointment with tenure must
receive a "satisfactory" rating or better in the area of service,
which may include, but not be limited to:

(A) Membership and participation in professional
organizations;

(B) Ability to work with the faculty and students of the
member institution in the best interests of the academic
community and the people it serves, and to the extent
that the job performance of the academic faculty
member's administrative unit may not be otherwise
adversely affected;

© Service on university or System committees;

(D) Recognition among colleagues for possessing integrity
and the capacity for further significant intellectual and
professional achievement; and

(E) Recognition and respect outside the System community
for participation in activities that use the faculty
member’s knowledge and expertise or further the
mission of the institution, or that provide an opportunity
for professional growth through interaction with industry,
business, government, and other institutions of our
society, within the state, the nation or the world.

In rating applicants for appointment with tenure under the standards
set forth in this subsection, the applicable member institutions and their
respective administrative units shall rate applicants as (i) “excellent,”
(i) “commendable,” (iii) “satisfactory,” or (iv) “unsatisfactory.” No other
rating terminology shall be used in evaluating the applicant for
appointment with tenure.
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3.4.3

3.4.4

3.4.5

3.4.6

(© The standards and the ratings_set forth in this subsection are the
standards that must be used by the applicable member institutions and
their respective administrative units in recommending academic faculty
for appointment with tenure. However, the applicable member
institutions and their respective administrative units may provide in
their respective bylaws for criteria within the ratings set forth in this
subsection for recommending academic faculty for such appointment.
Such criteria must be consistent with the provisions of the Nevada
System of Higher Education Code and must not be less stringent than
the standards provided in this subsection of the Nevada System of
Higher Education Code.

Any such criteria that are not published in adopted bylaws of the
applicable member institutions and their respective administrative
units, are void and of no effect whatever.

Recommendations for Tenure. The president shall seek a recommendation
concerning appointment with tenure for an academic faculty member under
procedures, which shall be established in the member institution's bylaws.
The procedures shall include a review of the faculty member’s annual
evaluations and any rejoinders to those evaluations and/or peer evaluations.

Notice of Tenure. When a member of the academic faculty has been granted
appointment with tenure, the academic faculty member shall be informed
immediately by the president in writing. Any defect in the notice or any
misstatement of the Board of Regents' actions shall not create any
enforceable legal obligations against, or on the part of, the University of
Nevada.

Reasons for and Reconsideration of Denial of Appointment with Tenure.
An eligible academic faculty member who has been denied appointment with
tenure after being specifically considered for such appointment shall be
entitled to reasons for, and the reconsideration of, such denial as provided in
Subsections 5.2.3 and 5.2.4 of the Nevada System of Higher Education Code.

Tenure for Academic Faculty Occupying Administrative Positions. An
administrator who is not otherwise ineligible for appointment with tenure
gualifies for appointment with tenure but only in the capacity of academic
faculty. Employment in an administrative position is a separate and distinct
concept from employment as a member of the academic faculty. An
administrator serves in an administrative position at the pleasure of the
appointing authority. An administrator who also holds an appointment with
tenure, whether granted during or before employment in the administrative
position, may be removed from the administrative position without cause,
reasons or right of reconsideration of the action, but shall be reassigned in an
appropriate capacity within the member institution in which the appointment
with tenure was made.
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3.4.7

Relinquishment of Tenure.

(@)

(b)

(€)

An appointment with tenure shall be made within a specific member
institution identified in Subsection 3.2.1 of the Nevada System of
Higher Education Code.

Except as otherwise provided in the Nevada System of Higher
Education Code, in the event a tenured faculty member transfers
employment from the member institution granting an appointment with
tenure to another System institution, the faculty member shall be
deemed to have relinquished appointment with tenure in the former
entity and shall not carry over such appointment to the latter entity.
This provision is also applicable to faculty members who have been
employed with tenure in special units prior to July 1, 1983, who
transfer employment to another System institution after July 1, 1983.

Notwithstanding the above provisions, a tenured faculty member may
transfer employment with tenure to another System institution under
the following conditions:

1. The president of a member institution identified in Subsections
3.2.1,4.2.1, and 7.1.1 of the Nevada System of Higher
Education Code to which the tenured faculty member transfers
approves appointment with tenure. Prior to making such an
appointment, the president shall seek a recommendation from
the appropriate faculty on whether an academic faculty
member should be appointed with tenure. The president of
each institution shall submit an annual report to the Board of
Regents which shall include the name of any individual to
whom tenure upon hire was granted, the department within
which the individual was hired and whether the faculty of such
department voted to approve such tenure upon hire. This
report shall be presented to the Board of Regents at the first
meeting of the Board after the beginning of each fiscal year; or

2. An administrative unit in which a tenured faculty member is
employed is transferred to another System institution.
Regardless of whether or not the System institution to which
the administrative unit is transferred is authorized to make
appointments with tenure, a tenured faculty member will
continue to hold a tenured appointment under the same rights
and obligations provided by the Nevada System of Higher
Education Code for such appointment.

This provision is also applicable to faculty members who have been employed
with tenure in special units prior to July 1, 1983.
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3.4.8

3.4.9

(B/R 12/11)

Transfer to the Chancellor's Office. A tenured faculty member who elects
to transfer employment to the Chancellor's Office retains such appointment for
up to three years in the member institution from which the tenured faculty
member transferred, unless such period is extended by the Chancellor after
consultation with the president of the institution in which the faculty member
has tenure. In the case of the Chancellor, approval for an extension rests with
the Board of Regents upon the affirmative recommendation of the Board
Chair. Such faculty member cannot transfer appointment with tenure to the
Chancellor's Office under any circumstances. If such faculty member's
employment at the Chancellor's Office is terminated within the aforesaid three
year period or such period as extended, such faculty member shall be
reassigned to the member institution in which such faculty member was
previously employed with tenure.

Resignation or Termination. A tenured faculty member relinquishes
appointment with tenure upon resignation or termination of employment from
the System.
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Section 4.1

41.1

4.1.2

Section 4.2

42.1

4.2.2

Declaration of Policy

Limited to Community Colleges. Except as may be provided otherwise in
this chapter, the provisions of this chapter are applicable to the faculty of the
community colleges of the System only.

Conditions on Tenure. The major objectives of tenure are to provide a
faculty committed to excellence and to provide a substantial degree of security
to those persons who have exhibited excellent abilities, sufficient to convince
the University of Nevada community that their expected services and
performances in the future justify the privileges provided by tenure.

Eligibility for Tenure

Applicable Faculty Positions.

@) Except as provided in this chapter, full-time academic faculty at the
College of Southern Nevada, the Great Basin College, the Truckee
Meadows Community College and the Western Nevada College shall
be eligible for appointment with tenure.

(b) Administrative faculty who has already been appointed with tenure as
administrators prior to July 1, 1990 shall continue to be employed with
tenure subject to the provisions of the Nevada System of Higher
Education Code. Administrative faculty who has been employed in
tenure track positions as of April 5, 1991 will continue to be eligible for
tenure until the completion of their probationary periods.

Faculty Paid with Short Term, Nonstate Funds.

@) Except as provided in paragraph (c) herein, academic faculty whose
initial appointments are in positions paid in whole or in major part with
short term, nonstate funds are not eligible for appointment with, nor
shall have, tenure under any circumstances.

(b) Faculty whose salaries are paid in whole or in major part with short
term, nonstate funds and who have already been appointed with
tenure prior to July 1, 1983 shall continue to be employed with tenure
subject to the provisions of the Nevada System of Higher Education
Code.

(© In the event that a member of the academic faculty whose initial
appointment was in a position paid in whole or in major part with short
term, nonstate funds is subsequently appointed to a position which
confers eligibility for tenure, up to three years of uninterrupted full-time
employment in the former position may be counted, upon the request
of the faculty member and the approval of the president, as part of the
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probationary period for appointment with tenure. Such decision must
be made at the time of the subsequent appointment.

Range O.

(@)

(b)

Faculty placed in Range O positions shall not be eligible for
appointment with, nor shall have, tenure under any circumstances. A
faculty member must agree to placement in a Range O position.

Upon the request of the academic faculty member and the approval of
the president, up to three years of uninterrupted full-time employment
in a Range O position may be counted towards completion of a
probationary period for tenure in the event an academic faculty
member employed in a Range O position is subsequently appointed to
a range capable of conferring eligibility for appointment with tenure.
Such decision must be made at the time of the subsequent
appointment.

Employment by Multiple System Institutions.

(@)

Full-time academic faculty who are partly employed by more than one
of the member institutions identified in Subsections 3.2.1 and 4.2.1 of
the NSHE Code and who are employed in positions which otherwise
confer eligibility for appointment with tenure shall be eligible for such
appointment in the institution having the largest portion of the qualified
FTE. Inthe event that FTE is equally shared between such member
institutions, the chancellor shall determine the member institution in
which eligibility for appointment with tenure shall exist.

Section 4.3 Probation

431

Probationary Period.

(@)

(b1)

Academic faculty eligible for appointment with tenure must serve a
probationary period in a member institution identified in Subsection 4.2.1
before receiving such an appointment. Except as provided herein, the
total probationary period for all academic faculty eligible for such
appointment shall not exceed five years of uninterrupted full-time
employment.

At the discretion of the Board of Regents, an academic faculty member
may be exempt from the requirement of serving a probationary period,
and tenure shall be awarded on a case-by-case basis in negotiation with
the president or the president’s designee. Prior to recommending such
an appointment, the president shall seek a recommendation from the
appropriate faculty on whether an academic faculty member may be
exempt from the requirement of serving a probationary period under
procedures set forth in the member institution's bylaws.
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4.3.2

4.3.3

(b2)  The president of the institution, without seeking Board of Regents’

approval, may grant tenure upon hire to an academic faculty member
who at the time of hire holds tenure at another institution or has an
exemplary record that indicates extraordinary achievement in the field.
Prior to making such an appointment, the president shall seek a
recommendation from the appropriate faculty on whether an academic
faculty member should be appointed with tenure. The president of each
institution shall submit an annual report to the Board of Regents which
shall include the name of any individual to whom tenure upon hire was
granted, the department within which the individual was hired, whether
the faculty of such department voted to approve such tenure upon hire,
and for individuals granted tenure on the basis of an exemplary record,
not prior tenure, a list of accomplishments. This report shall be
presented to the Board of Regents at the first meeting of the Board after
the beginning of each fiscal year.

(c) Authorized period of leave, paid or unpaid, may be excluded from

service toward the five year probationary period upon written request of
the faculty member and approval of the president. The decision of
whether to grant the faculty member’s request to exclude periods of
leave shall be based upon the sole discretion of the president. The
president’s decision is final. The request for leave must state if the leave
is to be excluded from service toward the probationary period.

(d) The period of probation may exceed five years upon written request of

the faculty member and approval of the president. The decision of
whether to grant the faculty member’s request to exceed the five-year
probationary period shall be based upon the sole discretion of the
president. The president’s decision is final. The request for an
extension of the five-year period of probation must state the reasons for
such extension.

Consideration for Tenure During Probation. Upon the request of the
academic faculty member and the approval of the president, academic faculty
eligible for appointment with tenure may be considered for such appointment
at the appropriate time during each year of employment during the
probationary period. Member institutions shall make no provisions requiring
members of the eligible academic faculty to be considered for appointment
with tenure at any time prior to the next to the last year of the probationary
period.

Full-Time Service at Other Institutions. Upon the request of the academic
faculty member and the approval of the president, up to three years full-time
employment at other accredited institutions of postsecondary education,
including such institutions in the System, in positions equivalent to positions
providing eligibility for appointment with tenure may be included in the
probationary period. Such decision must be made at the time of initial
employment.
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Completion of Probationary Period. After completion of a probationary
period, an academic faculty member eligible for appointment with tenure shall
not be employed at any range unless such appointment is made with tenure.

Section 4.4 Appointment with Tenure

44.1

4.4.2

Recommendations and Appointment. At the expiration of a probationary
period or at any time during a probationary period, academic faculty eligible for
appointment with tenure may be recommended to the president for such
appointment through regular personnel procedures. Recommendations for
such appointment shall be made by the president to the Board of Regents.
Except as otherwise provided for tenure upon hire in Section 4.3, the Board has
final authority in making an appointment with tenure and such appointment shall
not be granted to any member of the academic faculty without an affirmative
majority vote of the Board of Regents at a meeting of the Board, a quorum
being present.

Standards for Recommending Appointment with Tenure.

@) The consideration of a recommendation for appointment of an academic
faculty member with tenure shall include the application of the two
standards and the ratings contained in this subsection, which shall be
applied in consideration of the conditions for appointment with tenure
stated in Subsection 4.1.2 of the Nevada System of Higher Education
Code. The burden of demonstrating that these standards have been met
lies with the applicant for appointment with tenure.

1. Standard One: Teaching/Performance of Assigned Duties

An academic faculty member being recommended for appointment
with tenure must receive an “excellent” rating in one of the following
areas, whichever is applicable.

(A) If employed primarily as an instructor, a record of
effectiveness as a teacher including, but not limited to,
demonstrated teaching competence and efficiency in a
classroom, laboratory, and/or clinical setting, the ability
to communicate effectively with students and
demonstrated skill in handling classroom and other
duties related to teaching. Such a record may include,
for example, a showing of the ability to impart
knowledge, to excite students' interest in the subject
matter and to evoke response in students.

(B) If employed primarily as a member of the academic
faculty whose role does not include instruction, a record
of effectiveness, efficiency and ability to perform
assigned duties.
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(b)

(c)

2. Standard Two: Service

In addition to standard one, an academic faculty member being
recommended for appointment with tenure must receive a
"satisfactory"” rating or better in the area of service, which may
include, but not be limited to:

(A)
(B)

(©)

(D)
(E)

(F)

Interest and ability in advising students;

Membership and patrticipation in professional
organizations;

Ability to work with the faculty and students of the
member institution in the best interests of the academic
community and the people it serves, and to the extent
that the job performance of the academic faculty
member's administrative unit may not be otherwise
adversely affected;

Service on college or System committees;

Recognition among colleagues for possessing integrity
and the capacity for further significant intellectual and
professional achievement; and

Recognition and respect outside the System community
for participation in activities that use the faculty
member’'s knowledge and expertise or further the
mission of the institution, or that provide an opportunity
for professional growth through interaction with industry,
business, government, and other institutions of our
society, within the state, the nation or the world.

In rating applicants for appointment with tenure under the standards
set forth in this subsection, the applicable member institutions and their
respective administrative units shall rate applicants as (i) “excellent,”
(i) “commendable,” (iii) “satisfactory,” or (iv) “unsatisfactory.” No other
rating terminology shall be used in evaluating the applicant for
appointment with tenure.

The standards and the ratings set forth in this subsection are the
standards that must be used by the applicable member institutions and
their respective administrative units in recommending academic faculty
for appointment with tenure. However, the applicable member
institutions and their respective administrative units may provide in
their respective bylaws for criteria within the ratings set forth in this
subsection for recommending academic faculty for such appointment.
Such criteria must be consistent with the provisions of the Nevada
System of Higher Education Code and must not be less stringent than
the standards provided in this subsection of the Nevada System of
Higher Education Code.
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4.4.4

445

4.4.6

4.4.7

Any such criteria that are not published in adopted bylaws of the
applicable member institutions and their respective administrative
units, are void and of no effect whatever.

Recommendations for Tenure. The president shall seek a recommendation
concerning appointment with tenure for an academic faculty member under
procedures which shall be established in the member institution's bylaws. The
procedures shall include a review of the faculty member’'s annual evaluations
and any rejoinders to those evaluations and/or peer evaluations.

Notice of Tenure. When a member of the academic faculty has been granted
appointment with tenure, the academic faculty member shall be informed
immediately by the president in writing. Any defect in the notice or
misstatement of the Board of Regents' actions shall not create any
enforceable legal obligations against, or on the part of, the University of
Nevada.

Reasons for and Reconsideration of Denial of Appointment with Tenure.
An eligible academic faculty member who has been denied appointment with
tenure after being specifically considered for such appointment shall be
entitled to reasons for, and the reconsideration of, such denial as provided in
Subsections 5.2.3 and 5.2.4 of the Nevada System of Higher Education Code.

Tenure for Faculty Occupying Administrative Positions. An administrator
who is not otherwise ineligible for appointment with tenure qualifies for
appointment with tenure but only in the capacity of academic faculty.
Employment in a particular administrative position is a separate and distinct
concept from employment with tenure. An administrator serves in an
administrative position at the pleasure of the appointing authority. An
administrator who also holds an appointment with tenure, whether granted
during or before employment in the administrative position, may be removed
from the administrative position without cause, reasons or right of
reconsideration of the action, but shall be reassigned in an appropriate
capacity within the member institution in which an appointment with tenure
was made.

Relinquishment of Tenure.

€)) An appointment with tenure shall be made within a specific member
institution identified in Subsection 4.2.1 of the Nevada System of
Higher Education Code.

(b) Except as otherwise provided in the Nevada System of Higher
Education Code, in the event a tenured faculty member transfers from
the member institution granting an appointment with tenure to another
System institution, the tenured faculty member shall be deemed to
have relinquished appointment with tenure in the former entity and
shall not carry over such appointment to the latter entity. This
provision is also applicable to faculty members who have been
employed with tenure in special units prior to July 1, 1983, who
transfer employment to another System institution after July 1, 1983.
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(© Notwithstanding the above provisions, a tenured faculty member may
transfer employment with tenure to another System institution under
the following conditions:

1. The president of a member institution identified in Subsections
3.2.1,4.2.1, and 7.1.1 of the Nevada System of Higher
Education Code to which the tenured faculty member transfers
approves appointment with tenure. Prior to making such an
appointment, the president shall seek a recommendation from
the appropriate faculty on whether an academic faculty
member should be appointed with tenure. The president of
each institution shall submit an annual report to the Board of
Regents which shall include the name of any individual to
whom tenure upon hire was granted, the department within
which the individual was hired and whether the faculty of such
department voted to approve such tenure upon hire. This
report shall be presented to the Board of Regents at the first
meeting of the Board after the beginning of each fiscal year; or

2. An administrative unit in which a tenured faculty member is
employed is transferred to another System institution.
Regardless of whether or not the System institution to which
the administrative unit is transferred is authorized to make
appointments with tenure, a tenured faculty member will
continue to hold tenure under the same rights and obligations
provided by the Nevada System of Higher Education Code for
such appointment.

This provision is also applicable to faculty members who have been employed
with tenure in special units prior to July 1, 1983.

4.4.8 Transfer to the Chancellor's Office. A tenured faculty member who elects
to transfer employment to the Chancellor's Office retains such appointment for
up to three years in the member institution from which the tenured faculty
member transferred, unless such period is extended by the Chancellor after
consultation with the president of the institution in which the faculty member
has tenure. In the case of the Chancellor, approval for an extension rests with
the Board of Regents upon the affirmative recommendation of the Board
Chair. Such faculty member cannot transfer appointment with tenure to the
Chancellor's Office under any circumstances. If such faculty member's
employment at the Chancellor's Office is terminated within the aforesaid three
year period or such period as extended, such faculty member shall be
reassigned to the member institution in which such faculty member was
previously employed with tenure.

4.4.9 Resignation or Termination. A tenured faculty member relinquishes
appointment with tenure upon resignation or termination of employment from the
System.

(B/R 12/11)
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5.25
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Applicability

Unless otherwise stated, the provisions of this chapter apply to all faculty of the
System having an employment contract provided for herein, but excluding letters
of appointment.

Personnel Actions

Recommendations for Action. All recommendations for personnel actions
shall be directed through regular administrative channels.

Final Approval. The president must approve all recommendations concerning
appointments to employment, nonreappointment to employment of nontenured
faculty members, salary, promotion, or appointment with tenure within the
president's System institution. However, an appointment with tenure shall also
require, before becoming effective, the approval of the Board of Regents. The
president must provide 5 working days notice to the institutional faculty senate
prior to approving a promotion to the position of Associate Professor (Rank Ill) or
Professor (Rank 1V). In accordance with the requirements of NRS 281.210,
employees who are related to the institution president within the third degree of
consanguinity or affinity must be appointed by the Board of Regents.

Denial of Appointment with Tenure, Promotion or Reappointment. A faculty
member who has been denied appointment with tenure, promotion,
reappointment to employment, or who has received a notice of termination may,
within 15 calendar days after notification of such denial or termination, provide a
written request to the department chair, supervisor, or dean who rendered the
negative decision asking for a statement in writing of the reasons for the denial or
notice of termination. The response must be received by the faculty member
within 15 calendar days after the appropriate administrator receives the written
request for reasons. (B/R 12/06)

Reconsideration of Personnel Action Denying Appointment with Tenure,
Promotion or Reappointment. Within 15 calendar days after receipt of the
written reasons for denial of appointment with tenure, promotion or
reappointment to employment, or for the issuance of a notice of termination, a
faculty member may request reconsideration. The request shall be submitted in
writing to the faculty member's department chair, supervisor, or dean who
rendered the negative decision together with the reasons, arguments and
documentation supporting the request for reconsideration. The request for
reconsideration shall be promptly directed through regular administrative
channels with recommendations for or against reconsideration of the decision.
Final action shall be taken within a reasonable time by the president after receipt
of the recommendations, except that if the president, after reconsideration,
decides to recommend appointment with tenure should be granted, the final
decision must be made by the Board of Regents.

Faculty Not Eligible for Tenure. Faculty of the special units and the DRI shall
not be eligible for appointment with, nor shall have, tenure under any
circumstances, except for such tenured appointments as have already been
made prior to July 1, 1983.
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Section 5.4

541

54.2

Appointing Authority

The president of each System institution shall be the appointing authority for all
faculty of the System institution. No employment contract is valid without the
president's signature and a contract form which has not been signed by the
president is considered an instrument of negotiation and is not a binding contract
or offer. The president shall have the authority to issue a contract for
employment for any approved or budgeted position, except as otherwise stated
in Subsections 1.6.1 and 5.4.2 of the Nevada System of Higher Education
(NSHE) Code.

Appointment and Termination

Recruitment Procedures. Each System institution shall develop procedures for
recruitment and selection of faculty. These procedures shall be published in the
administrative manual of the System institution. Such procedures shall be
consistent with the provisions of the NSHE Code.

Duration of Employment Contracts.

€)) Except as provided in this subsection, an employment contract shall be
for a term not to exceed twelve months. In any case, an employment
contract's termination shall coincide with the conclusion of a fiscal year of
the System. Except as provided in this subsection, an employment
contract for a term in excess of twelve months or which overlaps a fiscal
year requires the approval of the Board of Regents prior to being issued
or becoming binding.

(b) At the time of the initial appointment to employment of a faculty member
who would otherwise be eligible for tenure and after consultation with the
applicable department or other similar administrative unit, a president
may offer at the president's discretion, and the faculty member may agree
to accept, an employment contract for a period of up to three years which
would not provide for eligibility for an appointment with tenure. A faculty
member employed under such a contract shall not be eligible for
appointment with, nor shall have, tenure during the period of such
contract under any circumstances. At the termination of such an initial
employment contract, succeeding employment contracts for periods of up
to three years each under the same conditions as stated in this paragraph
may be offered by the president at the president's discretion and
accepted by the faculty member. Alternatively, the contract, at the
discretion of the president, may be renewed on an annual basis and
accepted as such by the faculty member. Faculty members accepting
employment contracts authorized by this paragraph shall be placed in
Rank O or Range O, as the case may be. During the term of such
contracts such faculty members shall be eligible to receive salary
increases and faculty benefits authorized under Subsection 5.6 of the
NSHE Code at the same time and under the same conditions as other
faculty members of the System. An initial employment contract
authorized by this paragraph for a term of up to one year shall require at
least 90 calendar days notice of nonrenewal of appointment prior to the
contract's termination, such a contract for a term
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(€)

(d)

(e)

of two years shall require at least 180 calendar days notice of nhonrenewal
of appointment prior to the contract's termination and such a contract for a
term of three years shall require at least 365 calendar days notice of
nonrenewal of appointment prior to the contract's termination. All
succeeding employment contracts authorized by this paragraph of
whatever duration shall require 365 calendar days notice of nonrenewal
of appointment prior to the contract's termination. Nothing in this
paragraph shall prevent the president from offering at the president's
discretion, and the faculty member from accepting, an employment
contract for a position providing eligibility for tenure after the termination
of any employment contract authorized by this paragraph.

Except as provided in this paragraph, after the third year of employment,
a president may offer at the president's discretion, and a nontenured
faculty member may accept, an employment contract for a period of up to
three years. At the termination of such an employment contract,
succeeding employment contracts for periods of up to three years each
may be offered by the president at the president's discretion and
accepted by the nontenured faculty member. Alternatively, the contract,
at the discretion of the president, may be renewed on an annual basis
and accepted as such by the faculty member. During the term of such
contracts, such nontenured faculty members shall be eligible to receive
salary increases and faculty benefits authorized under Subsection 5.6 of
the NSHE Code at the same time and under the same conditions as other
faculty members of the System. The minimal notice of nonrenewal of
appointment shall be as provided in Section 5.9 of the NSHE Code. The
provisions of this paragraph shall not be applicable to faculty employed
for a probationary period in a position providing eligibility for tenure or
employed under paragraph (b) herein. The president may establish
specific criteria in the institutional bylaws for issuance of extended
contracts under this paragraph. Nothing in this paragraph shall give rise
to any appointment or eligibility for appointment with tenure under any
circumstances.

Nontenured faculty at the William S. Boyd School of Law, after the third
year of employment, may be offered and may accept an employment
contract for a period of up to five years. At the termination of such an
employment contact, succeeding employment contracts for periods of up
to five years each may be offered. All such employment contracts shall
be on the same basis as, and subject to the same limitations, terms and
conditions as those described in paragraph (c) herein.

Contracts for appointment of head athletic coaches and assistant
coaches, including interim or acting appointments, shall require only
approval of the institutional president as long as the term or remaining
term of the contract together with any option that has been exercised or
any extension that has been offered a) does not exceed 36 months, and
b) the total compensation is $1,200,000 or less for the contract term. For
these purposes, total compensation does not include standard fringe
benefits available to all NSHE employees including but not limited to
retirement contributions, insurance, travel, out-of-pocket expense
reimbursement, annual and sick leave nor does it include outside income
from sources including but not limited to commercial endorsements of
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products and services, income from written and video materials, summer
camps or apparel and equipment endorsements. Total compensation
includes performance bonuses and perquisites including but not limited to
moving expenses, host account, automobile allowance or privilege,
housing allowance or privilege, club membership, guest travel, event
tickets and media and personal appearances. The chancellor may
approve contracts that exceed 36 months for head athletic coaches and
assistant coaches, other than head athletic coaches of football and men’s
and women'’s basketball. Such appointments shall not take effect, and no
employment contracts for such positions shall be issued or binding, until
the chancellor approves the appointments. The appointments shall be
reported to the Board of Regents by the president and/or the chancellor.
If, in the chancellor’s opinion, any contract rises to a level in length of
term that the Board’s approval is needed, such approval will be required.
Contracts for head athletic coaches of football and men’s and women’s
basketball that exceed 36 months, all contracts that exceed $1,200,000
for the contract term, and all contracts for directors of athletics shall
require approval of the Board of Regents.

The president shall negotiate all athletic department personnel contracts
involving directors of athletics or coaches with the assistance of
institutional counsel. Such appointments shall not take effect, and no
employment contracts for such positions shall be issued or binding, until
approved by the president and by the vice chancellor for legal affairs,
including as to consistency of form.

(9) Institutions shall not relocate a candidate or hold events introducing a
candidate as a new coach or athletic director until after the Board has
approved the candidate’s contract.

5.4.3 Terms and Conditions of Employment. All employment contracts shall be in

writing and shall specify therein the terms and conditions of employment. The
provisions of the NSHE Code, in their entirety, shall be a part of the terms and
conditions of every employment contract, except as may be varied in writing by
the parties to the contract. Any understanding, promise, term, condition or
representation not contained in the contract is of no effect.

544 When Binding. An employment contract shall not be binding until executed by

both the appointee and the appointing authority and approved as may be
provided in this NSHE Code.

5.4.5 Financial Reasons for Furlough, Reduction in Pay or Lay Off

(@)

A faculty member may be furloughed, have pay reduced, or be laid off as
an employee before the end of the contract term because of a financial
exigency declared by the Board of Regents. For faculty members of the
Desert Research Institute, however, refer to Section 5.8 of the NSHE
Code.
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(b)

(€)

(d)

Faculty members may be furloughed, have pay reduced, or be laid off
under this subsection for a financial exigency upon a declaration of the
Board of Regents, after a recommendation for same by the chancellor
and by the presidents of the System institutions to be affected by the
proposed financial exigency, that a financial exigency exists in the
System, a System institution, or an administrative unit of a System
institution. Nothing in this provision shall prevent the layoff of a faculty
member under this subsection without such a declaration of the Board of
Regents when such faculty member's employment contract contains the
specific provision that such faculty member's continued employment
during the term of the contract is dependent on the availability of funds,
nor is a declaration of financial exigency (with the accompanying
requirements of Section 5.4.6) required in order for the Board of Regents
to consider and implement pay reductions or unpaid leave equating to six
percent or less of base pay as a result of final legislative action to
generally reduce all state employee pay by that amount. Such
legislatively authorized pay reduction shall not be implemented earlier
than the start of the next fiscal year commencing after the date of Board
of Regents approval nor without first considering the recommendation of
the chancellor and the Council of Presidents after consultation with the
faculty senates, with consideration of alternative means of reducing
expenses to meet budget reductions and methods of maintaining
recognition of base pay and salary schedules. The pay reductions or
unpaid leave shall be for no more than two years. If the final legislative
action continues to generally reduce all state employee pay beyond a two
year period, the Board of Regents may likewise extend such reductions
beyond two years, up to a cumulative cap of 6 percent for the entire
period of the reduction, based on the same process of consultation and
recommendation required for the initial implementation.

Before a recommendation is made to the Board of Regents by the
chancellor and the president or presidents that a financial exigency
should be declared:

1. The chancellor and the president or presidents shall be satisfied
that all available means to reduce the expenditure levels (i) are
exhausted, (ii) would not be adequate, (iii) would not be feasible or
(iv) would not be appropriate.

2. The president or presidents shall seek the advice of the senates
or senate representatives of System institutions to be affected by
the proposed declared financial exigency concerning said
exigency and such advice shall be forwarded to the Board of
Regents along with recommendations of the chancellor and the
president or presidents.

After a financial exigency has been declared by the Board of Regents,
depending upon the circumstances, the Board may choose to
immediately implement a financial exigency or authorize the following
provisions to be put into effect:
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Each System institution affected shall select an ad hoc financial
exigency committee to prepare recommendations for a plan to
implement the discontinuance or reduction in size of
administrative units, projects, programs or curricula, to include
furloughs, pay reductions or faculty lay-offs if necessary, due to
the financial exigency. Each such plan shall establish the criteria
necessary for recommending and determining such actions.

The president shall determine the number of persons to serve on
the ad hoc financial exigency committee, shall choose the chair of
the committee and, in addition, shall choose one half of the
remaining membership of the committee. The senate shall elect
one half of the membership of the committee. The chair shall vote
only in case of a tie vote. The plan recommended by the
committee must receive the approval of the president.

The plan, as approved by the president, must be submitted to the
chancellor within a time limit agreed to by the president and the
chancellor. If the plan is not submitted within that time, the
chancellor, at the chancellor's option, may extend the time for
such submission or may prepare a plan for the System institution
which fails to submit such plan within the time limit set or as may
be extended.

In the case of a System-wide financial exigency, all plans must be
forwarded to the Council of Presidents for review and
recommendations as to any necessary coordination between the
System institutions in the implementation of the plans and to
harmonize or eliminate any material conflicts in the plans.

All plans must be reviewed by the chancellor and the president or
presidents before being forwarded to the Board of Regents.

All plans must be forwarded to the Board of Regents with the
recommendations of the chancellor and the president or
presidents and all plans must receive the approval of the Board,
which shall be final. The Board may appoint an ad hoc financial
exigency committee composed of members of the Board to work
with the System institutions in preparing and reviewing plans and
to report to the Board concerning plans prior to their consideration
by the full Board.

A plan shall take into consideration the affirmative action goals of
the System, the responsibility of the System and the System
institutions to continue to offer the appropriate ranges of programs
or curricula to its enrolled students and the missions of the
institutions of the NSHE.
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(e) A financial exigency, once declared, may be reviewed every 180-calendar
days or sooner if appropriate, by the Board of Regents on the issue of
whether it should continue or be declared ended. Before making a
recommendation to the Board of Regents on whether a state of financial
exigency should be continued or be declared ended, the president or
presidents shall seek the advice of the senates of the System institutions
to be affected by the financial exigency and shall obtain their respective
recommendations concerning whether the state of financial exigency
should continue or be declared ended. The senate recommendations
shall be forwarded to the Board of Regents along with the
recommendations of the chancellor and the president or presidents.

Procedures for Furlough, Pay Reduction or Lay Off Due to Financial
Exigency

@) If a faculty member is furloughed, pay is reduced or the faculty member is
given notice of lay off or is laid off because of financial exigency as
provided in this chapter, the provisions of this subsection shall be
applicable.

(b) The faculty member shall be continued in employment, if possible and if
such employment does not result in the termination of employment of
another faculty member, in an appropriate qualified professional capacity
within the System institution involved. The president of the institution, in
consultation with the faculty senate, shall in writing set forth the
administration’s policy regarding the possible continuation in employment
of faculty members who are to be furloughed, reduced in pay or laid off
for financial exigency.

(c) If a faculty member is laid off for financial exigency, the faculty member's
position will not be filled within a period of two years, unless a reasonable
attempt to offer reappointment has been unsuccessful or reappointment
has been offered in writing and the faculty member has not accepted the
same in writing within 20 calendar days of the receipt of the offer. The
reappointment referred to herein shall be at the faculty member's previous
rank or salary level. If the institution, within two years of a faculty
member’s lay off, intends to establish tenure track positions in the faculty
member’s former subject area, and if an offer of appointment is made to
the former faculty member, it must include an offer of tenure.

(d) A lay off for financial exigency shall require at least 60 calendar days
notice, except that if a financial exigency is such that adequate funds do
not exist to pay the salary of the faculty member being laid off for such
period, the notice period may be shortened to a period commensurate
with the amount of funds reasonably available to make such payments.
Notice of furlough or pay reduction for financial exigency shall require at
least 15-calendar days notice.
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(e)

(f)

Notice of the furlough or pay reduction of faculty members for financial
exigency or notice of a lay off for financial exigency, except for notice of
nonreappointment to employment of faculty members given under
Subsections 5.4.2, 5.8.2, 5.9.1 or 5.9.2 of the NSHE Code, shall be in
writing and shall furnish the faculty member with a reasonably adequate
statement of the basis for the decision to furlough, reduce pay or lay off
the faculty member, a reasonably adequate description of the manner in
which the decision was arrived at and a reasonably adequate disclosure
of the information and data upon which the decision-maker or makers
relied. The notice shall also inform the faculty member of the right to
reconsideration, the procedures for reconsideration and the identity of the
person or persons to whom a request for reconsideration should be
directed.

Within 15 calendar days after receipt of the notice of furlough, pay
reduction or lay off for financial exigency, the faculty member may request
reconsideration of the decision to furlough, reduce pay or to lay off at
which time the following provisions and procedures are applicable:

1. The reconsideration process shall be limited in its scope to the
issue of whether there is sufficient evidence to support the specific
decision to furlough, reduce pay or to lay off the faculty member
requesting the reconsideration or whether there has been material
deviation from the procedures established on which such a
specific furlough, pay reduction or lay off decision has been
based, or both. There shall be no reconsideration of the policy
decisions to declare a financial exigency, to discontinue or reduce
in size an administrative unit, project, program or curriculum
because of financial exigency.

2. In the event decisions are made to furlough, reduce pay or to lay
off faculty members under this section because of financial
exigency, the president shall establish one or more employment
review committees. The president shall determine the number of
persons to serve on each committee, shall determine their terms
of service, shall choose the chair of each committee and, in
addition, shall choose one half of the remaining membership of
each committee. The senate shall elect one half of the
membership of each committee. A chair shall vote only in case of
a tie vote. No one who took part in making the specific
recommendation to the president to furlough, reduce pay or to lay
off the faculty member requesting the reconsideration may be a
member of an employment review committee.

3. The request for reconsideration shall be submitted in writing to the
president, together with the reasons, arguments and
documentation supporting the request for reconsideration. The
president shall immediately send the request for reconsideration,
together with a copy of the notice of furlough, pay reduction or lay
off, to the employment review committee. Administration may
respond in writing to the request for reconsideration. Any such
written response must be served on the employment review
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(@)

(h)

committee and the affected faculty member no later than three
calendar days before the reconsideration hearing.

The employment review committee shall hold a hearing on the
request for reconsideration within 15 calendar days of its receipt
or, given the number of requests that may be received, as soon
after that time limit as is reasonably feasible. The hearing shall be
informal and nonadversarial in nature. The committee shall have
the discretion to consolidate hearings. The hearing shall be
recorded by audio and a copy of the audio recording must be
provided to the faculty member upon request.

The faculty member requesting reconsideration may have an
advisor. Evidence presented must possess reasonably probative
value, materiality and relevancy to the employment decision. The
faculty member requesting reconsideration has the burden of
showing that the decision to furlough, reduce pay or to layoff
cannot be sustained.

The System institution in which the furlough, pay reduction or the
layoff is due to take place shall have an opportunity at the
reconsideration hearing through its representatives to respond to
the contentions of the faculty member requesting reconsideration
or to otherwise correct any erroneous or misleading information
presented to the committee.

The employment review committee shall forward its written
recommendation to the president on the issue or issues presented
by the request for reconsideration within 10 calendar days after
the conclusion of the hearing. The president shall make a
decision within 5 calendar days after receipt of the
recommendation. The president's decision shall be final and shall
be sent, in writing, to the faculty member requesting
reconsideration.

The review provided by this subsection for furloughs, pay reductions or
for lay-offs because of financial exigency shall be the exclusive means of
review of such decisions. However, such review shall not be applicable
to the issuance of notices of nonreappointment to employment of faculty
members as provided in Subsections 5.4.2, 5.8.2, 5.9.1 and 5.9.2 of the
NSHE Code.

All notices or other documents may be served electronically, by mail or
hand-delivered.

Curricular Reasons for Lay Off

A faculty member may be laid off because an administrative unit, project,
program or curriculum has been discontinued, reduced in size or reorganized for
bona fide reasons pertaining to the missions of the System institutions, resulting
in the elimination of the faculty member's position. Bona fide curricular reasons
may include, but are not limited to, low or declining student demand, changes in
the mission of a system institution, or adverse financial conditions forcing a
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system institution to prioritize its projects, programs and curricula. Such
curricular revisions shall come as a consequence of the academic planning
process as established in writing, after consultation with the faculty senate
regarding each of the matters set forth below in this subsection. The said
academic planning process must be approved by the presidents of the member
institutions affected, and may be set forth in the institutional bylaws. The process
must include, but is not limited to, the following steps:

(&) The administration shall prepare and make public an initial curricular
revision proposal that includes, but is not limited to, the following:

1. The reasons for the proposed curricular revisions;

2. The criteria by which an administrative unit, project, program or
curriculum were selected for curricular revision which results in the
elimination of faculty positions;

3. The process and criteria that will be used in attempting to continue
faculty members in employment under Sec. 5.4.8(b); and;

4. The process and criteria which will be used to determine whether
a laid off faculty member should be offered reappointment under
Sec. 5.4.8(c).

(b) The administration shall provide access to all the financial data relied
upon in developing the proposal;

(c) An affected administrative unit, project, program or curriculum shall be
given the opportunity to suggest alternatives to the initial proposal;

(d) The faculty senate shall review the initial proposal (along with any
alternatives suggested by an affected administrative unit, project,
program or curriculum), and may comment on the necessity of the
proposed curricular revisions and make recommendations for
alternatives to the proposed curricular revisions;

(e) The administration shall present the final curricular revision proposal
to the Board of Regents for approval at a regular or special meeting of
the Board before layoff notices are served.

For faculty members of the Desert Research Institute, however, refer to Section
5.8 of the NSHE Code.

Procedures for Lay Off Due to Curricular Reasons

@) If a faculty member is given notice of lay off or is laid off for curricular
reasons as provided in this chapter, the provisions of this subsection shall
be applicable.

(b) The faculty member shall be continued in employment, if possible and if
such employment does not result in the termination of employment of
another faculty member, in an appropriate qualified professional capacity
within the System institution involved.
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(d)

(e)

(f)

If a faculty member is laid off for curricular reasons, the faculty member's
position will not be filled within a period of two years, unless a reasonable
attempt to offer reappointment has been unsuccessful or reappointment
has been offered in writing and the faculty member has not accepted the
same in writing within 20 calendar days of the receipt of the offer. The
reappointment referred to herein shall be at the faculty member's previous
rank or salary level. If the institution, within two years of a faculty
member’s lay off, intends to establish tenure track positions in the faculty
member’s former subject area, and if an offer of appointment is made to
the former faculty member, it must include an offer of tenure.

If a faculty member is notified of a lay off for curricular reasons on or
before December 1 of the faculty member's current contract year, the
layoff shall not be in effect until the following June 30. If a faculty member
is notified of a lay off for curricular reasons after December 1 of the
faculty member's current contract year, the layoff shall not be in effect
until the completion of the contract year immediately following the June
30™ of the contract year of notice.

Notice of a lay off for curricular reasons, except for notice of
nonreappointment to employment of faculty members given under
Subsections 5.4.2, 5.8.2, 5.9.1 or 5.9.2 of the NSHE Code, shall be in
writing and shall furnish the faculty member with a reasonably adequate
statement of the basis for the decision to lay off the faculty member, a
reasonably adequate description of the manner in which the decision was
arrived at, and a reasonably adequate disclosure of the information and
data upon which the decision-maker or makers relied. The notice shall
also inform the faculty member of the right to reconsideration, the
procedures for reconsideration and the identity of the person or persons
to whom a request for reconsideration should be directed.

Within 15 calendar days after receipt of the notice of lay off, the faculty
member may request reconsideration of the decision to lay off at which
time the following provisions and procedures are applicable:

1. The reconsideration process shall be limited in its scope to the
issue of whether there is sufficient evidence to support the specific
decision to lay off the faculty member requesting the
reconsideration or whether there has been material deviation from
the procedures established on which such a specific lay off
decision has been based, or both. There shall be no
reconsideration of the policy decisions to discontinue, reduce in
Size or reorganize an administrative unit, project, program or
curriculum because of curricular reasons.

2. In the event decisions are made to lay off faculty members under
this section because of curricular reasons, the president shall
establish one or more employment review committees. The
president shall determine the number of persons to serve on each
committee, shall determine their terms of service, shall choose the
chair of each committee and, in addition, shall choose one half of
the remaining membership of each committee. The senate shall
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elect one half of the membership of each committee. A chair shall
vote only in case of a tie vote. No one who took part in making
the specific recommendation to the president to lay off the faculty
member requesting the reconsideration may be a member of an
employment review committee.

The request for reconsideration shall be submitted in writing to the
president, together with the reasons, arguments and
documentation supporting the request for reconsideration. The
president shall immediately send the request for reconsideration,
together with a copy of the notice of lay off, to the employment
review committee. Administration may respond in writing to the
request for reconsideration. Any such written response must be
served on the employment review committee and the affected
faculty member no later than three calendar days before the
reconsideration hearing.

The employment review committee shall hold a hearing on the
request for reconsideration within 15 calendar days of its receipt
or, given the number of requests that may be received, as soon
after that time limit as is reasonably feasible. The hearing shall be
informal and nonadversarial in nature. The committee shall have
the discretion to consolidate hearings. The hearing shall be
recorded by audio and a copy of the audio recording must be
provided to the faculty member upon request.

The faculty member requesting reconsideration may have an
advisor. Evidence presented must possess reasonably probative
value, materiality and relevancy to the employment decision. The
faculty member requesting reconsideration has the burden of
showing that the decisions to furlough, reduce pay or to layoff
cannot be sustained.

The System institution in which the layoff is due to take place shall
have an opportunity at the reconsideration hearing through its
representatives to respond to the contentions of the faculty
member requesting reconsideration or to otherwise correct any
erroneous or misleading information presented to the committee.

The employment review committee shall forward its written
recommendation to the president on the issue or issues presented
by the request for reconsideration within 10 calendar days after
the conclusion of the hearing. The president shall make a
decision within 5 calendar days after receipt of the
recommendation. The president's decision shall be final and shall
be sent, in writing, to the faculty member requesting
reconsideration.

The review provided by this subsection for layoffs because of curricular
reasons shall be the exclusive means of review of such decisions.
However, such review shall not be applicable to the issuance of notices of
nonreappointment to employment of faculty members as provided in
Subsections 5.4.2, 5.8.2, 5.9.1 and 5.9.2 of the NSHE Code.
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(h) All notices or other documents may be served electronically, by mail or
hand-delivered.

Reassignment of Administrators. An administrator who is not otherwise
employed with tenure serves in an administrative capacity at the pleasure of the
appointing authority. Such an administrator may be removed from the
administrative position without cause, reasons or right of reconsideration.
However, if such an administrator is relieved of the administrative title and duties
for the position which the administrator occupied, the administrator shall continue
as a member of the faculty, with all rights and privileges of the faculty, of the
System institution in which the administrator was employed until the completion
of the administrator's contract of employment unless the contract provides
otherwise. During that period of time, the administrator shall be reassigned to
duties within the System institution. Nothing in this section shall be interpreted
as abrogating the notice of nonreappointment provisions of Subsections 5.4.2,
5.8.2,5.9.1 and 5.9.2 of the NSHE Code.

Section 5.5 Salaries

551

5.5.2

5.5.3

Development and Review of Salary Schedules. The salary schedules for the
universities, Desert Research Institute, special units, state college, and the
community colleges shall be reviewed and updated at least every four years by
the Chancellor, with the assistance of the presidents and faculty. The salaries
paid to part-time instructors shall be reviewed and updated at least every four
years, including a review of benefits paid.

Any proposed revisions to the schedules shall not go into effect until approved by
the Chancellor. The Chancellor shall provide a report to the Board of Regents
regarding any approved salary schedule changes. Salary schedule reviews and
updates will not occur more frequently than annually.

Salary Schedule - Universities. The salary schedule for academic faculty at
the universities shall be related to academic rank, as defined in Section 5.11 of
the NSHE Code, except for faculty in Rank O as provided in Subsection 3.2.3 of
the NSHE Code. Employment contracts for administrators who also hold
academic rank, as defined in Section 5.11 of the NSHE Code, shall state what
part of their salaries is subject to reconsideration should they be discontinued as
administrators.

Salary Schedule — State College. The salary schedule for academic faculty at
the state college shall be related to academic rank, as defined in Section 5.11 of
the NSHE Code, except for faculty in Rank 0 as provided in Subsection 7.2.3 of
the NSHE Code. Employment contracts for administrators who also hold
academic rank, as defined in Section 5.11 of the NSHE Code, shall state what
part of their salaries is subject to reconsideration should they be discontinued as
administrators.
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5.5.5

5.5.6

5.5.7

(B/R 3/13)

Section 5.6

5.6.1

Salary Schedule — Community Colleges. All community colleges in the NSHE
shall adopt a single salary for the academic faculty, except for faculty in Rank O
as provided in Subsection 4.2.3 of the NSHE Code. Employment contracts for
administrators who also hold academic rank, as defined in Section 5.11.1 of the
NSHE Code, shall state what part of their salaries is subject to reconsideration
should they be discontinued as administrators.

