


AMENDMENT HISTORY 
Nevada System of Higher Education 
Defined Contribution Retirement Plan Alternative 
 
The Nevada System of Higher Education Defined Contribution Retirement Plan Alternative (the 
“Plan”) was restated effective January 1, 2014, and has been amended from time to time in 
accordance with Article XVI of the Plan. The amendments listed below are fully incorporated into 
the Plan as currently administered. 

 
First Amendment (Adopted 2016) 
Effective Dates: Various, beginning January 1, 2007 through January 1, 2009 
Articles Affected: 
Article X – Distributions 
Article XIII – Rollovers from This Plan 
Article XVII – Miscellaneous 
This amendment updated required minimum distribution rules, expanded rollover options 
(including Roth IRA rollovers), and added provisions addressing differential wage payments and 
benefits related to qualified military service. 

 
Second Amendment (Adopted 2016) 
Effective Dates: October 31, 2006 through June 16, 2014 
Articles Affected: 
Article X – Distributions 
This amendment modified certain historical distribution provisions applicable to lump-sum 
distributions from Employer Contribution Accounts for a limited, closed period. 

 
Third Amendment (Adopted 2016) 
Effective Date: July 1, 2008 
Articles Affected: 
Article X – Distributions 
This amendment added provisions permitting in-service distributions of certain pre-2008 money 
purchase pension account balances upon attainment of Normal Retirement Age, as permitted 
under applicable federal law. 

 
Fourth Amendment (Adopted 2016) 
Effective Date: January 1, 2017 
Articles Affected: 
Article X – Distributions 
This amendment revised distribution eligibility rules, including permitting distributions upon 
attainment of age sixty-two (62), and clarified eligibility requirements for lump-sum distributions 
from Employer Contribution Accounts. 

 
Fifth Amendment (Adopted 2017) 
Effective Date: June 13, 2017 
Articles Affected: 
Article II – Construction and Definitions 
Article IV – Contributions 
Appendix B – Eligible Employees of System 



This amendment added and clarified provisions relating to Supplemental Contributions, including 
new and revised definitions, contribution rules, and updates to Appendix B identifying eligible 
employees. 

 
Sixth Amendment (Adopted 2017) 
Effective Date: October 1, 2017 
Articles Affected: 
Article XI – Loans 
This amendment revised the Plan’s loan provisions to prohibit loans from amounts invested with 
former vendors and clarified vendor authority and applicable loan administration requirements. 

 
Seventh Amendment (Adopted 2021) 
Effective Date: Various, beginning March 27, 2020 through January 1, 2021  
Articles Affected: 
Article II – Construction and Definitions 
Article X – Distributions 
Article XI – Loans 
This amendment codified plan enhancements authorized by the SECURE Act of 2019 and the 
CARES Act of 2020, including changes to required minimum distribution rules, the temporary 
suspension of required minimum distributions for 2020, temporary loan repayment relief, and 
removal of former vendors that no longer held Plan assets. 

 
Eighth Amendment (Adopted 2026) 
Effective Date: Various, beginning January 1, 2022 through August 1, 2025 
Articles Affected: 
Article II – Construction and Definitions 
Article X – Distributions 
This amendment codified plan enhancements authorized by the SECURE Act of 2019 and the 
SECURE 2.0 Act of 2022, including changes to required minimum distribution rules, updates to 
beneficiary definitions and distribution rules, the addition of Qualified Birth or Adoption 
Distributions, Domestic Abuse Victim Distributions, and Qualified Disaster Recovery Distributions, 
and the addition of a small account balance cash-out provision. 
 

























































including attorney fees, arising either directly or indirectly from any act or failure to act by the 
Employer or any of its officers or employees, which may occur during or which may arise out of 
the operation or administration of the Plan. The Employer will assert the defense of sovereign 
immunity as appropriate in all cases, including malpractice and indemnity actions. The 
Employer's indemnity obligation for actions sounding in tort is limited in accordance with the 
provisions of Nevada Revised Statute 41.035 to $100,000.00 per cause of action. 

Section 17.07. No Reversion. Under no circumstances or conditions will any 
Contributions revert to, be paid to, or inure to the benefit of, directly or indirectly, the Employer, 
but shall be held for the exclusive purpose of providing benefits to Participants and their 
Beneficiaries and defraying the reasonable expenses of administering the Plan. However, if 
Contributions are made by the Employer by mistake of fact, these amounts and, if applicable, 
any interest earned therein, may be returned to the Employer within one (1) year of the date that 
they were made. 

Section 17.08. Finality of Determination. All determinations with respect to 
crediting of service under the Plan are made on the basis of the records of the Employer, and all 
determinations made are final and conclusive upon Employees, former Employees, Eligible 
Employees, former Eligible Employees, and all other persons claiming a benefit under the Plan. 

Section 17.09. Counterparts. The Plan may be executed in any number of 
counterparts, each of which shall be deemed to be an original. All counterparts shall constitute 
but one and the same instrument and shall be evidenced by any one counterpart. 
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