Salaries for Faculty in Rank 0 and Range 0. Faculty employed in Rank O and
Range 0 shall receive such salaries as are approved by the presidents. Salaries
for such faculty may be identical with salary schedules establishing ranks or
ranges, but this provision shall not be interpreted to mean that such faculty is
employed in any rank or range other than 0, nor to mean that such faculty is
eligible for tenure.

DRI Salaries. The Desert Research Institute will determine initial salaries of its
faculty based upon their qualifications and the requirements of the rank and
position. Annual salary adjustments thereafter will be based on cost of living
changes, incentive and/or merit, promotion and equity. The DRI shall utilize a
ranking system for its personnel, to consist of Ranks 0 through IV.

Unpaid Leave or Temporary Workload Increases

Notwithstanding Title 2, Section 5.4, as the 75th Session of the Nevada
Legislature has explicitly appropriated a lower amount for NSHE salaries than
would otherwise be authorized and appropriate according to the NSHE salary
policies, the Board of Regents does hereby and for the 2009-2011 biennium only,
temporarily reduce salaries through the use of unpaid leave in an amount
equivalent to the amount of legislative salary cut for FY 2011. The Board shall,
to the extent feasible, devise methods that protect base compensation and
benefits and shall offer tenured faculty an alternative of unpaid teaching workload
increases in lieu of unpaid leave. The various Presidents shall consult with their
respective faculty senates regarding the implementation of this section. Unpaid
leave or temporary workload increases required by this section are final and not
subject to appeal, grievance or reconsideration. The provisions of this section
shall constitute constructive notice to all faculty and no individual notice to any
such faculty member shall be required hereunder to implement the foregoing. To
the extent any conflict or inconsistency between this and any other section of the
Code exists, the provisions of this section shall control. This section will
terminate on June 30, 2011.

Faculty Benefits

The Board of Regents, with the consultation of the officers of the System and the
senates, may adopt such policies concerning fringe benefits for faculty as are
considered appropriate. These may include, but are not limited to, policies
concerning annual leave, sick leave, sabbatical leave, consulting services,
retirement, insurance, tax-sheltered annuities and grants-in-aid. These policy
statements shall be codified as provided by the Board of Regents' Bylaws, and it
shall be the responsibility of each president to include such policy statements, or
a summary thereof, in the administrative manual or faculty handbook of the
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member institution or special unit. Failure to include such policy statements or
summary in an administrative manual or faculty handbook shall not inure to the
benefit of a faculty member.

Personnel and payroll files of NSHE professional staff are confidential.
Personnel and payroll records may only be released pursuant to the written
authorization of the professional staff member or pursuant to a court order
directing the release of the records that has been signed by a judge with
jurisdiction over the matter, or to the U.S. Equal Employment Opportunity
Commission, the Nevada Equal Rights Commission, or the U.S. Office of Civil
Rights. The provisions of Title 2, Chapter 5, Sections 5.6.2 and 5.6.3 apply to
letters of appointment, graduate assistants, graduate assistant-specials,
resident physicians, resident dentists, postdoctoral fellows, and student
employees.

€) The professional staff member shall have access to his or her official
personnel and payroll files, and the professional staff member may
grant access to such files to a representative with a written
authorization from the staff member. The following additional
personnel shall have access to a professional staff member’s
personnel and payroll files solely for reasons germane to the
performance of their official duties: the staff member’s supervisors,
which may include a departmental chair, dean, director, vice-
president, provost, president, and chancellor; institution payroll officers;
institution personnel officers, which may include appointed disciplinary
officers; System legal counsel; internal auditors; members of the Board
of Regents; faculty senate chair; and confidential institution committees
including but not limited to tenure and grievance committees.

(b) The following information in these personnel files is public information
and must be disclosed to the public upon request: the employee’s
name, title, job description, compensation and perquisites, business
address and business telephone numbers, beginning date of
employment and ending date of employment, educational background
and work history.

(© Confidential information in a personnel or payroll file that is related to
an investigation or disciplinary process concerning allegations of
research misconduct may be released to a granting or contracting
agency or other entity, in order to comply with any state or federal law
or regulation or to comply with a term or condition of the grant of
contract. In the case of an investigation of an employee for matters
related to allegations of research misconduct, the investigative
materials obtained or created by the Administrative Officers may be
released to a granting or contracting agency or entity, in order to
comply with any state or federal law or regulation or to comply with a
term or condition of the grant or contract.
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5.6.3

(B/R 11/12)

Except as otherwise provided in this section, any information contained in
employment application materials (e.g. letters of interest, curriculum vitae,
application, employment and educational records, publications or work
samples) submitted for consideration of employment within NSHE are
confidential, except the position of chancellor, during search processes until
such time as a candidate accepts employment within NSHE. During search
processes, such documents can only be released pursuant to the written
authorization of the prospective professional staff member or a court order
directing the release of the records that has been signed by a judge with
jurisdiction over the matter. Applications may be shared by NSHE institutions
for the purpose of employee recruitment with the permission of the applicant.
Upon acceptance of an employment offer, information contained in the
application materials as stated in 5.6.2 (b) shall become public records.

Section 5.7 Grievance Procedures

5.7.1

5.7.2

5.7.3

(B/R 12/06)

Authority to Establish Grievance Procedures. Each System institution may
establish in their respective institutional bylaws procedures for reviewing faculty
grievances as defined in Subsection 5.7.2 of the NSHE Code.

Scope of Grievance Procedures. A grievance is an act or omission to act by
the respective administrations of the System institutions, allegedly resulting in an
adverse impact on the employment conditions of a faculty member relating to
promotion, appointment with tenure or other aspects of contractual status, or
relating to alleged violations of the NSHE Code or institutional bylaws. Decisions
of the Board of Regents are not subject to review by grievance procedures. Any
decision which involves the nonreappointment to or termination of employment of
faculty as provided in Subsections 5.4.2,5.8.2,5.9.1, 5.9.2, 5.9.3 and 5.9.4 of the
NSHE Code, or the furlough or lay off of faculty for financial exigency or
curricular reasons is not subject to review by grievance procedures.

Grievance Procedures. In a System institution, which elects to establish
grievance procedures, the institutional bylaws shall establish the procedures to
be used in reviewing grievances. However, if a multi-member grievance
committee, board or panel is established, the institutional bylaws must provide
that each such grievance committee, board or panel shall represent the
administration and the faculty of the System institution. Such institutional bylaws
must also provide that hearings before a grievance officer, committee, board or
panel shall be informal in nature. The institutional bylaws must provide that the
decisions of the grievance officer, committee, board or panel shall be in the form
of recommendations and are advisory only. Such recommendations shall be
sent to the president.
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Section 5.8 Continuation and Termination of Faculty Appointments at Desert Research

5.8.1

5.8.2

Institute (DRI

Declaration of Policy. The DRI derives the vast majority of its funding for
salaries of its research faculty from grants and contracts. While it is in the best
interest of the DRI and its faculty either to have grants and contracts renewed or
to replace them in new areas of research, this is not always possible. Itis,
therefore, necessary that the DRI have the flexibility to fund faculty during times
of reduced funding so that they may recover their funding and remain productive.

Bridge Funding. Bridge funding defines conditions and mechanisms under
which research faculty, otherwise in good scientific standing, which find
themselves in serious financial circumstances, can be helped to bridge such
temporary times. This process is intended to smooth out unpredictable and
unavoidable fluctuations through an opportunity to recover stability through short-
term changes of direction and fields of endeavor. Bridge funding is available to
all research faculty but not available to Executive Directors and Vice Presidents
and Rank 0 Faculty.

Faculty on bridge funding remain in good standing and are entitled to all faculty
rights and privileges defined by the NSHE and DRI. The faculty member will
continue to accrue service days and is eligible for all funds within DRI. Bridge
funding is not severance pay nor is it a benefit earned without further obligation.
Bridge funding is available only to faculty in Professor Ranks II, Ill, and IV and
those in Research Associate ranks I, Il, lll, and IV. Bridge funding duration is
based on_service days, which are defined as one day for each calendar month of
uninterrupted employment and are prorated as a percent of contract (i.e. 0.50
FTE is one half day per month). The maximum number of service days is one
year. Rank days are: 20 working days for Rank | and Il personnel, 40 working
days for Rank Il personnel and 60 working days for Rank IV personnel.
Postdoctoral positions accumulate no rank or service days.

(a) Conditions. A faculty member will be placed on bridge funding by the
Executive Director of their Research Unit if for three consecutive months
the faculty member generates less than 50 percent of their appointment
salary and benefits from all funding sources external to their research unit
and approved for use (including but not limited to grants, contracts, other
external funding, recharge centers, institutional project assignments,
sabbatical leave, and other DRI funds). The Executive Director, with the
faculty member approval, may seek a temporary waiver from the
President of DRI so that the faculty member is not placed on bridge
funding. Placement on bridge funding may be appealed by a faculty
member to a DRI-wide committee established by the Faculty Senate and
reporting to the President. If the committee finds and the President
concurs that bridge funding was not justified, then the faculty member
shall be reinstated with all service days restored.

Bridge funding shall not begin until after three consecutive months of
reduced (<50percent) funding. A recovery plan shall be negotiated by the
faculty member and Research Unit Executive Director (or designated
representative) during the first two weeks of bridge funding. If the faculty
member and the Executive Director are unable to reach concurrence on
the recovery plan, the faculty member or the Executive Director may
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(b)

(©)

(d)

(e)

appeal to a DRI-wide committee established by the Faculty Senate and
reporting to the President. If the faculty member does not follow the
agreed upon recovery plan termination for cause may follow. Bridge
funding shall be used to support faculty salary to further proposal
development and other duties negotiated with the Research Unit or DRI
Administration. Faculty receiving bridge funding shall meet all contract
requirements and may change their appointment percentage with
approval of the Research Unit Executive Director. The minimum level of
appointment during bridge funding is 51percent of a full-time equivalent
position.

Review of Recovery Plan. The faculty member and appropriate
Executive Director will review the recovery plan before 50percent of the
bridge funding is spent. If they concur that the Recovery Plan is
inadequate, then the plan shall be rewritten within two weeks. The
approval and review mechanism that applies to the original recovery plan
shall also apply to rewrites of the recovery plan.

Extension and Service Days. While a faculty member is receiving bridge
funding, any work performed to complete other funded responsibilities
shall be charged to those sources. Expenditure of time not covered by
these sources shall be charged to a bridge funding account. Bridge
funding will be considered a pool of funds similar to any other account
that a faculty member may use. It is up to the faculty member to manage
these funds in a manner that best benefits him or her. Charges to
accounts other than the bridge funding account shall extend the duration
of bridge funding in an amount equal to the time charged to extramural
sources. Time will be charged based on percent of effort, similar to other
accounts. Use of bridge funding shall expend service days that a faculty
member has accumulated based on length of service.

Reinstatement. Bridge funding shall end and the faculty member will not
face termination when 70percent or more funding of salary and benefits of
the desired contract has been demonstrated for the past nine months or
upcoming nine months or more from all funding sources external to the
research unit. Service days expended under bridge funding shall not be
reinstated.

Notice of Nonreappointment. An executive director or vice president
shall determine whether a professional contract of a DRI faculty member
shall be given a notice of nonreappointment. A notice of
nonreappointment must be approved by the President. Rank Il research
faculty with two total years of full-time employment and Rank IV research
faculty with one total year of full-time employment at DRI are not subject
to nonreappointment as a means for termination. The minimum notice for
full-time employees shall be 1) one working day of notice for each
calendar month of uninterrupted employment for all Rank | associate
track employees, 2) one working day of notice for each calendar month of
uninterrupted employment plus 20 working days for Rank Il employees, 3)
one working day of notice for each calendar month on interrupted
employment plus 40 working days for Rank Il employees, and 4) one
working day of notice for each calendar month of uninterrupted
employment plus 60 working days for Rank IV employees. All service
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5.8.3

days are prorated as a percent of contract (i.e. 0.50 FTE is one half day
per month). Administrative Faculty (Rank 0) employed by DRI after (July
1, 2005), will receive 60 working days of notice of nonreappointment.
Administrative Faculty already employed by DRI on or before July 1,
2005, may use 60 working days or their earned service days; whichever
is larger as their nonreappointment notice. The maximum amount of
notice that any faculty member can accrue shall not extend beyond 12
calendar months. The affected faculty member can request a review by a
DRI-wide committee established by the Faculty Senate. The committee
reports only to the President, who makes the final decision.

Termination of Faculty Appointments. Vice Presidents and Executive

Directors, determine continuation and termination of appointments of personnel
who report to them. Termination decisions shall be made in consultation with the
President or appropriate Vice President as set forth in Title 2, Chapter 5 of the
NSHE Code. Employment may be terminated for:

(@)

(b)

Cause (Chapter 8 of the NSHE Code). Termination for cause involves
any prohibited activity, listed in Section 8.3 of NSHE Code.

A decision resulting in the termination of a faculty member for cause may
be appealed to the Board of Regents. See, Chapter 8, Sections 8.4.6,
NSHE Code. (B/R 12/05)

Programmatic or Adverse Financial Conditions (Chapter 5 of the NSHE
Code). DRI Faculty function through their diverse disciplines coupled to
their ability, directly or indirectly, to raise funds from outside the Institute
for their projects and associated personnel. The Institute derives much of
its strength from this combined function. It is inevitable that some
individuals will experience extremes of funding — both increasing and
decreasing.

The minimum level of appointment during bridge funding is 51 percent of
a full-time equivalent position. The Research Unit Executive Director
shall advise and counsel faculty members on bridge funding to implement
the recovery plan and obtain funding to return to regular faculty status.
The faculty member has the primary responsibility to recover their
funding.

1. Notice of Termination. A DRI research faculty member’s
employment may be terminated during the contract term for
programmatic or adverse institutional financial conditions. Notice
of termination shall follow the period of bridge funding for research
faculty (for those faculty in Professorial ranks II, Ill, and IV and
Research Associate ranks I, 11, 1ll, and IV) if the faculty member is
unable to generate sufficient funds to meet the requirements for
reinstatement. Termination is the only option available for a
decision “not to reinstate.” Research Faculty will receive a
termination time equal to their rank days as defined under bridge
funding. A faculty member receiving notice of termination shall
remain under contract (full or partial at a minimum of 51percent of
an annual “A” contract) and work to meet the conditions of
reinstatement. Faculty who choose to remain under contract while
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receiving termination funding shall remain in good standing and
are entitled to all faculty rights and privileges defined by the NSHE
and DRI. The deadline for termination shall not be extended for
faculty who renegotiate their contract to less than 100percent of
an annual “A” contract (each rank day will count as one
termination day). The faculty who elect to remain under contract
are expected to meet the obligations of their contract to obtain
termination funding. The faculty member may request review of
termination by a DRI-wide committee established by the Faculty
Senate. This committee reports only to the President, who makes
the final decision.

Conditions. For research faculty, notice of termination shall be
given when bridge funding is exhausted and the faculty member
has not regained at least 70percent funding of salary and benefits
from all sources external to the research unit for the upcoming
nine months for the desired contract. The date of termination shall
be computed from the point of bridge funding exhaustion until all
rank days are expended. Rank days are defined above in the
bridge funding section. The Executive Director(s) or designated
representative will continue to advise and counsel faculty
members on termination funding to obtain extramural funding to
end the termination.

Reinstatement. Faculty members who have received notice of
termination may be reinstated by demonstrating 70percent funding
or more from all sources external to the research unit for the
upcoming nine months for their desired contract. At this point, the
faculty member’s termination notice shall be revoked and all rank
days reinstated.

Contract Discontinuance for Research Faculty. If a faculty
member who has received notice of termination is unable, by the
termination date, to regain 70percent funding or more from all
sources for the upcoming nine months for their desired contract it
will be terminated immediately. Faculty who choose to remain
under contract while receiving termination funding shall remain in
good standing and are entitled to all faculty rights and privileges
defined by the NSHE and DRI. Faculty who elect to remain under
contract are expected to meet the obligations of their contract.

Notice of Termination for Rank 0 Faculty. Rank 0 Faculty may
receive employment termination due to programmatic or adverse
financial conditions. Administrative Faculty employed by DRI
after the time of the adoption of this document June 23, 2005, will
receive 60 working days of termination notice before their contract
will be terminated during the contract term. Administrative faculty
already employed by DRI at the time of the adoption of this
document June 23, 2005 may use sixty (60) working days or their
earned service days, whichever is larger as their termination
notice. The maximum termination notice by accumulated service
days cannot exceed one year. The faculty member may request
review of termination by a DRI-wide committee established by the
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(B/R 11/07)

Faculty Senate. This committee reports to the President, who
makes the final decision.

6. Notice of Termination or Non-Reappointment of Post Doctoral
Faculty. Post-doctoral employees will receive a minimum notice
for termination of an existing contract of 60 working days and the
cause for the termination. They may also file a request for a
review by a DRI-wide committee established by the Faculty
Senate. The committee reports only to the President, who makes
the final decision.

Section 5.9 Notice of Nonreappointment and Notice of Termination for System, Except

59.1

59.2

DRI

Minimum Notice of Nonreappointment for Nontenured Academic and
Administrative Faculty. Except as provided in Subsections 5.4.2, 5.9.2, 5.9.3
and 5.9.4 of the NSHE Code, and unless provided otherwise in an employment
contract, notice of nonreappointment to employment of nontenured academic
faculty and administrative faculty hired before March 1, 2005, at the University of
Nevada, Reno, the University of Nevada, Las Vegas, Nevada State College,
Henderson, the College of Southern Nevada, Great Basin College, Western
Nevada College, Truckee Meadows Community College and the special units
shall be given:

@) Not later than March 1 of the first academic or fiscal year of service, if the
employment contract terminates at the end of that year, or if an
employment contract for a one year appointment terminates during an
academic or fiscal year, at least 90 calendar days in advance of its
termination;

(b) Not later than December 15 of the second academic or fiscal year of
service, if the employment contract terminates at the end of that year, or if
the second employment contract for a one year appointment terminates
during an academic or fiscal year, at least 180 calendar days in advance
of its termination;

© At least 365 calendar days in advance of the termination of each
succeeding employment contract of one academic or fiscal year's
duration after the second year of service;

(d) For employment contracts of less than one academic or fiscal year's
duration, for a period of time which may be mutually agreed upon by the
parties to such employment contracts, but, in all events, no less than 14
calendar days in advance of the termination of such contracts.

Shortened Notice of Nonreappointment for Nontenured Academic and
Administrative Faculty for Financial Exigency.
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5.9.3

€)) Nonreappointment of a nontenured academic or administrative faculty
member at the end of an existing employment contract by a System
institution because of a financial exigency declared by the Board of
Regents under Subsection 5.4.5 of the NSHE Code shall require at least
60 calendar days notice, except that if a financial exigency is such that
adequate funds do not exist to pay the terminating faculty member's
salary for such period, the notice of nonreappointment may be shortened
to a period commensurate with the amount of funds reasonably available
to make such payments.

(b) If a nontenured academic or administrative faculty member is not
reappointed to employment under the shortened notice of
nonreappointment because of financial exigency, the faculty member's
position will not be filled by a new appointee within a period of two years,
unless a reasonable attempt to offer reappointment has been
unsuccessful or reappointment has been offered in writing and the faculty
member has not accepted the same in writing within 20 calendar days of
the receipt of the offer. The reappointment referred to herein shall be at
the faculty member's previous rank or salary level.

(c) Nothing herein shall prevent the System institutions from not reappointing
nontenured academic or administrative faculty members at the end of the
term of their employment contracts because of financial reasons without a
declaration of financial exigency by the Board of Regents under
Subsection 5.4.5 of the NSHE Code if the notice of nonreappointment
provided by Subsections 5.4.2, 5.8.2 or 5.9.1 of the NSHE Code is given.

Notice of Termination for Nontenured Academic and Administrative Faculty
hired on or after March 1, 2005, Except DRI

Except as provided in Subsections 5.4.2, 5.9.2 and 5.9.4 of the NSHE Code, and
unless otherwise provided in the contract of employment, nontenured academic
and administrative faculty hired on or after March 1, 2005, at the University of
Nevada, Reno, the University of Nevada, Las Vegas, Nevada State College,
Henderson, the College of Southern Nevada, Great Basin College, Western
Nevada College, Truckee Meadows Community College and the special units
may be given notice of termination by the appointing authority at any time after
the commencement of employment. Such (non-reappointment) termination
notice:

€)) If in the first academic or fiscal year of service shall be given at least 90
calendar days in advance of date of termination;

(b) If in the second academic or fiscal year of service shall be given at least
180 calendar days in advance of date of termination;

(© If in the third and subsequent years of service shall be given at least 365
calendar days in advance of the date of termination;
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5.9.4

5.95

(B/R 12/05)

(d) For employment contracts of less than one academic or fiscal year's
duration, for a period of time which may be mutually agreed upon by the
parties to such employment contracts, but, in all events, shall be given no
less than 14 calendar days in advance of the termination of such
contracts.

The contract of employment of a nontenured administrative faculty member is
terminated at the expiration of the appropriate notice period whether or not the
notice period ends during the fiscal year the notice is given.

For nontenured academic faculty if the notice period expires during the semester
the contract terminates at the end of the semester.

Notice of Termination for Non-Tenured Administrative Faculty at the rank of
Dean or above hired on or after March 1, 2005, Except DRI

Except as provided in Subsections 5.4.2, 5.9.2 and 5.9.3 of the NSHE Code, and
unless otherwise provided in the contract of employment, non-tenured
administrators of the rank of dean or higher to include those who directly report to
the Provost or President, hired on or after March 1, 2005, at the University of
Nevada, Reno, the University of Nevada, Las Vegas, Nevada State College,
Henderson, the Community College of Southern Nevada, Great Basin College,
Western Nevada Community College, Truckee Meadows Community College
and the special units may be given a notice of termination by the appointing
authority at any time after the commencement of employment. Such notice of
termination shall be given:

a. 60 calendar days after the receipt of written notice of termination, in the first
full or partial fiscal year of employment;

b. 90 calendar days after the receipt of written notice of termination, in the
second fiscal year of employment;

c. 120 calendar days after the receipt of written notice of termination, in the third
or subsequent fiscal year of employment.

The contract of employment of a non-tenured administrative faculty member at
the rank of dean or higher is terminated at the expiration of the appropriate notice
period whether or not the notice period ends during the fiscal year the notice is
given.

Effective Date of a Notice of Non-Reappointment or Notice of Termination

The effective date of a Notice of Nonreappointment under Subsections 5.9.1 and
5.9.2, or a Notice of Termination under Subsections 5.9.3 and 5.9.4 is the date of
delivery if hand-delivered, or if mailed, the date of mailing. Notices are deemed

received on the date the notice is hand-delivered or the date the notice is mailed.
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Section 5.10Termination Upon Exhaustion of Leave or Falsification of Credentials

5.10.1 Notice of Termination of Faculty after Exhaustion of Leave.

(@)

(b)

A tenured or nontenured faculty member who is not able to return to work
after the exhaustion of all available leave and the expiration of any
extended sick leave granted under Title 4, Chapter 3, Section 18 (7) or
Title 4, Chapter 3, Section 18 (8) shall be entitled to 15 calendar days
notice of termination.

The provisions of Title 2, Chapter 6, do not apply where an employee is
unable to return to work after the exhaustion of all available leave and the
expiration of any extended sick leave.

5.10.2 Termination for Falsification of Credentials.

(B/R 12/06)

(@)

(b)

(c)

It is the policy of the NSHE that all academic faculty (including academic
faculty on letters of appointment) and professional staff positions shall
require a minimum of a bachelor’s degree, or appropriate professional
experience in lieu of post secondary education equivalent to such degree,
and that all such academic degrees shall have been awarded by an
accredited institution as recognized by the United States Department of
Education and/or the Council on Higher Education Accreditation (CHEA).
All vacancy announcements or advertisements for faculty and
professional staff positions shall include explicit reference to these
requirements. If the applicant earned their degrees outside of the United
States, the applicant must have their transcripts evaluated by an
approved evaluating entity. The expense of the evaluation shall be born
by the applicant. Each institution shall independently verify academic
credentials within 30 calendar days from the effective date of employment
and develop a procedure to ensure that the verification process takes
place. Further, each institution shall independently verify academic
credentials obtained after an employee’s original hire date prior to
recognizing such credentials in official personnel files, academic
catalogues, institutional publications, other official documents, or for the
purpose of promotion or title change.

Each candidate interviewed for a professional position within the NSHE
shall sign a pre-employment declaration before they are interviewed. This
declaration shall certify that application materials submitted in support of
their candidacy for employment are a true and accurate representation of
their education and qualifications and acknowledging that falsification of
employment applications or documents submitted to the NSHE, or
making other false or fraudulent representation in securing employment is
prohibited.

Falsification or misrepresentation of credentials, or evidence that degrees
offered in support of candidacy for employment have been issued from
non-accredited institutions, shall invalidate the employment contract and
shall be grounds for immediate termination. The provisions of Title 2,
Chapter 6, do not apply when employment is terminated under these
circumstances.
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Section 5.11Academic and Equivalent Ranks and Titles

5.11.1

5.11.2

(B/R 1/03)

Section 5.12

5.12.1

5.12.2

5.12.3

(B/R 10/08)

Academic Rank. The universities & state college shall provide in their
institutional bylaws for policies and procedures pertinent to the use of academic
ranks, such academic ranks to consist of lecturer or instructor, which shall be at
Rank [; assistant professor, which shall be at Rank Il; associate professor, which
shall be at Rank Ill; and professor, which shall be at Rank IV. Such bylaws,
which shall be consistent with the NSHE Code and with generally accepted
practice among universities and colleges in the United States, shall establish
policies and procedures for appointment of faculty to these ranks and promotion
through the ranks.

Community College Titles. After prior consultation with the faculty senate,
each president of a community college, at the president's option, may establish
academic titles for the college's faculty as provided in this subsection.
Nontenured faculty shall have the academic title of "Instructor." Tenured faculty
shall have the title of "Community College Professor." Community College titles
shall not be related to salaries or salary levels in any form whatsoever.

Evaluation

Evaluations. Faculty shall be evaluated in writing at least once annually by
department chairs, supervisors or heads of administrative units. The
performance evaluations of executive and supervisory faculty shall include
consultation with the professional and classified staff of the administrative unit.

Procedures. All performance evaluations of untenured faculty shall include a
rating of (i) “excellent,” (i) “commendable,” (iii) “satisfactory,” or (iv)
“unsatisfactory.” All performance evaluations of tenured faculty shall include a
rating of (i) “excellent,” (ii) “commendable,” (iii) “satisfactory,” or (iv)
“unsatisfactory” unless institutional bylaws require a rating of only (i)
“satisfactory” or (ii) “unsatisfactory.” The areas of evaluation and procedures for
evaluation of academic faculty and administrative faculty shall be established in
Board policies and institutional bylaws. All performance evaluations shall include
a narrative addressing each area of performance, and at least every three years
a narrative addressing progress toward tenure and/or promotion, if applicable.
The three year narrative progress assessment shall be prepared in consultation
with the appropriate tenure review committee or promotion committee, if any.
Evaluations of instructional faculty shall include an assessment incorporating
teaching evaluations completed by their students.

Review of Evaluations. Each institution and the System Office shall adopt, in
their respective bylaws, a procedure for review of a faculty member’s adverse
annual evaluation rating, as provided in Section 5.16 of the NSHE Code.
Academic and administrative faculty who disagree with the supervisor’'s
evaluation may submit a written rejoinder, as provided for in Title 4, Ch. 3, Sec.
4(5).
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Section 5.13Annual Performance Evaluation of Tenured Faculty

5.13.1

Declaration of Policy. Itis the policy of this System to expect the continued

commitment of its faculty to excellence after the granting of appointments with
tenure. Under this policy, tenured faculty will be encouraged to realize the
academic community's expectations to such excellence in their future services
and performances. This policy shall be taken into consideration in the annual
performance evaluation of tenured faculty, as provided in Section 5.11 of the
NSHE Code.

5.13.2 Evaluation Procedure.

(B/R 1/04)

(@)

(b)

()

(d)

If the annual performance evaluations provided for in Section 5.11 of the
NSHE Code result in a tenured faculty member receiving an overall
unsatisfactory rating for two consecutive years, a hearing shall be held for
the purpose of determining if the tenured faculty member should be
retained in employment.

An overall “unsatisfactory” rating in two consecutive annual performance
evaluations as provided in this section shall be cause for termination of
employment. Hearings to consider terminations initiated by this section
shall be held by a special hearing officer and special hearing committee
under Section 6.12 of the NSHE Code. All other provisions of Chapter 6
of the NSHE Code should be followed to the extent applicable.

Notwithstanding the provisions of Subsections 6.12.4, 6.13.1 and 6.14.2
of the NSHE Code, the only option for recommendations or decisions
upon the completion of the hearing or appeal process is the continuation
or termination of employment of the tenured faculty member. If, after the
hearing or appeal process is completed, the decision is made to continue
the tenured faculty member's employment, the annual performance
evaluations which initiated the hearing shall be revised to eliminate the
unsatisfactory ratings. The burden of demonstrating that termination of
employment should occur lies with the administrative authorities of the
System institution.

The provisions of this section shall not apply to administrators who hold
tenure as academic faculty members at the universities as long as they
continue as administrators. Only the performance of such administrators
of their assigned administrative duties shall be evaluated under Section
5.11 of the NSHE Code. Commencing five years after such
administrators are discontinued as administrators, the provisions of this
section shall be applied to them as tenured faculty members.

After the completion of the annual performance evaluations provided for
in Section 5.11 of the NSHE Code, the presidents shall submit an annual
report to the Board of Regents detailing the process and outcomes of the
annual performance evaluations.
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Section 5.14 Qaths or Affirmations

No affirmation or oath shall be required of faculty, except that oath provided by
Article 11, Section 5 and Article 15, Section 2 of the Nevada Constitution.

Section 5.15 Resignations/Leave

(B/R 12/06)

1. Resignations.

2.

a.

All resignations by a member of the academic or administrative faculty
should be in writing and should be submitted to the appointing authority at
least 30 calendar days in advance of its effective date. The resignation
must be accepted in writing by the appointing authority (or designee).

If a resignation is tendered verbally or is conveyed to an employee other
than the appointing authority, the resignation must still be accepted in
writing by the appointing authority (or designee).

A resignation should indicate an effective date. If the resignation does
not specify an effective date, the resignation shall be effective on the
fourth working day after acceptance and this date must be reflected in the
written acceptance.

Once an employee’s resignation is accepted by the appointing authority,
the employee shall have three working days after such acceptance to
revoke the resignation. Thereafter, the employee may not revoke the
resignation, regardless of the effective date set forth in it. A revocation of
a resignation must be in writing and must be delivered to the appointing
authority within the foregoing time period to be effective.

The decision of an appointing authority not to accept a request to rescind
a resignation more than three working days after its written acceptance is
not subject to grievance or appeal processes.

Leave

Leave may only be taken in accordance with the policies in Title 4, Chapter 3.
Unauthorized leave is charged as leave without pay pursuant to Title 4,
Chapter 3, Section 43, and may subject the employee to disciplinary action
under Title 2, Chapter 6.

Section 5.16 Review of Evaluations and/or Denial of Salary Increase.

Each institution and the System Office shall adopt, in their respective bylaws, a
procedure for review of a faculty member’s adverse annual evaluation rating and
a procedure to review denial of a salary increase. In connection with review of
merit pay, “denial of a salary increase” means review of the step or level of merit
at those institutions that award a standard amount of merit pay based on a
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certain step or level. The procedure adopted must include at least one of the
following review processes:

a. Reconsideration pursuant to the NSHE Code, Section 5.2 (except that the
supervisor is not required to state reasons for an adverse annual evaluation
under Section 5.2.3 if the reasons for the evaluation are stated in the
evaluation);

b. Grievance pursuant to the NSHE Code, Section 5.7;

Peer review pursuant to Title 4, Chapter 3, Section 4(5); or

Any other similar review procedure that provides reasonable opportunity to

challenge an adverse annual evaluation or denial of a salary increase.

oo

The result of any review procedure must be in the form of a recommendation to
the president for a final decision (or in the case of the System Office, to the
chancellor), except that if the bylaws authorize a grievance, peer review, or other
similar review procedure and also authorize reconsideration, then the bylaws
may provide that the request for reconsideration terminates at a level below the
President (or chancellor), such as at the Provost, Executive Vice President,
Academic Vice President or dean level. In the event the bylaws provide for more
than one review process, the bylaws may also specify an order in which the
procedures are initiated.

In addition to the procedure for review adopted in the bylaws, the faculty member
also has the right to submit a rejoinder as specified in Title 4, Chapter 3, Section
4(5).

If a merit pay determination is directly tied to the outcome of a faculty member’s
evaluation review, then the bylaws shall provide that the same process is
followed for both the evaluation review and the merit pay determination.

Regardless of the review procedure, the process for the president to adopt or
reject the recommendation regarding an annual evaluation shall be the same as
that specified for peer evaluations in Title 4, Chapter 3, Section 4(5).

In the event the bylaws fail to specify a procedure for review of an adverse
annual evaluation rating or denial of merit, the faculty member will have the right
to pursue reconsideration and a grievance, in addition to submitting a written
rejoinder.
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Section 6.2

6.2.1

Section 6.1 Scope of the Chapter

Applicability of Procedures and Sanctions. The procedures and sanctions
established in this chapter are applicable to the resolution and determination of
charges against faculty and for degree revocations of the Nevada System of
Higher Education for allegedly engaging in conduct prohibited by the Nevada
System of Higher Education Code or by other applicable stated policies,
procedures, rules, regulations or bylaws of the System institutions.

Proceedings Concurrent. Action under the procedures established by this
chapter shall go forward regardless of other possible or pending administrative,
civil or criminal proceedings arising out of the same or other events.

Cause

Prohibited Activity - Faculty Only. The following conduct, being incompatible
with the purposes of an academic community, is prohibited for all members of the
faculty of the System, shall constitute cause for discipline and may lead to the
procedures and disciplinary sanctions established in Section 6.3 of the Nevada
System of Higher Education Code.

@) Failure to perform the duties for which the faculty member is employed.

(b) Failure to maintain a required level of performance as provided in Section
5.12 of the Nevada System of Higher Education Code.

(© Incompetence or inefficiency in performing the duties for which the faculty
member is employed.

(d) Insubordination.

(e) Falsification of employment applications or documents submitted to the
System, its member institutions or its special units, or making other false
or fraudulent representations in securing employment.

) Dishonesty.
(9) Conviction of any criminal act involving moral turpitude.

(h) Being under the influence of intoxicants, or, without a valid medical
excuse, being under the influence of controlled substances as defined in
the Nevada Revised Statutes, while on duty, due consideration being
given to NRS 284.379.

0] Unauthorized absence from duty or abuse of leave privileges.

0) Personal or professional conduct which shows that the faculty member is
unfit to remain in the faculty member's employment position or which has
an ascertainable harmful or adverse effect on the efficiency of the faculty
member's administrative unit.
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(k)

()

(m)

(n)

(0)

(P)

(@)

(r)

(s)

(t)

(u)

(v)

Commission of any of the acts specified in Subsection 2.1.4 of the
Nevada System of Higher Education Code;

The use of, or threat to use, force or violence against any member or
guest of the System community, except when lawfully permissible;

Interference by force, threat or duress with the lawful freedom of
movement of persons or vehicles on the premises of the System;

The intentional disruption or unauthorized interruption of functions of the
System, including but not limited to classes, convocations, lectures,
meetings, recruiting interviews and social events, on or off premises of
the System;

Willful damage, destruction, defacement, theft or misappropriation of
equipment or property belonging to, in the possession of or on premises
occupied by, the System;

Knowing possession on any premises of the System of any firearms,
explosives, dangerous chemicals or other instruments of destruction, or
other dangerous weapons as defined by the laws of the State of Nevada,
without the written authorization of the president of any System institution
or the president's authorized agent, unless such possession reasonably
relates to duly recognized System functions by appropriate members of
the faculty, other employees or students;

Continued occupation of buildings, structures, grounds or premises
belonging to, or occupied by, the System after having been ordered to
leave by the president of a System institution or the president's designee;

Forgery, alteration, falsification or destruction of System documents or
furnishing false information in documents submitted to the Nevada
System of Higher Education;

Making an accusation which is intentionally false or is made with reckless
disregard for the truth against any member of the System community by
filing a complaint or charges under this Nevada System of Higher
Education Code or under any applicable established grievance
procedures in the System;

The repeated use of obscene or abusive language in a classroom or
public meeting of the System where such usage is beyond the bounds of
generally accepted good taste and which, if occurring in a class, is not
significantly related to the teaching of the subject matter;

Disorderly, lewd or indecent conduct occurring on System premises or at
a System sponsored function on or off such premises;

The use of threats of violence against a faculty member or the faculty
member’s family in order to secure preferential treatment for grades,
loans, employment or other service or privilege accorded by the System;
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6.2.2

(w)

)

v)

()

(aa)

(bb)

(cc)

(dd)

Any act of unlawful discrimination based on race, creed, color, sex, age,
handicap or national origin or any act of employment or educational
retaliation against any person who has made a complaint about such
discrimination;

Any act of sexual harassment when submission to a request or demand
of a sexual nature is either an explicit or implicit term or condition of
employment or of academic study or grading, or where verbal or physical
conduct of a sexual nature has the effect of creating an intimidating,
offensive or hostile work or educational environment;

Acts of academic dishonesty, including but not limited to cheating,
plagiarism, falsifying research data or results, or assisting others to do the
same;

Willfully destroying, damaging, tampering, altering, stealing,
misappropriating, or using without permission any system, program or file
of the Nevada System of Higher Education;

Acts of hazing. Hazing is defined as any method of initiation into or
affiliation with the university or community college community, a student
organization, a sports team, an academic association, or other group
engaged in by an individual that intentionally or recklessly endangers
another individual,

Any other conduct which violates applicable stated prohibitions, policies,
procedures, rules, regulations or bylaws of the Board of Regents or a
System institution;

Any act prohibited by local, state or federal law which occurs on System
premises or at a System sponsored function on or off such premises; and

Willful incitement of persons to commit any of the acts herein prohibited.

Mental or Physical Incapacity. The inability or incapacity to perform the duties

for which the faculty member is employed due to mental or physical reasons may
lead to suspension or termination of employment as provided in Subsections
6.3.6(b) and 6.3.7(b) of the Nevada System of Higher Education Code, due
consideration being given to the provisions of NRS 284.379.

Rev. 260 (03/14)
Title 2, Chapter 6, Page 5



6.2.3

(B/R 6/13)

Sexual Harassment.

(@)

(b)

The Board of Regents deems the sexual harassment of students and
employees to be unacceptable and prohibited.

1. Because of the particularly offensive and degrading nature of
sexual harassment, the danger of academic or employment
retaliation for accusations of sexual harassment and the difficult
and tense academic or employment environment which can result
while allegations of sexual harassment are investigated or heard,
it is the policy of the Board of Regents that, pending the
completion of an investigation and/or disciplinary hearing into the
allegations of sexual harassment, and only to the extent deemed
necessary by the facts of each case, contacts between the
complainant(s) and the person accused of sexual harassment
shall be kept to a minimum or eliminated altogether by physical
separation, assignment to other duties or classes or placement on
administrative leave.

2. Such action shall be deemed to be without prejudice to any
person involved or determination of the truth or falsity of the
allegations.

3. Any such action shall be taken or maintained in such manner as to

afford the least possible disruption to the day-to-day activities of
the institution but the ease of reassigning students or employee
subordinates in place of instructors or supervisors shall not be a
factor in taking such action.

An alleged victim of sexual harassment and a person against whom a
complaint of alleged sexual harassment is filed shall have the opportunity
to select an independent advisor for assistance, support and advice.
They shall be advised at the beginning of the Title 2, Chapter 6 complaint
process that he or she may select an independent advisor and it shall
become their choice to utilize or not utilize the independent advisor. The
independent advisor may be brought into the process at any time. The
institutional affirmative action officer or the administrative officer shall
advise the alleged victim and the individual against whom the complaint
of alleged sexual harassment has been filed of this right. The means and
manner by which an independent advisor shall be made available shall be
determined by each institution or unit.

In any hearings on a complaint of sexual harassment, the burden of proof
shall be by a preponderance of the evidence. In connection with any
hearings, the person filing the complaint and the person against whom
the complaint of alleged sexual harassment has been filed have equal
rights to be interviewed, identify witnesses, provide and receive
documentation and witness lists pertaining to the complaint, and to
appeal the decision in accordance with the Section 6.13. With respect to
an institutional disciplinary proceeding alleging a sex offense, the Clery
Act (20 V.S.C. § 1092 (f))requires that the accuser and the accused must
be informed of the outcome.
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Section 6.3 Disciplinary Sanctions

The following sanctions are applicable to faculty of the Nevada System of Higher
Education for conduct prohibited by Section 6.2 of the Nevada System of Higher
Education Code. Depending on the seriousness of the misconduct, these
sanctions may be imposed in any order.

6.3.1 Warning. Notice, oral or written, that continuation or repetition of prohibited
conduct may be the cause for more severe disciplinary action.

6.3.2 Reprimand. A formal censure or severe reproof administered in writing to a
person engaging in prohibited conduct.

6.3.3 Restitution. The requirement to reimburse the legal owners for a loss due to
defacement, damage, fraud, theft or misappropriation of property. The failure to
make restitution shall be the cause for more severe disciplinary action.

6.3.4 Reduction in Pay. A reduction in pay may be imposed at any time during the
term of an employment contract upon compliance with the procedures
established in this chapter.

6.3.5 Suspension. Exclusion from assigned duties for one or more workweeks
without pay, as set forth in a written notice to the employee. The phrase
"workweek" has the meaning ascribed to it in the Fair Labor Standards Act; 29
U.S.C. § 207(a).

6.3.6 Termination. Termination of employment for cause. A hearing held under the
procedures established in Section 6.11 and other applicable provisions of this
chapter shall be required before the employment of an employee may be
terminated for cause.

6.3.7 Revocation of a Degree

@) The Board and its institutions reserve the right to withdraw academic
degrees in the event that a case is brought after graduation for material
academic misconduct that impacts the reputation of the institution,
including misrepresentation of academic credentials or material
falsification in an application, if the act occurred before graduation and
during the time the student applied to, or was enrolled at an NSHE
institution, but a complaint had not been filed prior to graduation.
Institutions who are investigating acts of misconduct prior to a student
graduating may postpone the awarding of a degree pending the outcome
of the investigation and imposing of appropriate disciplinary sanctions.

(b) Upon receipt of a complaint that a degree was conferred to a student
accused of academic misconduct under Subsection (a), the institution
shall commence an investigation under Section 6.8. The purpose of the
investigation is for the administrative officer to make a recommendation to
the president whether the charges are warranted, and if so, whether the
violation is of such severity to warrant revocation of degree.
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Section 6.4

6.4.1

6.4.2

6.4.3

6.4.4

© If the president determines that the charges are warranted and the
violation, if proven, is of sufficient severity to warrant revocation of
degree, then a special hearing committee and special hearing officer shall
be appointed in accordance with Section 6.11.

(d) The charged party shall receive all due process required by this Chapter
in the investigation and hearing.

(e) The president may consider alternatives to revocation of degree,
depending on the severity of the offense.

0] After receiving the recommendation of the special hearing officer and
special hearing committee, if it is determined that revocation of the
degree is warranted, the president may revoke the degree. The charged
party shall have an opportunity to appeal to the Board of Regents based
on the procedure and grounds for appeal specified in Section 6.13.

(9) On appeal, the Board may take such action as specified in Section

6.13.2(d).

(h) The fact of degree revocation will appear permanently on the student's
transcript.

0] Events of misconduct discovered more than 7 years following graduation

from an NSHE institution are not subject to the provisions of this section.

()] NSHE institutions shall appropriately inform students of the Board's
degree revocation policy.

Authority of the President

Exercise of Authority. The president shall exercise authority in disciplinary
actions in accordance with the procedures established in this chapter and other
laws and regulations as are applicable.

President Has Final Decision-Making Authority. All determinations and
findings made within the System institutions are in the nature of
recommendations to the president who shall have the final decision making
authority, except as otherwise provided in the Nevada System of Higher
Education Code.

Designation of Hearing Officers. The designation of hearing officers and
decisions on the challenges of any hearing officer for cause, as provided in this
chapter, shall be made by the president or the president's designee.

Delegation of Authority. The functions of the president, as prescribed in this
chapter, may be delegated by the president to individual designees who are
members of the staff of the System institution and such designees shall exercise
these functions in the president's name. All references in the procedures
established by this chapter to the president include such designees.
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Section 6.5

6.5.1

6.5.2

6.5.3

6.5.4

6.5.5

(B/R 6/13)

Administrative Leave

President to Order Administrative Leave. The president of each System
institution may order any faculty member to be placed on administrative leave for
the interim period pending a disciplinary hearing whenever the president
determines that administrative leave is required in order:

@) To protect life, limb or property;
(b) To ensure the maintenance of order; or

(© To remove a person from the Nevada System of Higher Education
community when an act of sexual harassment has been alleged against
such person and the accuser or the accused person cannot be assigned
to other duties or classes or placed elsewhere in the System institution
apart from each other pending the completion of an investigation and/or
disciplinary hearing into the allegation.

Hearing. Any person placed on such administrative leave shall be afforded an
opportunity for a hearing with respect to the issue of the leave. The hearing on
the administrative leave will be held no later than 10 college working days of the
leave, unless the person placed on leave agrees to delay the hearing to a later
time. The hearing shall be held under the hearing procedures established in
Section 6.9 of the Nevada System of Higher Education Code, so far as can be
made applicable, and by a general hearing officer as established in Section 6.10
of the Nevada System of Higher Education Code. The president's decision upon
the hearing officer's recommendation shall be final. The issue shall be limited to
whether the continued administrative leave of the individual involved pending the
outcome of a disciplinary hearing is warranted.

Expulsion from Premises. Administrative leave under this section will be
coupled with a withdrawal of consent by the System for the individual involved to
remain on System premises whenever there is reasonable cause to believe that
life, limb, property or the maintenance of order are in danger.

Administrative Officer's Duties. The administrative officer, as established in
Section 6.7 of the Code, shall be responsible for presenting evidence that the

administrative leave, withdrawal of consent to remain on System premises, or

both, should be continued.

Administrative Leave With Pay. Administrative leave under this section shall
be with pay and other benefits.
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Section 6.6 Disciplinary Sanctions

6.6.1

6.6.2

6.6.3

Authority of Administrators to Discipline. Vice presidents, deans, directors
and persons in equivalent positions shall have the authority to issue reprimands
or warnings (as defined under 6.3.1 and 6.3.2) to faculty members and other
professional employees under procedures stated in 6.6 of the NSHE Code.
Procedures under 6.6 differ from procedures established in Sections 6.7 to 6.14
of the NSHE Code. Code 6.6 procedures are to be used whenever possible, as
an alternative to those in 6.7 to 6.14.

Right to Notice. Before issuing a warning or reprimand, a person proposing to
issue the disciplinary sanction shall notify the person whom it is proposed to so
discipline in writing of the charges involved. The notice shall also schedule a
meeting between the person charged and the person proposing to issue the
disciplinary sanction for the purpose of discussing the charges. At least fifteen
(15) working days before issuing a warning or reprimand, the vice president or
dean, director or persons in equivalent positions proposing to issue the
disciplinary sanction shall notify the affected person in writing of the charges
involved and the proposed action. The notice shall:

1. Include all materials and documentation to support the charges;

2. Clearly state that it activates the processes set forth in 6.6 of the NSHE
Code, and also state the alternatives available under 6.6.3 to the affected
person; and

3. Advise the affected person of his or her rights according to 6.6.6.

After the person proposing the disciplinary action has sent the notification, ten
(10) working days must elapse before Section 6.6.3 is implemented, during which
time no documentation of the proposed action may be placed in the affected
person’s personnel file.

Choice of Response. The person affected by the proposed disciplinary action
shall have:

1. The right to mediation as outlined in 6.6.4, or through 6.6.8.

2. The right to accept the reprimand or warning or to respond, in writing to
the warning or reprimand and to have that response immediately placed
in his or her personnel file.

3. The right to grieve the warning or reprimand unless mediation is selected.
If the affected person elects to grieve the warning or reprimand, mediation
may not be used.

Choice of mediation shall delay the filing of any warning or reprimand in the
affected person’s file until after the mediation proceeding is concluded and a final
decision rendered:
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6.6.4

6.6.5

6.6.6

6.6.7

6.6.8

(B/R 6/13)

Use of Mediation. If the person affected by the proposed decision to reprimand
or warn chooses to select mediation procedures outlined below, he or she must
notify, in writing, the vice president or dean within ten (10) working days of
receiving notification of the intent to reprimand or warn. The mediator will be
selected within fifteen (15) working days following request for mediation using a
procedure jointly developed by the campus administration and faculty senate. All
materials relevant to the proposed disciplinary sanction shall be delivered to the
mediator within five (5) working days of the appointment of the mediator. All
parties may view all materials deposited with the mediator.

Mediation. The mediator will call a meeting of both parties to facilitate an
informal resolution of the matter. Both parties must participate in good faith in
the mediation procedures. The meeting will take place within fifteen (15) working
days after the appointment of the mediator. The mediator shall conduct the
meeting with attention to fairness and due process, and shall seek to preserve
the rights of all affected parties. The mediator shall have the right to call
witnesses if deemed necessary by the mediator.

Rights of the Affected Person When Mediation has Been Chosen. The
person shall have:

1. The right to access all materials and documents relevant to the proposed
disciplinary action at least (10) working days prior to the meeting with the
mediator;

2. The right to have a colleague present, and the right to introduce materials

in response to the proposed warning or reprimand; and
3. The right to appeal any decision to the president.

Burden of Proof. The burden of proof rests with the administrator or the person
issuing the charges.

Decision. Any agreement reached by the affected person and the administrator
through the mediation process shall be placed in the affected person’s personnel
file. This agreement may not be appealed through any grievance process. If
there is not an agreement between the parties, the mediator will submit a written
report within fifteen (15) working days to the immediate supervisor of the
administrator bringing the charges. A copy of the mediator’s report shall also be
given to the administrator bringing the charges and the affected person. The
immediate supervisor must make a decision within ten (10) working days about
whether the warning or reprimand will be issued. If the decision is to warn or
reprimand the affected person the affected person may appeal to the president.
The affected person may file a written appeal with the president within 15
working days. The written appeal shall contain the reasons, arguments and
documentation supporting the appeal. The president shall reach a decision
within a reasonable time after receipt of the written appeal. The president may
uphold, modify or reverse the disciplinary sanction. The president's decision
shall be final and cannot be grieved.
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Section 6.7

6.7.1

6.7.2

6.7.3

6.7.4

(B/R 4/08)

Section 6.8

6.8.1

Administrative Officer

Appointment of Administrative Officer. The president of each System
institution shall appoint, on either an ad hoc or a continuing basis, a person who
shall have the authority to perform the duties established for the administrative
officer in this chapter. The president may assign either a staff member of the
System institution, or alternatively, may engage the services of an attorney who
has been a member of the State Bar of Nevada at least five years or who is
otherwise qualified by professional experience in administrative law. The person
so assigned to these duties shall serve in this assignment at the pleasure of the
president.

It is the intent of the Board that this position shall not be used to create the basis
for an on-campus staff attorney appointment that will report directly or indirectly
to the institutional president. In order to assure an appropriate separation of
responsibilities, the job description of the person appointed as administrative
officer must be approved by the executive vice chancellor & chief counsel prior to
appointment. The person appointed to perform the duties of administrative
officer shall not represent the System institution nor engage in the practice of law
on behalf of the System institution, including, but not limited to, the rendering of
legal advice or opinions.

Titles. Although termed the "administrative officer” for the purposes of this
chapter, the person selected as administrative officer may use such local,
administrative title as the president may determine.

Assistants. All references in this chapter to the administrative officer shall
include other persons who are authorized by the president to assist the
administrative officer and to act in the administrative officer's name.

Combined Duties. The president may combine the duties of the administrative
officer with those of any other person employed by the System institution, but
may not combine such administrative officer duties with those performed by
hearing officers or hearing committee members under the procedures of this
chapter.

Decision to Hold Hearings

Complaints. Except as may be provided in Section 6.6 of the Nevada System of
Higher Education Code, all complaints alleging conduct prohibited by Section 6.2
of the Nevada System of Higher Education Code or by applicable stated
prohibitions, policies, procedures, rules, regulations or bylaws of the System
institutions shall be filed with the administrative officer. The complaint shall be in
writing, shall be signed by the complainant and shall, to the extent reasonably
possible, specify the date, time, place, person or persons involved and the
circumstances of the alleged prohibited conduct, including the name or names of
persons who may have witnessed the alleged prohibited conduct.
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6.8.2

Investigation, Informal Resolution or Recommendation for Hearing.

(@)

(b)

(€)

(d)

(e)

The administrative officer shall investigate complaints with the purpose of
clarifying the facts and the positions taken by the parties. The
investigation shall be completed within 60 calendar days after the receipt
of the complaint.

The administrative officer shall present a charging letter to the person
charged who may present a written answer within 7 college working days
after receipt thereof. At a minimum, the charging letter shall contain the
information specified in Subsection 6.8.1 of the Nevada System of Higher
Education Code. The administrative officer shall inform the person
charged in writing that, although the person charged is free to make a
written reply, there is no requirement or compulsion to do so.

If deemed appropriate to do so, the administrative officer, with the
approval of the president, may informally resolve the complaint by
conciliating with the parties, by permitting the complainant to voluntarily
drop the complaint or by permitting the person charged to voluntarily
accept disciplinary sanctions.

Within 7 college working days of the completion of the investigation, and if
the complaint cannot be informally resolved, the administrative officer
shall make a recommendation to the president as to whether or not the
complaint should proceed to a hearing and, if a hearing is recommended,
the administrative officer shall recommend the type of hearing which may
be held, as specified in Subsection 6.8.3 of the Nevada System of Higher
Education Code.

A hearing shall be held whenever the president accepts the administrative
officer's recommendation to that effect or does not accept a contrary
recommendation from the administrative officer. The president shall
decide the kind of hearing to be held, as authorized in Subsection 6.8.3 of
the Nevada System of Higher Education Code. The president shall make
this decision within 7 college working days after receipt of the
administrative officer's recommendation. Within the above-referenced
time, the president shall inform the administrative officer of the president's
decision and, if deciding to hold a hearing under Section 6.9 of the
Nevada System of Higher Education Code, shall also inform the faculty
senate chair of the decision. If the hearing is to be held under Section 6.9
of the Nevada System of Higher Education Code on a charge or charges
of sexual harassment under Subsection 6.2.2(p) of the Nevada System of
Higher Education Code, the president shall also inform the president of
the appropriate student government within the above-referenced time
period if a student or graduate student is involved in the charge as an
alleged victim.
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6.8.3

6.8.4

6.8.5

(B/R 6/13)

Section 6.9

6.9.1

6.9.2

0] If it is determined by the president that the matter should not proceed to a
hearing, then unless new evidence, sufficient in the opinion of the
president to reopen the case, is subsequently discovered, the complaint
shall be dismissed and the disciplinary procedure shall be considered
closed. All documents relating to the case shall be deposited with the
president's office where they shall be retained for a period of one year,
after which time they shall be released to the person charged, if
requested by that person, or shall be destroyed unless destroyed sooner
pursuant to regulations, policies or procedures established by the System
institution.

Types of Hearings. Except as mandated by Subsections 6.3.7(b) and 6.5.2 of
the Nevada System of Higher Education Code, based upon the recommendation
of the administrative officer and such other considerations as may be pertinent,
the president shall decide whether a disciplinary hearing shall be held:

1. By a general hearing officer, in an office hearing as provided in Section
6.10 of the Nevada System of Higher Education Code; or

2. By a special hearing officer and special hearing committee, as provided in
Section 6.11 of the Nevada System of Higher Education Code.

Factors to be Considered. In making a recommendation or decision to hold a
type of hearing, the administrative officer or the president, respectively, may
consider as nonbinding factors the wishes of the person charged, the degree of
apparent complexity of the facts or issues and the seriousness of the offense.

Waiver of Hearing. The person charged may waive a hearing and accept a
disciplinary sanction recommended by the administrative officer and approved by
the president as provided in Subsection 6.8.2 of the Nevada System of Higher
Education Code.

Provisions Applicable to Hearings

Applicable Provisions. The provisions of this section shall be applicable to
hearings held pursuant to Sections 6.9 through 6.11 of the Nevada System of
Higher Education Code.

Hearing Arrangements. The administrative officer shall make physical and
scheduling arrangements for hearings required by Sections 6.9 through 6.11 of
the Nevada System of Higher Education Code.
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6.9.3

6.9.4

6.9.5

Notice.

€) The person charged must receive, at least 10 college working days
before the hearing, written notice from the administrative officer

containing:
1. The date, time and place of the hearing;
2. Specification of the misconduct charged by citing the applicable

provision of the Nevada System of Higher Education Code or the
applicable stated policy, prohibition, procedure, rule, regulation or
bylaw of a System institution which has been alleged to have been
violated;

3. Specification, to the extent reasonably possible, of the time, place,
person or persons involved and the circumstances of the alleged
prohibited conduct, including the name or names of persons who
may have witnessed the alleged prohibited conduct;

4, Notification that the person charged may be accompanied by an
advisor of the charged person's choice, and of the time within
which the person charged must inform the administrative officer of
the name and address of the advisor, if any, and whether the
advisor is an attorney, or else forfeit the right to have an advisor
present, as provided in Subsection 6.9.6 of the Nevada System of
Higher Education Code; and

5. Such other information as the administrative officer may wish to
include.

(b) The administrative officer shall be responsible for preparing and
delivering notices required by this section. All notices or other documents
shall be (1) served by 1* class mail, postage prepaid, and by email, if a
current email address is available to the institution; or (2) hand delivered.
Notice delivered by mail shall be considered delivered when sent,
provided that 3 additional college working days shall be added to the time
period set forth for minimum notice. A copy of the applicable disciplinary
hearing procedures shall accompany each notice.

Evidence.

Evidence shall be admitted if it possesses reasonably probative value, materiality
and relevancy. No evidence other than that received at the hearing shall be
considered in the decision. Upon request, the person charged, the person's
advisor, if any, and the administrative officer shall have the right to examine, at
least 5 college working days prior to the hearing during reasonable business
hours, any documentary evidence to be presented at the hearing. The parties
shall also have the right to present, challenge or rebut evidence and to question
or cross-examine witnesses. Formal rules of evidence shall not apply, but
irrelevant or unduly repetitious evidence shall be excluded.

Administrative Officer's Duties.
The administrative officer shall marshal and present the evidence against the
person charged.
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6.9.6

6.9.7

6.9.8

6.9.9

Advisors, Attorneys.

€)) The person charged may be accompanied by one advisor of the person's
choice, who may represent and advise the person and may present the
evidence on the person’s behalf. The person charged must give written
notice of the name and address of the advisor, and whether the advisor is
an attorney, to the administrative officer no later than five college working
days before the time set for the hearing. An advisor will not be permitted
at the hearing without such notice.

(b) Should a person charged advise that the person will be accompanied by
an attorney as advisor, the administrative officer shall advise the vice
chancellor for legal affairs so that an attorney will be present at the
hearing to represent and advise the administrative officer and to present
the evidence on behalf of the administrative officer.

Technical Errors. Technical departures from or errors in following the
procedures established in the Nevada System of Higher Education Code or in
any applicable stated prohibition, policy, procedure, rule, regulation or bylaw of a
System institution under which disciplinary procedures are being invoked shall
not be grounds to withhold disciplinary action unless, in the opinion of the
president, the technical departures or errors were such as to have prevented a
fair and just determination of the charges.

Closed Hearings. The hearing shall be closed unless the person charged
requests an open hearing. Only the person charged and one advisor, the
administrative officer and one advisor, the person or persons conducting the
hearing, a person designated to record a hearing, as may be provided in this
chapter, and witnesses while such witnesses are presenting evidence may be
present for a closed hearing. When a hearing is held on a charge made under
Subsection 6.2.1(w) of the Nevada System of Higher Education Code, the
institution's affirmative action officer may also be present for a closed hearing.
When a hearing is held on a charge made under Subsection 6.2.1(x) of the
Nevada System of Higher Education Code, the institution's affirmative action
officer may also be present for a closed hearing, and any person who alleges to
be the victim of an act of sexual harassment may have a non-attorney supporter
present for a closed hearing during the person's testimony only.

Consolidated Hearings.

€)) When more than one person is charged with prohibited conduct arising
out of a single occurrence, or out of multiple occurrences, a single
hearing may be held for all of the persons so charged. Such persons
may request that their cases be consolidated with others or separated
from others. The administrative officer shall make determinations
regarding consolidation. All such determinations shall be subject to
revision by the general hearing officer, institutional hearing committee or
special hearing officer, as the case may be. In the event of such revision,
all cases affected shall be rescheduled for hearing.
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6.9.10

6.9.11

6.9.12

6.9.13

(B/R 6/13)

(b) The separation of one or more cases from a group of cases previously set
for a consolidated hearing shall not be considered to affect the
consolidation of the remaining cases in the group.

Absence of the Person Charged. If the person charged does not appear,
either personally or through an advisor, at a hearing without satisfactory
explanation for the absence having been made at the earliest opportunity, or
should the person charged leave the hearing before its conclusion, the hearing
shall proceed without the person charged and the general hearing officer,
institutional hearing committee or the special hearing officer and special hearing
committee, as the case may be, shall make findings of fact, recommendations or
a report, as the case may be, on the available evidence. The fact that an
administrative hearing or a civil or criminal trial for the person charged is pending
shall not be considered a satisfactory explanation for absence unless the actual
hearing or trial date conflicts with a date for a hearing held under this chapter, or
unless it is physically impossible for the person charged, through no fault of that
person, to attend a hearing held under this chapter.

Subpoena. The president shall issue subpoenas to compel the attendance of
persons and the presentation of documents at all hearings established under this
chapter upon the request of the person charged or of the administrative officer.
Such subpoena authority shall be exercised under the authority conferred by
NRS 396.323.

Waiver or Extension of Time.

@) Matters preliminary to hearings shall be decided, hearings conducted and
cases determined under these procedures as quickly as is reasonably
feasible, consistent with reasonable notice.

(b) With the approval of the administrative officer only, a person charged may
waive all time limits established in this chapter, except the time limits
stated in Subsections 6.10.2 and 6.11.7 of the Nevada System of Higher
Education Code.

(c) Extension of time for hearings shall be authorized by general hearing
officers, institutional hearing committee chairs or special hearing officers
only upon good and compelling reasons. The possibility or pendency of
administrative, civil or criminal proceedings against the person charged is
not such a good and compelling reason for extension of time unless the
hearing or trial of such is scheduled for the same date as a hearing to be
held under this chapter, or unless it is physically impossible for the person
charged, through no fault of that person, to attend a hearing to be held
under this chapter.

Repetition of Hearing. A hearing may not be held more than once on the basis
of any specific complaint after a hearing process has been completed except as
may be provided in this chapter.
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Section 6.10

6.10.1

6.10.2

6.10.3

(B/R 5/92)

Section 6.11

6.11.1

6.11.2

General Hearing Officer

Appointment. The president shall designate one or more general hearing
officers who shall serve for terms as determined by the president.

Office Hearings by a General Hearing Officer. Office hearings by a general
hearing officer shall be informal in nature and subject to such procedures as the
president may determine. A hearing shall be held and a recommendation made
to the president as soon as is reasonably possible, but no later than 6 months
after the filing of the complaint with the administrative officer.

Findings and Recommendations. Findings of fact and recommendations of
the general hearing officer shall be made in writing to the president within a
reasonable time after the close of the hearing with copies to the person charged
and to the administrative officer. The full range of sanctions established by
Section 6.3 of the Nevada System of Higher Education Code is available, except
as may be limited therein.

Special Hearing Officer and Special Hearing Committee

Appointment of Special Hearing Officer.

(@) Within five college working days after making a decision to hold a hearing
before a special hearing officer and a special hearing committee, the
president shall select a special hearing officer and, within the above-
referenced time period, shall inform the person charged and the
administrative officer of the identity of the special hearing officer.

(b) Special hearing officers shall be attorneys who have been members of
the State Bar of Nevada for at least five years or who are otherwise
qualified by professional experience in presiding at judicial or
guasi-judicial adversary proceedings. They will not hold any employment
or other contractual relationship with any System institution during the
period of their service.

Duties of the Special Hearing Officer. The function of the special hearing
officer shall be that of presiding officer of a special hearing committee during a
hearing with the following authority:

€)) To make all rulings on matters relating to the conduct of the hearing,
including the admission of evidence;

(b) To maintain order, and the special hearing officer may exclude anyone
who refuses to be orderly;

(c) To recognize witnesses for the purpose of giving testimony during which
the special hearing officer may also question witnesses;

(d) To make such rulings on procedure deemed appropriate so long as not
inconsistent with the applicable procedures established in this chapter;
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6.11.3

(€)

(f)

To act as general advisor to the special hearing committee, but shall have
no voting authority;

To prepare, at the conclusion of the hearing, a written report which shall
contain, as to the person charged, the following:

1. Findings of fact as determined by the special hearing officer
together with a determination that the person charged did or did
not commit the act or acts charged.

2. A finding that the act or acts did or did not constitute one or more
of the causes for discipline or suspension or termination for cause
established in this Code or other applicable stated prohibition,
policy, procedure, rule, regulation or bylaw of a System institution.

3. Such further information as the special hearing officer may
consider appropriate.

The special hearing officer's report shall be prepared and submitted to the
president, with copies to each member of the special hearing committee, the
person charged and the administrative officer, within a reasonable time after the
conclusion of the hearing.

Appointment of the Special Hearing Committee.

(a) A faculty-hearing panel, composed of at least 15 faculty members, shall be

(b)

selected by the faculty senate of each System institution. Both academic
faculty and administrators shall be eligible to serve. The members of the
faculty-hearing panel shall serve one-year terms and upon agreeing to serve
shall commit themselves in writing to serve on a special hearing committee
when needed. System institution administrators are obligated by the
provisions of this subsection to grant special hearing committee members
administrative leave or other assistance necessary to enable them to fulfill
their responsibilities as members of special hearing committees. This might
require providing teaching assistance from classes or other administrative
relief from assigned duties.

Except as provided in subparagraph (c) below, within five college working
days after receipt from the president of notice of the president's decision
to hold a hearing under Section 6.11 of the Nevada System of Higher
Education Code, the faculty senate chair shall select the names of nine
persons from among the faculty hearing panel, the selection to be made
by lot, to serve on a special hearing committee and the faculty senate
chair, within the above-referenced time period, shall inform the person
charged and the administrative officer of the names of the persons
selected.
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6.11.4

6.11.5

© If a hearing is to be held on a charge or charges of sexual harassment
under Subsection 6.2.2(p) of the Nevada System of Higher Education
Code and if a student or graduate student is involved in the charge as an
alleged victim, within five college working days after receipt of notice of
the president's decision to hold a hearing under Section 6.8.3 of the
Nevada System of Higher Education Code, the faculty senate chair shall
select the names of eight persons from among the faculty hearing panel,
the selection to be made by lot, and the appropriate student government
president shall nominate three students, to serve on a special hearing
committee and the faculty senate chair and the appropriate student
government president, within the above-referenced time period, shall
inform the person charged and the administrative officer of the names of
the persons selected or nominated.

Duties of the Special Hearing Committee. The function of the special hearing
committee shall be:

@) Together with the special hearing officer, to hear evidence presented at a
hearing held under this chapter during which the committee members
may also question witnesses; and

(b) To make recommendations, after reviewing the report of the special
hearing officer, to the president at the conclusion of a hearing for
dismissal of charges or imposition of a sanction or sanctions. Such
recommendations shall be in writing and shall be made by the committee
within a reasonable time after reviewing the special hearing officer's
report with copies sent to the person charged and the administrative
officer. The full range of sanctions established by Section 6.3 of the
Nevada System of Higher Education Code is available.

Hearings to be Recorded. A tape recording will be made of the hearing and
kept in the president's office for at least one year before being destroyed, unless
the matter is brought before the courts during which time the recording will be
kept until the matter is decided in the courts. Except as provided herein or for
purposes of appeal, a tape recording of a closed hearing shall be confidential.
The person charged, on request of and at the charged person's expense may
have or, under supervision may make, a copy of such recording. No tape
recording by the person charged or by other persons at the hearing will be
permitted. The person charged may, at the charged person's expense, provide
for a certified court reporter. A copy of the court reporter's transcript shall also be
made available to the president upon the president's request and at the System
institution's expense.
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6.11.6

Challenges.

@) Within seven college working days after the faculty senate chair, and the
appropriate student government president under Subsection 6.11.3(c) of
the Nevada System of Higher Education Code, has informed the person
charged and the administrative officer of the identities of the persons
selected from the faculty hearing panel or nominated by the student
government president, the administrative officer and the person charged
or the adviser of the person charged shall meet in person or by telephone
to exercise, in alternate order, the peremptory challenges provided in
subparagraph (c) of this subsection. The person charged or the adviser
shall exercise the first peremptory challenge. Peremptory challenges not
exercised at this time shall be waived. At this time, the person charged or
the adviser shall also submit written challenges for cause, as provided in
subparagraph (b) of this subsection. No challenge for cause may be
exercised after this date.

(b) The person charged may challenge the special hearing officer or the
members of the special hearing committee for cause for the following
reasons:

1. The person challenged was a participant in the event out of which
the alleged prohibited conduct arose; or

2. The person challenged bears a relationship to some party to the
proceedings which may prejudice the charged person's ability to
obtain a fair and impartial hearing and decision.

The person charged shall submit a written statement setting forth the allegations
underlying the challenge to the administrative officer. The administrative officer
shall send the written challenge to the president the same day it is received, with
a copy to the person challenged. Within seven college working days after receipt
of the written challenge, the president or the president's designee shall determine
whether the facts present grounds for disqualification. The decision of the
president shall be final. A hearing shall not be held until the challenge is decided
by the president. The special hearing officer or special hearing committee
members may be disqualified on their own motions.

(c) The administrative officer and the person charged each shall have the
right to challenge:

1. In the case of a hearing to be held to hear a charge of sexual
harassment under Subsection 6.2.2(p) of the Nevada System of
Higher Education Code in which a student or graduate student is
an alleged victim, no more than two members of the faculty
hearing panel selected by lot and no more than one student
government nominee without cause;

2. In all other cases, no more than two members of the faculty
hearing panel selected by lot without cause.
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6.11.7

6.11.8

(d) In cases of consolidated hearings, the persons charged shall be limited to
a total of the number of challenges without cause appropriate under either
subparagraph (c)(1) or (c)(2) above.

(e) Replacements for disqualified special hearing officers shall be made by
the president within three college working days after the president's
decision on a challenge for cause. Replacements for disqualified special
hearing committee members shall be made by lot from the faculty hearing
panel or shall be nominated by the appropriate student government
president as the case may be within three college working days after the
president's decision on a challenge for cause. No further challenges for
cause of either a special hearing officer or members of a special hearing
committee shall be permitted.

) The special hearing committee shall consist of five members. In the
event a member is unable to serve due to unavoidable reasons, the
administrative officer may choose to have the vacancy filled by the
procedure stated in subparagraph (e) of this subsection or proceed to a
hearing with the remainder of the special hearing committee, provided
that the special hearing committee shall consist of no fewer than three
members.

Hearing and Recommendation. A hearing shall be held and a recommendation
made to the president no later than six months after the filing of the complaint
with the administrative officer.

Summary of Time Limits. For the sake of convenience, the time limits for
procedures specified throughout this section are summarized as follows:

€)) The complaint is filed.

(b) Within 60 calendar days after receipt of the complaint, the administrative
officer completes the investigation. During that time period, the
administrative officer shall issue a charging letter to the person charged
who then has seven college working days after receipt of the charging
letter to respond to it, if desired.

© Within seven college working days after the completion of the
investigation, the administrative officer makes a recommendation to the
president on whether to hold a hearing or not.

(d) Within seven college working days after receipt of the administrative
officer's recommendation, the president makes a decision on whether to
hold a hearing or not and informs the administrative officer and faculty
senate chair of the decision.

(e) Within five college working days after notification of the president's
decision, the president shall choose a special hearing officer and the
faculty senate chair shall choose nine names from the faculty hearing
panel and each shall forward the names to the person charged and the
administrative officer.
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Section 6.12

6.12.1

6.12.2

) Within seven college working days after the president and the faculty
senate chair have forwarded the name of the special hearing officer and
the names chosen from the faculty hearing panel, the administrative
officer and the person charged or the adviser of the person charged meet
to exercise peremptory challenges and to transmit challenges for cause.

(9) The same day that challenges for cause are received by the
administrative hearing officer, the administrative hearing officer shall send
such challenges to the president.

(h) Within seven college working days after receipt of challenges with cause,
the president shall make a decision on the challenges.

0] Within three college working days after the president's decision on
challenges for cause, vacancies in the appointments of special hearing
officer or members of a special hearing committee shall be filled.

()] Within six months after the filing of the complaint with the administrative

officer, the hearing shall be held and a recommendation made to the
president for action.

President's Decision

Options Available. The president shall review the findings of fact and
recommendations of the general hearing officer or the institutional hearing
committee or, in cases heard before a special hearing officer and special hearing
committee, the report of the special hearing officer and the recommendations of
the special hearing committee. The president may:

@) Dismiss the charge;

(b) Affirm the recommended sanction;

© Impose a lesser sanction than recommended;

(d) Impose a greater sanction than recommended; or
(e) Order a new hearing.

Decision and Notification. The president shall reach a written decision within a
reasonable time after receipt of findings of fact and recommendations from the
general hearing officer or institutional hearing committee or after receipt of
reports and recommendations from the special hearing officer and the special
hearing committee. The president shall notify the person charged and the
administrative officer of the decision. If the action taken is reduction in pay,
suspension, expulsion or termination, the person charged shall either be notified
by personal delivery of the decision or shall be notified by certified or registered
mail, return receipt requested. If there is no appeal, the president's decision is
final.
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Section 6.13 Appeals

6.13.1 Requirements for Appeals.

(@)

(b)

Appeals from the decision of the president must be filed by the person
charged within 10 college working days of the receipt of the decision.
The appeal must be in writing and shall be directed to the administrative
officer.

The facts set forth in the appeal must reasonably establish that:

1. The procedures under which the person was charged are invalid
or were not followed;

2. The person charged did not have adequate opportunity to prepare
and present a defense to the charges;

3. The evidence presented at the hearing was not substantial
enough to justify the decision; or

4, The sanction imposed was not in keeping with the gravity of the
violation.

6.13.2 Decision on Appeal.

(@)

(b)

Within seven college working days after receipt, the administrative officer
shall direct the appeal, together with any reply the administrative officer
deems necessary provided a copy of the reply is sent to the person
charged, to:

1. The president for reconsideration when the sanction imposed is
suspension or reduction in pay or a lesser sanction.

2. To the Board of Regents for action when the sanction imposed is
expulsion or termination.

A decision on the appeal shall be made within a reasonable time after
receipt of the appeal by the president or within a reasonable time after the
next Board of Regents meeting during which the appeal was considered.
For applicable appeals, the appeal shall be placed on the meeting
agenda of the Board of Regents as soon as is legally possible under
Nevada law after receipt of the appeal. The president or the Board of
Regents, as the case may be, shall give notification of the decision in the
same manner as is provided in Subsection 6.12.2 of the Nevada System
of Higher Education Code.
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Section 6.14

(B/R 1/07)

Section 6.15

(B/R 1/07)

Section 6.16

© The president or the Chair of the Board of Regents, as the case may be,
may request a personal appearance of the person charged if the
president or the Chair of the Board of Regents, as the case may be, is of
the opinion that justice will be served by such appearance. The
appearance of the person charged shall be limited to the issues raised by
the appeal as provided in Subsection 6.13.1 of the Nevada System of
Higher Education Code. The person charged must be informed that an
appearance is not compulsory and a nonappearance will not prejudice the
appeal.

(d) The president or the Board of Regents, as the case may be, may:
1. Dismiss the charge;

2. Affirm the charge;

3. Impose a lesser sanction; or
4. Order a new hearing.
Records

All reports and decision reached after hearings or appeals held under this
chapter are declared to be public records subject to the provisions or exclusions
of the public records laws of the Nevada Revised Statutes as they may be
interpreted by the courts.

Dismissed Charges

Whenever charges against a person are dismissed, all documents relating to the
case will be deposited with the president where they shall be retained for a
period of one year, after which time they shall be released to the person who was
charged if requested by that person, or shall be destroyed unless destroyed
sooner pursuant to regulations, policies or procedures established by the System
institution.

Classified Employees and Research Technologists

@) Employees of the System who are in the classified service of the State of
Nevada shall be disciplined only under the procedures established by the
Nevada Revised Statutes and the State of Nevada Division of Human
Resource Management, Rules for State Personnel Administration.
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Section 6.17

(B/R 1/07)

Section 6.18

(B/R 1/07)

(b) Research technologists of the Desert Research Institute shall be
disciplined only under the procedures established in the DRI
Technologists Manual, as authorized by the Board of Regents.

Lie Detector Tests

Lie detector tests shall not be required in conjunction with System personnel
proceedings nor in relation to System personnel matters.

Applicability to Others

In the event any person who is not a member of the System community should
engage in conduct prohibited by this chapter, the president or the president's
designee shall inform that person that the person is not authorized to remain on
the premises owned or occupied by the System and shall direct such person to
leave the premises. In the event such person fails to leave the premises after
being ordered to do so, the president or the president's designee may cause
such person to be ejected. Nothing herein shall be so construed as to authorize
or prohibit the presence of any such person prior to such violation nor to affect
such person's liability for trespass or loitering as prescribed by law.

Rev. 260 (03/14)
Title 2, Chapter 6, Page 26



TITLE 2 - Nevada System of Higher Education CODE
CHAPTER 7

TENURE FOR STATE COLLEGE FACULTY

Section 7.1 Declaration 0f POLICY ..oovuuiiiiiii e e e e 2
7.1.1 Limited tO State COllEQE. ...t rneanne 2
7.1.2 (O7aT o Lo T A Lol o K=o NN =T 0 101 =S 2

Section 7.2 ENGIDIlity fOr TENUIE ..o e e e e e e e enaanaas 2
7.2.1 Y= (o o NS = 1 LI 0o ] 1T 1= T 2
7.2.2 Academic Faculty Paid with Short Term, Nonstate Funds. ..........ccccccvvvvvveennnn. 2
7.2.3 RANK O, oottt e e e ettt e e e e e e e s e ettt e e e e e e e e e annr et aaaaeeeeannnnrenes 2

SECHION 7.3 PrODALION e e e 3
7.3.1 Probationary Period. ... 3
7.3.2 Consideration for Tenure during Probation............cccooiiii 4
7.3.3 Full-time Service at Other INStUtIONS. .......ooviiiiiiiiiiiieeeeeeeeee 4
7.3.4 Completion of Probationary Period. .......cccccoooiiiiiiiiiiiecceceee e 4

Section 7.4 AppointMeNnt With TENUIE ......ooii i 5
7.4.1 Recommendations and ApPoiNtmMeENt. ........ooiii i e 5
7.4.2 Standards for Recommending Appointment with Tenure....................ooooeee. 5
7.4.3 Recommendations fOr TENMUIE. ....civiiiiiiiiiieeeiieeiieeieeeeeee e eeeeeeeeeeeeveeeeeeeseneernennnes 7
7.4.4 I\ (o} Yo7 =30 ) B =1 [ U1 = 7
7.4.5 Reasons for and Reconsideration of Denial of Appointment with

LIS 101 TSP 7
7.4.6 Tenure for Academic Faculty Occupying Administrative Positions................. 7
7.4.7 Relinquishment Of TENUIE. ..o e 8
7.4.8 Transfer to the Chancellor's OffiCe. ... 9
7.4.9 Resignation or TerMINATION. .......iiiiiiiiiiiiiec e 9

Rev. 256 (03/13)
Title 2, Chapter 7, Page 1



Section 7.1

7.1.1

7.1.2

Section 7.2

7.2.1

7.2.2

Declaration of Policy

Limited to State College. Except as may be provided otherwise in this
chapter, the provisions of this chapter are applicable to the faculty of the
state college of the System only.

Conditions on Tenure. The major objectives of tenure are to provide a
faculty committed to excellence and to provide a substantial degree of
security to those persons who have exhibited excellent abilities, sufficient
to convince the University of Nevada community that their expected
services and performances in the future justify the privileges afforded by
tenure.

Eligibility for Tenure

Nevada State College. Except as provided in this chapter, full-time and
part-time academic faculty in Rank I, Rank Ill, and Rank IV positions at
Nevada State College shall be eligible for tenure. For the purposes of this
section, part-time academic faculty shall be equal to at least .5 FTE.
Administrators may be included in this condition of eligibility, but only in the
capacity of academic faculty. Full-time academic faculty in these
institutions in Rank O or Rank | positions are not eligible for appointment
with, nor shall have, tenure under any circumstances.

Academic Faculty Paid with Short Term, Nonstate Funds.

(@) Except as provided in paragraph (c) herein, academic faculty whose
initial appointments are in positions paid with more than .5 FTE
short term, nonstate funds are not eligible for such appointment
with, nor shall have, tenure under any circumstances.

(b) In the event that a member of the academic faculty whose initial
appointment was in a position paid in whole or in major part with
short term, nonstate funds is subsequently appointed to a position
which confers eligibility for tenure, up to three years of uninterrupted
full-time employment in the former position may be counted, upon
request of the academic faculty member and the approval of the
president, as part of the probationary period for appointment with
tenure. Such decision must be made at the time of the subsequent
appointment.

7.2.3 Rank O.

(@) Faculty placed in Rank O positions shall not be eligible for
appointment with, nor shall have, tenure under any circumstances.
A faculty member must agree to placement in a Rank O position.
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Section 7.3

7.3.1

(b)

(€)

Upon request of the academic faculty member and the approval of
the president, up to three years of uninterrupted full-time
employment in a Rank O position may be counted towards the
completion of a probationary period for tenure in the event an
academic faculty member employed in a Rank O position is
subsequently appointed to a rank capable of conferring eligibility for
appointment with tenure. Such decision must be made at the time
of the subsequent appointment.

Academic faculty at Nevada State College who have been placed in
Rank O positions may be given such academic titles as the member
institution, at the president’s discretion, may consider appropriate,
but such academic faculty shall not be eligible for appointment with,
nor shall have, tenure under any circumstances by reason of the
granting of such academic titles.

Probation

Probationary Period.

(@)

(b1)

(b2)

Academic faculty eligible for appointment with tenure must serve in
a probationary period in a member institution identified in
Subsection 7.1.1 before receiving such an appointment. Except as
provided herein, the total probationary period for all academic
faculty eligible for such appointment shall not exceed seven years
of uninterrupted full-time employment in Ranks | through IV.

At the discretion of the Board of Regents, an academic faculty
member may be exempt from the requirement of serving a
probationary period and tenure shall be awarded on a case-by-case
basis in negotiation with the president or the president’s designee.
Prior to recommending such an appointment, the president shall
seek a recommendation from the appropriate faculty on whether an
academic faculty member may be exempt from the requirement of
serving a probationary period under procedures set forth in the
member institution’s bylaws.

The president of the institution, without seeking Board of Regents’
approval, may grant tenure upon hire to an academic faculty
member who at the time of hire holds tenure at another institution or
has an exemplary record that indicates extraordinary achievement
in the field. Prior to making such an appointment, the president shall
seek a recommendation from the appropriate faculty on whether an
academic faculty member should be appointed with tenure. The
president of each institution shall submit an annual report to the
Board of Regents which shall include the name of any individual to
whom tenure upon hire was granted, the department within which
the individual was hired, whether the faculty of such department
voted to approve such tenure upon hire, and for individuals granted
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7.3.2

7.3.3

7.3.4

(B/R 12/11)

tenure on the basis of an exemplary record, not prior tenure, a list of
accomplishments. This report shall be presented to the Board of
Regents at the first meeting of the board after the beginning of each
fiscal year.

(© Authorized periods of leave, paid or unpaid, may be excluded from
service toward the seven-year probationary period upon written
request of the faculty member and approval of the president. The
decision of whether to grant the faculty member’s request to
exclude periods of leave shall be based upon the sole discretion of
the president. The president’s decision is final. The request for
leave must state if the leave is to be excluded from service toward
the probationary period.

(d) The period of probation may exceed seven years upon written
request of the faculty member and approval of the president. The
decision of whether to grant the faculty member’s request to exceed
the seven-year probationary period shall be based upon the sole
discretion of the president. The decision of the president is final.
The request for an extension of the seven-year period of probation
must state the reasons for such an extension.

Consideration for Tenure during Probation. Upon the request of the
academic faculty member and the approval of the president, academic
faculty eligible for appointment with tenure may be considered for such
appointment at the appropriate time during each year of employment
during the probationary period. Member institutions shall make no
provisions requiring members of the eligible academic faculty to be
considered for appointment with tenure at any time prior to the next to the
last year of the probationary period.

Full-time Service at Other Institutions._ Upon request of the academic
faculty member and the approval of the president, up to three years full-
time employment at other accredited institutions of postsecondary
education, including such institutions in the System, in positions equivalent
to positions providing eligibility for appointment with tenure may be
included in the probationary period. Such decision must be made at the
time of initial employment.

Completion of Probationary Period. After completion of a probationary
period, an academic faculty member eligible for such appointment with
tenure shall not be reappointed at any rank providing eligibility for such
appointment unless such appointment is with tenure.

Rev. 256 (03/13)
Title 2, Chapter 7, Page 4



Section 7.4 Appointment with Tenure

7.4.1 Recommendations and Appointment. At the expiration of a
probationary period or at any time during a probationary period, academic
faculty eligible for appointment with tenure may be recommended to the
president for such appointment through regular personnel procedures.
Recommendations for appointment with tenure shall be made by the
president to the Board of Regents. Except as otherwise provided for
tenure upon hire in Section 7.3, the Board has final authority in making an
appointment with tenure and such appointment shall not be granted to any
member of the academic faculty without an affirmative majority vote of the
Board of Regents at a meeting of the Board, a quorum being present.

7.4.2

Standards for Recommending Appointment with Tenure.

(@)

The consideration of a recommendation for appointment of an
academic faculty member with tenure shall include the application
of the three standards and the ratings contained in this subsection,
which shall be applied in consideration of the conditions for
appointment with tenure stated in Subsection 7.1.2 of the Nevada
System of Higher Education Code. The burden of demonstrating
that these standards have been met lies with the applicant for
appointment with tenure.

1.

Standard One: Teaching or Other Professional Duties

An academic faculty member being recommended for
appointment with tenure must receive an “excellent” rating in
one of the following areas, whichever is applicable:

(A)

(B)

If applying for tenure as a college instructor, a
record of effectiveness as a teacher including, but
not limited to, demonstrated teaching competence
and efficiency in a classroom, laboratory, and/or
clinical setting, the ability to communicate effectively
with students, demonstrated skill in handling
classroom and other duties related to teaching,
mentoring, and student advisement. Such a record
may include, for example, a showing of the ability to
impart knowledge, to excite students’ interest in the
subject matter, to evoke response in students.

If applying for tenure as a member of the academic
faculty whose role does not include instruction, a
record of effectiveness, efficiency and ability to
perform assigned duties.

In addition to standard one, an academic faculty member being
recommended for appointment with tenure must receive at least a
“satisfactory” rating in standards two and three:
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2. Standard Two: Scholarship/Creative Activity

Demonstrated continuing professional growth in the
academic faculty member’s discipline or program area as
shown by a record of scholarship and/or creative activity,
including, but not limited to, creation, application, synthesis,
or transmission of knowledge; cross-disciplinary
collaboration; acquiring and sustaining faculty expertise;
and, in appropriate fields or disciplines, visual, performing,
and literary arts that express original ideas, interpretations,
imaginations, thoughts, or feelings.

3. Standard Three: Service

Including, but not limited to:

(A) Interest and ability in advising students;

(B) Membership and participation in professional
organizations;

© Ability to work with the faculty and students of the
member institution in the best interests of the
academic community and the people it serves, and
to the extent that the job performance of the
academic faculty’s administrative unit may not be
otherwise adversely affected;

(D) Service on college or System committees;

(E) Recognition among colleagues for possessing
professional integrity and the capacity for further
significant intellectual and professional achievement;
and

(F) Recognition and respect outside the System
community for participation in activities that use the
faculty member’'s knowledge and expertise or further
the mission of the institution, or that provide an
opportunity for professional growth through
interaction with industry, business, government, and
other institutions of our society, within the state, the
nation or the world.

(b) In rating applicants for appointment with tenure under the standards
set forth in this subsection, the applicable member institutions and
their respective administrative units shall rate applicants as (i)
“excellent,” (ii) “commendable,” (iii) “satisfactory,” or (iv)
“unsatisfactory.” No other rating terminology shall be used in
evaluating the applicant for appointment with tenure.
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7.4.3

7.4.4

7.4.5

7.4.6

(©) The standards and the ratings_set forth in this subsection are the
standards that must be used by the applicable member institutions
and their respective administrative units in recommending academic
faculty for appointment with tenure. However, the applicable
member institutions and their respective administrative units may
provide in their respective bylaws for criteria within the ratings set
forth in this subsection for recommending academic faculty for such
appointment. Such criteria must be consistent with the provisions
of the Nevada System of Higher Education Code and must not be
less stringent than the standards provided in the Nevada System of
Higher Education Code.

Any such criteria that are not published in adopted bylaws of the
applicable member institutions and their respective administrative
units, are void and of no effect whatever.

Recommendations for Tenure. The president shall seek a
recommendation concerning appointment with tenure for an academic
faculty member under procedures which shall be established in the
member institution’s bylaws. The procedures shall include a review of the
faculty member’s annual evaluations and any rejoinders to those
evaluations and/or peer evaluations.

Notice of Tenure. When a member of the academic faculty has been
granted appointment with tenure, the academic faculty member shall be
informed immediately by the president in writing. Any defect in the notice
or any misstatement of the Board of Regents’ actions shall not create any
enforceable legal obligations against, or on the part of, the University of
Nevada.

Reasons for and Reconsideration of Denial of Appointment with
Tenure. An eligible academic faculty member who has been denied
appointment with tenure after being specifically considered for such
appointment shall be entitled to reasons for, and the reconsideration of,
such denial as provided in Subsections 5.2.3 and 5.2.4 of the Nevada
System of Higher Education Code.

Tenure for Academic Faculty Occupying Administrative Positions. An
administrator who is not otherwise ineligible for appointment with tenure
qualifies for appointment with tenure but only in the capacity of academic
faculty. Employment in an administrative position is a separate and distinct
concept from employment as a member of the academic faculty. An
administrator serves in an administrative position at the pleasure of the
appointing authority. An administrator who also holds an appointment with
tenure, whether granted during or before employment in the administrative
position, may be removed from the administrative position without cause,
reason or right of reconsideration of the action, but shall be reassigned in
an appropriate capacity within the member institution in which the
appointment with tenure was made.
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7.4.7 Relinquishment of Tenure.

(@)

(b)

(€)

An appointment with tenure shall be made within a specific member
institution identified in Subsection 7.1.1 of the Nevada System of
Higher Education Code.

Except as otherwise provided in the Nevada System of Higher
Education Code, in the event a tenured faculty member transfers
employment from the member institution granting an appointment
with tenure to another System institution, the faculty member shall
be deemed to have relinquished appointment with tenure in the
former entity and shall not carry over such appointment to the latter
entity. This provision is also applicable to faculty members who
have been employed with tenure in special units prior to July 1,
1983, who transfer employment to another System institution after
July 1, 1983.

Notwithstanding the above provisions, a tenured faculty member
may transfer employment with tenure to another System institution
under the following conditions:

1. The president of a member institution identified in
Subsections 3.2.1, 4.2.1, and 7.1.1 of the Nevada System of
Higher Education Code to which the tenured faculty member
transfers approves appointment with tenure. Prior to making
such an appointment, the president shall seek a
recommendation from the appropriate faculty on whether an
academic faculty member should be appointed with tenure.
The president of each institution shall submit an annual
report to the Board of Regents which shall include the name
of any individual to whom tenure upon hire was granted, the
department within which the individual was hired and
whether the faculty of such department voted to approve
such tenure upon hire. This report shall be presented to the
Board of Regents at the first meeting of the board after the
beginning of each fiscal year; or

2. An administrative unit in which a tenured faculty member is
employed is transferred to another System institution.
Regardless of whether or not the System institution to which
the administrative unit is transferred is authorized to make
appointments with tenure, a tenured faculty member will
continue to hold a tenured appointment under the same
rights and obligations provided by the Nevada System of
Higher Education Code for such appointment.

This provision is also applicable to faculty members who have been
employed with tenure in special units prior to July 1, 1983.
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7.4.8 Transfer to the Chancellor’s Office. A tenured faculty member who

7.4.9

(B/R 12/11)

elects to transfer employment to the Chancellor’'s Office retains such
appointment for up to three years in the member institution from which the
tenured faculty member transferred, unless such period is extended by the
Chancellor after consultation with the president of the institution in which
the faculty member has tenure. In the case of the Chancellor, approval for
an extension rests with the Board of Regents upon the affirmative
recommendation of the Board Chair. Such faculty member cannot transfer
appointment with tenure to the Chancellor's Office under any
circumstances. If such faculty member’'s employment at the Chancellor’'s
Office is terminated within the aforesaid three year period or such period as
extended, such faculty member shall be reassigned to the member
institution in which such faculty member was previously employed with
tenure.

Resignation or Termination. A tenured faculty member relinquishes
appointment with tenure upon resignation or termination of employment
from the System.
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Section 8.1 Scope of the Chapter

Desert Research Institute (DRI) expects good standards of conduct and work performance from
all employees and these standards will be enforced in a just and systematic way. Employees
should have a fair opportunity to remedy problems of conduct or performance. To this end,
should an employee fail to meet the DRI’s required standards, the following procedure is
outlined and is approved by Nevada System of Higher Education (NSHE) Board of Regents for
DRI. All matters relating to the disciplinary procedure are strictly confidential to the parties and
their representatives involved and a breach of this confidentiality may in itself result in
disciplinary action.

The president of DRI shall exercise authority in disciplinary actions in accordance with the
procedures established below and with other laws and regulations as applicable. All
determinations and recommendations go to the president who shall have the final decision
making authority. The president or the president’s designee shall make the designation of an
administrative officer. The function of the president may be delegated by the president to
individual designees who are members of the staff of NSHE and such designees shall exercise
these functions in the president’'s name.

Section 8.2 Informal Discipline (Counseling — Informal Discussion)

Counseling consists of an informal discussion between an employee and his or her supervisor
regarding problems with the employee’s work performance or conduct. Counseling should
consist of a private discussion to define a desired course of action to improve the employee’s
performance or behavior and identify the supervisor’'s expectation for the employee. The
counseling session is documented in a written memo to the employee that identifies the
expected actions, and a copy of the memo should be retained in the supervisor’s files and not
the employee’s personnel file. The employee may be referred to the Employee Assistance
Program (EAP) at this time if the issue can best be addressed by the EAP.

Section 8.3 Cause

The objective of this procedure is to ensure consistent and equitable treatment of an employee

who is liable to disciplinary action. At every stage in the procedure the employee will be advised
of the nature of the complaint and will be provided with all relevant information and the potential
scope of the disciplinary action. A supervisor may stop the disciplinary action at any stage with
documentation that satisfactory conduct or performance has been achieved.

Disciplinary action should primarily be corrective and provide the employee with the opportunity
where necessary to improve conduct and/or job performance to a standard acceptable by DRI.
Disciplinary action is appropriate when an employee fails to meet satisfactory standards with
regard to the prohibited activity listed in NSHE Code, Subsections 8.3.1, 8.3.2, 8.3.3 and 8.3.4.

8.3.1 Prohibited Activity. The following conduct or performance, being incompatible with the
purposes of an academic community, is prohibited for all employees of the DRI, shall
constitute cause for discipline and may lead to the procedures and disciplinary sanctions
established in this chapter of the NSHE Code.
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8.3.2

(@)

(b)

(©)
(d)
(e)

(f)
(9)
(h)

(i)
()

Failure to perform the duties for which the employee is employed (lack of funding
is not considered a prohibited activity).

Failure to maintain a required level of performance as indicated by a rating of
unsatisfactory.

Incompetence or inefficiency in performing the duties of the employee’s position.
Insubordination.

Falsification of employment applications or documents submitted to the DRI, its
member institutions or its special units, or making other false or fraudulent
representations in securing employment.

Dishonesty.
Conviction of any criminal act involving moral turpitude.

Being under the influence of intoxicants, or, without a valid medical excuse, being
under the influence of controlled substances as defined in the Nevada Revised
Statutes (284.406), while on duty, due consideration being given to NRS
284.379. In compliance with the Drug-Free Workplace Act of 1988, the unlawful
manufacture, distribution, dispensing, possession or use of controlled substances
is prohibited in the work place.

Unauthorized absence from duty or abuse of leave privileges.
Personal or professional conduct which shows that the employee is unfit to

remain in his or her position or which has an ascertainable harmful or adverse
effect on the efficiency of his or her research or administrative unit.

Additional Prohibited Activity. The following conduct, being incompatible with the

purposes of DRI, is prohibited for all employees of the DRI. This prohibited conduct shall
constitute cause for discipline and may lead to the procedures and disciplinary sanctions
established in this chapter of the NSHE Code.

(@)
(b)

(c)

(d)

Commission of any of the acts specified in Subsection 2.1.4 of the NSHE Code.

The use of, or threat to use, force or violence against any member or guest of the
System community, except when lawfully permissible.

Interference by force, threat or duress with the lawful freedom of movement of
persons or vehicles on the premises of the System.

The intentional disruption or unauthorized interruption of functions of the System,
including but not limited to classes, convocations, lectures, meetings, recruiting
interviews and social events, on or off premises of the System.
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(e)

(f)

(9)

(h)

(i)

()

(k)
()

(m)

(n)

(0)

(P)

Willful damage, destruction, defacement, theft or misappropriation of equipment
or property belonging to, in the possession of or on premises occupied by, the
System.

Knowing possession on any premises of the System of any firearms, explosives,
dangerous chemicals or other instruments of destruction, or other dangerous
weapons as defined by the laws of the State of Nevada, without the written
authorization of the president of any System institution or the president’s
authorized agent, unless such possession reasonably relates to duly recognized
System functions by appropriate members of the faculty, other employees or
students.

Continued occupation of buildings, structures, grounds or premises belonging to,
or occupied by, the System after having been ordered to leave by the president
of a System institution or the president’s designee.

Forgery, alteration, falsification or destruction of System documents or furnishing
false information in documents submitted to the NSHE.

Making an accusation which is intentionally false or is made with reckless
disregard for the truth against any member of the System community by filing a
complaint or charges under this NSHE Code or under any applicable established
grievance procedures in the System.

The repeated use of obscene or abusive language in a classroom or public
meeting of the System where such usage is beyond the bounds of generally
accepted good taste and which, if occurring in a class, is not significantly related
to the teaching of the subject matter.

Willful incitement of persons to commit any of the acts herein prohibited.

Disorderly, lewd or indecent conduct occurring on System premises or at a
System sponsored function on or off such premises.

Any act prohibited by local, state or federal law which occurs on System
premises or at a System sponsored function on or off such premises.

The use of threats of violence against an employee or the employee’s family in
order to secure preferential treatment for grades, loans, employment or other
service or privilege accorded by the System.

Any act of unlawful discrimination based on race, creed, color, sex, age,
handicap or national origin or any act of employment or educational retaliation
against any person who has made a complaint about such discrimination.

Any act of sexual harassment when submission to a request or demand of a
sexual nature is either an explicit or implicit term or condition of employment or of
academic study or grading, or where verbal or physical conduct of a sexual
nature has the effect of creating an intimidating, offensive or hostile work or
educational environment.
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8.3.3

8.3.4

(a)

(r)

(s)

(t)

Acts of academic dishonesty, including but not limited to cheating, plagiarism,
falsifying research data or results, or assisting others to do the same.

Willfully destroying, damaging, tampering, altering, stealing, misappropriating, or
using without permission any system, program or file of the NSHE.

Acts of hazing. Hazing is defined as any method of initiation into or affiliation with
the university or community college community, a student organization, a sports
team, an academic association, or other group engaged in by an individual that
intentionally or recklessly endangers another individual.

Any other conduct which violates applicable stated prohibitions, policies,
procedures, rules, regulations or bylaws of the Board of Regents or a System
institution.

Mental or Physical Incapacity. The inability or incapacity to perform the duties for

which the faculty member is employed due to mental or physical reasons may lead to
suspension or termination of employment as provided in Subsection 8.4.5 in this
chapter, due consideration being given to the provisions of NRS 284.379.

Sexual Harassment.

(@)

The Board of Regents deems the sexual harassment of students and employees
to be unacceptable and prohibited.

1. Because of the particularly offensive and degrading nature of sexual
harassment, the danger of academic or employment retaliation for
accusations of sexual harassment and the difficult and tense academic or
employment environment which can result while allegations of sexual
harassment are investigated or heard, it is the policy of the Board of
Regents that, pending the completion of an investigation and/or
disciplinary hearing into the allegations of sexual harassment, and only to
the extent deemed necessary by the facts of each case, contacts
between the complainant(s) and the person accused of sexual
harassment shall be kept to a minimum or eliminated altogether by
physical separation, assignment to other duties or classes or placement
on administrative leave.

2. Such action shall be deemed to be without prejudice to any person
involved or determination of the truth or falsity of the allegations.

3. Any such action shall be taken or maintained in such manner as to afford
the least possible disruption to the day-to-day activities of the institution
but the ease of reassigning students or employee subordinates in place of
instructors or supervisors shall not be a factor in taking such action.
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(b) An alleged victim of sexual harassment shall have the opportunity to select an
independent advisor for assistance, support and advice. The alleged victim shall
be advised at the beginning of the complaint process that he or she may select
an independent advisor and it shall become the choice of the alleged victim to
utilize or not utilize the independent advisor. The independent advisor may be
brought into the process at any time at the request of the alleged victim. The
institutional affirmative action officer or the administrative officer shall advise the
alleged victim of this right. The means and manner by which an independent
advisor shall be made available shall be determined by each institution or unit.

Section 8.4 Formal Discipline

Disciplinary action will normally follow the progressive stages. In special situations involving
threats to life, limb or property the president of DRI will determine if a misconduct or failure to
perform is serious enough to warrant eliminating stages 1 and 2.

Formal disciplinary procedures normally follows five stages:

8.4.1

8.4.2

Stage 1 Formal Verbal Warning

Stage 2 Written Warning

Stage 3 Final Written Warning

Stage 4 Review

Stage 5 Appeal and Disciplinary Action

Administrative Leave. In certain cases where serious allegations have been made,
including cases of gross misconduct, administrative leave may be imposed pending an
investigation. Administrative leave is defined as leave for an interim period pending a
disciplinary review whenever the president determines that administrative leave is
required in order to 1) protect, life, limb, or property, 2) ensure the maintenance of order,
or 3) remove a person from NSHE when an act of sexual harassment has been alleged
against such a person and the accuser or the accused person cannot be assigned to
other duties apart from each other pending the completion of an investigation and or
disciplinary review into the allegation. During administrative leave an employee
maintains his or her full salary and benefits but is not permitted on DRI property and has
no job responsibilities.

Stage 1 Formal Verbal Warning. An employee will receive a formal verbal warning if
the employee fails to respond to earlier informal discipline. At a private meeting with the
employee, the supervisor will advise the employee that he or she is being given a formal
verbal warning, a record of which will be put in the employee’s personnel file. The
warning shall include all documents and records to support the disciplinary action

The employee will also be told the improvement required and when the conduct or
performance will be reviewed which in no case will be less than 20 working days. This
warning will be confirmed in writing and a copy of the warning will be placed in the
employee’s personnel file. The employee may write a written response to this warning if
he or she does not agree, which will also be placed in the employee’s personnel file. All
written material through stage 3, including the employee responses will be placed in the
employee’s personnel file.
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8.4.3

8.4.4

The employee may request mediation within five working days of a verbal warning. The
president will select the mediator and the meeting(s) and final resolution will be
completed and reported in 10 working days. If both the employee and supervisor accept
the mediator's recommendations the subsequent stages will be terminated. If either one
does not accept the recommendations the procedure will continue. The mediation
process will run concurrent with 20 working days for the next review.

Stage 2 Written Warning. If an employee does not sufficiently improve in the described
period of time after the formal verbal warning, a written warning will be issued.
Disciplinary warnings should specify standards required and/or the extent to which
performance or conduct falls short, and as far as possible detail the remedies required to
rectify the situation and the likely consequences if the required improvement is not
forthcoming. The employee may write a response to this written warning if he or she
does not agree. The employee will be told that a first written warning is being given, and
that a copy of the warning will be retained in the employee’s personnel file. The written
warning will specify how the employee must improve and establish a time period which
in no case will be less than 20 working days) when the conduct or performance will be
reviewed. Depending on the nature and seriousness of the offence involved, a first
written warning may be given where no previous verbal warning has been given
pursuant to Section 8.4.

Stage 3 Final Written Warning. If, following a first written warning, an employee
persists in not improving conduct or performance, the Director of Human Resources and
the supervisor will meet with the employee to review the increasingly serious nature of
the situation, and to advise the employee that a final written warning will be issued. A
copy of the warning will be retained in the employee’s personnel file. The employee may
write a response to this final written warning if he or she does not agree. The employee
will be told that a final written warning is being issued which will indicate the
improvement required and establish a time period which will in no case be less than 20
working days when the conduct or performance will be reviewed. The employee will be
advised that failure to improve his or her conduct or performance may result in
disciplinary sanctions up to and including termination. In more serious cases where no
verbal or written warnings have previously been given, a final written warning may be
issued pursuant to Section 8.4.

If required improvement in conduct or performance is not accomplished within the
established time period then an investigation of the factual basis for the final written
warning will be conducted to review the documents and records which support the
disciplinary action and the actions to date. An administrative officer chosen by the
president will conduct the investigation into the action. The employee may object to the
choice of the administrative officer if a reasonable basis to believe a bias or conflict
exists. The administrative officer shall investigate all material for the purposes of
clarifying the facts and positions taken by the employee and the supervisor. The
investigation shall be completed within 10 working days of the issuance of the charge to
the administrative officer. The administrative officer shall make a written
recommendation to the president as to whether a faculty review should occur as
provided in stage four or all disciplinary action should be dropped. The president will
make the final decision within five working days of receiving the administrative officer’s
recommendation. No sanctions will be taken against an employee until the case has
been investigated and the facts established.
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8.4.5

8.4.6

Stage 4 Review. Stage 4 applies after the completion of stage 3, a division executive
director or vice president replaces the supervisor (if other than an executive director or
vice president) in conducting the disciplinary action.

The president may order any employee to be placed on administrative leave if he or she
believes the situation warrants that type of action pursuant to Subsection 8.4.1.

A faculty review will occur unless the employee specifically requests that a review not be
conducted. If there is no review the process will move directly to sanctions. The Faculty
Senate will form a review committee for the president, composed of at least three
members of the faculty who are not employed in the employee’s unit, which will review
all documents and records and determine what additional information is needed to
complete their review. During this review the employee must be able make a statement
to the committee and present documents contesting the final written warning. At the
chair’s discretion the committee may interview witnesses. The chair will be responsible
for the confidential records, written and/or taped of all review proceedings and maintain
all documents and records. The president will select the chair and the employee or
supervisor may challenge any committee member if a reasonable basis to believe a bias
or conflict exists. Both the executive director or vice president and employee have the
right to review and comment on all material prior to the final report being delivered to the
president. A written recommendation of the Faculty Senate Review committee shall be
submitted to the president, within 10 working days of receiving its charge. The president
shall make the final decision in the matter. The president will provide both the employee
and executive director or vice president with a summary of the findings and his or her
decision within 10 working days.

Stage 5 Appeal and Sanctions. The employee may appeal for action in writing, within
five working days to the president for the following reasons:

1. The procedures under which the person was charged are invalid or were not
followed,;
2. The person charged did not have adequate opportunity to prepare and present a

defense to the charges;

3. The information presented for the review was not substantial enough to justify the
decision; or
4, The sanction, except termination, imposed was not in keeping with the

seriousness of the conduct or performance.

The employee may appeal for action in writing, within five working days to the Board of
Regents for the sanction of termination.

The president or the Board of Regents, as the case may be, may:

1. Dismiss the charge

2. Affirm the charge

3. Impose a lesser or greater sanction; or
4 Order a new review.
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The possible sanctions are:

1. Restitution. Is the requirement to reimburse the legal owners for a loss
due to defacement, damage, fraud, theft or misappropriation of property.
The failure to make restitution shall be the cause for a more severe
sanction.

2. Reduction in Pay. A reduction in pay may be imposed at any time during
the term of an employment contract upon compliance with the procedures
established in this chapter.

3. Suspension. Exclusion from assigned duties for one or more workweeks
without pay. The normal workweek for DRI employees is 40 hours. The
workweek begins at 12:01 a.m. Sunday and ends 11:59 p.m. on
Saturday.

4, Termination. Immediate ending of employment after the appropriate
completion of all the stages in this chapter.

8.4.7 Proceedings Concurrent. Action under the procedures established by this chapter
shall go forward regardless of other possible or pending administrative, civil or criminal
proceedings arising out of the same or other events.

Section 8.5 Research Technologists

Research technologists of the DRI shall be disciplined and sanctioned only under the
procedures established in the DRI Technologists Manual, as authorized by the Board of
Regents. The causes resulting in disciplinary action will be the same for technologists as for
other employees.

(B/R 6/08)
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TITLE 2 - Nevada System of Higher Education CODE
CHAPTER 9

CONFIDENTIALITY OF CERTAIN RECORDS
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Section 9.1

Definitions

9.1.1 For the purposes of all approved Board policies and procedures, the following are
deemed to be restricted access research, and are therefore confidential, such that
unauthorized disclosure is prohibited:

(a) “Classified Research” is research conducted with or on behalf of a government
agency, or service provided to or on behalf of a government agency, that will
require government-issued security clearances for participation;

(b) “Sensitive but not Classified Research” is research conducted with or on behalf
of a government agency, or service provided to or on behalf of a government
agency that is treated as confidential by state or federal law or regulation;

(c) “Proprietary Research” includes, but is not limited to, trade secrets, confidential
business information, and all other intellectual property, inventions and
copyrightable works. As used in this section:

(1)

(2)

()
(4)

(5)
(B/R 6/07)

“Trade Secret” means information, including, without limitation, a formula,
pattern, compilation, program, device, method, technique, product, system,
process, design, prototype, procedure, computer programming instruction
or code that: (a) Derives independent economic value, actual or potential,
from not being generally known to, and not being readily ascertainable by
proper means, by the public or any other persons who can obtain
commercial or economic value from its disclosure or use; and (b) Is the
subject of efforts that are reasonable under the circumstances to maintain
its secrecy.

“Confidential Business Information” means any private financial or
commercial information relating to the amount or source of any income,
profits, losses or expenditures of a person, including data relating to cost,
price, or customers. “Confidential business information” does not include
the financial terms of a contract or the identity of a contractor, except in
extraordinary circumstances where state or federal law or regulation may
require the non-disclosure of such information.

“Intellectual Property" as defined in Title 4, Chapter 12.
"Inventions" as defined in Title 4, Chapter 12.

"Copyrightable Works" as defined in Title 4, Chapter 12.

(d) “Confidential Research Information” includes, but is not limited to any and all
records of an institution that have been created, developed, discovered,
disclosed to, or received by or on behalf of faculty, staff, employees, or
students of the institution concerning research that have not been published,
patented or otherwise disclosed, such as:
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(1) Information contained in research proposal funding applications and
human, animal, or clinical research protocols;

(2) Preliminary research data and memorandum discussions regarding
preliminary data;

(3) Unpublished manuscripts or unpublished lecture notes, data, and other
information relating to research;

(4) Creative works in process; or

(5) Intellectual property disclosures, laboratory notebooks and computer
records associated with confidential research information, and scholarly
correspondence prior to official publication of research results.

(e) Nothing in this policy shall be construed to require release of any confidential
patient or other medical records in violation of federal and state privacy laws.
(B/R 10/07)
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Section 10.1 Scope of the Chapter

10.1.1

10.1.2

10.1.3

10.1.4

10.1.5

10.1.6

(B/R 6/13)

Applicability of Procedures and Sanctions.

The procedures and sanctions established in this chapter are applicable to the
resolution and determination of charges against students of the Nevada
System of Higher Education for allegedly engaging in conduct prohibited by the
Nevada System of Higher Education rules of conduct_or by other applicable
stated policies, procedures, rules, regulations or bylaws of the System
institutions. Except as otherwise provided in this chapter, the System
institutions and professional schools may establish written policies, procedures
and sanctions for the discipline of their students that may be used in lieu of the
policies, procedures and sanctions of this chapter, including but not limited to
the establishment of student judicial councils, subject to the prior review by the
institution’s general counsel and to the approval of the president of the
institution.

Proceedings Concurrent.

Action under the procedures established by this chapter shall go forward
regardless of other possible or pending administrative civil or criminal
proceedings arising out of the same or other events.

Student Defined.

The term “student” means any person who is or was enrolled in courses, either
full-time or part-time, including correspondence study, electronic means, study
abroad, or auditing, or courses offered through any institution satellite
campuses or auxiliary means. Students are subject to disciplinary action for
conduct that occurs during any period under this chapter’s authority and
jurisdiction as defined above. Students who leave the institution before a
conduct matter is resolved may be prohibited from future enroliment until such
time as the matter is resolved. Persons who are not officially enrolled for a
particular term but who have a continuing relationship with the institution are
considered “students”. This includes individuals who have applied for
admission to the institution or have been notified of their acceptance for
admission.

Rules of Conduct.

The term, “rules of conduct” means the rules established in Section 10.2 of this
chapter and includes any rules incorporated by reference in that Section.

System.
The term, “System,” means the Nevada System of Higher Education.

Charged Student.

The term, “charged student,” means the student alleged to have violated the
rules of conduct.
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Section 10.2 Cause
10.2.1 Prohibited Conduct.

The following conduct is prohibited:

@)

(b)

(€)

(d)

(e)

(f)

(@)

(h)

(i)

()

Acts of dishonesty, including but not limited to the following:

(1) Cheating, plagiarism, fraudulently obtaining grades, falsifying
research data or results, assisting others to do the same, or
other forms of academic or research dishonesty;

(2) Furnishing false information to any institution or System official,
faculty member, or office;

(3) Forgery, alteration, misuse, theft, or using without permission,
any institutional document or record.

Disorderly, lewd or indecent conduct, including the disruption,
obstruction, or unauthorized interruption of teaching, convocations,
recruiting interviews, social events, research, meetings, business and
administration, disciplinary proceedings, or other institutional or
System activities, including public service functions and outreach
activities on or off campus, or other activities when the conduct
occurs on institutional premises.

Conduct that endangers the health or safety of any member or guest
of the System community.

Physical abuse, verbal abuse, threats, intimidation, coercion, and/or
conduct that threatens or endangers the health or safety of any
person.

Interference by force, threat or duress with the lawful freedom of
movement of persons or vehicles on institutional premises.

Resisting or obstructing institutional or other public officials in the
performance of their duties.

Failure to comply with the directions of institutional officials acting in
accordance with their duties and/or failure to identify oneself to these
persons when requested to do so.

Acts of physical force or disruptive acts which interfere with
institutional activities, freedom of movement on the campuses,
freedom for students to pursue their studies, freedom of speech,
freedom to be heard, and freedom to pursue research of their own
choosing.

Failure of the student to present proper credentials, student
identification card, driver’s license, or parking registration, to
institutional officials upon their request.

Forgery, alteration, falsification or destruction of System documents
or furnishing false information in documents submitted to the System.
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(k)

()

(m)

(n)

(0)

(9]

(@)

(r)

Willful damage, destruction, defacement, theft or misappropriation of
equipment or property belonging to, in the possession of, or on
premises occupied by the System.

Knowing possession on any premises of the System of any firearms,
explosives, dangerous chemicals or other instruments of destruction,
or other dangerous weapons as defined by the laws of the State of
Nevada, without the written authorization of the institutional president
or the president’s authorized agent.

Continued occupation of buildings, structures, grounds or premises
belonging to, or occupied by, the System after having been ordered to
leave by the institution’s president, the president’s designee, or the
chancellor.

False reporting of any emergency situation, including but not limited
to, misuse of campus or System emergency notification equipment.
Unauthorized tampering with, and/or accessing of, safety, security, or
fire protection equipment or devices. Setting off a fire alarm for
reasons other than actual fire or emergency, involvement in setting or
causing any unauthorized fire in or on institution property.

The unauthorized possession, loan, modification, or distribution of
keys, pass cards or institutional identification cards. Unauthorized or
unlawful entry or access to institutional or System facilities, including
buildings and grounds. The reproduction, manufacture or duplication
of any key, pass card, institutional or System identification card or
unlocking devise for use on institution or System facilities or locks
without proper authorization.

Abuse, unauthorized use, or theft of institutional or System computer
facilities and resources, including but not limited to:

(1) Unauthorized entry into, or transfer of, a file to use, read, or
change the contents or for any other purpose; and/or a
violation of copyright laws;

(2) Use of another individual’s identification and/or password,

(3) Interfering with the work of another student, faculty member
or institution or System official, or with the normal operation
of the institution or System Computing System; or,

(4) Violating the institution’s Standards of Conduct for the Use
of Institution’s Computers.

Willfully destroying, damaging, tampering, altering, stealing,
misappropriating or using without permission any System, program or
file of the System.

Violation of the institution’s policies and regulations governing
residence in institution owned or controlled property, and access to
and use of all institutional facilities, including responsibility for the
conduct of guests.
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(s)

(t)

(u)

v)

(w)

)

v)

@)

(aa)

Use, possession, or distribution of alcoholic beverages without
authorization (except as expressly permitted by System or
Institutional regulations, such as the Alcoholic Beverage Policy), or
public intoxication. Alcoholic beverages may not, in any
circumstances, be used by, possessed by, or provided to, any person
under 21 years of age.

Use, possession, manufacturing or distribution of marijuana, herain,
narcotics, or other controlled substances, use or possession of any
illegal and/or unauthorized drugs, prescription drugs, and drug
paraphernalia or being under the influence of illegal drugs except as
expressly permitted by law.

Contempt of student disciplinary proceedings including impairing or
interrupting any proceeding or providing false information to institution
or System officials and student hearing board members during the
course of the conduct resolution process. Failure to comply with the
terms of any sanction imposed in accordance with the rules of
conduct.

The repeated use of obscene or abusive language in a classroom or
public meeting of the System and which, if occurring in a class, is not
significantly related to the teaching of the subject matter.

The use of threats or violence against a faculty member or the faculty
member’s family in order to secure preferential treatment for grades,
loans, employment, or other service or privilege accorded by the
System.

Any act of unlawful discrimination based on race, creed, color, sex,
age, sexual orientation, disability or national origin, gender identity, or
genetic information, or any act of employment or educational
retaliation against any person who has made a complaint about such
discrimination.

Any act of sexual harassment when submission to a request or
demand of a sexual nature is either an explicit or implicit term or
condition of employment or of academic study or grading, or where
verbal or physical conduct of a sexual nature has the effect of
creating an intimidating, offensive or hostile work or educational
environment. Sexual harassment includes sexual violence.

Sexual assault, which is the use of, or threat to use, force or violence
of a sexual nature, defined as sexual assault, against any member or
guest of the institutional community on institution-owned or institution
controlled property or at any institution sponsored program.

Acts of hazing. Hazing is defined as any method of initiation into or
affiliation with the university, college or community college
community, a student organization, a sports team, an academic
association, or other group engaged in by an individual that
intentionally or recklessly endangers another individual.
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(bb) Intentionally making an accusation that is false or is made with
reckless disregard for the truth against any member of the System
community by filing a complaint or charges under the rules of conduct
or under any applicable established complaint or grievance
procedures in the System.

(cc) Willful incitement of individuals to commit any of the acts herein
prohibited.

(dd) Any other conduct that violates applicable stated prohibitions,
policies, procedures, rules, or regulations of the institution or Board of
Regents.

(ee) Any act prohibited by local, state or federal law that occurs on System
premises or at a System-sponsored function on or off such premises.

10.2.2 Institutions May Prohibit Other Conduct.

An institution may adopt policies which prohibit other conduct not included
above which are approved by the president and institution’s general counsel.
(B/R 6/13)

Section 10.3 Student Conduct Officers.
10.3.1 Appointment of Student Conduct Officer.

The president of an institution may appoint a student conduct officer and
alternate student conduct officers to serve if the student conduct officer is
unable to perform the duties of this Section for any reason.

10.3.2 Training of Student Conduct Officer.

Student conduct officers at an institution or professional school must receive
training approved by the institution’s legal counsel.
(B/R 6/13)

Section 10.4 Alleqgations of Violations of the Rules of Conduct.

Procedures unique to allegations of sexual harassment, including allegations of sexual
violation, are in Section 10.4.12. The procedures for all allegations are as follows:

10.4.1 Complaints.

Any member of the institution community may file a complaint against a
student for violations of the rules of conduct. The complaint shall be prepared
in writing and filed with the president or the student conduct officer. Any
complaint should be submitted as soon as possible after the incident takes
place.
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10.4.2

10.4.3

10.4.4

10.4.5

10.4.6

Investigations.

The student conduct officer or designee may conduct an investigation to
determine if the complaint has merit. At any time, the student conduct officer
may determine that the best course of action to take is to informally resolve the
complaint through mediation, conflict resolution, or an educational conference.
Upon completion of the investigation, the student conduct officer will deliver a
letter to the student. The letter shall state the factual allegations, the charges,
the student conduct officer’s proposed informal resolution process, if not
completed earlier, and a copy of this chapter.

Informal Resolution.

The charged student shall participate in and work with the student conduct
officer or designee for an informal resolution of the complaint. At the
conclusion of the successful informal resolution process, a written
determination shall be signed by both the student conduct officer and charged
student which may include any of the disciplinary sanctions described in this
chapter. At any time prior to signing a written determination, the charged
student has the right to request a hearing before a hearing board or hearing
officer as the means to resolve the complaint.

Failure to Reach Resolution.

If the student conduct officer and charged student do not reach an informal
resolution or if the charged student requests a hearing, then the student
conduct officer shall notify the charged student in writing that the matter will be
addressed through a hearing before a student conduct board or a student
conduct hearing officer. A time shall be set for a student conduct hearing to
occur within a reasonable time from this notification, yet not more than 25
calendar days from the date of the decision to proceed with formal resolution of
the complaint. Maximum time limits for scheduling of student conduct hearings
may be extended at the discretion of the student conduct officer. Notice of the
hearing may be given by electronic mail or by first class mail with the U.S.
Postal Service with delivery confirmation to the last known address of the
student or by personal delivery.

Appointment of Hearing Boards or Hearing Officer.

The president or desighee may establish one or more student conduct hearing
boards or appoint individual hearing officers. A board shall be from three to
five persons. Every board shall include at least one student and at least one
faculty member. All complaints shall be heard by a board unless the charged
student and student conduct officer agree that the complaint may be heard by
a hearing officer.

Hearings.

A hearing before a student conduct board or hearing officer shall be conducted
under the following rules of procedure:

(@) In student conduct hearings involving more than one charged student,
the student conduct officer, in his or her discretion, may permit the
student conduct hearing concerning each charged student to be
conducted either separately or jointly.
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(b)

(€)

(d)

(e)

(f)

The charged student has the right to be assisted by an advisor. The
advisor serves as a supporter and advisor during the conduct
hearing. The charged student and the student conduct officer are
responsible for presenting his or her own information, introducing
witnesses, and answering questions throughout the hearing. When a
student selects an advisor, in this process the advisor has no right to
speak during the hearing except to the charged student. The advisor
may be an attorney. The student conduct officer has sole discretion to
allow for a delay in the hearing to allow for the scheduling conflicts of
an advisor.

The charged student and student conduct officer shall notify the
opposing party of all withesses and provide copies of all documents
and records in writing that the party proposes to introduce as
evidence at least five college working days prior to the hearing. The
president shall issue subpoenas to compel the attendance of persons
and the presentation of documents at all hearings established under
this chapter upon the request of the person charged or of the
administrative officer. Such subpoena authority shall be exercised
under the authority conferred by NRS 396.323.

The charged student(s) and advisors, if any, along with the student
conduct officer shall be allowed to attend the entire portion of the
hearing, at which information is received, excluding the time of
deliberations. Admission of any other person to the student conduct
hearing shall be at the discretion of the student conduct board or
hearing officer.

Witnesses will provide information to, and answer questions from, the
student conduct board or hearing officer. The charged student and
student conduct officer may suggest questions. These questions will
be directed to the chairperson of the conduct board or the hearing
officer, who will question the witnesses directly. The chairperson of
the conduct board or the hearing officer will decide on the specific
course of questioning and/or information sharing throughout the
hearing.

All student conduct boards, hearing officers, or student conduct
officers, may accommodate concerns for personal safety, well-being,
and/or fears of confrontation, by the complainant, the accused, and
witnesses, during the hearing or during the informal resolution
process by providing the opportunity for the hearing board or student
conduct officer to receive the pertinent information and conduct
conversations for the resolution of the case using methods other than
requiring both parties to be present in the same room at the same
time. Such options include use of a visual screen, participation by
videophone, closed circuit television, video conferencing, videotape,
audio tape, written statement, or other means, where and as
determined by the chairperson of the student conduct hearing board
or hearing officer conducting the hearing.
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(@)

(h)

(i)

()

(k)

()

(m)

(n)

(0)

Either party may present pertinent written statements, records, or
other information to the student conduct board or hearing officer. The
formal rules of evidence in court shall not apply but irrelevant or
unduly repetitious evidence shall be excluded.

To the extent consistent with the Family Educational Rights and
Privacy Act (“FERPA”) the hearing, except for deliberations, shall be
taped or digitally recorded. Upon request by the student, a written
transcript will be provided at the student’s expense. Personally
identifiable information will be removed. The record shall be the
property of the institution, and will be maintained with the student’s
conduct records by the student conduct officer.

Student conduct hearings shall be conducted in private, unless the
charged student requests an open hearing. An open hearing must be
held consistent with Subsection (f).

If a charged student, with notice, does not appear at a student
conduct hearing, the information in support of the complaint shall be
presented, considered, and acted upon even if the charged student is
not present. Failure of the student to appear is not evidence that the
student was responsible for the charge of misconduct.

The hearing will proceed according to the institution’s schedule and
will not be delayed by another process off campus.

The chairperson of the student conduct board or the hearing officer
decides procedural questions.

The members of the student conduct board or the hearing officer
deliberates in closed session after the hearing has concluded, and
shall determine whether or not the charged student has violated each
section of the rules of conduct that the student is charged with having
violated. This determination is made through consensus when
possible, and if not possible, then by a simple majority vote of the
board members.

The student conduct board or hearing officer's determination shall be
made on the basis of whether it is more likely than not that the
charged student violated the rules of conduct. An expulsion requires
a finding of substantial evidence of wrong doing.

If the charged student is found not to have violated the rules of
conduct, then the hearing is concluded. If the charged student is
found to have violated the rules of conduct, then the student conduct
board or hearing officer will discuss possible sanctions for the student
after being informed of the student’s disciplinary record with the
institution.

Rev. 257 (06/13)
Title 2, Chapter 10, Page 9



(9)

The student conduct board chairperson or the hearing officer will
provide the board’s decision on the violation and, if appropriate, for
sanctions to the student conduct officer and to the student. This
written decision will be served within seven calendar days of the
conclusion of the hearing. The written decision may be served by
electronic mail or by first class mail with the U.S. Postal Service with
delivery confirmation to the last known address of the student or by
personal delivery. Service is complete upon sending of the email or
depositing with the U.S. Postal Service.

10.4.7 Appeals.

A student who is aggrieved by the decision of a student conduct hearing board
or hearing officer may appeal to a vice president designated by the president
or the president may decide to hear the appeal. The appeal shall be in writing
and delivered to the student conduct officer within 14 calendar days of the
student’s receipt of the decision. The student’s appeal must include all written
arguments in support of the appeal.

(@)

(b)

(c)

(d)

Grounds for an appeal are:

(1) Deviations from procedures set forth which results in
significant prejudice.

(2) The decision reached regarding the charged student was
not based on a decision that it was more likely than not
that the charged student violated the rules of conduct.

(3) The sanction(s) imposed were not appropriate for the
violation of the rules of conduct which the student was
found to have committed.

The student conduct officer shall review the appeal and direct it,
along with the recording of the hearing, any written evidence and
arguments, and decision to the vice president designated by the
president to hear the appeal within 14 calendar days of receiving the
appeal. With the record, the student conduct officer shall file written
arguments in opposition to the appeal.

The designated vice president shall review the recording of the
hearing and the complaint, and decision, along with any information
and evidence that was part of the decision-making of the conduct
case, and will decide whether or not the appeal should be upheld.
The designated vice president may uphold the decision, may refer the
case back to the original board or hearing officer or may order a new
hearing before a new board or hearing officer.

The decision of the vice president shall be in writing and served upon

the student and student conduct officer within 30 calendar days of the
receipt of the decision and record of the hearing by the vice president.
The vice president may extend the time limit of this section by written

notice to the parties.
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10.4.8

10.4.9

(e) Any sanction against the student shall not take effect until any appeal
is concluded.

()  The student conduct officer may suspend any time limits contained in
this chapter during winter or summer breaks.

Sanctions and Expunqging the Record.

The student conduct officer or designee will be responsible for monitoring the
student in successfully carrying out the sanctions imposed as the result of a
hearing or the final determination of the informal resolution process. Unless
the student conduct officer otherwise states in writing, any final action resulting
from a disciplinary hearing or the informal resolution process shall become part
of the student’s disciplinary record. Other than institutional expulsion or
withholding of a degree, disciplinary sanctions shall not be made part of the
student’s permanent academic record, but shall become part of the student’s
disciplinary record. Upon graduation, the student’s disciplinary record may be
expunged of disciplinary actions other than residence hall expulsion, institution
suspension, institution expulsion, or withholding of a degree, upon application
to the student conduct officer and approval by the president. A student may
request that his or her disciplinary record be expunged and any such notation
be removed from the student’s transcript during the student’s semester before
graduation or any time following graduation. The burden demonstrating
reasonable cause for considering the expunging of a disciplinary record lies
with the student. In considering such requests, the institution may consider
the:

(@) Stated reason for request and circumstances surrounding the
request;

(b) Date and seriousness of the violation;

(c) Student’s behavior and disciplinary record since the violation,
including successful completion of any imposed sanctions;

(d) The impact, if any, on the public that failure to give such notice may
cause; and

(e) Consequences of denying the request.

The grant or denial of a request to expunge a student’s disciplinary record shall
rest solely within the discretion of the institution, and the enumeration of the
foregoing factors shall not in any way imply a duty on the institution to grant
such a request by means of a balancing or other test. If a request is not
granted, the student at yearly intervals thereafter may request that his or her
disciplinary record be expunged. The denial of a request to expunge is not
appealable.

Sanctions.

The following are the disciplinary sanctions that may be imposed on a student
found to have violated the rules of conduct. More than one sanction may be
imposed.
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(@)

(b)

(€)

(d)

(e)

(f)

(@)

(h)

(i)

(),

Warning. A notice, oral or written, that the student has violated the
rules of conduct.

Reprimand. A written reprimand for violation of specified regulations.

Restitution. Compensation for loss, damage, theft or misappropriation
of property, or injuries sustained in an incident of student misconduct.
This may take the form of appropriate service, monetary, or material
replacement or a combination of these.

Probation. Probation consists of a designated period of time and
includes the probability of more severe disciplinary sanctions if the
student is found to have violated any institutional regulation(s) during
the probationary period.

Loss of Privileges. Denial of specified privileges for a designated period
of time. This may include denying the student access to any campus,
site, or building while permitting the student to enroll in off-campus
classes such as internet or correspondence classes.

Discretionary and Educational Sanctions. Participation in specific
educational programs, such as alcohol or other drug educational
intervention conferences, assessments, educational activities, including
on-line instructional workshops, and work assignments or service to the
institution or the community, and other related discretionary
assignments.

Residence Hall Suspension. Separation of the student from the
residence halls for a period of time, after which the student is eligible to
return. The minimum period of suspension is one semester and the
maximum period is two semesters. Conditions for readmission may be
specified in the suspension.

Residence Hall Permanent License Cancellation. Permanent
separation of the student from the residence halls.

Withholding of a Degree. Prior to the awarding of a degree, the
institution may withhold a degree from a student.

Institutional Suspension. Exclusion for a definite period of time from
attending classes and from participating in other activities of the
System, as set forth in a written notice to the student. The official
transcript of the student shall be marked —DISCIPLINARY
SUSPENSION EFFECTIVE __ TO __ . The parents or legal
guardians of minor students shall be notified of the action.
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A student who is enrolled in his or her last semester before graduation
or is not currently enrolled in the System and who was not registered
during the previous semester or who graduated at the end of the
previous semester may request that the notation of the disciplinary
suspension be removed from the official transcript when two years have
elapsed since the expiration of the student’s suspension. Such request
must be submitted in writing to the president or his designee. If the
request is not granted, the student at yearly intervals thereafter may
submit a request for removal of the notation.

(k) Deferred Institutional Suspension. Deferred separation of the student
from the institution until the close of the current semester or some other
time frame for review of student progress in addressing the conduct
matter.

() Institutional Expulsion. Termination of student registration and status for
an indefinite period of time. Permission of the president shall be
required for readmission. The official transcript of the student shall be

marked —DISCIPLINARY EXPULSION EFFECTIVE . The
parents or legal guardians of minor students shall be notified of the
action.

A student who is enrolled in his or her last semester before graduation or is
not currently enrolled in the System and who was not registered during the
previous semester or who graduated at the end of the previous semester
may request that the notation of the disciplinary expulsion be removed from
the official transcript when four years have elapsed since the expiration of
the student’s expulsion or termination. Such request must be submitted in
writing to the president or designee. If the request is not granted, the
student at yearly intervals thereafter may submit a request for removal of
the notation.

10.4.10 Emergency Removal.

The president, or the student conduct officer, may impose an immediate
emergency removal (hereafter, “removal”) prior to the resolution of a charge
of violation of the rules of conduct on the charged student. This removal
includes the immediate exclusion from the institution and all of the
institution’s campuses, sites, locations, and property of a student for an
interim period whenever the president determines that this is required to:

(a) Insure the safety and well-being of members of the institution’s
community’

(b) Protect institution property; or

(c) If the student poses an ongoing threat of disruption of, or interference
with, the normal operations of the institution; or

(d) Protect any student from sexual harassment or retaliation for the report
of sexual harassment.
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10.4.11 Conditions of Emergency Removal and Hearing.

10.4.12

When an emergency removal is imposed, the charged student shall be
denied access to the institution, including classes and all other institutional
activities or privileges for which the student might otherwise be eligible, as
the president or the student conduct officer may determine to be appropriate.
During the time of the removal from the institution, the student may not come
onto institutional property for any reason other than meeting with the
appropriate official(s) regarding resolution of the emergency removal and the
student conduct violation. The student conduct officer may permit the
student to participate in distance learning classes that do not include entering
onto institutional property and provide adequate protections to prevent any of
the conditions of (a), (b), (c) or (d), above, from occurring. Any student so
removed shall be afforded an opportunity for a hearing on the emergency
removal no later than 14 calendar days following the removal unless the
student agrees to delay the hearing to a later time. A hearing officer shall
hold the hearing under the hearing procedures of the rules of conduct where
those may be applicable. The student conduct hearing officer shall make a
recommendation to the president. The president’s decision upon the hearing
officer's recommendation shall be final. The removal does not replace the
regular disciplinary process, which shall proceed under this chapter.

Procedures Available when Sexual Harassment is Alleged.

The following additional procedures are available in proceedings alleging
sexual harassment:

(a) An alleged victim of sexual harassment shall have the opportunity to
select an independent advisor for assistance, support and advice. The
alleged victim shall be advised at the beginning of the complaint
process that he or she may select an independent advisor and it shall
become the choice of the alleged victim to utilize or not utilize the
independent advisor. The independent advisor may be brought into the
process at any time at the request of the alleged victim. The institutional
affirmative action officer or the student conduct officer shall advise the
alleged victim of this right. The means and manner by which an
independent advisor shall be made available shall be determined by
each institution or unit;

(b) The complainant may choose to not permit the matter to be resolved by
the informal resolution process or may terminate the informal resolution
process at any time prior to a written determination being signed. If
sexual assault is alleged, the informal resolution process may not be
used;

(b) The complainant must agree to the charge being heard by a hearing
officer if the student conduct officer and student agree;

(d) The complainant must be given the opportunity to participate in any
pre-hearing procedures;

(e) In a hearing involving more than one charged student, the hearing
officer or hearing board may require a charged student to be absent
from any testimony that is not relevant to that charged student;
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() The complainant must receive a list of all witnesses at the same time it
is received by the student conduct officer and charged student;

(g) The complainant must be permitted an advisor during the hearing who
shall have the same duties as the advisor for the charged student;

(h) The complainant may present witnesses and other evidence at the
hearing;

(i) The complainant shall be served a copy of the decision of the student
conduct hearing board or hearing officer and of the vice president, if an
appeal is filed, except for the discipline imposed upon the student
unless the discipline directly relates to the complainant.

() If the complainant is aggrieved by the decision of the student conduct
hearing board or hearing officer, the complainant has the right to appeal
the decision to the appropriate vice president in the same manner as
the student;

(k) In a complaint alleging sexual violence or non-forcible sex offense, the
complete decision of the student conduct hearing board or officer and
the decision on appeal shall be given to the complainant and may be
released to anyone upon request.

(B/R 6/13)
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Section 1. Introductory Statement

The University of Nevada was created by the Nevada State Constitution. The
Constitution further sets forth certain requirements concerning the University of Nevada
and prescribes certain powers, duties and limitations upon the Board of Regents.
Pertinent provisions of the Constitution and digests of the Nevada Supreme Court
decisions interpreting some of these provisions are included in this chapter.

Section 2. Pertinent Constitutional Provisions

The following are provisions in the Nevada State Constitution which affect the University
of Nevada:

a. Article 11, Section 4 — Establishment of state university; control by board of
regents.
The Legislature shall provide for the establishment of a State University which
shall embrace departments of Agriculture, Mechanic Arts, and Mining to be
controlled by a Board of Regents whose duties shall be prescribed by Law.

b. Article 11, Section 5 — Establishment of normal school and grades of schools;
oath of teachers and professors.
The Legislature shall have power to establish normal schools, and such different
grades of schools, from the primary department to the University, as in their
discretion they may deem necessary, and all Professors in said University, or
Teachers in said Schools of whatever grade, shall be required to take and
subscribe to the oath as prescribed in Article Fifteen of this Constitution. No
Professor or Teacher who fails to comply with the provisions of any law framed in
accordance with the provisions of this Section, shall be entitled to receive any
portion of the public monies set apart for school purposes.

c. Article 11, Section 6 — Support of university and common schools by direct
legislative appropriation; priority of appropriation.
In addition to other means provided or the support and maintenance of said
university and common schools, the legislature shall provide for their support and
maintenance by direct legislative appropriation from the general fund, upon the
presentation of budgets in the manner required by law.

d. Article 11, Section 7 — Board of Regents: Election and duties. {Effective through
November 22, 2010, and after that date unless the proposed amendment is
agreed to and passed by the 2009 Legislature and approved and ratified by the
voters at the 2010 General Election.}

The Governor, Secretary of State, and Superintendent of Public Instruction, shall
for the first four years and until their successors are elected and qualified
constitute a Board of Regents to control and manage the affairs of the University
and the funds of the same under such regulation as may be provided by law. But
the Legislature shall at its regular session next preceding the expiration of the
term of office of said Board of Regents provide for the election of a new Board of
Regents and define their duties.
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Article 11, Section 7 — Board of Regents: Creation; organization; appointment of
members; duties. {Effective November 23, 2010, if the proposed amendment is
agreed to and passed by the 2009 Legislature and approved and ratified by the
voters at the 2010 General Election.}

1. There is hereby created a Board of Regents to control and manage the
affairs of the University and the funds of the same under such regulations
as may be provided by law.

2. The Legislature shall provide by law for:

a. The organization of the Board of Regents, including, but not limited to,
the number of members of the Board of Regents and the
gualifications and terms of office of the members of the Board of
Regents;

b. The appointment of the members of the Board of Regents by the
Governor; and

c. The duties of the Board of Regents and its members.

Article 11, Section 8 — Immediate organization and maintenance of state
university.

The Board of Regents shall, from the interest accruing from the first funds which
come under their control, immediately organize and maintain the said Mining
department in such manner as to make it most effective and useful, Provided,
that all the proceeds of the public lands donated by Act of Congress approved
July second AD. Eighteen hundred and sixty two, for a college for the benefit of
Agriculture, the Mechanics arts, and including Military tactics shall be invested by
the said Board of Regents in a separate fund to be appropriated exclusively for
the benefit of the first named departments to the University as set forth in Section
Four above; And the Legislature shall provide that if through neglect or any other
contingency, any portion of the fund so set apart, shall be lost or
misappropriated, the State of Nevada shall replace said amount so lost or
misappropriated in said fund so that the principal of said fund shall remain
forever undiminished.

Article 11, Section 9 — Sectarian instruction prohibited in common schools and
university.

No sectarian instruction shall be imparted or tolerated in any school or University
that many be established under this constitution.

Article 11, Section 10 — No public money to be used for sectarian purposes.
No public funds of any kind or character whatever, State, County or Municipal,
shall be used for sectarian purpose.

(B/R 6/09)

Section 3. Supreme Court Interpretations

The Nevada Supreme Court has had few occasions to interpret constitutional provisions
relating to the University. However, such interpretations have great bearing on the
authority of the Board of Regents and the manner in which the University is to be
operated. The following are digests of these decisions as contained in Nevada Digests.
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Attorney general, who was added as ex officio member of board of regents by
legislative act, was not entitled to discharge duties of regent because he was not
elected to that position in manner provided by previously enacted sec. 2, ch. 37,
Stats, 1887 (cf. NRS 396.040), provided for election of three members of such
board, or by Nev. Art. 11, & 7, requiring legislature to provide for election of
member of board. State ex re. Mach v. Torreyson, 21 Nev. 517, 34 Pac. 870
(1893), cited, King v. Board of Regents, 65 Nev. 533, at 544, 200 P.2d 221
(1948), distinguished, State ex. Rel. Dickerson v. Elwell, 73 Nev. 187, at 189,
313 P.2d 796 (1957).

Nev. Art. 11, & 4, provides that legislature shall establish state university to be
controlled by board of regents who duties shall be prescribed by law, and
language of several statutes beginning 1887 that “powers and duties” of board
shall be those prescribed by statutes did not establish practical construction
broadening legislative authority, because where inescapable meaning of
constitution is apparent from instrument itself, it is not permissible to adopt any
different construction however long continued or however distinguished its
authorship. King v. Board of Regents, 65 Nev. 533, 200 P.2d 221 (1948).

Nev. Art. 11, & 4, provides that state university shall be controlled by board of
regents and unquestioned right of legislature to appropriate required funds for
maintaining university does not indicate that constitution does not best exclusive
and plenary control in regents, because right to provide and limit funds is entirely
different from administration and control of university itself. King v. Board of
Regents, 65 Nev. 533, 200 P.2d 221 (1948).

Nev. Art. 11, & 4, provides that legislature shall establish state university to be
controlled by board of regents whose duties shall be prescribed by law and right
of regents to control university in their constitutional, executive and administrative
capacity is exclusive of such right in any other department of government, except
for right of legislature to prescribe duties and for other legislative rights. King v.
Board of Regents, 65 Nev. 533, 200 P.2d 221 (1948), distinguished, State ex rel
Richardson v. Board of Regents, 70 Nev. 144, at 147, 261 P.2d 515 (1953).

Nev. Art. 11, & 7, provides for election of board of regents to control state
university, and provision of statute creating advisory board that governor appoint
members from among nominees chosen by elected board did not save statue
from rule that legislature in absence of express constitutional authority may not
add foreign duties to or take away natural duties from constitutionally created
office. King v. Board of Regents, 65 Nev. 533, 200 P.2d 221 (1948), cited, Laxalt
v. Cannon 80 Nev. 588, at 592, 397 P.2d 182 (1964), distinguished, Shamberger
v. Ferrari, 73 Nev. 201, at 206, 314 P.2d 384 (1957).

Board of regents of university in exercise of its rule-making power under NCL &
7728 (NRS 396.110) could as to future employment revoke rule providing that
member of staff could be dismissed only for cause and provide that any member
of staff could be dismissed at the will of board of regents. State ex rel.
Richardson v. Board of Regents, 70 Nev. 144, 261 P.2d 515 (1953).
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Rule that professor with tenure may be discharged only for cause, adopted by
board of regents of university pursuant to NCL & 7728 (NRS 396.110), had force
and effect of statute and was binding upon such board. State ex rel. Richardson
v. Board of Regents, 70 Nev. 144, 261 P.2d 515 (1953).

Discharge of professor by board of regents was judicial act subject to review by
court on certiorari where board had adopted rule, pursuant to NCL & 772B (NRS
396.110), that professor with tenure could be discharged only for cause after
hearing. State ex rel. Richardson v. Board of Regents, 70 Nev. 144, 261 P.2d
515 (1953).

In original action of quo warranto to oust four defendants from office as members
of the board of regents of University of Nevada, where legislature had increased
membership of board from five to nine members, vacancies which existed in four
new offices could be filled until next general election only by appointment by
Governor, appointment of persons to fill such vacancies by legislature was
without constitutional authority. State ex rel. Dickerson v. Elwell, 73 Nev. 187,
313 P.2d 796 (1957).

For purposes of resolution adopted by board of regents of university that
professor with tenure could be discharged only for “cause,” cause did not mean
any cause which board deemed sufficient cause, but rather legal cause, which
touches on qualifications of person or his performance of duties, showing that he
is not fit or proper person to hold office. State ex rel. Richardson v. Board of
Regents, 70 Nev. 144, 261 P.2d 515 (1953).

Where faculty member of university was dismissed for insubordination on ground
that he had made false accusation against president of university when he
opened meeting of American Association of University Professors, of which he
was president, by stating that he was surprised to see so many present in view of
unfair and unwarranted criticism of association by president of university, and
remark referred to address to faculty by president which most members of
association had heard, remark could not be considered more than a statement of
opinion, could not have misled those who had heard the president’s address, and
was not valid ground for dismissal. State ex rel. Richardson v. Board of Regents,
70 Nev. 347, 269 P.2d 265 (1954).

Where university professor was dismissed by board of regents for
insubordination on grounds that he distributed to faculty, for purpose of attacking
department of education and president, a magazine article that was critical of
public schools, colleges of education, teachers colleges and professional
educators, evidence did not support such ground where it appeared that lowering
of entrance requirements was being considered, that professor distributed article
to substantiate argument against lowering of requirements, that another article
which was critical of the one distributed was admitted by professor to be fair
criticism, that he offered to distribute that article, that dean of college of education
did not regard article as attack upon him, the college, or president, that there was
no disruption of faculty, and that there was university policy in effect which
approved faculty participation in academic matters. State ex rel. Richardson v.
Board of Regents, 70 Nev. 20, at 24, 293 P.2d 424 (1956), Oliver v. Spitz, 76
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Nev. 5, at 10, 348 P.2d 158 (1960), Urban Renewal Agency v. lacometti, 79 Nev.
113, at 119, 379 P.2d 466 (1963).

. “Insubordination” which would warrant dismissal of university professor imports
willful disregard of express or implied directions, or such defiant attitude as to be
equivalent thereto. State ex rel. Richardson v. Board of Regents, 70 Nev. 347,
269 P.2d 265 (1954).

Where annually published bulletin of state university contained rules for its
government, description of it organization, and report of its activities, continued
appropriations by legislature and allowance of claims for bulletin from year to
year could be said to constitute legislative approval of matters reported. King v.
Board of Regents, 65 Nev. 533, 200 P.2d 221 (1948).

Professor received tenure with Desert Research Institute only, and not in
University and Community College System of Nevada as whole because at time
tenure was granted he was employed solely as DRI staff member who taught no
more than one course per term in University, and DRI, as established by NRS
396.795 and 396.7953, was separate University division operating under
personnel policy and procedure distinct from normal University policies.
Winterberg v. University of Nevada System, 89 Nev. 358, 513 P.2d, 1248 (1973).

Order enjoining University of Nevada Board of Regents from discontinuing
uneconomic University-operated food service and laying off classified employees
in order to obtain such services from independent contractor was reversed on
appeal where record clearly established that Regents acted in good faith to effect
real, and not fundamentally sham, reorganization for substantial rather that
arbitrary and capricious reasons. Although “good faith” alone would not justify
layoff of classified employees and engaging independent contractor under NRS
2874.380 and 284.173, regularity of official action was presumed and burden
was on party challenging action to show that action was in bad faith,
fundamentally a sham, or was taken arbitrarily, capriciously, or for insubstantial
reasons. University of Nevada v. State Employees Association, 90 Nev. 105,
520 P.2d, 602 (1974).

Review of record established that nontenured probationary faculty member at the
University of Nevada, Las Vegas received a notice of termination sufficient to
satisfy the mandate of the University and Community College System of Nevada
Code and thus, his termination was lawful. Edwards v. The Board of Regents of
the University of Nevada, et al, 92 Nev. 744, 557 P.2d 709 (1976).

Statute requiring all personnel actions taken by state, county or municipal
departments, agencies, boards or appointing officers to be based solely on merit
and fitness reasonably and properly imposes upon the governing board of the
University of Nevada the obligations that it imposes on other state, country and
municipal boards, namely the obligation to make hiring and retention decisions
on the basis of merit and fithess and not on an immaterial factor such as age,
sex, race, color, creed or national origin. Board of Regents v. Oakley, 97 Nev.
605, 637 P.2d 1199 (1981).
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s. The Legislature may not invade the constitutional powers of the Board of
Regents of the University of Nevada through legislation which directly interfaces
with essential functions of the university. Board of Regents v. Oakley, 97 Nev.
605, 637 P.2d 1199 (1981).

Section 4. Nevada Revised Statutes, Chapter 396
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CHAPTER 396 - NEVADA SYSTEM OF HIGHER EDUCATION

GENERAL PROVISIONS

Definitions.
Seat of University; extension instruction, research and service activities conducted throughout State.
Legal and corporate name of University; name and composition of System.

BOARD OF REGENTS

Definitions. [Effective through January 7, 2013.]

Definitions. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

Attachment of omitted area to appropriate district; certification and filing of attachment.

Number of Regents; election from certain districts; residency requirements.

Maps of districts: Duties of Director of Legislative Counsel Bureau.

Maps of districts: Duties of Secretary of State.

District 1. [Effective through January 7, 2013.]

District 1. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 2. [Effective through January 7, 2013.]

District 2. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 3. [Effective through January 7, 2013.]

District 3. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 4. [Effective through January 7, 2013.]

District 4. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 5. [Effective through January 7, 2013.]

District 5. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 6. [Effective through January 7, 2013.]

District 6. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 7. [Effective through January 7, 2013.]

District 7. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 8. [Effective through January 7, 2013.]

District 8. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 9. [Effective through January 7, 2013.]

District 9. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 10. [Effective through January 7, 2013.]

District 10. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 11. [Effective through January 7, 2013.]

District 11. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 12. [Effective through January 7, 2013.]

District 12. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

District 13. [Effective through January 7, 2013.]
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District 13. [Effective January 1, 2012, for the purpose of filing for office and for nominating and electing
members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other
purposes.]

Oaths.

Vacancies.

Salaries and expenses of Regents; restrictions on account to pay for hosting expenditures of Regent; annual
report and availability of hosting expenditures.

Chair of Board.

Secretary of Board: Employment; duties.

Meetings; records open to public inspection.

Rules of Board.

Copy of minutes of Regents’ meetings transmitted to Governor.

Interest in certain contracts prohibited.

PERSONNEL

Chancellor: Appointment and qualifications.

Salary of Chancellor.

Duties of Chancellor and other officers.

Reports of Chancellor and other officers.

Establishment of policies and procedures for certain personnel.

Establishment of procedures governing contracts that faculty members and employees may enter into or
benefit from.

Employment of alien instructor or professor through program of exchange.

Official oath for instructor and professor.

Salaries of academic staff.

Retirement benefits for employees of System.

Rules for reports of officers and teachers.

Community College: System of probation for professional employees.

Community College: System for dismissal of professional employees.

Grounds for dismissal or removal of certain personnel.

DISCIPLINARY HEARINGS

Powers of Regents and other officers to issue subpoenas; enforcement.
Person with communications disability entitled to use of registered legal interpreter at hearing.

POLICE DEPARTMENT; REVIEW OF POLICE MISCONDUCT

Creation; interlocal agreements with other law enforcement agencies.

Police required to wear badges.

Provision of accident reports and related materials upon receipt of reasonable fee; exceptions.

Report concerning activities of Police Department.

Campus review board: Creation authorized to review allegations of misconduct by peace officers of the Police
Department; membership; conditions for membership; payment of per diem and travel expenses.

Campus review board: Limitation on jurisdiction; abridgement of rights of peace officer prohibited.

Panel of campus review board: Membership; authority to refer complaint and review internal investigation
concerning peace officer; Police Department required to provide personnel information; notice and
opportunity for hearing on internal investigation; report of findings; proceedings closed to public;
findings and recommendations are public records.

Panel of campus review board: Authority to administer oaths, take testimony, issue subpoenas and issue
commissions to take testimony; enforcement of subpoena by court.

FINANCES

Acceptance of grants of land.

Acceptance of federal appropriations and grants; annual report.

Irreducible University Fund.

Contingent University Fund.

Appropriations for support and maintenance of System.

Receipt and disbursement of money by Board of Regents; control of expenditures.

Board of Regents authorized to delegate authority to sign contract for obligations not issued under University
Securities Law; approval by Board of Regents; authorized investment of proceeds.

Accounts Payable Revolving Fund.

Collegiate License Plate Account.

Use of facsimile signature by chief business officer; conditions.

Claims: Procedure and payment.

Public inspection of accounts.
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UNIVERSITY FOUNDATIONS

Meetings; records; exemption from certain taxes; governing body; nondisclosure of contributors.

PROPERTY; CAPITAL IMPROVEMENTS; EQUIPMENT; MATERIALS AND SUPPLIES

NRS 396.420
NR 425
NRS 396.430

NR 731
NRS 396.432
NRS 396.433
NR 735
NRS 396.4355
NR 7

5
NRS 396.437

NRS 396.440
NRS 396.500
NR 504
NRS 396.505
NRS 396.514
NRS 396515
NR T

NRS 396517
NR T

NRS 396.519
NRS 3965195
NRS 396.521
NRS 396523
NR 07
NRS 396525
NR 5

NR 5

NRS 396.529
NRS 396.5295

NRS 396.530
NRS 396.531
NRS 396.532

NRS 396.533
NRS 396.535

NRS 396.540
NRS 396.542

NRS 396.543
NRS 396.544

NRS 396.5442
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Acceptance of property.

Purchase of real property.

Sale and lease of property; use of proceeds.

Disclosure required for sale, lease, transfer, conveyance or exchange of land with domestic or foreign limited-
liability company.

Disposition of unclaimed property.

Fidelity and other insurance.

Regulations governing traffic on System’s property; publication; filing; penalty.

Annual report concerning capital improvements; submission to Legislature.

Maintenance and delivery of records and controls for inventory.

Maintenance and availability of material safety data sheet for hazardous materials used on buildings or
grounds of campus.

Recycling of paper, paper products and other waste materials; regulations and procedures; exception; deposit
of money received.

PROGRAMS OF INSTRUCTION, RESEARCH AND CLINICAL SERVICES

Course of study, terms and vacations.

Instruction in United States Constitution and Nevada’s Constitution; examination.

Regents encouraged to examine and audit efficiency and educational opportunities, review mission and parity
among institutions and implement certain measures; annual report to Legislature.

Comprehensive plan for new programs and expansions of existing programs of instruction, public service and
research; presentation of revised plan to Legislature.

Instruction in essentials of green building construction and design.

Instruction in ecology and environmental protection; inclusion in program for education of teachers.

Uniform course of study and policies and procedures on teaching American Sign Language.

Program to educate and train persons for work in nursing home.

Development of curriculum and standards for degree in dental hygiene or public health dental hygiene.

Program of student teaching and practicum.

Cooperation of Regents to ensure program designed to educate teachers includes instruction in academic
standards required in high school.

Genetics program: Establishment.

Genetics program: Provision of services.

Genetics program: Eligibility; determination of ability to pay.

Genetics program: Confidentiality of records and information; exceptions.

Genetics program: Qualifications of personnel; exemption.

Genetics program: Powers of Board of Regents.

Energy efficiency and renewable energy: Programs of study; joint venture with public and private entities
authorized; acceptance of gifts and grants.

Energy efficiency and renewable energy: Programs designed to improve ability of students in certain fields of
study to serve renewable energy industry in this State.

Energy efficiency and renewable energy: Duties of Nevada Renewable Energy Integration and Development
Consortium of the System.

STUDENTS; TUITION; GRADUATION AND DIPLOMAS

Discrimination in admission prohibited.

Report concerning academic programs, completion of degree and certificate programs and employment within
field of study; submission to Legislature.

Report concerning participation of ethnic and racial minorities, women and other protected classes in System;
submission to Legislature; availability to general public.

Access to all library facilities within System.

Form required for informed consent of students concerning release or disclosure of personally identifiable
information.

Charges for tuition; free tuition.

Regents authorized to adjust tuition, registration and other fees based upon demand or costs; establishment of
program for scholarships and reduced fees for economically disadvantaged students; annual report to
Legislature.

Reciprocal agreement with another state for full or partial waiver of tuition.

Waiver of fees for members of Nevada National Guard; eligibility for waiver; verification of membership in
Guard; reimbursement upon failure of recruit to enter Guard.

Waiver of fees for child, widow or widower of person killed while performing duties as member of Nevada
National Guard; eligibility; verification of membership in Guard.
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Waiver of fees for spouse or child of member of Armed Forces who is identified as prisoner of war or missing
in action; eligibility; verification of status.

Payment of fees and expenses of dependent child of police or highway patrol officer, firefighter or volunteer
ambulance driver or attendant killed in line of duty or service; Trust Account for the Education of
Dependent Children; annual estimation of money in and payments from Account; request for
allocation to cover shortfall.

Access to electronic version of instructional materials to students with print access disability.

Student government: Establishment; approval of bylaws; fees.

Provision of information to board of trustees of school districts regarding remedial instruction.

Time and standards of graduation.

Diploma of graduation; determination of completion of full course of study required for diploma.

Automatic transfer of credits earned at community college toward degree at state college or university; appeal
by student if credit denied.

Diploma for course of study not equivalent to regular course.

Satisfactory progress toward obtaining degree required to participate as member of varsity athletic team.

Medical insurance for members of athletic teams.

STATE CLIMATOLOGIST

Creation of Office; employment, qualifications and duties.
System may provide space for office and supplies; other employment allowed.

PUBLIC SERVICE DIVISION
IN GENERAL

Composition.
Rules and regulations.

BUREAU OF MINES AND GEOLOGY

Analyses of ores, minerals, soil and water: Submission of samples by residents of this State; fee; maintenance of
records and samples.

Assay to be run when same material sent from same district.

Analyses of samples in order received.

Limitations on number of samples and quantitative analyses.

Purpose and applicability of NRS 396.620 to 396.660, inclusive.

AGRICULTURAL EXTENSION

Acceptance of federal appropriations for agricultural extension work.
AGRICULTURAL EXPERIMENT STATION

Purposes.

Director; assistants.

Acceptance of federal acts.

Acceptance of federal money.

Biennial reports.

Agricultural research: Nevada Agricultural Experiment Station Fund.

CENTER FOR THE ANALYSIS OF CRIME STATISTICS

Establishment; acceptance and use of gifts and grants.

DESERT RESEARCH INSTITUTE

Establishment.

Purposes.

Powers of Board of Regents.

Procedures and policies for personnel.

Deposit of money received on behalf of Institute.

Fiscal policies and procedures.

Research concerning use of solar energy as source of power.

ETHICS INSTITUTE

Establishment.
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Powers of Institute.

Powers of Board of Regents.

Procedures and policies for personnel.

Deposit of money received on behalf of Institute.
Fiscal policies and procedures.

ACQUISITION OF REAL PROPERTY FOR FUTURE DEVELOPMENT AND EXPANSION OF UNIVERSITY

NRS 396.7992
NRS 396.7993
NRS 396.7994
NR 1995
NRS 396.7996

NR 7997
NRS 396.7998
NR 7

OF NEVADA, RENO

Formation of nonprofit corporation: Powers of Board of Regents.

System and Board of Regents not obligated to acquire property from nonprofit corporation.
Status of nonprofit corporation on formation.

Limitations on activities of nonprofit corporation.

Activities of nonprofit corporation public in nature.

Income of nonprofit corporation.

Beneficial interest of System and Board of Regents in nonprofit corporation.

Approval of corporate acts by System.

ACQUISITION OF REAL PROPERTY FOR FUTURE DEVELOPMENT AND EXPANSION OF UNIVERSITY

NRS 396.801
NRS 396.802
NRS 396.803
NRS 396.804
NR .800
NRS 396.806
NR .80/
NRS 396.808

NRS 396.809
NRS 396.810
NRS 396.811
NR .81
NRS 396.813
NR .814
NRS 396.8145
NR .815

NRS 396.816
NRS 396.8163
NRS 396.8167

NR .81/
NRS 396.818
NR .81
NRS 396.820
NR .821
NRS 396.822
NRS 396.823

NR .824
NRS 396.825
NRS 396.826
NRS 396.828
NRS 396.829
NRS 396.831
NRS 396.832
NRS 396.833
NR .834
NRS 396.835
NRS 396.836
NRS 396.837
NRS 396.838
NRS 396.839
NRS 396.8395
NRS 396.840
NR 41
NR 4
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OF NEVADA, LAS VEGAS

Formation of nonprofit corporation: Powers of Board of Regents.

System and Board of Regents not obligated to acquire property from nonprofit corporation.
Status of nonprofit corporation on formation.

Limitations on activities of nonprofit corporation.

Activities of nonprofit corporation public in nature.

Income of nonprofit corporation.

Beneficial interest of System and Board of Regents in nonprofit corporation.

Approval of corporate acts by System.

UNIVERSITY SECURITIES LAW

Short title.

Purpose; supplemental nature.

Definitions.

“Acquisition” and “acquire” defined.

“Board” defined.

“Chair” and “Chair of the Board” defined.

“Chancellor of the University” defined.

“Commercial bank” defined.

“Cost of any project” defined.

“Disposal” and “dispose” defined.

“Equip” and “equipment” defined.

“Facilities” defined.

“Federal Government” defined.

“Federal securities” defined.

“Gross revenues” and “gross pledged revenues” defined.

“Hereby,” “herein,” “hereinabove,” “hereinafter,” “hereinbefore,”

“heretofore” and “hereafter” defined.

“Holder” defined.

“Improvement” and “improve” defined.

“Net revenues” and “net pledged revenues” defined.

“Operation and maintenance expenses” defined.

“Operation and maintenance expenses”: Exclusions from definition.

“Pledged revenues” defined.

“Pledged revenues”: Exclusions from definition.

“Project” defined.

“Secretary of the Board” defined.

“Securities” defined.

“State” defined.

“Treasurer of the University” defined.

“Trust bank” defined.

“United States” defined.

“University” defined.

Bonds and other securities are special obligations payable solely out of net pledged revenues.

Revenues which may be included as pledged revenues.

Proposed securities: Sufficiency of revenues; earnings test; estimates and adjustments.

Payment of securities not to be secured by encumbrance, mortgage or pledge of property; exception.

Recourse against individual Regents: Acceptance of securities constitutes waiver and release.

Bonds and other securities not obligations of or enforceable against State; restrictions on pledges, assignments
and encumbrances.

“hereof,” “hereto,” “hereunder,”
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Faith of State pledged against repeal, amendment or modification of University Securities Law.

Power of University or Regents to become obligated and issue securities for project; other powers.

Board of Regents authorized to delegate its authority to sign contract for purchase of securities or to accept bid
for securities; certain terms of securities must be approved by Board of Regents.

Types of securities which may be issued; series.

Notes and warrants: Maturity; extension or funding.

Temporary bonds: Conditions, terms and provisions; holder’s rights and remedies.

Resolution authorizing issuance of securities: Description of purposes.

Resolution authorizing issuance of securities may fix rate of interest; Board of Regents authorized to enter into
agreement for assurance of payment in connection with securities; exemption from limitation on rates
of interest.

Details of securities provided by resolution.

Recital in securities conclusive evidence of validity and regularity of issuance.

Denomination, negotiability and maturity of securities; interest and interest coupons.

Execution, signing, countersigning and authentication of securities and coupons; facsimile signature.

Redemption before maturity.

Repurchase of bonds and other securities.

Use of money received from issuance of securities.

Disposition of unexpended balance after completion of project.

Validity of securities not dependent on proceedings relating to project or completion of purpose; purchasers
not responsible for application of proceeds.

Special funds and accounts: Creation; purposes.

Employment of legal and other expert services; contracts for sale and other purposes.

Investment and reinvestment of revenues and proceeds of securities in federal securities.

Investment and reinvestment of pledged revenues and proceeds of securities issued in investment contract
collateralized with securities issued by Federal Government.

Covenants and other provisions in bonds and other securities.

Agreements in connection with securities: Exchange of interest rates; payment of interest at fixed rate or
variable rate; terms; exemption from limitation on rates of interest; payments from pledged revenues
authorized.

Pledged revenues received or credited subject to immediate lien; priority and validity of lien.

Rights and powers of holders of securities and trustees.

Receivers: Appointment; powers and duties.

Rights and remedies cumulative.

Failure of holder to proceed does not relieve University and its officers, agents and employees of liability for
nonperformance of duties.

Interim debentures: Maturity; use of proceeds; issuance.

Interim debentures: Security for payment.

Interim debentures: Extension and funding.

Interim debentures: Funding by reissuance of bonds pledged as collateral security; issuance of other bonds.

Refunding of securities payable from pledged revenues: Resolution; trust indenture; limitations on call for
prior redemption; exchange of outstanding securities held by State or its agencies; outstanding
securities evidencing long-term loans.

Refunding bonds: Exchange for outstanding bonds or federal securities; public or private sale.

Conditions for refunding bonds.

Refunding bonds: Disposition of proceeds, accrued interest and premium; costs; escrow; trusts.

Proceeds of refunding bonds in escrow or trust: Investment; security; sufficient amount; purchaser not
responsible for application of proceeds.

Refunding bonds payable from pledged revenues.

Issuance of bonds separately or in combination.

Other statutory provisions applicable to refunding bonds.

Conclusive determination of Board of Regents that statutory limitations have been met.

Bonds and other securities exempt from taxation; exception.

Bonds and other securities legal investments for state money.

Legal investments for other persons.

Sufficiency of NRS 396.809 to 396.885, inclusive.

Liberal construction.

PROGRAM TO PROVIDE LOANS TO NURSING STUDENTS

Administration by Board of Regents; eligibility for loans; terms and repayment of loans; delinquency charges.
Limitations on amount of loans; distribution of loans among campuses of System.

Repayment of loans; exceptions; regulations.

Board of Regents may require cosigner or security for loan.

Board of Regents may require repayment of balance of loan under certain circumstances.

Recipient of loan required to comply with regulations adopted by Board of Regents; penalties.

Extension of period for repayment of loan: Application; approval by Board of Regents.

Credit towards repayment of loan for certain professional services provided without compensation.

Powers of Board of Regents.

HEALTH SERVICES IN UNDERSERVED AREAS

Nevada Health Service Corps: “Practitioner” defined.
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NRS 396.005 Definitions.
“Board of Regents” means the Board of Regents of the University of Nevada.

“Community college” means all of the community colleges within the Nevada System of Higher Education.
“State college” means all of the state colleges within the Nevada System of Higher Education.

“System” means the Nevada System of Higher Education.

“University” means all of the universities within the Nevada System of Higher Education.

Added to NRS by 1993, 340; A 2005, 358)
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Nevada Health Service Corps: Establishment by Board of Regents authorized.

Nevada Health Service Corps: Primary purposes.

Nevada Health Service Corps: Powers of University of Nevada School of Medicine.

Nevada Health Service Corps: Program for repayment of loans on behalf of certain practitioners.

Use of money by the University of Nevada School of Medicine for development of obstetrical access program.
Nevada Office of Rural Health: Establishment; duties; use of gifts and other money.

Area Health Education Center Program: Establishment; duties; use of gifts and other money.

Medical Education Council of Nevada: Establishment; duties; use of gifts and other money.

THE GOVERNOR GUINN MILLENNIUM SCHOLARSHIP PROGRAM

Legislative declaration.

Definitions.

“Eligible institution” defined.

“Memorial Scholarship” defined.

“Millennium Scholarship” defined.

“Trust Fund” defined.

Creation of Program; Millennium Scholarship Trust Fund; deposit and investment of money in Fund;
administration by Treasurer; use of money in Fund.

Eligibility requirements for Millennium Scholarship; duties and powers of Board of Regents; outreach to
certain students; affidavit declaring eligibility.

Maximum amount of Millennium Scholarship; remedial courses excluded from payment; requirements for
continuing eligibility; recipients encouraged to volunteer community service; ineligibility if
requirements not satisfied; disbursement upon certification of eligibility; procedures for refund.

Development of plan to direct other financial aid to students who are not eligible for Millennium Scholarships.

Establishment of account within Trust Fund to provide Kenny C. Guinn Memorial Millennium Scholarships;
acceptance of gifts and grants; deposit and investment of money in account.

Eligibility criteria for Memorial Scholarship; submission and review of applications; selection of recipient;
maximum amount of Memorial Scholarship; authorized uses of Memorial Scholarship.

UNLAWFUL ACTS
Surreptitious electronic surveillance on campus; exceptions.
Use of diisocyanate in maintenance or repair of building owned or operated by System while certain persons

are present.
Use of false or misleading degrees.

GENERAL PROVISIONS

As used in this chapter, unless the context otherwise requires:

NRS 396.010 Seat of University; extension instruction, research and service activities conducted throughout

State.

1. The seat of the State University, as described in Section 4 of Article 11 of the Constitution of the State of Nevada, is
hereby located at the Office of the Chancellor of the System.

2. Extension instruction on the collegiate level, research and service activities may be conducted throughout the State.

[Part 1:85:1873; A 1885, 75; BH § 1375; cited C § 5101; RL § 4652; NCL § 7745]—(NRS A 1957, 166, 1965, 214;
1969, 1432; 1981, 897; 1993, 341; 2005, 359)

NRS 396.020 Legal and corporate name of University; name and composition of System. The legal and
corporate name of the State University is the University of Nevada. The System of:

gL

Universities;

State colleges;

Community colleges;

Administrative services;

Research facilities, mcludlng without limitation:

(a) The Desert Research Institute;
(b) The Ethics Institute; and

http://www.leg.state.nv.us/NRS/NRS-396.html
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(c) The Center for the Analysis of Crime Statistics, established within the Department of Criminal Justice at the
University of Nevada, Las Vegas; and

6. Departments within the Public Service Division,
= administered under the direction of the Board of Regents is hereby collectively known as the Nevada System of Higher
Education. The System is comprised of such branches and facilities as the Board of Regents deems appropriate.

[1:208:1907; RL & 4638; NCL § 7725]—(NRS A 1969, 1433; 1993, 341; 2003, 642; 2005, 359)

BOARD OF REGENTS

NRS 396.031 Definitions. [Effective through January 7, 2013.] As used in NRS 396.031 to 396.046, inclusive,
unless the context otherwise requires:

1. “Block” means the smallest geographical unit whose boundaries were designated by the Bureau of the Census of the
United States Department of Commerce in its topographically integrated geographic encoding and referencing system.

2. “Block group” means a combination of blocks whose numbers begin with the same digit.

3. “Census tract” means a combination of block groups.

4. “Census voting district” means the voting district:

(a) Based on the geographic and population databases compiled by the Bureau of the Census of the United States
Department of Commerce as validated and incorporated into the geographic information system by the Legislative Counsel
Bureau for use by the Nevada Legislature; and

(b) Designated in the maps filed with the Office of the Secretary of State pursuant to NRS 396.0411.

(Added to NRS by 1981, 1820; A 1991, 1095; 2001 Special Session, 365)

NRS 396.031 Definitions. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
As used in NRS 396.031 to 396.046, inclusive, unless the context otherwise requires:

1. “Block” means the smallest geographical unit whose boundaries were designated by the Bureau of the Census of the
United States Department of Commerce in its topographically integrated geographic encoding and referencing system.

2. “Block group” means a combination of blocks whose numbers begin with the same digit.

3. “Census tract” means a combination of block groups.

(Added to NRS by 1981, 1820; A 1991, 1095; 2001 Special Session, 365; 2011, 1531, effective January 1, 2012, for the
purpose of filing for office and for nominating and electing members of the Board of Regents of the University of Nevada,
and January 8, 2013, for all other purposes)

NRS 396.035 Attachment of omitted area to appropriate district; certification and filing of attachment.

1. If any area of this state is omitted from the provisions of NRS 396.031 to 396.046, inclusive, the county clerk, the
Carson City Clerk or the Director of the Legislative Counsel Bureau, upon discovery of the omission, shall notify the
Secretary of State of the omission. The Secretary of State shall attach that area to the appropriate district as follows:

(a) Ifthe area is surrounded by a district, it must be attached to that district.

(b) If the area is contiguous to two or more districts, it must be attached to the district that has the least population.

2. Any attachments made pursuant to the provisions of this section must be certified in writing and filed with the
Director of the Legislative Counsel Bureau and with the Secretary of State. No change may be made in any attachments until
the districts are again reapportioned.

(Added to NRS by 1981, 1820; A 1991, 1096; 2001 Special Session, 366)

NRS 396.040 Number of Regents; election from certain districts; residency requirements.

1. The Board of Regents consists of 13 members elected by the registered voters within the districts described in NRS
396.0415 to 396.046, inclusive.

2. The members of the Board of Regents must be elected as follows:

(a) At the general election in 2002, and every 6 years thereafter, one member of the Board of Regents must be elected
from districts 2, 3, 5 and 10.

(b) At the general election in 2004, and every 6 years thereafter, one member of the Board of Regents must be elected
from districts 6, 7, 8, 11 and 13.

(c) At the general election in 2006, and every 6 years thereafter, one member of the Board of Regents must be elected
from districts 1, 4, 9 and 12.

3. Each member of the Board of Regents must be a resident of the district from which the member is elected.

[Part 2:37:1887; A 1905, 190; 1917, 352; 1941, 91; 1931 NCL § 7727]—(NRS A 1957, 166; 1959, 81; 1967, 408; 1971,
1531; 1973, 241; 1981, 1822; 1991, 1096; 2001 Special Session, 366)

NRS 396.0411 Maps of districts: Duties of Director of Legislative Counsel Bureau. The Director of the
Legislative Counsel Bureau shall:

1. Retain in an office of the Legislative Counsel Bureau, copies of maps of the districts described in NRS 396.0415 to
396.046, inclusive.

2. Make available copies of the maps to any interested person for a reasonable fee, not to exceed the actual costs of
producing copies of the maps.

3. File a copy of the maps with the Secretary of State.

(Added to NRS by 1991, 1095; A 2001 Special Session, 367)

NRS 396.0413 Maps of districts: Duties of Secretary of State. The Secretary of State shall:
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1. Provide to the clerk of each county and the Clerk of Carson City, copies of the maps filed pursuant to subsection 3 of
NRS 396.0411.

2. Make available copies of the maps to any interested person for a reasonable fee, not to exceed the actual costs of
producing copies of the maps.

(Added to NRS by 1991, 1095)

NRS 396.0415 District 1. [Effective through January 7, 2013.] District 1 consists of, in Clark County:

1. Census tracts 000201, 000203, 000301, 000302, 000600, 000800, 000900, 003425, 003500, 003602, 003609,
003610, 003611, 003612, 003613, 003614, 003615, 003700, 004703, 004711, 004712, 004714, 004715, 004716, 006203 and
006204.

2. Census voting districts 2004, 2021, 2044, 2056, 2083, 2112, 2117, 2129, 2142, 4021, 4022, 4033, 4060 and 4066.

3. Incensus tract 000101, blocks 2000, 2001, 2002, 2003, 2014 and 2015.

4. In census tract 000204, blocks 1000, 1003, 1007, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019
and 1020.

5. Incensus tract 000400, blocks 1001, 1002, 1003, 1004, 1007, 3004, 3005, 3006, 3007, 3008, 3012, 3013, 3014, 3015,
4005, 4006, 4007, 4008, 4009, 4010, 4011, 4012, 4013, 4014, 4015, 4016, 4017, 6000, 6001, 6002, 6003, 6004, 6005, 6006,
6007, 6008, 6009, 6010, 6011 and 6012.

6. Incensus tract 000700, blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014,
1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034,
1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054,
1055, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015 and 2016.

7. Incensus tract 001100, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 2000,
2001, 2002, 2003, 2004, 2005, 2006, 2007 and 2008.

8. Incensus tract 003603, blocks 1022, 1023, 1024, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 1038, 1039, 1040,
1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1058, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009,
2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2021, 2022 and 2023.

9. Incensus tract 003604, blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1013, 1014, 1015, 2000, 2001, 2002, 2003,
2004, 2005, 2006, 2007, 2008, 2009, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010 and 3011.

10. In census tract 003605, blocks 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2015, 2016, 2017, 2018, 2019, 2020,
2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030 and 2031.

11. In census tract 003607, blocks 1001, 1002, 1003, 1007, 1008, 1009, 2000, 2001, 2002, 2003, 2004, 2005, 2006,
2007, 2008, 2009, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007 and 3008.

12. In census tract 003800, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012,
1013, 1014, 1015, 1016, 1017, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 3006, 4001 and 40009.

13. In census tract 004400, block 2003.

14. In census tract 004500, block 1003.

15. In census tract 004600, blocks 1013, 1014, 1015, 1016, 1018, 2000, 2001, 2002, 2003, 2004, 2005, 3000, 3001,
3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3011, 3012, 3013, 3014, 3015, 3016, 3017, 3018 and 3019.

16. In census tract 004713, blocks 1001, 1004, 1005, 1006, 1007, 1008 and 1009.

17. Incensus tract 004717, blocks 1000, 1001, 1002, 2003, 2008, 2009, 2010, 2011 and 2012.

18. In census tract 006000, blocks 9009, 9010, 9011, 9012, 9013, 9017, 9018, 9019, 9020, 9021, 9026, 9027, 9028,
9029, 9030, 9031, 9032, 9033, 9034, 9035, 9038, 9039, 9040, 9041, 9042, 9043, 9044, 9045, 9046, 9047, 9050, 9051, 9052,
9053 and 9054.

19. Incensus tract 006102, blocks 3031, 3032, 3033, 3034 and 3035.

20. Incensus tract 006201, blocks 1000, 1001, 1002, 1003, 1004, 1005 and 1006.

21. In census tract 006202, blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012,
2013, 2014 and 2015.

(Added to NRS by 1981, 1820; A 1991, 1097; 2001 Special Session, 367)

NRS 396.0415 District 1. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 1 consists of, in Clark County:

1. Census tracts 000201, 000302, 000401, 000900, 003430, 003431, 003500, 003607, 003609, 003610, 003612,
003613, 003615, 003616, 003617, 003619, 003620, 003621, 003622, 003623, 003624, 003625, 003626, 003627, 003629,
003630, 003631, 003632, 003633, 003634, 003635, 003636, 003637, 003638, 003639, 003640, 003641, 003642, 003643,
003644 and 003700.

2. In census tract 000101, block group 5.

3. Incensus tract 000203, blocks 1000 and 1001.

4. In census tract 000301:

(a) Block groups 1 and 3.

(b) Blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016,
2017, 2018, 2019, 2020, 2021, 2022, 2023, 2024, 2028, 2029, 2030, 2031, 2033, 2034, 2035, 2036, 2037, 2038, 2039, 2040,
2041, 2042, 2043, 2044, 2045, 2046, 2047, 2048, 2049, 2050, 2051, 2052, 2053, 2054, 2055, 2058, 2059 and 2060.

5. In census tract 000402, blocks 1000, 1001, 1002, 1003, 3003 and 3004.

6. In census tract 000403, blocks 1010, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028 and 1029.

7. In census tract 000700:

(a) Block groups 1, 2 and 3.

(b) Blocks 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4010, 4011, 4012, 4013, 4014, 4015, 4016, 4018, 4019 and
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4020.

8. In census tract 000800, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1009, 1010, 1011, 1012, 1013, 1014, 1015,
1016, 2000, 2001, 2002, 2003, 2004, 2005, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020,
2021 and 2022.

9. In census tract 003309, block 3000.

10. In census tract 003618:

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016,
1017 and 1018.

11. Incensus tract 003628:

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016,
1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036,
1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056,
1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1071, 1092, 1093, 1094, 1097, 1098, 1099, 1100, 1101,
1102, 1103, 1105, 1106, 1107, 1108, 1109, 1110, 1111 and 1112.

12. In census tract 003800, blocks 3000, 3001, 3002, 3003, 3004, 3005, 3007, 3008, 3009, 3010, 3011, 4005 and 4006.

13. In census tract 004500, blocks 1007, 1010 and 1015.

14. In census tract 004601, blocks 1008, 2008 and 2009.

15. In census tract 004602, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006 and 1011.

16. In census tract 004715, blocks 1009, 1010, 1011, 1024, 1025, 1026, 1027, 2000 and 2003.

17. In census tract 005902, blocks 1247, 1248, 1249, 1250, 1252, 1253, 1257, 1258, 1260, 1262, 1469, 1470, 1471,
1472, 1473, 1474, 1475, 1476, 1479, 1480, 1481, 1482 and 1497.

18. In census tract 006001, blocks 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037,
1038, 1039, 2004, 2006 and 2007.

(Added to NRS by 1981, 1820; A 1991, 1097; 2001 Special Session, 367; 2011, 1532, effective January 1, 2012, for the
purpose of filing for office and for nominating and electing members of the Board of Regents of the University of Nevada,
and January 8, 2013, for all other purposes)

NRS 396.0425 District 2. [Effective through January 7, 2013.] District 2 consists of, in Clark County:

1. Census tracts 000102, 000103, 000104, 000105, 001003, 001004, 001005, 001006, 002203, 002204, 002205,
002905, 002937, 002938, 002947, 003001, 003101, 003102, 003416, 003417, 003419, 003420, 003422, 003423 and 003424.

2. Census voting districts 2049, 2051, 2052, 2054, 2055, 2104, 3027, 3029, 3104, 6028, 6029 and 6030.

3. Incensus tract 000101, blocks 1000, 1001, 1002, 1003, 1004, 2005, 2006, 2007, 2008, 2009, 2010, 2017, 2018, 2019,
2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 3001, 3008, 3009, 4000, 4001, 4002, 4003, 4004, 4005, 40086,
4007, 4008, 4009, 4010, 4011, 4012, 4013, 4014 and 4015.

4. In census tract 000204, blocks 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011 and 2012.

5. Incensus tract 002201, blocks 2012 and 2013.

6. Incensus tract 002935, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1008 and 1009.

7. Incensus tract 002936, blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2009, 2010, 2011 and 2012.

8. Incensus tract 002946, blocks 1000, 1001 and 1002.

9. Incensus tract 002949, blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010 and 2011.

10. In census tract 002954, blocks 1000, 1001, 1002 and 1003.

11. Incensus tract 002955, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1009 and 1010.

12. In census tract 003004, block 2000.

13. Incensus tract 003005, blocks 4000, 4001 and 4002.

14. In census tract 003006, blocks 3000 and 3001.

15. Incensus tract 003412, block 3017.

16. In census tract 003413, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1015,
1016, 1017, 1018, 1019 and 1023.

17. In census tract 003415, blocks 3000, 3001, 3002, 3004, 4000, 4001, 4012, 6000, 6001, 6002, 6003, 6005, 6006,
6007, 6008, 6009 and 6015.

(Added to NRS by 1981, 1820; A 1991, 1097; 2001 Special Session, 368; 2003, 754)

NRS 396.0425 District 2. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 2 consists of, in Clark County:

1. Census tracts 000103, 000105, 000106, 000107, 000108, 000109, 001003, 001004, 001005, 001006, 002905,
002936, 002947, 002949, 003001, 003102, 003103, 003104, 003303, 003305, 003306, 003307, 003308, 003309, 003311,
003318, 003319, 003321, 003409, 003410, 003412, 003413, 003414, 003416, 003419, 003420, 003422, 003423, 003426,
003427, 003428 and 003429.

2. Incensus tract 000101, block groups 1, 2, 3 and 4.

3. Incensus tract 000203:

(a) Block groups 2, 3 and 4.

(b) Blocks 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011 and 1012.

4. In census tract 000204:

(a) Block group 1.

(b) Blocks 2009, 2010, 2011, 2012, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032, 2033, 2034,
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2035, 2036, 2037, 2038 and 2039.

5. Incensus tract 000301, blocks 2025, 2026, 2027, 2032, 2056 and 2057.

6. In census tract 003004, blocks 2012 and 2013.

7. Incensus tract 003005, blocks 4000, 4001 and 4002.

8. In census tract 003006, blocks 3000 and 3001.

9. Incensus tract 003204, blocks 4018, 4019 and 4020.

10. Incensus tract 003235, blocks 1003, 1004, 1005, 1010 and 1019.

11. Incensus tract 003310:

(a) Block group 3.

(b) Blocks 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019,
1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 2006, 2007,
2009, 2010 and 2011.

12. In census tract 003312, blocks 1030, 1031, 1032, 1034, 1035, 1036, 1037, 2006, 2007, 2008, 2009, 2010, 2011,
2012, 2013, 2014, 2015 and 2016.

13. Incensus tract 003313, blocks 2006, 2007, 2008, 2009 and 2010.

14. In census tract 003317:

(a) Block group 1.

(b) Blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007 and 2009.

15. In census tract 003320:

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 10186,
1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027 and 1028.

16. In census tract 003408, blocks 1036, 1037 and 2000.

17. Incensus tract 003411, blocks 1000 and 2000.

18. In census tract 003415:

(a) Block groups 2, 3, 4 and 5.

(b) Blocks 1000, 1001, 1002 and 1003.

19. Incensus tract 003418, block 2000.

20. Incensus tract 003421, block 3000.

21. Incensus tract 003618, block 1019.

(Added to NRS by 1981, 1820; A 1991, 1097; 2001 Special Session, 368; 2003, 754; 2011, 1534, effective January 1,
2012, for the purpose of filing for office and for nominating and electing members of the Board of Regents of the University
of Nevada, and January 8, 2013, for all other purposes)

NRS 396.043 District 3. [Effective through January 7, 2013.] District 3 consists of, in Clark County:

1. Census tracts 002000, 002300, 002403, 002404, 002405, 002406, 002501, 002504, 002505, 002506, 002601,
002602, 002603, 002702, 002706, 002707, 002708, 002709, 002807, 002809, 002810, 002811, 002817, 002818, 002823,
002824, 002828, 002829, 002830, 002833, 002834, 005311, 005312, 005316, 005317, 005319 and 005320.

2. Census voting districts 1111, 5014, 7050, 7060, 7061 and 7062.

3. In census tract 000204, blocks 2000, 2001, 2002, 2013 and 2014.

4. In census tract 001100, blocks 2009, 2010, 2011, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010,
4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008 and 4009.

5. In census tract 002201, blocks 2010, 2011, 2014, 2015, 2016 and 2017.

6. In census tract 002808, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 2001, 2002, 2003, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013 and 2014.

7. Incensus tract 002814, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 1017, 1018, 1019, 1020 and 2000.

8. In census tract 002831, blocks 1000, 1001, 1002, 1003, 1004 and 1005.

9. Incensus tract 002832, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1019 and 1020.

10. In census tract 005322, block 1000.

(Added to NRS by 1981, 1820; A 1991, 1098; 2001 Special Session, 369; 2003, 756)

NRS 396.043 District 3. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 3 consists of, in Clark County:

1. Census tracts 002405, 002406, 002506, 002603, 002604, 002605, 002708, 002810, 002811, 002814, 002828,
002829, 002830, 002832, 002833, 002834, 002835, 002836, 002837, 002838, 002843, 002844, 002845, 002846, 002847,
002848, 005318, 005319, 005320, 005321, 005322, 005333, 005337, 005338, 005346, 005348, 005349, 005350 and 005351.

2. Incensus tract 002501:

(a) Block group 2.

(b) Blocks 1016, 1018 and 3008.

3. Incensus tract 002504:

(a) Block group 1.

(b) Blocks 2002, 2004, 2005 and 2006.

4. In census tract 002706, block groups 1 and 3.

5. In census tract 002707, blocks 1003, 1004, 1005, 1006, 2006, 2007, 3005, 3006 and 3007.

6. In census tract 002831, blocks 1000, 1001, 1002, 1003, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014,
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1015, 1016, 1018, 1019, 1020, 1021, 1022, 1023, 1024 and 1025.

7. Incensus tract 002841

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1012, 1013, 1014, 1015, 1016, 1017, 1018,
1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 1038,
1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057, 1058,
1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066 and 1067.

8. Incensus tract 002842:

(a) Block groups 2 and 3.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1019,
1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028 and 1029.

9. In census tract 005315:

(a) Block group 2.

(b) Blocks 1011, 1012, 1013, 1014, 1015 and 1016.

10. In census tract 005317, block groups 2 and 3.

11. In census tract 005347, blocks 1000, 1001, 1002, 1003, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1013, 2000,
2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020,
2021, 2027, 2028, 2029, 2030, 2031, 2035, 2040, 2041, 2042, 2043 and 2044.

12. In census tract 005352, block group 1.

13. Incensus tract 005355:

(a) Block groups 2 and 3.

(b) Blocks 1027 and 1028.

14. Incensus tract 005711:

(a) Block group 2.

(b) Blocks 1019, 1020, 1147, 1148, 1149, 1150, 1151, 1152, 1153, 1154, 1155, 1156, 1157, 1158, 1159, 1160, 1161,
1162, 1163, 1164, 1165, 1166, 1167, 1168, 1169, 1170, 1171, 1172, 1173, 1174, 1175, 1176, 1177, 1178, 1179, 1180, 1181,
1182 and 1183.

15. Incensus tract 005712, blocks 1000, 1001, 1002, 1003, 1025, 1026, 1027, 1028 and 1208.

16. Incensus tract 005714:

(a) Block groups 1, 3 and 4.

(b) Blocks 2000, 2001, 2002, 2004, 2005, 2014, 2015, 2016, 5000 and 5001.

17. Incensus tract 005715:

(a) Block group 1.

(b) Blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016,
2017, 2018, 2019, 2020, 2021, 2022, 2023, 2027, 2028, 2030, 2031, 2033, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007,
3008, 3009, 3010, 3011, 3012, 3014, 3015, 3016, 3017, 3018, 3019, 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008,
4009, 4010, 4011, 4012, 4013, 4014, 4015, 4016, 4017 and 4018.

18. In census tract 006700:

(a) Block groups 2, 3 and 4.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020,
1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1031, 1032 and 1033.

19. Incensus tract 006800:

(a) Block groups 1, 2 and 3.

(b) Blocks 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008, 4009, 4010, 4011, 4012, 4013, 4014, 4015, 4016,
4017, 4018, 4019, 4020, 4021, 4022, 4023, 4024, 4025, 4026, 4027, 4028, 4029, 4030, 4031, 4032, 4033, 4034, 4035, 4036,
4037, 4038, 4039, 4040, 4041, 4042, 4043, 4044, 4045, 4046, 4047, 4048, 4049, 4050, 4051, 4052, 4053, 4054, 4055, 4056,
4057, 4058, 4059, 4060, 4061, 4062, 4063, 4064, 4065, 4066, 4067, 4068, 4069, 4070, 4071, 4072, 4073, 4074, 4077, 4078,
4079, 4080, 4081, 4082, 4083, 4084, 4085, 4086, 4087 and 4088.

(Added to NRS by 1981, 1820; A 1991, 1098; 2001 Special Session, 369; 2003, 756; 2011, 1536, effective January 1,
2012, for the purpose of filing for office and for nominating and electing members of the Board of Regents of the University
of Nevada, and January 8, 2013, for all other purposes)

NRS 396.0435 District 4. [Effective through January 7, 2013.] District 4 consists of, in Clark County:

1. Census tracts 001706, 001707, 001708, 001709, 001715, 001717, 001718, 001803, 001804, 002821, 002822,
002826, 002827, 005010, 005011, 005101, 005102, 005103, 005104, 005105, 005106, 005107, 005108, 005109, 005200,
005314, 005315, 005318, 005321, 005333, 005334, 005335, 005336, 005337, 005338, 005341, 005342, 005343 and 005345.

2. Census voting districts 1110, 5025, 5026, 7031, 7034, 7049, 7056, 7057 and 7058.

3. Incensus tract 001608, blocks 1007, 2003, 2004, 2005, 2006 and 2007.

4. Incensus tract 001713, blocks 1001, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013
and 2014.

5. In census tract 001801, blocks 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 2002, 2008, 2009, 2015, 2016, 2017,
2018 and 2021.

6. Incensus tract 002808, blocks 2000, 2004 and 2005.

7. Incensus tract 005339, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1040, 1041, 2000, 2001, 2002, 2003, 2004,
2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2021, 2022 and 2023.

(Added to NRS by 1981, 1820; A 1991, 1098; 2001 Special Session, 370; 2003, 757)
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NRS 396.0435 District 4. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 4 consists of, in Clark County:

1. Census tracts 000513, 000515, 000517, 000519, 000527, 000528, 001607, 001608, 001610, 001611, 001612,
001613, 001714, 001715, 001716, 001718, 001801, 004703, 004707, 004709, 004710, 004712, 004713, 004714, 004716,
004717, 004910, 004911, 004912, 004914, 004915, 004916, 004917, 004918, 004920, 004921, 004924, 006201, 006202,
006203 and 007100.

2. In census tract 000514:

(a) Block groups 1, 2, 3 and 5.

(b) Blocks 4000, 4001, 4002 and 4003.

3. Incensus tract 001502, block groups 1, 3 and 4.

4. In census tract 001609:

(a) Block groups 3 and 4.

(b) Blocks 2005 and 2006.

5. In census tract 001709, blocks 1025, 1026, 1027 and 1028.

. Incensus tract 001710:

(a) Block group 2.

(b) Blocks 1008, 1009, 1012, 1014, 1015, 1016, 1017, 1018, 1019 and 1020.

7. Incensus tract 001713, blocks 1000, 1001, 1002, 1003, 1013 and 1014.

8. In census tract 001803, blocks 2000, 2001, 2002, 2003, 2004 and 2005.

9. In census tract 001804, block group 1.

10. In census tract 002822, blocks 1000, 1001, 1002, 1003, 1004, 1018, 1019, 1020, 1021, 2000, 2001, 2002, 2003,
2004, 2005, 2014, 2015 and 2016.

11. In census tract 004715, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1012, 1013, 1014, 1015,
1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1028, 1029, 2001, 2002, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011,
2012, 2013, 2014, 2015, 2016 and 2017.

12. In census tract 004907, blocks 1016 and 1017.

13. In census tract 004919, blocks 1001 and 1006.

14. In census tract 004926:

(a) Block group 1.

(b) Blocks 2008 and 2009.

15. In census tract 005006, block groups 2 and 5.

16. In census tract 005010, block groups 1 and 3.

17. Incensus tract 005011:

(a) Block group 1.

(b) Blocks 2000, 2001, 2002, 2003, 2004, 2005 and 2006.

18. In census tract 006204:

(a) Block group 2.

(b) Blocks 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016 and 1017.

19. In census tract 007800, block 2012.

(Added to NRS by 1981, 1820; A 1991, 1098; 2001 Special Session, 370; 2003, 757; 2011, 1538, effective January 1,
2012, for the purpose of filing for office and for nominating and electing members of the Board of Regents of the University
of Nevada, and January 8, 2013, for all other purposes)

NRS 396.044 District 5. [Effective through January 7, 2013.] District 5 consists of, in Clark County:

1. Census tracts 000503, 000504, 000510, 000511, 000514, 000516, 000518, 001200, 001300, 001400, 001500,
001609, 001901, 001902, 004000, 004100, 004200 and 004300.

2. Census voting districts 2018, 2020, 2062, 2067, 2069, 4008, 4011, 4012, 4013, 4014 and 4039.

3. Incensus tract 000400, blocks 5002, 5003, 5004, 5011 and 5012.

4. In census tract 000512, blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2014 and 2015.

5. Incensus tract 000517, blocks 1000, 1001, 1002, 1003, 1004, 1005, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011,
2012, 2013, 2014, 2015, 2016, 2017, 2018, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008 and 3009.

6. Incensus tract 000519, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 2000, 2001, 2002, 2003, 2004, 2005, 2006,
2007, 2008, 2009, 2010, 2011, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3011 and 3012.

7. Incensus tract 000700, block 1000.

8. Incensus tract 001608, blocks 2001 and 2002.

9. In census tract 003800, blocks 4000, 4002, 4003 and 4004.

10. In census tract 004400, blocks 1005, 1006, 1007, 1008, 1017, 1018, 1019, 2002 and 4012.

11. Incensus tract 004500, blocks 2000, 2001, 2002, 2003, 2005, 2006, 2007, 2008, 3014 and 3015.

12. In census tract 004600, blocks 1002, 1012, 1017, 1019, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014 and
2015.

13. Incensus tract 004707, blocks 1002, 1003, 1004, 1005, 1006, 1007, 1008 and 1009.

14. In census tract 004710, blocks 1004, 1005 and 1006.

15. Incensus tract 004713, blocks 1002, 1003, 1010, 1011 and 1012.

16. Incensus tract 004717, blocks 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011 and 1012.

(Added to NRS by 1981, 1821 A 1991, 1099; 2001 Speual Session, 371)

NRS 396.044 District 5. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
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electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 5 consists of, in Clark County:

1. Census tracts 000510, 000516, 000518, 000520, 000521, 000522, 000523, 000524, 000525, 000526, 000600,
001100, 001200, 001300, 001401, 001402, 001501, 001901, 001902, 002000, 002201, 002203, 002204, 002206, 002207,
002302, 002303, 002403, 002404, 002935, 002937, 002938, 002942, 002946, 002948, 002954, 002964, 002965, 002966,
002995, 002996, 004000, 004100, 004200, 004301, 004302, 004401 and 004402.

2. Incensus tract 000204, blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2013, 2014, 2015, 2016, 2017,
2018, 2019, 2020, 2021 and 2040.

3. In census tract 000402:

(a) Block group 2.

(b) Blocks 1004, 1005, 1006, 1007, 1008, 3000, 3001, 3002, 3005, 3006, 3007 and 3008.

4. In census tract 000403:

(a) Block groups 2 and 3.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1011, 1012, 1013, 1014, 1015, 1016, 1017,
1018, 1019 and 1020.

5. In census tract 000514, block 4004.

6. In census tract 000700, blocks 4008, 4009 and 4017.

7. In census tract 000800, blocks 1007, 1008, 1017, 1018, 2006 and 2007.

8. In census tract 001502, block group 2.

9. Incensus tract 001609:

(a) Block group 1.

(b) Blocks 2000, 2001, 2002, 2003, 2004 and 2007.

10. Incensus tract 001803:

(a) Block group 1.

(b) Blocks 2006 and 2007.

11. In census tract 001804, block groups 2 and 3.

12.  In census tract 002501, blocks 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014 and 1015.

13. In census tract 002956, blocks 1003 and 1004.

14. In census tract 003800:

(a) Block groups 1, 2 and 5.

(b) Blocks 3006, 3012, 3013, 3014, 3015, 4000, 4001, 4002, 4003 and 4004.

15. Incensus tract 004500:

(a) Block groups 2, 3 and 4.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1008, 1009, 1011, 1012, 1013 and 1014,

16. Incensus tract 004601:

(a) Block group 3.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1009, 1010, 1011, 2000, 2001, 2002, 2003, 2004, 2005,
2006, 2007, 2010, 2011, 2012 and 2013.

17. Incensus tract 004602:

(a) Block group 2.

(b) Blocks 1007, 1008, 1009, 1010, 1012, 1013, 1014, 1015, 1016, 1017, 1018 and 1019.

18. In census tract 006700, blocks 1009, 1010, 1011 and 1012.

(Added to NRS by 1981, 1821; A 1991, 1099; 2001 Special Session, 371; 2011, 1539, effective January 1, 2012, for the
purpose of filing for office and for nominating and electing members of the Board of Regents of the University of Nevada,
and January 8, 2013, for all other purposes)

NRS 396.0445 District 6. [Effective through January 7, 2013.] District 6 consists of, in Clark County:

1. Census tracts 001606, 001607, 001610, 001611, 001612, 001613, 001710, 001716, 004708, 004709, 004907,
004910, 004911, 004912, 004914, 004915, 004916, 004917, 004918, 004919, 004920, 004921, 004922, 004923, 004924,
005005, 005006, 005007, 005008, 005009, 005012, 005411, 005412, 005421, 005422, 005423 and 006103

2. Census voting districts 1026, 1032, 1043, 2065 2070 2123, 2124 and 2126,

3. In census tract 000512, blocks 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3011, 3012 and
3013.

4. Incensus tract 000517, blocks 2000, 2001, 2002 and 2003.

5. In census tract 000519, block 3000.

6. In census tract 001608, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1008, 1009, 1010, 1011, 1012, 2000 and

7. Incensus tract 001713, block 1000.

8. Incensus tract 001714, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011 and 1012.

9. Incensus tract 001801, blocks 2000 and 2001.

10. Incensus tract 004707, blocks 1000, 1001, 1010, 2000, 2001, 2002, 2003, 2004, 2005, 2006 and 2007.

11. In census tract 004710, blocks 1000, 1001, 1002, 1003, 1007, 1008, 1009, 1010, 2000, 2001, 2002, 2003, 2004,
2005, 2006, 2007 and 2008.

12. In census tract 006101, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1015, 1016, 1017, 1052,
2000, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2017, 2018, 2019, 2020, 2021,
2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030 and 2031.

13. Incensus tract 006201, block 2000.

14. In census tract 006202, block 1003.
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(Added to NRS by 1981, 1821; A 1991, 1100; 2001 Special Session, 372)

NRS 396.0445 District 6. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 6 consists of, in Clark County:

1. Census tracts 002976, 002977, 002978, 002979, 002980, 002981, 002982, 002983, 002984, 002985, 004923,
004925, 005005, 005007, 005013, 005014, 005015, 005421, 005422, 005423, 005432, 005433, 005434, 005436, 005437,
005438, 005439, 005702, 005704, 005705, 005713, 005830, 005833, 005834, 005835, 005836, 005837, 005838, 005839 and
006103.

2. Incensus tract 002831, blocks 1004 and 1017.

3. Incensus tract 002841, blocks 1010, 1011 and 1068.

4. In census tract 002842, blocks 1016, 1017 and 1018.

5. Incensus tract 002961, blocks 1019 and 1020.

6. Incensus tract 002962, blocks 1076, 1077, 1078, 1079, 1080, 1084, 1085, 1086, 1087, 1088, 1089, 1090, 1091, 1121,
1122, 1123, 1124, 1125, 1126, 1127, 1128, 1129, 1130, 1131 and 1133.

7. Incensus tract 002974, block 2009.

8. Incensus tract 002975, block 1021.

9. Incensus tract 004907:

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015 and 1018.

10. In census tract 004919:

(a) Block group 2.

(b) Blocks 1000, 1002, 1003, 1004, 1005 and 1007.

11. Incensus tract 004926, blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006 and 2007.

12. In census tract 005006, block groups 1, 3 and 4.

13. In census tract 005016, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1009, 1010, 1011, 1012, 1013,
1014, 1025, 1034, 1035, 1036, 1049, 1050, 1051, 1052, 1053 and 1054.

14. In census tract 005017, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1010, 1011, 1012, 1013, 1014, 1015, 1016,
1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030 and 1031.

15. Incensus tract 005343, block 1036.

16. In census tract 005435:

(a) Block group 1.

(b) Blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2021,
2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032 and 2033.

17. In census tract 005502, block 1028.

18. In census tract 005613, blocks 4152, 4153, 4154, 4155, 4156, 4157, 4158, 4161, 4162, 4163, 4164, 4165, 4166,
4167, 4168, 4169, 4170, 4171, 4172, 4173, 4174, 4175, 4176, 4177, 4178, 4179, 4180, 4181, 4182, 4183, 4184, 4190, 4191,
4192, 4193, 4194, 4195, 4196, 4197, 4198, 4199, 4200, 4201, 4202, 4203, 4204, 4205, 4206, 4207, 4208, 4209, 4210, 4211,
4212, 4213, 4214, 4215, 4216, 4217, 4223, 4224, 4226, 4227, 4228, 4229, 4231, 4232, 4233, 4234, 4235, 4236, 4237, 4238,
4239, 4240, 4241, 4242, 4243, 4244, 4245, 4246, 4247, 4248, 4249, 4250, 4251, 4252, 4253, 4254, 4255, 4256, 4257, 4258,
4259, 4260, 4261, 4262, 4263, 4264, 4265, 4266, 4267, 4268, 4269, 4270, 4271, 4272, 4273, 4274, 4275, 4276, 4277, 4278,
4279, 4280, 4281, 4282, 4283, 4284, 4285, 4286, 4287, 4288, 4289, 4290, 4291, 4292, 4293, 4294, 4295, 4296, 4297, 4298,
4299, 4300, 4301, 4302, 4303, 4304, 4305, 4306, 4307, 4308, 4309, 4310, 4311, 4312, 4313, 4314, 4315, 4316, 4317, 4318,
4319, 4320, 4321, 4322, 4323, 4324, 4325, 4326, 4327, 4328, 4329, 4330, 4331, 4332, 4333, 4334, 4335, 4336, 4337, 4338,
4339, 4340, 4341, 4342, 4343, 4344, 4345, 4346, 4347, 4348, 4349, 4350, 4352, 4357, 4404, 4405, 4406 and 4407.

19. In census tract 005703:

(a) Block groups 1 and 3.

(b) Blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016,
2017, 2018, 2019, 2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032, 2033, 2034, 2035, 2036,
2037, 2038, 2050, 2056, 2057, 2059, 2060, 2061, 2062, 2063, 2064, 2065, 2066, 2067, 2068, 2069, 2070, 2071, 2072, 2073,
2074, 2075, 2076, 2077, 2078, 2079, 2080, 2081, 2082, 2083, 2084, 2085, 2086, 2087, 2088, 2089, 2090, 2091, 2092, 2093,
2094, 2095, 2096, 2097, 2098, 2099, 2100, 2101, 2102, 2103, 2104, 2105, 2106, 2107, 2108, 2109, 2110, 2111, 2112, 2113,
2114, 2115, 2116, 2117, 2118, 2119, 2120, 2121, 2122, 2123, 2124, 2125, 2126, 2127, 2128, 2129, 2130, 2131, 2132, 2133,
2134, 2135, 2136, 2137, 2138, 2139, 2140, 2141, 2142, 2143, 2144, 2145, 2146, 2147, 2148, 2149, 2150, 2151, 2152, 2153,
2154, 2155, 2156, 2157, 2158, 2159, 2160, 2161, 2162, 2163, 2164, 2165, 2166, 2167, 2168, 2169, 2170, 2171, 2172, 2173,
2174, 2175, 2176, 2177, 2178, 2179, 2180, 2181, 2182, 2183, 2184, 2185, 2186, 2187, 2188, 2189, 2190, 2191, 2192, 2193,
2194, 2195, 2196, 2197, 2198, 2199, 2200, 2201, 2202, 2203, 2204, 2205, 2206, 2207, 2208, 2209, 2210, 2211, 2212, 2213,
2214, 2215, 2216, 2217, 2218, 2219, 2220, 2221, 2222, 2223, 2224, 2225, 2226, 2227, 2228, 2229, 2230, 2231, 2232, 2233,
2234, 2235, 2236, 2237, 2238, 2239, 2240, 2241, 2242, 2243, 2244, 2245, 2246, 2247, 2248, 2249, 2250, 2251, 2252, 2253,
2254, 2255, 2256, 2257, 2258, 2259, 2260, 2261, 2262, 2263, 2264, 2265, 2266, 2267, 2268, 2269, 2270, 2271, 2272, 2273,
2274, 2275, 2276, 2277, 2278, 2279, 2280, 2281, 2282, 2283, 2284, 2285, 2286, 2287, 2288, 2289, 2290, 2291, 2292, 2293,
2294, 2295, 2296, 2297, 2298, 2299, 2300, 2301, 2302, 2303, 2304, 2305, 2306, 2307, 2308, 2309, 2310, 2311, 2312, 2313,
2314, 2315, 2316, 2317, 2318, 2319, 2320, 2321, 2322, 2323, 2324, 2325, 2326, 2327, 2328, 2329, 2330, 2331, 2332, 2333,
2334, 2335, 2336, 2337, 2338, 2339, 2340, 2341, 2342, 2343, 2344, 2345, 2346, 2347, 2348, 2349, 2350, 2351, 2352, 2353,
2354, 2355, 2356, 2357, 2358, 2359, 2360, 2361, 2362, 2363, 2364, 2365, 2366, 2367, 2368, 2369, 2370, 2371, 2372, 2373,
2374, 2375, 2376, 2377, 2378, 2379, 2380, 2381, 2382, 2383, 2384, 2385, 2386, 2387, 2388, 2389, 2390, 2391, 2392, 2393,
2394, 2395, 2396, 2397, 2398, 2399, 2400, 2401, 2402, 2403, 2404, 2405, 2406, 2407, 2408, 2409, 2410, 2411, 2412, 2413,
2414, 2415, 2416, 2417, 2418, 2419, 2420, 2421, 2422, 2423, 2424, 2425, 2426, 2427, 2428, 2429, 2430, 2431, 2432, 2433,
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2434, 2435, 2436, 2437, 2438, 2439, 2440, 2441, 2442, 2443, 2444, 2445, 2446, 2447, 2448, 2449, 2450, 2451, 2452, 2453,
2454, 2455, 2456, 2457, 2458, 2459, 2460, 2461, 2462, 2463, 2464, 2465, 2466, 2467, 2468, 2469, 2470, 2471, 2472, 2473,
2474, 2475, 2476, 2477, 2478, 2479, 2480, 2481, 2482, 2483, 2484, 2485, 2486, 2487, 2488, 2489, 2490, 2491, 2492, 2493,
2494, 2495, 2496, 2497, 2498, 2499, 2500, 2501, 2502, 2503, 2504, 2505, 2506, 2507, 2508, 2509, 2510, 2511, 2512, 2513,
2514, 2515, 2516, 2517, 2518, 2519, 2520, 2521, 2522, 2523, 2524, 2525, 2526, 2527, 2528, 2529, 2530, 2531, 2532, 2533,
2534, 2535, 2536, 2537, 2538, 2539, 2540, 2541, 2542, 2543, 2544, 2545, 2546, 2547, 2548, 2549, 2550, 2551, 2552, 2553,
2554, 2555, 2556, 2557, 2558, 2559, 2560, 2561, 2562, 2563, 2564, 2565, 2566, 2567, 2568, 2569, 2570, 2571, 2572, 2573,
2574, 2575, 2576, 2577, 2578, 2579, 2580, 2581, 2582, 2583, 2584, 2585, 2586, 2587, 2588, 2589, 2590, 2591, 2592, 2593,
2594, 2595, 2596, 2597 and 2598.

20. In census tract 005711, blocks 1048, 1089, 1090, 1097, 1098, 1099, 1100, 1101, 1102, 1103, 1104, 1105, 1106,
1107, 1109, 1110, 1111, 1112, 1113, 1114, 1115, 1116, 1117, 1118, 1119, 1120, 1121, 1122, 1123, 1124, 1125, 1126, 1127,
1128, 1129, 1130, 1131, 1132, 1133, 1134, 1135, 1136, 1137, 1138, 1140, 1141, 1142, 1143 and 1144,

21. Incensus tract 005712:

(a) Block group 2.

(b) Blocks 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020,
1021, 1022, 1023, 1024, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044,
1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064,
1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072, 1073, 1074, 1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084,
1085, 1086, 1087, 1088, 1089, 1090, 1091, 1092, 1093, 1094, 1095, 1096, 1097, 1098, 1099, 1100, 1101, 1102, 1103, 1104,
1105, 1106, 1107, 1108, 1109, 1110, 1111, 1112, 1113, 1114, 1115, 1116, 1117, 1118, 1119, 1120, 1121, 1122, 1123, 1124,
1125, 1126, 1127, 1128, 1129, 1130, 1131, 1132, 1133, 1134, 1135, 1136, 1137, 1138, 1139, 1140, 1141, 1142, 1143, 1144,
1145, 1146, 1147, 1148, 1149, 1150, 1151, 1152, 1153, 1154, 1155, 1156, 1157, 1158, 1159, 1160, 1161, 1162, 1163, 1164,
1165, 1166, 1167, 1168, 1169, 1170, 1171, 1172, 1173, 1174, 1175, 1176, 1177, 1178, 1179, 1180, 1181, 1182, 1183, 1184,
1185, 1186, 1187, 1188, 1189, 1190, 1191, 1192, 1193, 1194, 1195, 1196, 1197, 1198, 1199, 1200, 1201, 1202, 1203, 1204,
1205, 1206, 1207, 1209, 1210, 1211, 1212, 1213, 1214, 1215, 1216, 1217, 1218, 1219, 1220, 1221 and 1222.

22. In census tract 005714, blocks 2003, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2017, 2018, 2019, 2020,
2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 5002, 5003, 5004, 5005, 5006, 5007, 5008, 5009, 5010, 5011,
5012, 5013, 5014, 5015, 5016, 5017, 5018, 5019, 5020, 5021, 5022, 5023, 5024, 5025, 5026 and 5027.

23. Incensus tract 005715, blocks 2024, 2025, 2026, 2032 and 4019.

24. In census tract 005716:

(a) Block groups 1 and 2.

(b) Blocks 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3011, 3012, 3013, 3014, 3015, 3016, 3017,
3018, 3019, 3020, 3021, 3022, 3023, 3024, 3025, 3026, 3027, 3028, 3029, 3030, 3031 and 3032.

25. In census tract 005827, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012,
1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1029, 1030, 1031, 1032, 1033,
1034, 1035, 1036, 1037, 1038, 1079, 1080, 1081, 1082, 1083, 1084, 1085, 1086, 1087, 1088, 1089, 1090, 1091, 1092, 1093,
1094, 1095, 1097, 1098, 1099, 1100, 1101, 1102, 1103, 1104, 1105, 1114, 1115, 1116, 1117, 1118, 1119, 1120, 1122, 1123,
1124, 1227, 1228, 1229, 1230, 1231, 1232, 1233, 1234, 1235, 1236, 1237, 1238, 1239, 1240, 1241, 1242, 1243, 1245, 1246,
1247, 1248, 1249, 1250, 1251, 1252, 1253, 1254, 1255, 1256, 1257, 1258, 1259, 1260, 1261, 1262, 1263, 1264, 1265, 12686,
1267, 1268, 1269, 1270, 1271, 1272, 1273, 1274, 1275, 1276, 1277, 1278, 1279, 1280, 1281, 1282, 1283, 1284, 1285, 1286,
1287, 1288, 1289, 1290, 1291, 1293, 1294, 1302, 1303, 1305, 1308, 1309, 1310, 1311 and 1317.

26. In census tract 005831, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012,
1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032,
1033, 1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1050, 1051, 1052, 1053, 1054, 1055,
1056, 1057, 1059 and 1061.

27. Incensus tract 005832, block 1073.

28. In census tract 006104:

(a) Block group 2.

(b) Blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017,
1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037,
1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057,
1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1067, 1068, 1069, 1070 and 1071.

29. In census tract 007200, block groups 1, 3 and 4.

(Added to NRS by 1981, 1821; A 1991, 1100; 2001 Special Session, 372; 2011, 1541, effective January 1, 2012, for the
purpose of filing for office and for nominating and electing members of the Board of Regents of the University of Nevada,
and January 8, 2013, for all other purposes)

NRS 396.045 District 7. [Effective through January 7, 2013.] District 7 consists of, in Clark County:

1. Census tracts 002915, 002916, 002919, 002939, 002940, 002941, 002944, 002950, 002951, 002952, 002953,
002957, 003003, 003210, 003211, 003212, 003213, 003214, 003215, 003216, 003217, 003218, 003219, 003220, 003221,
003222, 003223, 003224, 003225, 003226, 003227, 003418, 003421, 005804 and 005805.

Census voting districts 6011, 6012 and 6013.

In census tract 003004, blocks 1000, 1001, 1002, 2001, 2002, 2003, 2004, 2005 and 2006.

In census tract 003005, blocks 3000, 3001, 3002, 3003, 3004, 4003, 4004 and 4005.

In census tract 003006, blocks 3002, 3003, 3004, 3005, 3006 and 3007.

In census tract 003415, blocks 1000, 1001, 2002 and 2003.

In census tract 005803, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 2000, 2002,
2003 2004, 2005, 2006, 2007, 2008, 2009, 2010, 3000, 3001, 3002, 3003, 3004, 3005, 3006 3007, 3008, 3009 and 3010.

Nooaks~wh
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8. Incensus tract 005810, blocks 1003 and 1005.
(Added to NRS by 1981, 1821; A 1991, 1100; 2001 Special Session, 372)

NRS 396.045 District 7. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 7 consists of, in Clark County:

1. Census tracts 002915, 002916, 002919, 002939, 002940, 002941, 002944, 002950, 002951, 002952, 002953,
002957, 003003, 003208, 003210, 003211, 003213, 003214, 003215, 003218, 003219, 003220, 003222, 003223, 003226,
003227, 003239, 003240, 003241, 003242, 003243, 003244, 003245, 003246, 003247, 003248, 003249, 003250, 003251,
003252, 003253, 003254, 003260, 003261, 003262, 005803, 005804 and 005805.

2. In census tract 003004:

(a) Block group 1.

(b) Blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010 and 2011.

3. Incensus tract 003005:

(a) Block groups 1, 2 and 3.

(b) Blocks 4003, 4004 and 4005.

4. In census tract 003006:

(a) Block groups 1 and 2.

(b) Blocks 3002, 3003, 3004, 3005, 3006 and 3007.

5. In census tract 003238:

(a) Block group 1.

(b) Blocks 2014, 3000, 3019, 3020 and 3021.

6. In census tract 003408:

(a) Block group 3.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 10186,
1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1038,
1039, 1040, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011 and 2012.

7. Incensus tract 003411, blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014,
1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009,
2010, 2011, 2012, 2013, 2014, 2015, 2016 and 2017.

8. In census tract 003415, blocks 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012 and 1013.

9. Incensus tract 003418:

(a) Block groups 1 and 3.

(b) Blocks 2001, 2002, 2003 and 2004.

10. Incensus tract 003421:

(a) Block groups 1 and 2.

(b) Blocks 3001, 3002, 3003, 3004, 3005 and 3006.

11. Incensus tract 005823, blocks 1033 and 1034.

12. Incensus tract 005843, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007 and 1008.

(Added to NRS by 1981, 1821; A 1991, 1100; 2001 Special Session, 372; 2011, 1545, effective January 1, 2012, for the
purpose of filing for office and for nominating and electing members of the Board of Regents of the University of Nevada,
and January 8, 2013, for all other purposes)

NRS 396.0451 District 8. [Effective through January 7, 2013.] District 8 consists of Churchill County, Elko
County, Esmeralda County, Eureka County, Humboldt County, Lander County, Lincoln County, Mineral County, Nye
County, Pershing County and White Pine County.

(Added to NRS by 1991, 1094; A 2001 Special Session, 373)

NRS 396.0451 District 8. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 8 consists of:

1. Elko County, Eureka County, Humboldt County, Lincoln County, Nye County and White Pine County.

2. InClark County:

(a) Census tracts 005607, 005612, 005614, 005615, 005818, 005828, 005829, 005855, 005856, 005903, 005904,
005905, 007600 and 007800.

(b) In census tract 003229, blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014,
1015, 1017, 1018, 1019, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1040, 1042, 1043, 1044, 1045, 1046, 1047, 1048,
1051 and 1055.

(c) In census tract 003628, blocks 1068, 1069, 1070, 1072, 1073, 1074, 1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082,
1083, 1084, 1085, 1086, 1087, 1088, 1089, 1090, 1091, 1095, 1096, 1104 and 1113.

(d) In census tract 005613:

(1) Block groups 1, 2, 3and 5.

(2) Blocks 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008, 4009, 4010, 4011, 4012, 4013, 4014, 4015, 40186,
4017, 4018, 4019, 4020, 4021, 4022, 4023, 4024, 4025, 4026, 4027, 4028, 4029, 4030, 4031, 4032, 4033, 4034, 4035, 4036,
4037, 4038, 4039, 4040, 4041, 4042, 4043, 4044, 4045, 4046, 4047, 4048, 4049, 4050, 4051, 4052, 4053, 4054, 4055, 4056,
4057, 4058, 4059, 4060, 4061, 4062, 4063, 4064, 4065, 4066, 4067, 4068, 4069, 4070, 4071, 4072, 4073, 4074, 4075, 4076,
4077, 4078, 4079, 4080, 4081, 4082, 4083, 4084, 4085, 4086, 4087, 4088, 4089, 4090, 4091, 4092, 4093, 4094, 4095, 4096,
4097, 4098, 4099, 4100, 4101, 4102, 4103, 4104, 4105, 4106, 4107, 4108, 4109, 4110, 4111, 4112, 4113, 4114, 4115, 41186,
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4117, 4118, 4119, 4120, 4121, 4122, 4123, 4124, 4125, 4126, 4127, 4128, 4129, 4130, 4131, 4132, 4133, 4134, 4135, 4136,
4137, 4138, 4139, 4140, 4141, 4142, 4143, 4144, 4145, 4146, 4147, 4148, 4149, 4150, 4151, 4159, 4160, 4185, 4186, 4187,
4188, 4189, 4218, 4219, 4220, 4221, 4222, 4225, 4230, 4351, 4353, 4354, 4355, 4356, 4358, 4359, 4360, 4361, 4362, 4363
4364, 4365, 4366, 4367, 4368, 4369, 4370, 4371, 4372, 4373, 4374, 4375, 4376, 4377, 4378, 4379, 4380, 4381, 4382, 4383,
4384, 4385, 4386, 4387, 4388, 4389, 4390, 4391, 4392, 4393, 4394, 4395, 4396, 4397, 4398, 4399, 4400, 4401, 4402, 4403
4408, 4409 and 4410.

(e) In census tract 005823, blocks 1005, 1007, 1011, 1012, 1013, 1016, 1017, 1018, 1022, 1024, 1025, 1036, 1040 and
1041.

(f) In census tract 005827:

(1) Block group 2.

(2) Blocks 1028, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054,
1055, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072, 1073, 1074,
1075, 1076, 1077, 1078, 1096, 1106, 1107, 1108, 1109, 1110, 1111, 1112, 1113, 1121, 1125, 1126, 1127, 1128, 1129, 1130,
1131, 1132, 1133, 1134, 1135, 1136, 1137, 1138, 1139, 1140, 1141, 1142, 1143, 1144, 1145, 1146, 1147, 1148, 1149, 1150,
1151, 1152, 1153, 1154, 1155, 1156, 1157, 1158, 1159, 1160, 1161, 1162, 1163, 1164, 1165, 1166, 1167, 1168, 1169, 1170,
1171, 1172, 1173, 1174, 1175, 1176, 1177, 1178, 1179, 1180, 1181, 1182, 1183, 1184, 1185, 1186, 1187, 1188, 1189, 1190,
1191, 1192, 1193, 1194, 1195, 1196, 1197, 1198, 1199, 1200, 1201, 1202, 1203, 1204, 1205, 1206, 1207, 1208, 1209, 1210,
1211, 1212, 1213, 1214, 1215, 1216, 1217, 1218, 1219, 1220, 1221, 1222, 1223, 1224, 1225, 1226, 1244, 1292, 1295, 1296,
1297, 1298, 1299, 1300, 1301, 1304, 1306, 1307, 1312, 1313, 1314, 1315, 1316, 1318 and 1319.

(9) Incensus tract 005831, blocks 1047, 1048, 1049, 1058 and 1060.

(h) In census tract 005832, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033,
1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053
1054, 1055, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072, 1074
and 1075.

(i) In census tract 005840, blocks 1033, 1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046,
1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 10686,
1067, 1068, 1069, 1070, 1071, 1072, 1073, 1074, 1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084, 1085, 1086,
1087, 1088, 1089, 1090, 1091, 1093, 1094, 1095, 1097, 1098, 1099, 1100, 1101, 1103, 1104, 1105, 1106, 1107, 1108, 1109
1110, 1111, 1112, 1119, 1120 and 1121

(1) In census tract 005854, blocks 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 3002,
3004, 3005, 3006, 3007, 3008 and 3009

(K) In census tract 005902:

(1) Block group 2

(2) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016
1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036,
1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056
1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072, 1073, 1074, 1075, 1076,
1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084, 1085, 1086, 1087, 1088, 1089, 1090, 1091, 1092, 1093, 1094, 1095, 1096,
1097, 1098, 1099, 1100, 1101, 1102, 1103, 1104, 1105, 1106, 1107, 1108, 1109, 1110, 1111, 1112, 1113, 1114, 1115, 1116
1117, 1118, 1119, 1120, 1121, 1122, 1123, 1124, 1125, 1126, 1127, 1128, 1129, 1130, 1131, 1132, 1133, 1134, 1135, 1136,
1137, 1138, 1139, 1140, 1141, 1142, 1143, 1144, 1145, 1146, 1147, 1148, 1149, 1150, 1151, 1152, 1153, 1154, 1155, 1156,
1157, 1158, 1159, 1160, 1161, 1162, 1163, 1164, 1165, 1166, 1167, 1168, 1169, 1170, 1171, 1172, 1173, 1174, 1175, 1176,
1177, 1178, 1179, 1180, 1181, 1182, 1183, 1184, 1185, 1186, 1187, 1188, 1189, 1190, 1191, 1192, 1193, 1194, 1195, 1196,
1197, 1198, 1199, 1200, 1201, 1202, 1203, 1204, 1205, 1206, 1207, 1208, 1209, 1210, 1211, 1212, 1213, 1214, 1215, 1216
1217, 1218, 1219, 1220, 1221, 1222, 1223, 1224, 1225, 1226, 1227, 1228, 1229, 1230, 1231, 1232, 1233, 1234, 1235, 1236,
1237, 1238, 1239, 1240, 1241, 1242, 1243, 1244, 1245, 1246, 1251, 1254, 1255, 1256, 1259, 1261, 1263, 1264, 1265, 12686,
1267, 1268, 1269, 1270, 1271, 1272, 1273, 1274, 1275, 1276, 1277, 1278, 1279, 1280, 1281, 1282, 1283, 1284, 1285, 1286
1287, 1288, 1289, 1290, 1291, 1292, 1293, 1294, 1295, 1296, 1297, 1298, 1299, 1300, 1301, 1302, 1303, 1304, 1305, 1306
1307, 1308, 1309, 1310, 1311, 1312, 1313, 1314, 1315, 1316, 1317, 1318, 1319, 1320, 1321, 1322, 1323, 1324, 1325, 1326,
1327, 1328, 1329, 1330, 1331, 1332, 1333, 1334, 1335, 1336, 1337, 1338, 1339, 1340, 1341, 1342, 1343, 1344, 1345, 1346
1347, 1348, 1349, 1350, 1351, 1352, 1353, 1354, 1355, 1356, 1357, 1358, 1359, 1360, 1361, 1362, 1363, 1364, 1365, 1366,
1367, 1368, 1369, 1370, 1371, 1372, 1373, 1374, 1375, 1376, 1377, 1378, 1379, 1380, 1381, 1382, 1383, 1384, 1385, 1386
1387, 1388, 1389, 1390, 1391, 1392, 1393, 1394, 1395, 1396, 1397, 1398, 1399, 1400, 1401, 1402, 1403, 1404, 1405, 1406
1407, 1408, 1409, 1410, 1411, 1412, 1413, 1414, 1415, 1416, 1417, 1418, 1419, 1420, 1421, 1422, 1423, 1424, 1425, 1426,
1427, 1428, 1429, 1430, 1431, 1432, 1433, 1434, 1435, 1436, 1437, 1438, 1439, 1440, 1441, 1442, 1443, 1444, 1445, 1446
1447, 1448, 1449, 1450, 1451, 1452, 1453, 1454, 1455, 1456, 1457, 1458, 1459, 1460, 1461, 1462, 1463, 1464, 1465, 1466,
1467, 1468, 1477, 1478, 1483, 1484, 1485, 1486, 1487, 1488, 1489, 1490, 1491, 1492, 1493, 1494, 1495, 1496, 1498, 1499,
1500, 1501, 1502, 1503, 1504, 1505, 1506, 1507, 1508, 1509, 1510, 1511, 1512, 1513, 1514, 1515, 1516, 1517, 1518, 1519
1520, 1521, 1522, 1523, 1524, 1525, 1526, 1527, 1528, 1529, 1530, 1531, 1532, 1533, 1534, 1535, 1536, 1537, 1538, 1539,
1540, 1541, 1542, 1543, 1544, 1545, 1546, 1547, 1548, 1549, 1550, 1551, 1552, 1553, 1554, 1555, 1556, 1557, 1558, 1559
1560, 1561, 1562, 1563, 1564, 1565, 1566, 1567, 1568, 1569, 1570, 1571, 1572, 1573, 1574, 1575, 1576, 1577, 1578, 1579,
1580, 1581, 1582, 1583, 1584, 1585, 1586, 1587, 1588, 1589, 1590, 1591, 1592, 1593, 1594, 1595, 1596, 1597, 1598, 1599,
1600, 1601, 1602, 1603, 1604, 1605, 1606, 1607, 1608, 1609, 1610, 1611, 1612, 1613, 1614, 1615, 1616, 1617, 1618, 1619
1620, 1621, 1622, 1623, 1624, 1625, 1626, 1627, 1628, 1629, 1630, 1631, 1632, 1633, 1634, 1635, 1636, 1637, 1638, 1639,
1640, 1641, 1642, 1643, 1644, 1645, 1646, 1647, 1648, 1649, 1650, 1651, 1652, 1653, 1654, 1655, 1656, 1657, 1658, 1659
1660, 1661, 1662, 1663, 1664, 1665, 1666, 1667, 1668, 1669, 1670, 1671, 1672, 1673, 1674, 1675, 1676 and 1677

(D) In census tract 006001:
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(1) Block groups 4 and 5.
(2) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 10186,
1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1040, 2000, 2001, 2002, 2003, 2005 and 3000.

(m) In census tract 006104, blocks 1000 and 1066.

(n) In census tract 006204, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1018, 1019, 1020, 1021, 1022,
1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034 and 1035.

(0) In census tract 007200, block group 2.

(p) In census tract 007500, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1015, 1016, 1017, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036,
1037, 1038, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057,
1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072, 1073, 1074, 1075, 1076, 1077,
1080, 1081, 1085, 1086, 1087, 1088, 1089, 1090, 1091, 1092, 1093, 1094, 1095, 1096, 1097, 1098, 1099, 1100, 1101, 1102,
1103, 1104, 1105, 1106, 1107, 1108, 1109, 1110, 1111, 1112, 1113, 1114, 1115, 1116, 1117, 1118, 1119, 1120, 1121, 1122,
1123, 1124, 1125, 1126, 1127, 1128, 1129, 1130, 1131, 1132, 1133, 1134, 1135, 1136, 1137, 1138, 1139, 1140, 1141, 1142,
1143, 1144, 1145, 1146, 1147, 1148, 1149, 1150, 1151, 1152, 1153, 1154, 1155, 1156, 1157, 1158, 1159, 1160, 1161, 1162,
1163, 1164, 1165, 1166, 1167, 1168, 1169, 1170, 1171, 1172, 1173, 1174, 1175, 1176, 1177, 1178, 1179, 1180, 1181, 1182,
1183, 1184, 1185, 1186, 1187, 1188, 1189, 1190, 1191, 1192, 1193, 1194, 1195, 1196, 1197, 1198, 1199, 1200, 1201, 1202,
1203, 1204, 1205, 1206, 1207, 1208, 1209, 1210, 1211, 1212, 1213, 1214 and 1215.

(Added to NRS by 1991, 1094; A 2001 Special Session, 373; 2011, 1546, effective January 1, 2012, for the purpose of
filing for office and for nominating and electing members of the Board of Regents of the University of Nevada, and January
8, 2013, for all other purposes)

NRS 396.0453 District 9. [Effective through January 7, 2013.] District 9 consists of:

1. Carson City, Douglas County, Lyon County and Storey County.

2. In Washoe County:

(a) Census tracts 003201, 003302 and 003304.

(b) Census voting districts 0134, 0145, 0148, 0764, 0771, 0790, 0797, 0814, 0819, 0825, 0844, 0887, 0929, 0932 and
0933.

(c) In census tract 001006, blocks 2026, 2038, 2039, 2040, 2041, 2042, 2043, 2044, 2045, 2046, 2047, 2048, 2049, 2050,
2051, 2052, 2053, 2054, 2055, 2056, 2057, 2058, 2059, 2060, 2061, 2062, 2063, 2064, 2065, 2066, 2067, 2068, 2069, 2070,
2071, 2072, 2073, 2074, 2075, 2076, 2077, 2078, 2079, 2080, 2081, 2082, 2083, 2084, 2085, 2086, 2087, 2088, 2089, 2090,
2091, 2092, 2112, 2113, 3036, 3037, 3038, 3039, 3041, 3042, 3043, 3044, 3045, 3046, 3047 and 3048.

(d) In census tract 001007, blocks 2016, 2017, 2018, 2019, 2020, 3013, 3014, 3015, 3016, 3017, 3018, 3019, 3020, 3021,
3022, 3027, 3028, 3029, 3030, 3031, 3032, 3033, 3034, 3035, 3036, 3038, 3039, 3042, 3043, 3044, 3045, 3046, 3047, 3048,
3049, 3051, 3052, 3053, 3054, 3055 and 3056.

(e) In census tract 002300, blocks 2085, 2086, 2087, 2088, 2089, 2090, 2091, 2093, 2094, 2095, 2096, 2097, 2098, 2102,
2103, 2104, 2109, 2110, 2111, 2112, 2113, 2114, 2115, 2116, 2117, 2119 and 2995.

(f) In census tract 003202, blocks 1008, 1009, 1024, 1025, 1026, 2000, 2001, 2017, 2018, 2019, 2020, 2021, 2022, 2023,
2024, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3011, 3012, 3013, 3014, 3015, 3016, 3017, 3018,
3019, 3020, 3021, 3022, 3023, 3024, 3025, 3026, 3027, 3028, 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008, 4009,
4010, 4011, 4012, 4013, 4014, 4015, 4016, 4017, 4018, 5000, 5001, 5002, 5003, 5004, 5005, 5006, 5007, 5008, 5009, 5010,
5011, 5036, 5037, 5038, 5039, 5040, 5041, 5042, 5043, 5044, 5045, 5046, 5047, 5048, 5049, 5050, 5051, 5052, 5053, 5054,
5055, 5056, 5057, 5058, 5059, 5998 and 5999.

(Added to NRS by 1991, 1095; A 2001 Special Session, 374; 2003, 757)

NRS 396.0453 District 9. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 9 consists of:

1. Carson City, Churchill County, Douglas County, Esmeralda County, Lander County, Lyon County, Mineral County
and Storey County.

2. In Washoe County:

(a) Census tracts 003305, 003306, 003307, 003309 and 990000.

(b) In census tract 003202:

(1) Block groups 1, 3 and 4.
(2) Blocks 2000, 2001, 2002, 2041, 2042, 2044, 2045, 2046, 2047, 2048, 2049, 2050, 2051, 2052, 5018, 5021, 5022,
5023, 5024, 5025, 5026, 5027, 5028, 5029, 5030, 5031, 5032, 5033, 5034, 5035, 5036, 5037, 5038, 5039, 5040, 5041, 5042,
5043 and 5044.
(c) In census tract 003203, blocks 1057 and 1058.
(d) In census tract 003204:
(1) Block group 1.
(2) Blocks 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032, 2033, 2034, 2036, 2037, 2038, 2039, 2040, 2041, 2043,
2044, 2045, 2046, 2047, 2048, 2049, 2050, 2051, 2052, 2053, 2054, 2055, 2056, 2057, 2058, 2059, 2060, 2061, 2062, 2063,
2064, 2065, 2066, 2067, 2068, 2069, 2070, 2071, 2072, 2073, 2074, 2075, 2076, 2077, 2078, 2079, 2080, 2081, 2082, 2083,
2084, 2085, 2086, 2087, 2088, 2089, 2090, 2091, 2092, 2093, 2094, 2095 and 2096.

(e) In census tract 003308, blocks 1018, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032,
3011, 3012 and 3013.

(Added to NRS by 1991, 1095; A 2001 Special Session, 374; 2003, 757; 2011, 1549, effective January 1, 2012, for the
purpose of filing for office and for nominating and electing members of the Board of Regents of the University of Nevada,
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and January 8, 2013, for all other purposes)

NRS 396.0455 District 10. [Effective through January 7, 2013.] District 10 consists of, in Washoe County:

1. Census tracts 000200, 000300, 000400, 000700, 000900, 001003, 001004, 001005, 001101, 001103, 001104,
001105, 001200, 001300, 002101, 002104, 002105, 002106, 002203, 002204, 002205 and 002406.

2. Census voting districts 0101, 0144, 0222, 0254, 0306, 0307, 0333, 0340, 0342, 0343, 0345, 0353, 0400, 0402, 0410,
0413, 0444, 0446, 0503, 0504, 0509, 0511, 0512, 0513, 0534, 0535, 0537, 0539, 0710, 0731, 0769, 0779, 0787, 0798, 0834,
0847, 0879, 0917, 0935, 0936, 0938 and 0945.

3. Incensus tract 000100, blocks 2000, 2001, 2002, 2003, 2004, 2005, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020,
2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032, 2033, 2034, 2035, 2036, 2037, 2038, 2039, 2043,
2044, 2045, 2046, 2047, 2048, 2049, 2050, 2051, 2052, 2053, 2054, 2055, 2056, 2057, 2058, 2059, 2060, 2061, 2062, 2072,
2073, 2074, 2075, 2076, 2077, 2078, 2079, 2080, 2081, 2082, 2083, 2084, 2085, 2086, 3024, 3025, 3026, 3027, 3028, 3029,
3030, 3031, 3032, 3033, 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008, 4009, 4010, 4011, 4012, 4013, 4014, 4015,
4016, 4017, 4018, 4019, 4020, 4021, 4022, 5002, 5003, 5004, 5005, 5010, 5011, 5012, 5013, 5014, 5015, 5019, 5020, 5021,
5039, 5040, 5041, 5042, 5043, 5044, 5045, 5046, 5047, 5051 and 5052.

4. In census tract 001006, blocks 2004, 2005, 2006, 2007, 2008, 2009, 2014, 2015, 2016, 2018, 2029, 3014 and 3035.

5. Incensus tract 001007, blocks 2001, 2002, 2003, 2004, 2005, 2014, 2015, 3000, 3001, 3002, 3003, 3004, 3005, 3006,
3008, 3009, 3010, 3011, 3012, 3023, 3024, 3025, 3026 and 3050.

6. Incensus tract 001500, blocks 3011 and 3013.

7. Incensus tract 001700, blocks 1023, 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008, 5003, 5004, 5005, 5006,
5007 and 5008.

8. Incensus tract 001800, blocks 3007, 3009, 3010, 3011, 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008, 4009,
4010, 4011, 4012, 4013, 5001, 5002, 5003, 5004, 5005, 5009, 5010 and 5011.

9. Incensus tract 002103, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 2001,
2002, 2003, 2004, 2006, 2012, 2013, 2014, 2015, 2016, 2020, 2021 and 2022.

10. In census tract 002202, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012,
1013, 1014, 1015, 1016, 1017, 1018, 1019, 1022, 1025, 1026, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010,
2011, 2012, 2013, 2014, 2015, 2017, 2026, 2028, 2029, 2030, 2031, 2032, 2033, 2034, 2035, 2036 and 2037.

11. In census tract 002401, blocks 1001, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014,
1015, 1016, 1017, 1018, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015,
2016, 2017, 2018, 2019, 2020, 2022 and 2023.

12. Incensus tract 002402, blocks 2080, 2087 and 3024.

13. Incensus tract 002500, blocks 1009, 3007, 3008, 3009, 3010, 3011, 3012, 3013, 3014, 3015, 3025 and 3026.

14. In census tract 003202, blocks 1005, 1006 and 1007.

(Added to NRS by 1981, 1822; A 1991, 1101; 2001 Special Session, 374; 2003, 759)

NRS 396.0455 District 10. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 10 consists of, in Washoe County:

1. Census tracts 000101, 000201, 000202, 000300, 000400, 000700, 000900, 001005, 001008, 001009, 001010,
001011, 001012, 001013, 001014, 001015, 001101, 001103, 001104, 001105, 001201, 001202, 001300, 001801, 002104,
002105, 002106, 002107, 002204, 002205, 002206, 002207, 002208, 002209, 002210, 002211, 002212, 002302, 002406,
002407, 002408, 002409, 002410, 002411, 980000 and 980300.

2. In census tract 000102:

(a) Block groups 2 and 3.

(b) Blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1012, 1013, 1014, 1015, 1016, 1017, 1018,
1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 1038,
1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1051, 1052, 1053 and 1055.

3. Incensus tract 001400, blocks 1029 and 1030.

4. Incensus tract 001501, blocks 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008, 4009, 4010 and 4011.

5. In census tract 001502, block groups 2 and 5.

6. Incensus tract 001701:

(a) Block group 2.

(b) Blocks 1001, 1002, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016 and 1017.

7. Incensus tract 001702, blocks 2002, 2003, 2004, 2005, 2006, 2007, 2014, 2015, 3001, 3002, 3006, 3007, 3008, 3009,
3010, 3011, 3012, 3013, 3014, 3015, 3016, 3017, 3018, 3019, 3020, 3021 and 3022.

8. Incensus tract 001802, blocks 1001, 1003, 1004, 1006, 1007, 1008, 1009, 2000, 2001, 2002, 2003, 2004, 2005, 2006,
2007, 2008, 2009, 2010, 2011, 2012, 2017 and 2018.

9. In census tract 002103:

(a) Block group 1.

(b) Blocks 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020,
2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032, 2033, 2034, 2035, 2036, 2037 and 2038.

10. Incensus tract 002301:

(a) Block groups 1, 2 and 4.

(b) Blocks 3001, 3002, 3005, 3007, 3008, 3009, 3010, 3011, 3012, 3013, 3014, 3015, 3016, 3017, 3018, 3019, 3020,
3021, 3022, 3023, 3024, 3025, 3026, 3027, 3028, 3029, 3030, 3031, 3032, 3033, 3034, 3035, 3036, 3037, 3038, 3039, 3040,
3041, 3042, 3043, 3044, 3045, 3046, 3047, 3048, 3049, 3050, 3051, 3052, 3053, 3054, 3055 and 3056.

11. Incensus tract 002401:
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(a) Block group 2.

(b) Blocks 1003, 1004, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020,
1021, 1022, 1023, 1024, 1025, 1026, 1027 and 1028.

12. Incensus tract 002412:

(a) Block group 1.

(b) Blocks 2002, 2003, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2015, 2016, 2017, 2018, 2019, 2020,
2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032, 2033, 2034, 2035, 2036 and 2037.

13. In census tract 002500, blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 3012, 3014, 3015,
3017 and 3018.

14. In census tract 003202, blocks 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015,
2016, 2017, 2018, 2019, 2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032, 2033, 2034, 2035,
2036, 2037, 2038, 2039, 2040, 2043, 5000, 5001, 5002, 5003, 5004, 5005, 5006, 5007, 5008, 5009, 5010, 5011, 5012, 5013,
5014, 5015, 5016, 5017, 5019, 5020, 5045 and 5046.

15. In census tract 003203:

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016,
1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036,
1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056,
1059, 1060, 1061 and 1062.

16. In census tract 003204, blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012,
2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2021, 2022, 2023, 2024, 2035, 2042, 2097, 2098 and 2099.

17. Incensus tract 003308:

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016,
1017, 1019, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3014, 3015, 3016, 3017, 3018, 3019, 3020,
3021, 3022, 3023, 3024, 3025, 3026, 3027, 3028 and 3029.

18. In census tract 980200, blocks 1013, 1014, 1018, 1019, 1020 and 1026.

(Added to NRS by 1981, 1822; A 1991, 1101; 2001 Special Session, 374; 2003, 759; 2011, 1550, effective January 1,
2012, for the purpose of filing for office and for nominating and electing members of the Board of Regents of the University
of Nevada, and January 8, 2013, for all other purposes)

NRS 396.0456 District 11. [Effective through January 7, 2013.] District 11 consists of, in Washoe County:

1. Census tracts 001400, 001901, 001902, 002603, 002604, 002605, 002606, 002607, 002701, 002702, 002801,
002802, 002901, 002902, 003000, 003101, 003105, 003106, 003107, 003108, 003501, 003502, 003503, 003504, 003505,
003506, 003507 and 940100.

2. Census voting districts 0401, 0404, 0419, 0423, 0432, 0433, 0443, 0450, 0528, 0530, 0540, 0623, 0747, 0748, 0751,
0752, 0848, 0913, 0914, 0916 and 0934.

3. Incensus tract 000100, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 3000,
3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3011, 3012, 3013, 3014, 3015, 3016, 3017, 3018, 3019, 3020,
3021, 3022, 3023, 5000, 5001, 5006, 5007, 5008, 5009, 5053 and 5054.

4. In census tract 001006, blocks 2110, 2111, 2114, 2115, 2116, 2117, 2118, 2119, 2120, 2121 and 2999.

5. Incensus tract 001500, blocks 1000, 1001, 2002, 3012 and 3017.

6. Incensus tract 001700, blocks 1000, 1001, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015,
1016, 1017, 1018, 1020, 1021, 1022, 1024, 1025, 1026, 2000, 2001, 2002, 5000, 5001, 5002, 5012, 5013 and 5014.

7. Incensus tract 001800, blocks 4014, 4015, 4016, 5000, 5006, 5007 and 5008.

8. Incensus tract 002103, blocks 2000 and 2999.

9. Incensus tract 002300, blocks 1002, 1003, 1004, 1016, 1017, 1018, 2000, 2001, 2003, 2008, 2009, 2010, 2011, 2012,
2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032,
2033, 2034, 2035, 2036, 2037, 2038, 2039, 2040, 2041, 2042, 2043, 2044, 2045, 2046, 2047, 2048, 2049, 2050, 2051, 2052,
2053, 2054, 2055, 2056, 2057, 2058, 2059, 2060, 2061, 2062, 2063, 2064, 2065, 2066, 2067, 2068, 2069, 2070, 2071, 2072,
2073, 2074, 2075, 2076, 2077, 2078, 2079, 2080, 2081, 2082, 2083, 2084, 2092, 2143, 2144 and 2994.

10. Incensus tract 002401, block 2021.

11. Incensus tract 002402, blocks 1006, 1007, 1008, 1009, 1024, 2066, 2081, 2082 and 2083.

12. In census tract 002500, blocks 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2015, 2016, 2017,
2018, 2019, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3016, 3017,
3018, 3019, 3020, 3021, 3022, 3023 and 3024.

13. In census tract 002609, blocks 1000, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015,
1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1032, 1033, 1034, 1036, 1037, 1038, 1039, 1041, 1044, 1047,
1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057, 1058, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2009, 2010,
2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030,
2031, 2032, 2033, 2034, 2035, 2037, 2038 and 2039.

(Added to NRS by 2001 Special Session, 363; A 2003, 760)

NRS 396.0456 District 11. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 11 consists of:
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1. Pershing County.

2. In Washoe County:

(a) Census tracts 001901, 001902, 002603, 002610, 002611, 002612, 002613, 002614, 002615, 002616, 002617,
002618, 002619, 002703, 002704, 002705, 002706, 002707, 002801, 002802, 002901, 002902, 003000, 003101, 003105,
003106, 003108, 003109, 003110, 003501, 003503, 003504, 003507, 003508, 003509, 003510, 003511, 003512, 003513,
003514, 003515, 940200, 980100 and 990100.

(b) In census tract 000102, blocks 1000, 1011, 1049, 1050 and 1054.

(c) In census tract 001400:

(1) Block group 2.
(2) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 10186,
1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028 and 1031.
(d) In census tract 001501:
(1) Block groups 1, 2 and 3.
(2) Blocks 4012 and 4013.

(e) In census tract 001502, block groups 1, 3 and 4.

(f) In census tract 001701, blocks 1000, 1003, 1004, 1005 and 1006.

(9) In census tract 001702;

(1) Block group 1.
(2) Blocks 2000, 2001, 2008, 2009, 2010, 2011, 2012, 2013, 3000, 3003, 3004 and 3005.

(h) In census tract 001802, blocks 1000, 1002, 1005, 1010, 1011, 2013, 2014, 2015, 2016, 2019 and 2020.

(i) In census tract 002103, blocks 2000, 2001, 2002 and 2011.

(1) In census tract 002301, blocks 3000, 3003, 3004 and 3006.

(k) In census tract 002401, blocks 1000, 1001, 1002 and 1005.

() In census tract 002412, blocks 2000, 2001, 2004 and 2014.

(m) In census tract 002500:

(1) Block group 2.
(2) Blocks 1000, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3011, 3013 and 3016.

(n) In census tract 980200, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1015,
1016, 1017, 1021, 1022, 1023, 1024 and 1025.

(Added to NRS by 2001 Special Session, 363; A 2003, 760; 2011, 1553, effective January 1, 2012, for the purpose of
filing for office and for nominating and electing members of the Board of Regents of the University of Nevada, and January
8, 2013, for all other purposes)

NRS 396.0457 District 12. [Effective through January 7, 2013.] District 12 consists of, in Clark County:

1. Census tracts 003203, 003204, 003205, 003206, 003207, 003208, 003209, 003301, 003302, 003303, 003304,
003305, 003306, 003408, 003409, 003410, 003411, 003606, 003608, 005431, 005432, 005433, 005501, 005503, 005504,
005606, 005607, 005608, 005609, 005611, 005612, 005613 and 005901.

2. Census voting districts 1007, 2046, 2047, 2048, 2106, 2140, 3131 and 3136.

3. Incensus tract 003413, blocks 2000, 2001, 2002, 2003, 2011, 2019, 2020, 2021, 2022, 2024 and 2025.

4. In census tract 003414, block 1021.

5. Incensus tract 003603, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1025, 1026, 1027, 1028, 1029, 1052, 1057, 1059, 1060, 1061, 1062, 1063,
1064, 1065, 1066, 1067, 1068, 1069, 1070, 1073 and 1074.

6. In census tract 003604, blocks 1000, 1008, 1009, 1010, 1011 and 1012.

7. Incensus tract 003605, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 1017, 1018, 1019, 2000, 2001, 2009, 2010, 2011, 2012, 2013, 2014, 2032, 2033, 2034 and 2035.

8. Incensus tract 003607, blocks 1000, 1004, 1005 and 1006.

9. Incensus tract 005502, blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014,
1015, 1016, 1017, 1018, 1019, 1020, 1021, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054,
1055, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010 and
2011.

10. In census tract 005710, blocks 1000, 1009, 1010, 1011, 1012 and 1013.

11. Incensus tract 005817, blocks 1000 and 1163.

12. In census tract 005902, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012,
1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032,
1033, 1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052,
1053, 1054, 1055, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072,
1073, 1074, 1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084, 1085, 1086, 1087, 1088, 1089, 1090, 1091, 1092,
1093, 1094, 1095, 1096, 1097, 1098, 1099, 1100, 1101, 1102, 1103, 1104, 1105, 1106, 1107, 1108, 1109, 1110, 1111, 1112,
1118, 1121, 1134, 1135, 1136, 1137, 1138, 1139, 1140, 1141, 1142, 1143, 1144, 1145, 1146, 1147, 1148, 1149, 1150, 1151,
1152, 1153, 1154, 1155, 1156, 1157, 1158, 1159, 1160, 1161, 1162, 1163, 1164, 1165, 1166, 1167, 1168, 1169, 1170, 1171,
1172, 1173, 1174, 1175, 1176, 1177, 1178, 1179, 1180, 1181, 1182, 1183, 1184, 1185, 1186, 1187, 1188, 1189, 1190, 1191,
1192, 1193, 1194, 1195, 1196, 1197, 1198, 1199, 1200, 1201, 1202, 1203, 1204, 1205, 1206, 1207, 1208, 1209, 1210, 1211,
1212, 1213, 1214, 1215, 1216, 1217, 1218, 1219, 1220, 1221, 1222, 1223, 1224, 1225, 1226, 1227, 1228, 1229, 1230, 1231,
1232, 1233, 1234, 1235, 1236, 1237, 1238, 1239, 1240, 1241, 1242, 1243, 1244, 1245, 1246, 1247, 1248, 1249, 1250, 1251,
1259, 1260, 1261, 1262, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015,
2016, 2017, 2018, 2019, 2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031, 2032, 2033, 2034, 2035,
2036, 2037, 2038, 2039, 2040, 2041 and 9019.
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13. In census tract 006000, blocks 9000, 9001, 9002, 9003, 9004, 9005, 9006, 9007, 9008, 9048, 9049 and 9055.

14. In census tract 006101, blocks 2001 and 2016.

15. In census tract 006102, blocks 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3011, 3012,
3013, 3014, 3015, 3016, 3017, 3018, 3019, 3020, 3021, 3022, 3023, 3024, 3025, 3026, 3027, 3028, 3029 and 3030.

(Added to NRS by 2001 Special Session, 364)

NRS 396.0457 District 12. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 12 consists of, in Clark County:

1. Census tracts 001706, 001707, 001708, 001711, 001712, 001717, 002505, 002808, 002821, 002823, 002824,
002825, 002826, 002827, 005012, 005101, 005102, 005103, 005104, 005105, 005106, 005107, 005108, 005109, 005200,
005311, 005312, 005313, 005314, 005316, 005335, 005336, 005341, 005342, 005353, 005354, 005356, 005357, 005358,
005359, 005360, 005501, 005503, 005504 and 006900.

2. Incensus tract 001709, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1029 and 1030.

3. Incensus tract 001710, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1010, 1011 and 1013.

4. Incensus tract 001713:

(a) Block group 2.

(b) Blocks 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022,
1023 and 1024.

5. In census tract 002501, blocks 1000, 1001, 1002, 1017, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3009 and
3010.

6. Incensus tract 002504

(a) Block group 3.

(b) Blocks 2000, 2001, 2003, 2007 and 2008.

7. In census tract 002706, block group 2.

8. In census tract 002707, blocks 1000, 1001, 1002, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 2000, 2001, 2002, 2003,
2004, 2%05, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 3000, 3001, 3002, 3003, 3004, 3008, 3009, 3010,
3011 and 3012.

9. Incensus tract 002822, blocks 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 2006,
2007, 2008, 2009, 2010, 2011, 2012, 2013 and 2017.

10. In census tract 005010, block group 2.

11. In census tract 005011, blocks 2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014, 2015 and 2016.

12. In census tract 005016, blocks 1008, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1026, 1027, 1028,
1029, 1030, 1031, 1032, 1033, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047 and 1048.

13. In census tract 005017, blocks 1006, 1007, 1008 and 1009.

14. In census tract 005315:

(a) Block group 3.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010 and 1017.

15. In census tract 005317, block groups 1, 4 and 5.

16. Incensus tract 005343:

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016,
1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035 and
1037.

17. In census tract 005352, block group 2.

18. In census tract 005355, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012,
1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1029, 1030, 1031, 1032, 1033, 1034,
1035 and 1036.

19. In census tract 005435, blocks 2007, 2008, 2009, 2010 and 2011.

20. In census tract 005502:

(a) Block groups 2, 3 and 4.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016,
1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037,
1038, 1039, 1040, 1041 and 1042.

21. In census tract 005703, blocks 2039, 2040, 2041, 2042, 2043, 2044, 2045, 2046, 2047, 2048, 2049, 2051, 2052,
2053, 2054, 2055 and 2058.

22. In census tract 005711, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012,
1013, 1014, 1015, 1016, 1017, 1018, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034,
1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1049, 1050, 1051, 1052, 1053, 1054, 1055,
1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072, 1073, 1074, 1075,
1076, 1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084, 1085, 1086, 1087, 1088, 1091, 1092, 1093, 1094, 1095, 1096, 1108,
1139, 1145, 1146 and 1184.

23. Incensus tract 005715, blocks 2029 and 3013.

24. In census tract 005716, block 3000.

25. In census tract 006800, blocks 4075 and 4076.

(Added to NRS by 2001 Special Session, 364; A 2011, 1555, effective January 1, 2012, for the purpose of filing for office
and for nominating and electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all
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other purposes)

NRS 396.046 District 13. [Effective through January 7, 2013.] District 13 consists of, in Clark County:

1. Census tracts 002815, 002816, 002835, 002836, 002912, 002925, 002942, 002948, 002956, 002958, 002960,
002961, 002962, 002963, 005331, 005332, 005702, 005703, 005704, 005705, 005806, 005807, 005808, 005809, 005811,
005812, 005813, 005816, 005818, 005819, 005820, 005821 and 940500.

2. Census voting districts 3138, 3188, 6040, 6042, 6062, 6066 and 6102.

3. Incensus tract 002814, blocks 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010 and 2011.

4. In census tract 002831, blocks 1006, 1007, 1008, 1009, 1010, 1011 and 1012.

5. Incensus tract 002832, blocks 1014, 1015, 1016, 1017, 1018, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029,
1030 and 1031.

6. Incensus tract 002927, block 2000.

7. Incensus tract 002935, blocks 1007, 1010, 1011, 1012, 1013, 1014, 1015, 2000, 2001, 2002, 2003, 2004, 2005, 2006,
2007, 2008 and 2009.

8. Incensus tract 002936, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 2008, 2013, 2014 and 2015.

9. Incensus tract 002955, blocks 1007, 1008, 1011, 1012, 1013, 2000, 2001, 2002, 2003, 2004, 2005 and 2006.

10. In census tract 005322, blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013 and 2014.

11. In census tract 005339, blocks 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 1038, 1039 and
1042.

12. In census tract 005502, block 1000.

13. In census tract 005710, blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1014, 1015, 1016, 1017, 1018,
1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 1038, 1039,
1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057, 1058, 1059,
1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072, 1073, 1074, 1075, 1076, 1077, 1078, 1079,
1080, 1081, 1082, 1083, 1084, 1085, 1086, 1087, 1088, 1089, 1090, 1091, 1092, 1093, 1094, 1095, 1096, 1097, 1098, 1099,
1100, 1101, 1102, 1103, 1104, 1105, 1106, 1107, 1108, 1109, 1110, 1111, 1112, 1113, 1114, 1115, 1116, 1117, 1118, 1119,
1120, 1121, 1122, 1123, 1124, 1125, 1126, 1127, 1128, 1129, 1130, 1131, 1132, 1133, 1134, 1135, 1136, 1137, 1138, 1139,
1140, 1141, 1142, 1143, 1144 and 1145.

14. In census tract 005803, block 2001.

15. In census tract 005810, blocks 1000, 1001, 1002, 1004, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014,
1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030 and 1034.

16. In census tract 005817, blocks 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 1017, 1018, 1019, 1020, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1038,
1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1069, 1070, 1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082,
1083, 1085, 1086, 1087, 1088, 1089, 1090, 1091, 1092, 1093, 1094, 1095, 1096, 1097, 1098, 1099, 1100, 1101, 1102, 1103,
1104, 1105, 1106, 1107, 1108, 1109, 1110, 1111, 1112, 1113, 1114, 1115, 1116, 1117, 1118, 1119, 1120, 1121, 1122, 1123,
1128, 1129, 1130, 1131, 1132, 1133, 1134, 1135, 1136, 1137, 1138, 1139, 1140, 1144, 1145, 1146, 1147, 1149, 1150, 1151,
1152, 1153, 1154, 1155, 1156, 1157, 1158, 1159, 1160, 1161, 1162 and 1164.

17. Incensus tract 005902, block 9011.

(Added to NRS by 1981, 1822; A 1991, 1101; 2001 Special Session, 376; 2003, 762)

NRS 396.046 District 13. [Effective January 1, 2012, for the purpose of filing for office and for nominating and
electing members of the Board of Regents of the University of Nevada, and January 8, 2013, for all other purposes.]
District 13 consists of, in Clark County:

1. Census tracts 002958, 002967, 002968, 002969, 002970, 003228, 003230, 003231, 003232, 003233, 003234,
003236, 003237, 003314, 003315, 003316, 005806, 005807, 005808, 005809, 005811, 005813, 005822, 005824, 005825,
005826, 005841, 005842, 005844, 005845, 005846, 005847, 005848, 005849, 005850, 005851, 005852 and 005853.

2. In census tract 002956:

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1005, 1006, 1007, 1008, 1009, 1010, 1011 and 1012.

3. Incensus tract 002961

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 10186,
1017, 1018, 1021 and 1022.

4. Incensus tract 002962, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013,
1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033,
1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051, 1052, 1053,
1054, 1055, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072, 1073,
1074, 1075, 1081, 1082, 1083, 1092, 1093, 1094, 1095, 1096, 1097, 1098, 1099, 1100, 1101, 1102, 1103, 1104, 1105, 11086,
1107, 1108, 1109, 1110, 1111, 1112, 1113, 1114, 1115, 1116, 1117, 1118, 1119, 1120, 1132 and 1134.

5. In census tract 002974:

(a) Block group 1.

(b) Blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007 and 2008.

6. In census tract 002975:

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 10186,
1017, 1018, 1019 and 1020.
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7. Incensus tract 003204:

(a) Block groups 1, 2, 3 and 5.

(b) Blocks 4000, 4001, 4002, 4003, 4004, 4005, 4006, 4007, 4008, 4009, 4010, 4011, 4012, 4013, 4014, 4015, 4016 and
4017.

8. Incensus tract 003229:

(a) Block group 2.

(b) Blocks 1000, 1016, 1020, 1021, 1022, 1023, 1024, 1033, 1034, 1035, 1036, 1037, 1038, 1039, 1041, 1049, 1050,
1052, 1053, 1054, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066 and 1067.

9. Incensus tract 003235:

(a) Block group 2.

(b) Blocks 1000, 1001, 1002, 1006, 1007, 1008, 1009, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1020 and 1021.

10. In census tract 003238, blocks 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012,
2013, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010, 3011, 3012, 3013, 3014, 3015, 3016, 3017, 3018, 3022,
3023, 3024, 3025, 3026 and 3027.

11. Incensus tract 003310, blocks 1000, 1001, 1002, 2000, 2001, 2002, 2003, 2004, 2005 and 2008.

12. In census tract 003312, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012,
1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1033, 2000, 2001,
2002, 2003, 2004 and 2005.

13. Incensus tract 003313:

(a) Block group 1.

(b) Blocks 2000, 2001, 2002, 2003, 2004 and 2005.

14. Incensus tract 003317, block 2008.

15. In census tract 003320, blocks 1017 and 1018.

16. In census tract 005823, blocks 1000, 1001, 1002, 1003, 1004, 1006, 1008, 1009, 1010, 1014, 1015, 1019, 1020,
1021, 1023, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1035, 1037, 1038, 1039, 1042, 1043, 1044, 1045, 1046, 1047, 1048,
1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067, 1068,
1069, 1070, 1071, 1072, 1073, 1074 and 1075.

17. In census tract 005840, blocks 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012,
1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032,
1092, 1096, 1102, 1113, 1114, 1115, 1116, 1117 and 1118.

18. In census tract 005843:

(a) Block group 2.

(b) Blocks 1009, 1010 and 1011.

19. In census tract 005854

(a) Block group 1.

(b) Blocks 2000, 2001, 2002, 3000, 3001 and 3003.

20. In census tract 006700, block 1030.

21. Incensus tract 007500, blocks 1014, 1018, 1028, 1039, 1078, 1079, 1082, 1083 and 1084.

(Added to NRS by 1981, 1822; A 1991, 1101; 2001 Special Session, 376; 2003, 762; 2011, 1557, effective January 1,
2012, for the purpose of filing for office and for nominating and electing members of the Board of Regents of the University
of Nevada, and January 8, 2013, for all other purposes)

NRS 396.050 Oaths. Before entering upon the discharge of the duties of the Office of Regent, every person elected
as a Regent under the provisions of this chapter shall take and subscribe the official oath and file the same in the Office of the
Secretary of State.

[Part 2:37:1887; A 1905, 190; 1917, 352; 1941, 91; 1931 NCL § 7727]

NRS 396.060 Vacancies. In case of a vacancy in the Board of Regents caused by death, resignation, removal, or
otherwise, the Governor shall fill the vacancy by the appointment of a qualified person to serve until the next succeeding
general election, when the vacancy shall be filled by election for the remainder of the unexpired term of office of the Regent
originally elected.

[Part 2:37:1887; A 1905, 190; 1917, 352; 1941, 91; 1931 NCL § 7727]—(NRS A 1967, 410)

NRS 396.070 Salaries and expenses of Regents; restrictions on account to pay for hosting expenditures of
Regent; annual report and availability of hosting expenditures.
1. Each member of the Board of Regents is entitled to receive a salary of $80 for each meeting of the Board that he or
she attends.
2. Each member of the Board of Regents is entitled to receive in attending meetings of the Board, or while on Board of
Regents’ business within the State:
(a) A per diem expense allowance not to exceed the greater of:
(1) The rate of $60; or
(2) The maximum rate established by the Federal Government for the locality in which the travel is performed.
(b) The travel allowance provided for state officers and employees generally.
3. Ifanaccount is established for a member of the Board of Regents to pay for hosting expenditures of the member:
(@) The annual expenditures from the account may not exceed $2,500.
(b) The account may be used only to pay for activities that are directly related to the duties of the member of the Board
of Regents, including reasonable expenses for meals, beverages and small gifts. The account must not be used to pay for
expenses associated with attending a sporting event or a political fundraising event.

Rev. 258 (09/13)
Title 3, Chapter 1, Page 32
http://www.leg.state.nv.us/NRS/NRS-396.html 7/25/2012



NRS: CHAPTER 396 - NEVADA SYSTEM OF HIGHER EDUCATION Page 26 of 73

(c) The member of the Board of Regents must submit a monthly report of expenditures from the account to the
Chancellor of the System. The report must include, without limitation, the amount of money expended from the account, the
specific purpose and activity for which the money was expended and, if applicable, the person for whom the money was
expended.

(d) The Chancellor of the System shall compile the monthly reports into an annual report on or before January 30 of each
year. The monthly reports and annual reports are public records and must be made available for public inspection.

4. As used in this section, “hosting expenditures” means reasonable expenses by or on behalf of a member of the Board
of Regents who is conducting business activities necessary to provide a benefit to the System by establishing goodwill,
promoting programs of the System or otherwise advancing the mission of the System.

[Part 4:37:1887; C § 1393; RL § 4642; NCL § 7729]—(NRS A 1957, 168; 1971, 175; 1977, 50; 1981, 890, 1982; 1995,
183; 2005, 1077; 2007, 602)

NRS 396.080 Chair of Board. The Board of Regents shall have the power to appoint a Chair.
[Part 4:37:1887; C § 1393; RL § 4642; NCL § 7729]—(NRS A 2005, 1078)

NRS 396.090 Secretary of Board: Employment; duties. The Board of Regents may employ a Secretary of the
Board, who shall keep a full record of all proceedings of the Board.
[Part 4:37:1887; C § 1393; RL § 4642; NCL § 7729]—(NRS A 1969, 1433)

NRS 396.100 Meetings; records open to public inspection.

1. The Board of Regents may hold at least four regular meetings in each year, and may hold special meetings at the call
of the Chair of the Board.

2. At all times, the records of all proceedings of the Board are open to public inspection except records of a closed
meeting which have not become public.

[Part 4:37:1887; C § 1393; RL 8§ 4642; NCL § 7729] + [5:37:1887; C § 1394; RL § 4643; NCL § 7730] + [1:244:1947;
1943 NCL § 7737.01]—(NRS A 1960, 27; 1977, 1102; 1981, 898; 1983, 1442)

NRS 396.110 Rules of Board.

1. The Board of Regents may prescribe rules for:

(a) Its own government; and

(b) The government of the System.

2. The Board of Regents shall prescribe rules for the granting of permission to carry or possess a weapon pursuant to
NRS 202.265.

[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728]—(NRS A 1989, 657; 1993, 341)

NRS 396.120 Copy of minutes of Regents’ meetings transmitted to Governor. The Secretary of the Board of
Regents shall transmit to the Governor a copy of the approved minutes of each regular meeting of the Board.
[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728]—(NRS A 1957, 168; 1961, 174; 1969, 1433)

NRS 396.122 Interest in certain contracts prohibited. A member of the Board of Regents shall not be interested,
directly or indirectly, as principal, partner, agent or otherwise, in any contract or expenditure created by the Board of
Regents, or in the profits or results thereof.

(Added to NRS by 1977, 1113)

PERSONNEL

NRS 396.210 Chancellor: Appointment and qualifications.

1. After consultation with the faculty, the Board of Regents shall appoint a Chancellor of the System.

2. The Chancellor shall have a degree from a college or university recognized as equal in rank to those having
membership in the Association of American Universities.

[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728]—(NRS A 1957, 168; 1969, 1433; 1993, 341)

NRS 396.220 Salary of Chancellor. The Board of Regents shall fix the salary of the Chancellor of the System.
[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728] —(NRS A 1969, 1433; 1993, 341)

NRS 396.230 Duties of Chancellor and other officers. The Board of Regents shall prescribe the duties of the
Chancellor and such other officers of the System as the Board deems appropriate.

[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728] + [8:37:1887; C § 1397; RL § 4646; NCL § 7733]—(NRS A
1957, 169; 1965, 94; 1969, 1433; 1993, 341)

NRS 396.240 Reports of Chancellor and other officers. The Chancellor and other officers of the System shall
make such reports to the Board of Regents as they deem appropriate or as the Board of Regents may require.
[6:37:1887; C § 1395; RL § 4644; NCL 8§ 7731]—(NRS A 1969, 1433; 1993, 341)

NRS 396.251 Establishment of policies and procedures for certain personnel.

1. The Board of Regents may establish policies and procedures for personnel which govern student employees,
physicians engaged in a program for residency training and postdoctoral fellows of the System and which are separate from
the policies and procedures established for the unclassified personnel of the System. Any such policy or procedure does not
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diminish the eligibility of those persons for coverage as employees under the provisions of chapters 616A to 616D, inclusive,
or chapter 617 of NRS.

2. In establishing policies and procedures pursuant to subsection 1, the Board of Regents is not bound by any of the
other provisions of this chapter or the provisions of title 23 of NRS. Those provisions do not apply to a student employee, a
physician engaged in a program for residency training or a postdoctoral fellow of the System unless otherwise provided by
the Board of Regents.

(Added to NRS by 1987, 290; A 1993, 342; 1999, 235)

NRS 396.255 Establishment of procedures governing contracts that faculty members and employees may enter
into or benefit from. The Board of Regents shall, to carry out the purposes of subsection 3 of NRS 281.221, subsection 3
of NRS 281.230 and subsection 3 of NRS 281A.430, establish policies governing the contracts that faculty members and
employees of the System may enter into or benefit from.

(Added to NRS by 2001, 1627)

NRS 396.260 Employment of alien instructor or professor through program of exchange. Notwithstanding the
provisions of any other law, the Board of Regents may employ any teacher, instructor or professor authorized to teach in the
United States under the teacher exchange programs authorized by laws of the Congress of the United States.

[10.2:37:1887; added 1956, 199]—(NRS A 1959, 284; 1969, 1434)

NRS 396.270 Official oath for instructor and professor.

1. Each teacher, instructor and professor employed by the Board of Regents whose compensation is payable out of the
public funds, except teachers, instructors and professors employed pursuant to the provisions of NRS 396.260, shall take and
subscribe to the constitutional oath of office before entering upon the discharge of his or her duties.

2. The oath of office, when taken and subscribed, shall be filed in the Office of the Board of Regents.

[10.3:37:1887; added 1956, 199]—(NRS A 1993, 342)

NRS 396.280 Salaries of academic staff. The Board of Regents shall have the power to fix the salaries of the
academic staff of the System.
[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728]—(NRS A 1957, 169; 1993, 342)

NRS 396.290 Retirement benefits for employees of System. Except as otherwise provided in NRS 396.251 and
396.7953, all employees of the System, including those employees who were receiving benefits under the provisions of
chapter 204, Statutes of Nevada 1915, and chapter 99, Statutes of Nevada 1943, may elect to receive the benefits provided
under the contract of integration entered into between the Board of Regents and the Public Employees’ Retirement Board on
June 30, 1950, pursuant to the provisions of NRS 286.370 or may exercise an option to receive the benefits provided under
NRS 286.802 to 286.816, inclusive.

[9:2:1957]—(NRS A 1969, 244, 1434; 1987, 291; 1993, 342)

NRS 396.300 Rules for reports of officers and teachers. The Board of Regents may prescribe rules for the reports
of officers and teachers of the System.
[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728]—(NRS A 1993, 342)

NRS 396.311 Community College: System of probation for professional employees. The Board of Regents shall
adopt regulations establishing a system of probation for the professional employees of the Community Colleges. The
regulations must provide for a probationary period of such length as the Board deems appropriate.

(Added to NRS by 1975, 1025; A 1981, 898; 1993, 342)

NRS 396.315 Community College: System for dismissal of professional employees. The Board of Regents shall
adopt and promulgate regulations establishing a fair dismissal system for the professional employees of the Community
Colleges who have completed probation as required by the Board pursuant to NRS 396.311. The regulations must provide
that no professional employee who has successfully completed his or her probationary period is subject to termination or
nonrenewal of his or her contract except for good cause shown. The regulations must specify what constitutes good cause for
such termination or nonrenewal of contract, and must include provisions for:

1. Adequate notice;

2. A hearing to determine whether good cause exists, to be held before an impartial hearing officer or hearing
committee selected in a manner provided by the Board; and

3. Opportunity for review of the decision of the hearing officer or hearing committee,
= in any case involving termination or nonrenewal of the contract of a professional employee who has completed probation.

(Added to NRS by 1975, 1025; A 1981, 898)

NRS 396.320 Grounds for dismissal or removal of certain personnel.

1. The willful neglect or failure on the part of any teacher, instructor, professor, president or chancellor in the System to
ob?]erve and carry out the requirements of this chapter is sufficient cause for the dismissal or removal of the person from his
or her position.

2. ltis sufficient cause for the dismissal of any teacher, instructor, professor, president or chancellor in the System when
the person advocates, or is a member of an organization which advocates, overthrow of the Government of the United States
or of the State by force, violence or other unlawful means.

[Part 1:20:1955] + [10.8:37:1887; added 1956, 199]—(NRS A 1969, 1434; 1993, 342)
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DISCIPLINARY HEARINGS

NRS 396.323 Powers of Regents and other officers to issue subpoenas; enforcement.

1. The Board of Regents, the Chancellor of the System and the presidents of all the branches and facilities within the
System may issue subpoenas in all instances involving disciplinary hearings of members of the System.

2. Those persons may issue subpoenas requiring the attendance of witnesses before them together with all books,
memoranda, papers and other documents relative to the matters under investigation or to be heard, administer oaths and take
testimony thereunder.

3. The district court in and for the county in which any hearing is being conducted by any of the persons named in
subsection 1 may compel the attendance of witnesses, the giving of testimony and the production of books and papers as
required by any subpoena issued by the person holding the hearing.

4. In case of the refusal of any witness to attend or testify or produce any papers required by the subpoena, the person
holding the hearing may report to the district court in and for the county in which the hearing is pending by petition, setting
forth:

(a) That due notice has been given of the time and place of attendance of the witness or the production of the books and
papers;

(b) That the witness has been subpoenaed in the manner prescribed in this chapter; and

(c) That the witness has failed and refused to attend or produce the papers required by subpoena before the person
holding the hearing named in the subpoena, or has refused to answer questions propounded to the witness in the course of the
hearing,
= and asking an order of the court compelling the witness to attend and testify or produce the books or papers before the
person.

5. The court, upon petition of the person holding the hearing, shall enter an order directing the witness to appear before
the court at a time and place to be fixed by the court in the order, the time must not be more than 10 days after the date of the
order, and then and there show cause why the witness has not attended or testified or produced the books or papers before the
person holding the hearing. A certified copy of the order must be served upon the witness. If it appears to the court that the
subpoena was regularly issued by the person holding the hearing, the court shall thereupon enter an order that the witness
appear before the person at the time and place fixed in the order and testify or produce the required books or papers, and upon
failure to obey the order the witness must be dealt with as for contempt of court.

(Added to NRS by 1971, 852; A 1981, 898; 1993, 343)

NRS 396.324 Person with communications disability entitled to use of registered legal interpreter at hearing.
The person who is the subject of a disciplinary hearing under this chapter or who is a witness at that hearing, and who is a
person with a communications disability as defined in NRS 50.050, is entitled to the services of an interpreter at public
expense in accordance with the provisions of NRS 50.050 to 50.053, inclusive. The interpreter must be appointed by the
person who presides at the hearing.

(Added to NRS by 1979, 658; A 2001, 1778; 2007, 174)

POLICE DEPARTMENT; REVIEW OF POLICE MISCONDUCT

NRS 396.325 Creation; interlocal agreements with other law enforcement agencies. The Board of Regents may:

1. Create a Police Department for the System and appoint one or more persons to be members of the Department; and

2. Authorize the Department to enter into interlocal agreements pursuant to chapter 277 of NRS with other law
enforcement agencies to provide for the rendering of mutual aid.

(Added to NRS by 1965, 304; A 1969, 1434; 1991, 1701; 1993, 344, 1416, 2531, 1995, 571, 572)

NRS 396.327 Police required to wear badges. Every member of the Police Department for the System must be
supplied with, authorized and required to wear a badge bearing the words “University Police, Nevada.”
(Added to NRS by 1965, 304; A 1969, 1434; 1993, 344)

NRS 396.328 Provision of accident reports and related materials upon receipt of reasonable fee; exceptions.
The Police Department for the System shall, within 7 days after receipt of a written request of a person who claims to have
sustained damages as a result of an accident, or the person’s legal representative or insurer, and upon receipt of a reasonable
fee to cover the cost of reproduction, provide the person, his or her legal representative or insurer, as applicable, with a copy
of the accident report and all statements by witnesses and photographs in the possession or under the control of the
Department that concern the accident, unless:

1. The materials are privileged or confidential pursuant to a specific statute; or

2. The accident involved:

(a) The death or substantial bodily harm of a person;

(b) Failure to stop at the scene of an accident; or

(c) The commission of a felony.

(Added to NRS by 1987, 1052; A 1993, 344; 2005, 703)

NRS 396.329 Report concerning activities of Police Department.

1. The Board of Regents of the University of Nevada shall, not later than April 15 of each odd-numbered year, prepare
and submit to the Director of the Legislative Counsel Bureau for submission to the Legislature, a report concerning the
activities of the Police Department for the System.
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2. The report must include, without limitation:
(@) A copy of each of the annual security reports compiled for the immediately preceding 2 years pursuant to 20 U.S.C. §
1092, including the executive summary and statistics regarding crimes on campus; and
(b) A statement of:
(1) The policy of each police department regarding the use of force and the equipment authorized for use by its
officers in carrying out that policy;
(2) The activities performed by each police department during the reporting period to improve or maintain public
relations between the campus and the community;
(3) The number of full-time and reserve officers in each police department;
(4) The programs held in each police department during the reporting period in which training was given to its
officers and the rates of participation in those programs; and
(5) The number, itemized by each police department, of incidents during the reporting period in which an excessive
use of force was alleged and the number of those allegations which were sustained.
(Added to NRS by 1993, 424)

NRS 396.3291 Campus review board: Creation authorized to review allegations of misconduct by peace officers
of the Police Department; membership; conditions for membership; payment of per diem and travel expenses.

1. The Board of Regents may create on each campus of the System a campus review board to advise the president or
other chief administrative officer of the campus and, upon request, the Board of Regents on issues concerning allegations
made against peace officers of the Police Department for the System involving misconduct while serving on the campus.

2. A campus review board created pursuant to subsection 1 must consist of not less than 15 members.

3. A campus review board must be appointed by the Board of Regents from a list of names submitted by interested
persons within the System and in the general public. If an insufficient number of names of persons interested in serving on a
campus review board are submitted, the Board of Regents shall appoint the remaining members in the manner it deems
appropriate.

4. A person appointed to a campus review board:

(a) Must be a resident of this State;

(b) Must not be employed as a peace officer;

(c) Must complete training relating to law enforcement before serving as a member of the campus review board,
including, without limitation, training in the policies and procedures of the Police Department for the System, the provisions
of chapter 284 of NRS, the regulations adopted pursuant thereto and NRS 289.010 to 289.120, inclusive, and the terms and
conditions of employment of the peace officers of the System; and

(d) Shall serve without salary, but may receive from the System such per diem allowances and travel expenses as are
authorized by the Board of Regents.

(Added to NRS by 2001, 1463; A 2005, 625)

NRS 396.3293 Campus review board: Limitation on jurisdiction; abridgement of rights of peace officer
prohibited. A campus review board created pursuant to NRS 396.3291.:

1. Does not have jurisdiction over any matter in which it is alleged that a crime has been committed.

2. Shall not abridge the rights of a peace officer of the Police Department for the System that are granted pursuant to a
contract or by law.

(Added to NRS by 2001, 1464)

NRS 396.3295 Panel of campus review board: Membership; authority to refer complaint and review internal
investigation concerning peace officer; Police Department required to provide personnel information; notice and
opportunity for hearing on internal investigation; report of findings; proceedings closed to public; findings and
recommendations are public records.

1. A campus review board created pursuant to NRS 396.3291 shall meet in panels to carry out its duties.

2. Members must be selected randomly to serve on a panel, and each panel shall select one of its members to serve as
chair of the panel.

3. A panel of a campus review board may:

(a) Refer a complaint against a peace officer of the Police Department for the System who has served on the campus to
the office of the Police Department for the System on the campus.

(b) Review an internal investigation of such a peace officer and make recommendations regarding any disciplinary action
against the peace officer that is recommended by the office of the Police Department for the System on the campus,
including, without limitation:

(1) Increasing or decreasing the recommended level of discipline; and
(2) Exonerating the peace officer who has been the subject of the internal investigation.

4. The Police Department for the System shall make available to a panel of a campus review board any information
within a personnel file that is specific to a complaint against a peace officer of the Police Department for the System who has
served on the campus, or any other material that is specific to the complaint.

5. When reviewing an internal investigation of a peace officer of the system pursuant to subsection 3, a panel of a
campus review board shall provide the peace officer with notice and an opportunity to be heard. The peace officer may
represent himself or herself at the hearing before the panel or be represented by an attorney or other person of his or her own
choosing. The campus review board and the Police Department for the System are not responsible for providing such
representation.

6. The chair of a panel of a campus review board shall report the findings and recommendations of the panel regarding
disciplinary action to the office of the Police Department for the System on the campus, the president or other chief
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administrative officer of the campus and, upon request, the Board of Regents.

7. A proceeding of a panel of a campus review board must be closed to the public.

8. The findings and recommendations of a panel of a campus review board are public records unless otherwise declared
confidential by state or federal law.

(Added to NRS by 2001, 1464)

NRS 396.3297 Panel of campus review board: Authority to administer oaths, take testimony, issue subpoenas
and issue commissions to take testimony; enforcement of subpoena by court.

1. A panel of a campus review board created pursuant to NRS 396.3291 may:

(a) Administer oaths;

(b) Take testimony;

(c) Within the scope of its jurisdiction, issue subpoenas to compel the attendance of witnesses to testify before the panel;

(d) Require the production of books, papers and documents specific to a complaint; and

(e) Issue commissions to take testimony.

2. If awitness refuses to attend or testify or produce books, papers or documents as required by the subpoena, the panel
may petition the district court to order the witness to appear or testify or produce the requested books, papers or documents.

(Added to NRS by 2001, 1464)

FINANCES

NRS 396.330 Acceptance of grants of land.

1. The State of Nevada hereby accepts the grants of lands made by the Government of the United States to this state, in
the following Acts of Congress, upon the terms and conditions expressed in such acts, and agrees to comply therewith:

(@) “An Act donating Public Lands to the several States and Territories which may provide Colleges for the Benefit of
Agriculture and the Mechanic Arts,” approved July 2, 1862 (c. 130, 12 Stat. 503), as amended by “An Act extending the
Time within which the States and Territories may accept the Grant of Lands made by the Act entitled ‘An Act donating
public Lands to the several States and Territories which may provide Colleges for the Benefit of Agriculture and the
Mechanic Arts,” approved July second, eighteen hundred and sixty-two,” approved April 14, 1864 (c. 58, 13 Stat. 47), and as
extended by “An act concerning certain Lands granted to the State of Nevada,” approved July 4, 1866 (c. 166, 14 Stat. 86).

(b) “An Act concerning certain Lands granted to the State of Nevada,” approved July 4, 1866 (c. 166, 14 Stat. 86).

2. The State of Nevada hereby accepts all grants of public lands made by the Government of the United States to this
state prior to February 13, 1867, upon the terms and conditions so granted, as modified in “An act concerning certain Lands
granted to the State of Nevada,” approved July 4, 1866 (c. 166, 14 Stat. 86).

[1:101:1865] + [1:16:1867] + [2:16:1867] + [3:16:1867]

NRS 396.340 Acceptance of federal appropriations and grants; annual report.

1. The System was, and now is, established in accordance with the provisions of the Constitution of the State of
Nevada, and also in accordance with the provisions of an Act of Congress entitled “An Act donating Public Lands to the
several States and Territories which may provide Colleges for the Benefit of Agriculture and the Mechanic Arts,” approved
July 2, 1862 (c. 130, 12 Stat. 503), and acts amendatory thereof or supplementary thereto.

2. The Board of Regents are the proper trustees of the System to receive and disburse all appropriations made to this
State under the provisions of an Act of Congress entitled “An Act to apply a portion of the proceeds of the public lands to the
more complete endowment and support of the colleges for the benefit of agriculture and mechanic arts, established under the
provisions of an Act of Congress approved July second, eighteen hundred and sixty-two,” approved August 30, 1890 (c. 841,
26 Stat. 419), and all appropriations hereafter to be made under the Act.

3. The Board of Regents shall make a report at the end of each fiscal year, in connection with its annual report to the
Governor, of other matters concerning the System, including the amounts received and disbursed under the provisions of this
section. The Governor shall transmit all annual reports to the Legislature.

4. The Legislature of Nevada hereby gratefully assents to the purposes of all grants of money made heretofore and all
which may hereafter be made to the State of Nevada by Congress, under the Act of Congress, the title of which is recited in
subsection 2, and agrees that the grants must be used only for the purposes named in the Act of Congress, or acts amendatory
thereof or supplemental thereto.

[1:59:1891; C § 1416; RL & 4656; NCL § 7750] + [2:59:1891; C § 1417; RL § 4657; NCL § 7751] + [3:59:1891; C §
1418; RL 8§ 4658; NCL § 7752] + [4:59:1891; C § 1419; RL § 4659; NCL § 7753]—(NRS A 1969, 1434; 1993, 345; 2005,
359)

NRS 396.350 Irreducible University Fund.

1. The moneys arising from the sale of the 72 sections of land granted this state by the Act of Congress entitled “An act
concerning Lands granted to the State of Nevada,” approved July 4, 1866 (c. 166, 14 Stat. 86), for the establishment and
maintenance of a university, which sale was directed by the provisions of section 4 of chapter 85, Statutes of Nevada 1873,
constitute a fund to be known as the Irreducible University Fund. The money in the Fund must be invested by the Board of
Regents in United States bonds, bonds of this state, bonds of other states of the Union or bonds of any county in the State of
Nevada. The investments are subject to such further restrictions and regulations as may be provided by law.

2. The interest only of the proceeds resulting from the investments described in subsection 1 must be used for the
maintenance of the System, and any surplus interest must be added to the principal sum.

[Part 4:85:1873; A 1929, 61; NCL § 7746]—(NRS A 1993, 345)

NRS 396.360 Contingent University Fund. The interest derived from the Irreducible University Fund shall be and
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constitute a fund to be known as the Contingent University Fund.
[Part 4:85:1873; A 1929, 61; NCL § 7746]—(NRS A 1999, 427)

NRS 396.370 Appropriations for support and maintenance of System.

1. The following money is hereby set aside and inviolably appropriated for the support and maintenance of the System,
and must be paid out for the purposes designated by law creating the several funds:

(a) The interest derived from the investment of all money from the sale of the 90,000 acres of land granted to the State of
Nevada by the Act of Congress entitled “An Act donating Public Lands to the several States and Territories which may
provide Colleges for the Benefit of Agriculture and the Mechanic Arts,” approved July 2, 1862 (c. 130, 12 Stat. 503).

(b) The interest derived from the investment of all money from the sale of the 72 sections of land granted to the State of
Nevada by the Act of Congress entitled “An act concerning certain Lands granted to the State of Nevada,” approved July 4,
1866 (c. 166, 14 Stat. 86), for the establishment and maintenance of a university.

2. Additional state maintenance and support of the System must be provided by direct legislative appropriation from the
General Fund, upon the presentation of budgets in the manner required by law.

[1:259:1913; A 1949, 288; 1943 NCL § 7740]—(NRS A 1957, 128; 1969, 1435; 1993, 345; 1999, 427)

NRS 396.380 Receipt and disbursement of money by Board of Regents; control of expenditures.

1. The members of the Board of Regents are the sole trustees to receive and disburse all money of the System for the
purposes provided in NRS 396.370.

2. The Board of Regents shall control the expenditures of all money appropriated for the support and maintenance of
the System and all money received from any other source.

[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728] + [Part 2:259:1913; 1919 RL p. 3208; NCL 8§ 7741]—(NRS
A 1993, 346)

NRS 396.381 Board of Regents authorized to delegate authority to sign contract for obligations not issued under
University Securities Law; approval by Board of Regents; authorized investment of proceeds.

1. Before the sale or delivery by the System of an obligation to repay money in any form, other than an obligation
issued under the University Securities Law, the Board of Regents may delegate to the Chancellor of the System or the Vice
Chancellor for Finance of the System the authority to sign a contract for the sale or exchange of the obligation or to accept a
binding bid for the obligation subject to the requirements specified by the Board of Regents concerning:

(a) The rate or rates of interest on the obligation;

(b) The dates on which and the prices at which the obligation may be prepaid before maturity;

(c) The price at which the obligation will be sold or the property for which the obligation will be exchanged;

(d) The principal amount of the obligation and the amount of principal and interest due on any specific dates; and

(e) Covenants to protect the owner of the obligation and the System that the Chancellor or the Vice Chancellor for
Finance determines are necessary or desirable to obtain favorable terms for the System. A determination made pursuant to
this paragraph, absent fraud or gross abuse of discretion, is conclusive.

2. All terms of the obligation other than:

(a) The rate or rates of interest;

(b) The dates and prices for the prepayment of the obligation;

(c) The price for the sale of the obligation or property for which it will be exchanged,;

(d) The principal amount of the obligation;

(e) The requirements for the payment of principal and interest on specific dates; and

(f) Covenants to protect the owner of the obligation and the System that the Chancellor or the Vice Chancellor for
Finance determines are necessary or desirable to obtain favorable terms for the System as provided in paragraph (e) of
subsection 1,
= must be approved by the Board of Regents before the obligation is delivered.

3. The final rate or rates of interest, dates and prices of prepayments, price for the sale of the obligation or property for
which it is exchanged, principal amount, requirements for payment of principal and interest on specific dates, and covenants
as described in paragraph (e) of subsection 1, are not required to be approved by the Board of Regents if each of those terms
complies with the requirements specified by the Board of Regents before the contract for the purchase or delivery of the
obligation is signed or the bid for the obligation is accepted.

4. The proceeds of any money borrowed pursuant to this section may be invested as provided in NRS 396.861 and
396.8615. —_—

(Added to NRS by 2007, 1901)

NRS 396.383 Accounts Payable Revolving Fund.

1. The Nevada System of Higher Education Accounts Payable Revolving Fund is hereby created. The Board of Regents
may deposit the money of the Fund in one or more state or national banks or credit unions in the State of Nevada.

2. The chief business officer of each business center of the System shall:

(a) Pay from the fund such operating expenses of the System as the Board of Regents may by rule prescribe.

(b) Submit claims to the State Board of Examiners for money of the System on deposit in the State Treasury or elsewhere
to replace money paid from the Nevada System of Higher Education Accounts Payable Revolving Fund.

(Added to NRS by 1961, 280; A 1969, 1435; 1971, 876; 1981, 899; 1993, 346; 1999, 1490; 2005, 360)

NRS 396.384 Collegiate License Plate Account.
1. The Collegiate License Plate Account is hereby created in the State General Fund.
2. The money in the Account does not lapse to the State General Fund at the end of any fiscal year.
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3. The Board of Regents shall administer the Account.

4. The money in the Account must only be used for academic and athletic scholarships for students of the University of
Nevada, Reno, and the University of Nevada, Las Vegas. One-half of the money must be used for academic scholarships, and
one-half of the money must be used for athletic scholarships.

(Added to NRS by 1993, 1346)

NRS 396.385 Use of facsimile signature by chief business officer; conditions. The Board of Regents may
authorize the chief business officer of each business center of the System to use a facsimile signature produced through a
mechanical device in place of his or her handwritten signature whenever the necessity may arise, subject to the following
conditions:

1. The mechanical device must be of such a nature that the facsimile signature may be removed from the mechanical
device and kept in a separate secure place.

2. The facsimile signature may only be used under the direction and supervision of the chief business officer of the
business center.

3. The registered key to the mechanical device must be kept in a vault at all times when the key is not in use.

(Added to NRS by 1960, 38; A 1961, 281; 1965, 94; 1971, 877; 1981, 899; 1993, 346)

NRS 396.390 Claims: Procedure and payment.

1. Before payment, all claims of every name and nature involving the payment of money by or under the direction of
the Board of Regents from funds set aside and appropriated must be passed upon by the State Board of Examiners.

2. The Board of Regents shall, with the approval of the Governor, require all officers and employees of the System
whose duties, as prescribed by law, require the officers or employees to approve claims against any public funds to file the
claims in the office of the Board of Regents for transmittal.

[12:37:1887; C § 1401; RL § 4650; NCL § 7737] + [Part 2:259:1913; 1919 RL p. 3208; NCL § 7741] + [1:87:1939; 1931
NCL § 5233]—(NRS A 1969, 1436; 1993, 347)

NRS 396.400 Public inspection of accounts. The Board of Regents shall keep open to public inspection an account
of receipts and expenditures.
[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728]

UNIVERSITY FOUNDATIONS

NRS 396.405 Meetings; records; exemption from certain taxes; governing body; nondisclosure of contributors.

1. A university foundation:

(a) Shall comply with the provisions of chapter 241 of NRS;

(b) Except as otherwise provided in subsection 2, shall make its records public and open to inspection pursuant to NRS
239.010;

(c) Is exempt from the taxes imposed by NRS 375.020, 375.023 and 375.026 pursuant to subsection 13 of NRS 375.090;

and

(d) May allow a president or an administrator of the university, state college or community college which it supports to
serve as a member of its governing body.

2. A university foundation is not required to disclose the name of any contributor or potential contributor to the
university foundation, the amount of his or her contribution or any information which may reveal or lead to the discovery of
his or her identity. The university foundation shall, upon request, allow a contributor to examine, during regular business
hours, any record, document or other information of the foundation relating to that contributor.

3. As used in this section, “university foundation” means a nonprofit corporation, association or institution or a
charitable organization that is:

(a) Organized and operated primarily for the purpose of fundraising in support of a university, state college or a
community college;

(b) Formed pursuant to the laws of this State; and

(c) Exempt from taxation pursuant to 26 U.S.C. § 501(c)(3).

(Added to NRS by 1993, 2623; A 2003, 3492; 2003, 20th Special Session, 206; 2005, 360, 963; 2009, 2290; 2011, 1356)

PROPERTY; CAPITAL IMPROVEMENTS; EQUIPMENT; MATERIALS AND SUPPLIES

NRS 396.420 Acceptance of property.

1. The Board of Regents may accept and take in the name of the System, for the benefit of any branch or facility of the
System, by grant, gift, devise or bequest, any property for any purpose appropriate to the System.

2. Property so acquired must be taken, received, held, managed, invested, and the proceeds thereof used, bestowed and
gpplied by the Board of Regents for the purposes, provisions and conditions prescribed by the respective grant, gift, devise or

equest.

3. Nothing in this chapter prohibits the State of Nevada from accepting and taking by grant, gift, devise or bequest any
property for the use and benefit of the System.

[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728]—(NRS A 1969, 1436; 1993, 347)

NRS 396.425 Purchase of real property.
1. The Board of Regents may purchase real property for cash or by making a cash down payment and executing or
assuming an obligation to pay the remainder of the price in deferred installments.
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2. Such obligation may be secured by a mortgage or deed of trust of the real property acquired, but shall not constitute
an obligation of the State of Nevada.
(Added to NRS by 1967, 1094)

NRS 396.430 Sale and lease of property; use of proceeds.

1. The Board of Regents may sell or lease any property granted, donated, devised or bequeathed to the System if:

(a) The sale or lease is not prohibited by or inconsistent with the provisions or conditions prescribed by the grant, gift,
devise or bequest; and

(b) The sale or lease is approved by the Governor.

2. The proceeds and rents from the sale or lease must be held, managed, invested, used, bestowed and applied by the
Board of Regents for the purposes, provisions and conditions prescribed by the original grant, gift, devise or bequest of the
property so sold or leased.

[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728]—(NRS A 1973, 388; 1993, 347)

NRS 396.431 Disclosure required for sale, lease, transfer, conveyance or exchange of land with domestic or
foreign limited-liability company.

1. If the System sells, leases, transfers or conveys land to, or exchanges land with, a domestic or foreign limited-liability
company, the Board of Regents shall require the domestic or foreign limited-liability company to submit a disclosure to the
Board of Regents setting forth the name of any person who holds an ownership interest of 1 percent or more in the domestic
or foreign limited-liability company. The disclosure must be made available for public inspection upon request.

2. As used in this section, “land” includes all lands, including improvements and fixtures thereon, lands under water, all
easements and hereditaments, corporeal or incorporeal, and every estate, interest and right, legal or equitable, in lands or
water, and all rights, interests, privileges, easements, encumbrances and franchises relating to the same, including terms for
years and liens by way of judgment, mortgage or otherwise.

(Added to NRS by 2005, 2209)

NRS 396.432 Disposition of unclaimed property. Any property which is in the possession of any authorized agent
of the System and which is not claimed within 1 year by the owner of the property or the owner’s authorized agent or
representative must be disposed of by the System in the following manner:

1. Money may be forfeited to the System;

2. Personal property may be sold at public auction and the proceeds forfeited to the System; and

3. Any property not otherwise disposed of as provided in this section must be donated to a charitable institution.

(Added to NRS by 1969, 407; A 1969, 1448; 1993, 347)

NRS 396.433 Fidelity and other insurance.

1. The Board of Regents may budget for and purchase fidelity insurance and insurance against:

(a) Any liability arising under NRS 41.031.

(o) Tort liability on the part of any of its employees resulting from an act or omission in the scope of his or her
employment.

(c) The expense of defending a claim against itself whether or not liability exists on such claim.

2. Such insurance shall be limited in amount according to the limitation of liability imposed by NRS 41.035 and shall
be purchased from companies authorized to do business in the State of Nevada.

3. Each contract of insurance shall be free of any condition of contingent liability and shall contain a clause which
provides that no assessment may be levied against the insured over and above the premium fixed by such contract.

(Added to NRS by 1959, 404; A 1967, 107)

NRS 396.435 Regulations governing traffic on System’s property; publication; filing; penalty.

1. The Board of Regents may by affirmative vote of a majority of its members adopt, amend, repeal and enforce
reasonable regulations governing vehicular and pedestrian traffic on all property owned or used by the System.

2. The regulations have the force and effect of law.

3. A copy of every such regulation, giving the date that it takes effect, must be filed with the Secretary of State, and
copies of the regulations must be published immediately after adoption and issued in pamphlet form for distribution to faculty
and students of the System and to the general public.

4. A person who violates any regulation adopted pursuant to this section is guilty of a misdemeanor.

(Added to NRS by 1959, 241; A 1969, 1436; 1993, 348)

NRS 396.4355 Annual report concerning capital improvements; submission to Legislature.

1. The Board of Regents shall, for each fiscal year, compile a report concerning the capital improvements owned, leased
or operated by the System.

2. The report of the capital improvements required pursuant to subsection 1 must be prepared in such detail as is
required by generally accepted accounting principles.

3. The Board of Regents shall, on or before February 1 of each year, submit, in any format, including an electronic
format, a copy of the report compiled pursuant to subsection 1 to the Director of the Legislative Counsel Bureau for
distribution to each regular session of the Legislature.

(Added to NRS by 2005, 1404)

NRS 396.436 Maintenance and delivery of records and controls for inventory. The Board of Regents shall cause
perpetual inventory records and controls to be maintained for all equipment, materials and supplies stored or used by or
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belonging to the System. Copies of current inventory records and controls must be delivered to the Administrator of the
Purchasing Division of the Department of Administration, and the copies must satisfy the requirements of NRS 333.220.
(Added to NRS by 1967, 62; A 1973, 1474; 1993, 348, 1597; 1995, 579; 1997, 471)

NRS 396.4365 Maintenance and availability of material safety data sheet for hazardous materials used on
buildings or grounds of campus.

1. The Board of Regents shall ensure that each university, state college and community college within the System:

(a) Maintains at the university, state college or community college a material safety data sheet for each hazardous
chemical used on the buildings or grounds of the university, state college or community college;

(b) Complies with any safety precautions contained in those sheets; and

(c) Makes those sheets available to all the personnel of the university, state college or community college and the parents
of each student attending the university, state college or community college.

2. For the purposes of this section, “material safety data sheet” has the meaning ascribed to it in 29 C.F.R. § 1910.1200.

(Added to NRS by 1997, 3354; A 2005, 360)

NRS 396.437 Recycling of paper, paper products and other waste materials; regulations and procedures;
exception; deposit of money received.

1. Except as otherwise provided in this section, the System shall recycle or cause to be recycled the paper and paper
products it uses. This subsection does not apply to confidential documents if there is an additional cost for recycling those
documents.

2. The System is not required to comply with the requirements of subsection 1 if the Board of Regents determines that
the cost to recycle or cause to be recycled the paper and paper products used by the System or one of its branches or facilities
is unreasonable and would place an undue burden on the operations of the System, branch or facility.

3. The Board of Regents shall adopt regulations which prescribe the procedure for the disposition of the paper and
paper products to be recycled. The Board of Regents shall prescribe procedures for the recycling of other waste material
produced on the premises of the System, a branch or a facility, including, without limitation, the placement of recycling
containers on the premises of the System, a branch or a facility where services for the collection of solid waste are provided.

4. Any money received by the System for recycling or causing to be recycled the paper and paper products it uses and
other waste material it produces must be accounted for separately and used to carry out the provisions of this section.

5. Asused in this section:

(a) “Paper” includes newspaper, high-grade office paper, fine paper, bond paper, offset paper, xerographic paper, mimeo
paper, duplicator paper and any other cellulosic material which contains not more than 10 percent by weight or volume of a
noncellulosic material, including, but not limited to, a laminate, binder, coating and saturant.

(b) “Paper product” means any paper article or commodity, including, but not limited to, paper napkins, towels,
cardboard, construction material, paper and any other cellulosic material which contains not more than 10 percent by weight
or volume of a noncellulosic material, including, but not limited to, a laminate, binder, coating and saturant.

(c) “Solid waste” has the meaning ascribed to it in NRS 444.490.

(Added to NRS by 1991, 907; A 1993, 348; 1999, 3184; 2009, 835)

PROGRAMS OF INSTRUCTION, RESEARCH AND CLINICAL SERVICES

NRS 396.440 Course of study, terms and vacations. The Board of Regents may prescribe the course of study, the
commencement and duration of the terms, and the length of the vacations for the System.
[Part 3:37:1887; A 1917, 52; 1945, 448; 1943 NCL § 7728]—(NRS A 1993, 349)

NRS 396.500 Instruction in United States Constitution and Nevada’s Constitution; examination.

1. Instruction within the System must be given in the essentials of the Constitution of the United States and the
Constitution of the State of Nevada, including the origin and history of the Constitutions and the study of and devotion to
American institutions and ideals.

2. The instruction required in subsection 1 must be given during at least 1 year of the college grades.

3. The System shall not issue a certificate or diploma of graduation to a student who has not passed a satisfactory
examination upon the Constitutions.

[10.6:37:1887; added 1956, 199]—(NRS A 1993, 349)

NRS 396.504 Regents encouraged to examine and audit efficiency and educational opportunities, review mission
and parity among institutions and implement certain measures; annual report to Legislature.

1. The Legislature hereby encourages the Board of Regents to:

(@) Examine and audit the function, strengths and most efficient use of the facilities, resources and staff of each
institution to address the needs of the students of the System.

(b) Review periodically their mission for higher education, as the number of institutions within the System expands and
the focus of each institution is defined and further redefined, to determine whether there is unnecessary duplication of
programs or courses within the System which might be more appropriate for a different institution.

(c) Examine and audit the educational opportunities, programs and services offered by the institutions within the System
to ensure that those opportunities, programs and services are tailored appropriately to:

(1) The different categories of students and prospective students having varied aptitudes, aspirations and educational
needs;

(2) The jobs and industries likely to be employing the students; and

(3) The state economic development plan.
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(d) Insofar as is practicable to achieve the goals set forth in paragraphs (a), (b) and (c), implement measures pursuant to
which the educational needs of students and prospective students will be met by providing:

(1) Programs of remedial education, continuing education and entry-level higher education at community colleges.

(2) Programs of baccalaureate-level higher education at state colleges.

(3) Programs of baccalaureate-level higher education in other disciplines and graduate-level higher education and
research at universities and the Desert Research Institute.

(e) On or before September 1 of each year, provide a report of its findings and any adjustments made and actions taken
as a result of those findings to the Director of the Legislative Counsel Bureau for transmission to the Interim Finance
Committee and the next regular session of the Nevada Legislature.

2. The System is encouraged to review the core curriculum at each institution to determine whether there is parity
among the institutions of the System.

(Added to NRS by 2005, 1095; A 2011, 192)

NRS 396.505 Comprehensive plan for new programs and expansions of existing programs of instruction, public
service and research; presentation of revised plan to Legislature.

1. The Board of Regents shall prepare a comprehensive plan for the next 4 years which explains:

(@) Any anticipated new programs and expansions of existing programs of instruction, public service or research,
itemized by year and by purpose;

(b) The anticipated cost of each new or expanded program described under paragraph (a);

(c) The amount and source of any money anticipated to be available, from sources other than legislative appropriation, to
meet each item of anticipated cost listed pursuant to paragraph (b); and

(d) Any further information concerning its comprehensive planning which the Board of Regents may deem appropriate.

2. The Board of Regents shall biennially bring the plan up to date for the ensuing 4 years, and shall present the revised
plan to the Legislature not later than February 1 of each odd-numbered year.

(Added to NRS by 1967, 1380; A 1973, 313; 1993, 349)

NRS 396.514 Instruction in essentials of green building construction and design. Instruction within the System
must be given in the essentials of green building construction and design to assist students in preparing for the Leadership in
Energy and Environmental Design Professional Accreditation Exam or its equivalent.

(Added to NRS by 2005, 22nd Special Session, 72)

NRS 396.515 Instruction in ecology and environmental protection; inclusion in program for education of
teachers. Instruction within the System must be given in the essentials of ecology and environmental protection. Such
instruction must be included in the program developed by the System for the education of teachers.

(Added to NRS by 1971, 1187; A 1993, 349)

NRS 396.516 Uniform course of study and policies and procedures on teaching American Sign Language. The
Board of Regents may approve a uniform course of study and develop policies and procedures on the teaching of American
Sign Language in the System.

(Added to NRS by 1995, 150; A 2005, 360)

NRS 396.517 Program to educate and train persons for work in nursing home.

1. The Board of Regents may plan for and establish a model program to educate and train persons for work in a nursing
home.

2. The program must be developed and administered through the community colleges and the University of Nevada
School of Medicine.

3. The Board of Regents may carry out the program through a joint venture with one or more nursing homes, but the
Board of Regents must have final authority to direct and supervise the program.

4. The Board of Regents may apply for any available grants and accept any gifts, grants or donations for the support of
the program.

(Added to NRS by 1991, 1570)

NRS 396.518 Development of curriculum and standards for degree in dental hygiene or public health dental
hygiene. The Board of Regents may, to the extent that money is available, develop the curriculum and standards required
for a student in the System to earn a bachelor of science degree in dental hygiene or a master’s degree in public health dental
hygiene.

(Added to NRS by 2001, 2691)

NRS 396.519 Program of student teaching and practicum. The Board of Regents shall establish a program of
student teaching and practicum which requires a division of the System to enter into agreements with the school districts in
this state for the assignment of university students for training purposes as student teachers, counselors or trainees in a
library.

(Added to NRS by 1993, 1239; A 1995, 558)

NRS 396.5195 Cooperation of Regents to ensure program designed to educate teachers includes instruction in
academic standards required in high school. The Board of Regents shall, in cooperation with the State Board and the
Council to Establish Academic Standards for Public Schools, ensure that students enrolled in a program developed by the
System for the education of teachers are provided instruction regarding the standards of content and performance required of
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pupils enrolled in high schools in this State.
(Added to NRS by 2005, 1095)

NRS 396.521 Genetics program: Establishment.

1. The Board of Regents, in cooperation with the Health Division of the Department of Health and Human Services,
may establish a genetics program to provide clinical genetic and diagnostic services to residents of Nevada who have or may
have a hereditary, chromosomal or multifactorial disorder.

2. The University of Nevada School of Medicine must provide consultation and other appropriate services to the
genetics program.

(Added to NRS by 1991, 2065; A 1993, 349)

NRS 396.523 Genetics program: Provision of services. The genetics program must provide the following services:

1. Genetic counseling;

2. Proband evaluation;

3. Screening for hereditary disorders;

4. Laboratory testing for analysis of chromosomes and other specialized diagnostic procedures to detect hereditary
disorders;

5. Medical management of hereditary disorders;

6. Specialized prenatal diagnostic techniques;

7. Appropriate follow-up and referral services;

8. Educational programs for providers of health care and the community; and

9. Maintenance of a registry for research and evaluation.

(Added to NRS by 1991, 2065)

NRS 396.524 Genetics program: Eligibility; determination of ability to pay.

1. Any person residing in Nevada is eligible for services through the genetics program. A person must not be denied
services through the genetics program because of his or her inability to pay for the services.

2. A determination of ability to pay must be based on the following factors:

(a) Resources of the person, including hospital and medical insurance;

(b) Other available sources of payment, including any governmental aid for medically indigent persons;

(c) Estimated cost of care;

(d) Length of treatment;

(e) Household size in relation to income; and

(f) Debts and obligations.

(Added to NRS by 1991, 2066)

NRS 396.525 Genetics program: Confidentiality of records and information; exceptions.

1. Except as otherwise provided in subsection 2 and NRS 239.0115 and 439.538, the records of the genetics program
concerning the clients and families of clients are confidential.

2. The genetics program may share information in its possession with the University of Nevada School of Medicine and
the Health Division of the Department of Health and Human Services, if the confidentiality of the information is otherwise
maintained in accordance with the terms and conditions required by law.

(Added to NRS by 1991, 2066; A 2007, 1979, 2102)

NRS 396.526 Genetics program: Qualifications of personnel; exemption.

1. The genetics program must include a geneticist and a cytogeneticist and such other personnel as determined by the
Board of Regents and the Health Division of the Department of Health and Human Services.

2. Except as otherwise provided in subsection 3:

(@) The clinical services provided by the genetics program must be supervised by a geneticist who is certified or eligible
to be certified by the American Board of Medical Genetics and who is a physician licensed in this State.

(b) A cytogeneticist employed by the genetics program must be certified or eligible to be certified by the American
Board of Medical Genetics and:

(1) Be a licensed physician; or
(2) Have a degree of doctor of philosophy in a medical or biological science from an accredited college or university
and experience in cytogenetics as approved by the University of Nevada School of Medicine.

3. The State Board of Health may exempt a geneticist or a cytogeneticist employed by the genetics program from the
requirements provided in subsection 2 upon receipt of clear and convincing evidence that hiring a geneticist or a
cytogeneticist with qualifications other than those required by subsection 2 substantially complies with the intent of the law
and is in the interest of the safety of the public.

(Added to NRS by 1991, 2066; A 1993, 350)

NRS 396.527 Genetics program: Powers of Board of Regents. The Board of Regents may:

1. Apply for any matching money available for the genetics program from the Federal Government or any other source
and accept any gifts, grants or donations for the support of the program.

2. Adopt regulations necessary to carry out the provisions of NRS 396.521 to 396.527, inclusive.

3. Receive, invest, disburse and account for all money received from the Federal Government or any other source for
the genetics program.

(Added to NRS by 1991, 2066)

Rev. 258 (09/13)
Title 3, Chapter 1, Page 43
http://www.leg.state.nv.us/NRS/NRS-396.html 7/25/2012



NRS: CHAPTER 396 - NEVADA SYSTEM OF HIGHER EDUCATION Page 37 of 73

NRS 396.528 Energy efficiency and renewable energy: Programs of study; joint venture with public and private
entities authorized; acceptance of gifts and grants.

1. The Board of Regents may plan for and establish programs for the study of energy efficiency and renewable energy
resources within the System.

2. The Board of Regents may carry out a program established pursuant to this section through a joint venture with one
or more public or private entities, but the Board of Regents must have final authority to direct and supervise the program.

3. The Board of Regents may apply for any available grants and accept any gifts, grants or donations for the support of
a program for the study of energy efficiency and renewable energy resources established pursuant to this section.

(Added to NRS by 2009, 817)

NRS 396.529 Energy efficiency and renewable energy: Programs designed to improve ability of students in
certain fields of study to serve renewable energy industry in this State. To the extent money is available, the Board of
Regents shall establish within the fields of science, engineering, business administration and political science within the
System programs designed to improve the ability of students in those fields to serve the renewable energy industry in this
State.

(Added to NRS by 2009, 1407)

NRS 396.5295 Energy efficiency and renewable energy: Duties of Nevada Renewable Energy Integration and
Development Consortium of the System. To the extent money is available, the Nevada Renewable Energy Integration
and Development Consortium of the Nevada System of Higher Education or its successor organization shall:

1. Serve as a resource of information concerning research that is conducted relating to renewable energy and energy
efficiency in this State.

2. Work with the Nevada Institute for Renewable Energy Commercialization or its successor organization to establish a
mechanism for transferring technology to the marketplace, including, without limitation, within the limits of available grant
money, establishing support for start-up energy technology businesses and ensuring the appropriate protection of intellectual
property.

3. Provide information concerning renewable energy and energy efficiency to the Office of Energy.

(Added to NRS by 2009, 1407)

STUDENTS; TUITION; GRADUATION AND DIPLOMAS

NRS 396.530 Discrimination in admission prohibited. The Board of Regents shall not discriminate in the
admission of students on account of national origin, religion, age, physical disability, sex, race or color.
[9:37:1887; C § 1398; RL § 4647; NCL 8§ 7734]—(NRS A 1987, 290; 1993, 2165)

NRS 396.531 Report concerning academic programs, completion of degree and certificate programs and
employment within field of study; submission to Legislature. The Board of Regents shall, on or before February 1 of
each odd-numbered year submit a written report to the Director of the Legislative Counsel Bureau for transmittal to the next
regular session of the Legislature which includes:

1. By institution within the System and by each academic program at the institution:

(a) The number of students who enter the academic program;

(b) The percentage of students who complete the academic program; and

(c) The average length of time for completion of the academic program to obtain a degree or certificate.

2. A comparison of the data which is reported pursuant to subsection 1 with available national metrics measuring how
states throughout the country rank in the completion of academic programs leading to a degree or certificate and the average
time for completion of those programs.

3. Initiatives undertaken by the Board of Regents to increase the rate of students who complete degree and certificate
programs, including initiatives to shorten the time to complete those programs.

4. The number and percentage of students who have obtained employment within their field of study in this State, and
the average starting salary, which must be reported by institution within the System and by each academic program at the
institution. The data must be:

(a) Matched with industries identified in state economic development goals to determine whether students who graduated
and obtained a degree or certificate are finding employment in those industries in this State; and

(b) Based upon the employment and wage information provided by the Director of the Department of Employment,
Training and Rehabilitation pursuant to NRS 232.920.

5. Initiatives undertaken by the Board of Regents to align the degree and certificate programs offered by the institutions
within the System with the economic development goals identified by the Commission on Economic Development.

(Added to NRS by 2011, 2500)

NRS 396.532 Report concerning participation of ethnic and racial minorities, women and other protected
classes in System; submission to Legislature; availability to general public.

1. The Board of Regents of the University of Nevada shall, not later than February 1 of each odd-numbered year,
prepare and submit to the Director of the Legislative Counsel Bureau for submission to the Legislature, a report concerning
the participation of ethnic and racial minorities, women and other members of protected classes in the System. The report
must cover each of the immediately preceding 2 academic years.

2. The Board shall make the report submitted pursuant to subsection 1 available to the general public, including
publishing it on the website maintained by the System.

3. The report must include, but is not limited to:
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(&) The number of students divided by ethnic category;

(b) The number of employees divided by ethnic category and occupational classification, as defined by the National
Center for Education Statistics;

(c) The number of students divided by gender;

(d) The number of employees divided by gender and occupational classification, as defined by the National Center for
Education Statistics;

(e) Any information necessary to determine the impact of policy changes on the number of protected classes specified in
subsection 1 who are enrolled at or employed by the System;

(f) The efforts of each institution to increase the enrollment in underrepresented ethnic and racial categories through
outreach programs and recruitment to maintain levels of minority enrollment comparable to the distribution of the population
of the State; and

(9) The efforts of each institution to retain and graduate students in underrepresented ethnic and racial categories through
retention and other related programs.

(Added to NRS by 2009, 568)

NRS 396.533 Access to all library facilities within System. A student who is enrolled in a university, state college
or community college within the System must be granted access to all the library facilities that are available to students
enrolled in any of the institutions within the System and must be adequately informed of the library services that are
available.

(Added to NRS by 2005, 1096)

NRS 396.535 Form required for informed consent of students concerning release or disclosure of personally
identifiable information.

1. The Board of Regents shall prescribe a form that provides for the informed consent of students concerning the
directory information that a university, university foundation, state college or community college, as applicable, makes
public. The form must:

(@) Allow each student a reasonable opportunity to indicate whether the student opts not to authorize the release or
disclosure of personally identifiable information concerning the student for:

(1) Commercial purposes, without the prior written consent of the student;

(2) Noncommercial purposes, without the prior written consent of the student; or

(3) Both commercial and noncommercial purposes, without the prior written consent of the student.

(b) Inform the student that:

(1) If the student does not return the form indicating that his or her personally identifiable information must not be
released or disclosed, then it is probable that the information will be released or disclosed.

(2) If the student returns the form indicating that his or her personally identifiable information must not be released
or disclosed, then the university, university foundation, state college or community college, as applicable, will not release or
disclose the information without the student’s prior written consent.

(c) Be included with the other forms required for admission to the university, state college or community college, as
applicable.

2. Except as otherwise required by federal law, a university, university foundation, state college or community college
shall not release, disclose or otherwise use any personally identifiable information concerning a student without the prior
written consent of the student for:

(&) Commercial or noncommercial purposes if the student has returned a form indicating that the student does not
authorize release or disclosure for those purposes without his or her consent;

(b) Commercial purposes if the student has returned a form indicating that the student does not authorize release or
disclosure for those purposes without his or her consent; or

(c) Noncommercial purposes if the student has returned a form indicating that the student does not authorize release or
disclosure for those purposes.

3. Asused in this section:

(@) “Commercial purposes” means the use of directory information by any person, including, without limitation, a
corporation or other business, outside of the System to solicit or provide facilities, goods or services in exchange for the
payment of any purchase price, fee, contribution, donation or other valuable consideration.

(b) “Directory information™ has the meaning ascribed to it in 20 U.S.C. § 1232¢g(a)(5)(A).

(c) “Personally identifiable information” means information that may be used to identify a person, including, without
limitation, the name, address, telephone number, date of birth, and directory information of a person.

(d) “University foundation™ has the meaning ascribed to it in NRS 396.405.

(Added to NRS by 2003, 2486)

NRS 396.540 Charges for tuition; free tuition.

1. For the purposes of this section:

(@) “Bona fide resident” shall be construed in accordance with the provisions of NRS 10.155 and policies established by
the Board of Regents, to the extent that those policies do not conflict with any sfatute. The qualification “bona fide” is
intended to ensure that the residence is genuine and established for purposes other than the avoidance of tuition.

(b) “Matriculation” has the meaning ascribed to it in regulations adopted by the Board of Regents.

(c) “Tuition charge” means a charge assessed against students who are not residents of Nevada and which is in addition
to registration fees or other fees assessed against students who are residents of Nevada.

2. The Board of Regents may fix a tuition charge for students at all campuses of the System, but tuition must be free to:

(@) All students whose families have been bona fide residents of the State of Nevada for at least 12 months before the
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matriculation of the student at a university, state college or community college within the System;

(b) All students whose families reside outside of the State of Nevada, providing such students have themselves been bona
fide residents of the State of Nevada for at least 12 months before their matriculation at a university, state college or
community college within the System;

(c) All public school teachers who are employed full-time by school districts in the State of Nevada;

(d) All full-time teachers in private elementary, secondary and postsecondary educational institutions in the State of
Nevada whose curricula meet the requirements of chapter 394 of NRS;

(e) Employees of the System who take classes other than during their regular working hours;

(f) Members of the Armed Forces of the United States who are on active duty and stationed at a military installation in
the State of Nevada; and

(g) Veterans of the Armed Forces of the United States who were honorably discharged and who were on active duty
while stationed at a military installation in the State of Nevada or a military installation in another state which has a specific
nexus to this State, including, without limitation, the Marine Corps Mountain Warfare Training Center located at Pickel
Meadow, California, on the date of discharge.

3. The Board of Regents may grant tuitions free each semester to other worthwhile and deserving students from other
states and foreign countries, in a number not to exceed a number equal to 3 percent of the total matriculated enrollment of
students for the last preceding fall semester.

[10:37:1887; A 1921, 7; 1945, 258; 1943 NCL § 7735]—(NRS A 1959, 285; 1963, 78; 1965, 214; 1969, 1436; 1975,
1517; 2005, 361, 1421; 2009, 2291)

NRS 396.542 Regents authorized to adjust tuition, registration and other fees based upon demand or costs;
establishment of program for scholarships and reduced fees for economically disadvantaged students; annual report
to Legislature.

1. In fixing a tuition charge for students at any campus of the System as provided by NRS 396.540 and in setting the
amount of registration fees and other fees which are assessed against students, the Board of Regents may provide for the
adjustment of the amount of the tuition charge or registration fee or other fee based on the demand for or the costs of carrying
out the academic program or major for which the tuition charge, registration fee or other fee is assessed, including, without
limitation, the costs of professional instruction, laboratory resources and other ancillary support.

2. If the Board of Regents provides for the adjustment of tuition charges, registration fees or other fees in the manner
authorized by subsection 1, the Board of Regents shall establish a program to authorize scholarships and reduced fees for
students who are economically disadvantaged and who are enrolled in academic programs or majors for which the adjustment
of tuition charges, registration fees or other fees in the manner authorized by subsection 1 results in an increase in the costs of
enrollment in such programs or majors.

3. If the Board of Regents provides for the adjustment of tuition charges, registration fees or other fees in the manner
authorized by subsection 1, the Board of Regents shall, on or before February 1 of each year, submit a written report to the
Director of the Legislative Counsel Bureau for transmittal to the Legislature, or to the Legislative Commission if the
Legislature is not in session, which must, without limitation:

() Identify the demand for each academic program and major;

(b) Identify the costs of providing each academic program and major; and

(c) Include a schedule of all tuition charges, registration fees and other fees assessed for each academic program and
major.

4. Asused in this section, “tuition charge” has the meaning ascribed to it in NRS 396.540.

(Added to NRS by 2011, 2500)

NRS 396.543 Reciprocal agreement with another state for full or partial waiver of tuition.

1. The Board of Regents may enter into an agreement with another state for the granting of full or partial waivers of the
nonresident tuition to residents of the other state who are students at or are eligible for admission to any branch of the System
if the agreement provides that, under substantially the same circumstances, the other state will grant reciprocal waivers to
residents of Nevada who are students at or are eligible for admission to universities or colleges in the other state.

2. Each agreement must specify:

(a) The criteria for granting the waivers; and

(b) The specific universities, state colleges and community colleges for which the waivers will be granted.

3. The Board of Regents shall provide by regulation for the administration of any waivers for which an agreement is
entered into pursuant to subsection 1.

4. The waivers granted pursuant to this section must not be included in the number of waivers determined for the
purpose of applying the limitation in subsection 3 of NRS 396.540.

(Added to NRS by 1983, 1043; A 1993, 350; 2005, 361)

NRS 396.544 Waiver of fees for members of Nevada National Guard; eligibility for waiver; verification of
membership in Guard; reimbursement upon failure of recruit to enter Guard.

1. The Board of Regents of the University of Nevada may grant a waiver of registration fees and laboratory fees for any
member of the active Nevada National Guard, including, without limitation, a recruit, who attends a school within the System
as a full-time or part-time student. For the purpose of assessing fees and charges against a person to whom a waiver is
granted pursuant to this subsection, including, without limitation, tuition charges pursuant to NRS 396.540, such a person
shall be deemed to be a bona fide resident of this State.

2. To be eligible for a waiver pursuant to subsection 1, a person must:

(a) Be a member in good standing of the active Nevada National Guard, including, without limitation, a recruit, at the
beginning of and throughout the entire semester for which the waiver is granted; and
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(b) Maintain at least a 2.0 grade point average, on a 4.0 grading scale, each semester, or the equivalent of a 2.0 grade
point average if a different grading scale is used.

3. The Board of Regents may request the Adjutant General to verify the membership in the active Nevada National
Guard of a person who is seeking or has been granted a waiver of registration fees and laboratory fees pursuant to subsection
1. The Adjutant General shall, upon receiving such a request, notify the Board of Regents in writing concerning the status
and dates of membership of that person in the active Nevada National Guard.

4. If a waiver is granted pursuant to subsection 1 for a recruit and the recruit does not enter full-time National Guard
duty within 1 year after enlisting, the recruit shall reimburse the Board of Regents for all registration fees and laboratory fees
waived on behalf of the recruit if the recruit’s failure to enter full-time National Guard duty is attributable to his or her own
conduct.

5. Asused in this section:

(@) “Full-time National Guard duty” has the meaning ascribed to it in 32 U.S.C. § 101(19).

(b) “Recruit” means a person who has enlisted in the Nevada National Guard but has not begun his or her required
military duty.

(Added to NRS by 2003, 20th Special Session, 271; A 2005, 583)

NRS 396.5442 Waiver of fees for child, widow or widower of person killed while performing duties as member
of Nevada National Guard; eligibility; verification of membership in Guard.

1. The Board of Regents may grant a waiver of registration fees and laboratory fees for a child, widow or widower of a
person who was killed while performing his or her duties as a member of the Nevada National Guard. For the purpose of
assessing fees and charges against a person to whom such a waiver is granted, including, without limitation, tuition charges
pursuant to NRS 396.540, the person shall be deemed to be a bona fide resident of this State.

2. A person is eligible for a waiver pursuant to subsection 1 if the person maintains at least a 2.0 grade point average, on
a 4.0 grading scale, each semester or the equivalent of a 2.0 grade point average if a different scale is used.

3. A child may use a waiver granted pursuant to this section for 10 years after the child attains the age of 18 years or, if
the child enrolls in the System before the age of 18 years, for 10 years after the date of such enrollment. A widow or widower
may use a waiver granted pursuant to this section for 10 years after the date of the death of the member.

4. The Board of Regents may request the Adjutant General to verify that a person is the child, widow or widower of a
person who was killed while performing his or her duties as a member of the Nevada National Guard. The Adjutant General
shall, upon receiving such a request, notify the Board of Regents in writing concerning the status of that person.

(Added to NRS by 2009, 54)

NRS 396.5445 Waiver of fees for spouse or child of member of Armed Forces who is identified as prisoner of
war or missing in action; eligibility; verification of status.

1. The Board of Regents may grant a waiver of registration fees and laboratory fees for a spouse or child of a person
who is identified as a prisoner of war or missing in action while performing his or her duties as a member of the Armed
Forces of the United States. For the purpose of assessing fees and charges against a person to whom such a waiver is granted,
including, without limitation, tuition charges pursuant to NRS 396.540, the person shall be deemed to be a bona fide resident
of this State.

2. A person is eligible for a waiver pursuant to subsection 1 if the person maintains at least a 2.0 grade point average, on
a 4.0 grading scale, each semester or the equivalent of a 2.0 grade point average if a different scale is used.

3. A spouse may use a waiver granted pursuant to this section for 10 years after the date on which the member of the
Armed Forces was identified as a prisoner of war or missing in action. A child may use a waiver granted pursuant to this
section for 10 years after the child attains the age of 18 years or, if the child enrolls in the System before the age of 18 years,
for 10 years after the date of such enrollment.

4. The Board of Regents may request such documentation as it deems necessary to verify that a person is the spouse or
child of a member of the Armed Forces of the United States who is identified as a prisoner of war or missing in action while
performing his or her duties as a member of the Armed Forces.

(Added to NRS by 2009, 55)

NRS 396.545 Payment of fees and expenses of dependent child of police or highway patrol officer, firefighter or
volunteer ambulance driver or attendant killed in line of duty or service; Trust Account for the Education of
Dependent Children; annual estimation of money in and payments from Account; request for allocation to cover
shortfall.

1. To the extent of money available for this purpose, the Board of Regents shall pay all registration fees, laboratory fees
and expenses for required textbooks and course materials assessed against or incurred by a dependent child of:

(a) A police officer, firefighter or officer of the Nevada Highway Patrol who was killed in the line of duty; or

(b) A volunteer ambulance driver or attendant who was killed while engaged as a volunteer ambulance driver or
attendant,
= for classes taken towards satisfying the requirements of an undergraduate degree at a school within the System. No such
payment may be made for any fee assessed after the child reaches the age of 23 years.

2. There is hereby created in the State General Fund a Trust Account for the Education of Dependent Children. The
Board of Regents shall administer the Account. The Board of Regents may accept gifts and grants for deposit in the Account.
All money held by the State Treasurer or received by the Board of Regents for that purpose must be deposited in the
Account. The money in the Account must be invested as the money in other state accounts is invested. After deducting all
applicable charges, all interest and income earned on the money in the Account must be credited to the Account. Any money
remaining in the Account at the end of a fiscal year does not revert to the State General Fund, and the balance in the Account
must be carried forward to the next fiscal year.
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3. For each fiscal year, the Board of Regents shall estimate:
(a) The amount of money in the Trust Account that is available to make payments pursuant to subsection 1 for that fiscal
year; and
(b) The anticipated amount of such payments for that fiscal year.
= 