NEW ACADEMIC DEGREE PROGRAM PROPOSAL FORM
(Revised August 2024)

Directions: Use this form when proposing a new degree, major, primary field of study, or new emphasis (BAS
only). For more detail on the NSHE approval process, see the last page of this form.

Date of AAC Approval:
DATE SUBMITTED: May 13, 2026
Y 06-10-26
INSTITUTION: Great Basin College
REQUEST TYPE: Date of Board Approval:
1 New Degree
XINew Major or Primary Field of Study
1 New Emphasis
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[ Associate of Applied Science (AAS) Bachelor of Science (BS)
[J Associate of Arts (AA) [ Master of Arts (MA)
[ Associate of Science (AS) 1 Master of Science (MS)
[ Bachelor of Applied Science (BAS) [ Doctor of Philosophy (Ph.D.)
[ Bachelor of Arts (BA) [ Other or Named Degree (e.g. MBA):

MAIJOR OR PRIMARY FIELD OF STUDY (e.g. Animal Science): Behavioral Health and Wellness
TOTAL NUMBER OF CREDITS: 120
CIP Code (Please use the CIP 2020 6digit code):

51.1508 Mental
Health

IS THE PROPOSED PROGRAM INCLUDED IN THE NSHE Planning report?

[ Yes X No
If the program was not included in the NSHE Planning Report, please briefly explain why.
This is a new program that was legislated through SB165

PROPOSED SEMESTER OF IMPLEMENTATION (e.g. Fall 2025): Spring 2027
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Approval requested for (specify the official degree or program name as it would appear in the institution’s
catalog): Bachelor of Science in Behavioral Health and Wellness

Program Description
Provide a brief description and purpose of the proposed program.

Description: This program prepares entry level behavioral health practitioners to work under clinical
supervision in community, outpatient, and integrated care settings. Grounded in evidence informed
practice, the curriculum equips graduates with foundational knowledge and applied skills across the full
spectrum of behavioral health support from prevention and early intervention through crisis response and
coordinated referral.

Purpose: The program's purpose is to develop competent, ethical, and culturally competent practitioners
who can function effectively within supervised behavioral health teams. Students will build proficiency in
recognizing and supporting individuals experiencing mental health challenges, substance use disorders, and
cooccurring conditions, while operating strictly within their defined scope of practice. The curriculum
emphasizes legal and ethical responsibility, trauma-informed and recovery oriented care, and the use of
standardized tools to measure client outcomes. Graduates will be equipped to serve diverse populations
with particular attention to health equity, social determinants of health, and underserved communities
while maintaining documentation practices that meet professional, legal, and ethical standards. Students
completing this program will be eligible for licensure through the Nevada Board of Psychological Examiners.

Contribution and relationship of the program to:

i. NSHE Strategic Goals

a. Increase Access to Higher Education

This program directly expands access by offering a structured, affordable pathway into the
behavioral health workforce for students who might not otherwise pursue graduate level clinical
training. By positioning the program at the certificate or bachelor's level, it opens doors for
working adults, first generation college students, and community members already informally
engaged in caregiving or peer support roles.

A defining feature of this program is that it is specifically designed to meet the educational
requirements established under Nevada Senate Bill 165 for the Behavioral Health and Wellness
license, a new professional credential created to formally recognize and regulate entry-level
behavioral health practice in Nevada. Completion of this program satisfies the required
instructional content areas mandated by the Nevada Board of Psychological Examiners,
positioning graduates to apply for licensure and practice as credentialed behavioral health
professionals. This transforms what might otherwise be informal or unrecognized work into a
legitimate, licensed career with defined scope, professional standing, and a pathway for
advancement, which is a powerful access point for students who need a clear return on their
educational investment.

Nevada's geography presents a unique and significant challenge to educational access. The state
is among the most rural in the nation by land area, with large populations in counties such as
Elko, Humboldt, Nye, Lander, Esmeralda, and White Pine living hours away from the nearest
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college campus or behavioral health training program. For residents of these communities,
traditional on-campus degree programs are not a realistic option. This program addresses that
reality directly by prioritizing flexible, distance-accessible delivery formats including fully online
coursework, hybrid intensives, and regionally hosted cohort models that allow students to earn
credentials without relocating or sacrificing employment.

Rural Nevada students often bring invaluable lived experience in their communities as
neighbors, family caregivers, first responders, or informal peer support that makes them
uniquely suited for behavioral health careers. This program recognizes and builds upon that
experience, creating accessible onramps for community members who are already doing the
work but lack formal recognition or training. Critically, completion of this program provides
those individuals with a direct, legally recognized route to professional licensure under SB165,
converting years of community experience into a credential that opens doors to stable,
meaningful employment as a licensed Behavioral Health Practitioner. By meeting students
where they are geographically, professionally, and academically, the program significantly
broadens the pipeline of qualified, licensed behavioral health practitioners in the regions that
need them most.

b. Improve Student Success

The program is designed with clear learning outcomes, competency-based progression, and
embedded support structures that promote degree and certificate completion. By connecting
coursework directly to real-world supervised practice, students benefit from applied learning
experiences that reinforce academic content and increase engagement. Stackable credentials
and articulation pathways allow students to enter the workforce at multiple points while
continuing their education, reducing attrition and improving long-term academic and
professional outcomes.

For rural students in particular, the program's emphasis on community based supervised
practice means that field hours can be completed locally within students' own counties and
communities rather than requiring travel to urban clinical sites. This removes one of the most
significant structural barriers to program completion for rural learners and ensures that the
training experience is grounded in the specific populations, resources, and challenges of the
communities students will ultimately serve.

c. Close Institutional Performance Gaps

Behavioral health workforce programs have historically underserved students from minority,
low-income backgrounds, and rural regions, which are the same populations most impacted by
behavioral health disparities. This program intentionally embeds culturally informed, equity, and
inclusion throughout its curriculum and recruitment strategy. By targeting outreach to
underrepresented student populations and aligning curriculum with culturally responsive
practice, the program works to close both institutional enrollment gaps and the broader
representation gap in Nevada's behavioral health workforce.

The SB165 Behavioral Health and Wellness license creates a new professional tier that is
specifically accessible at the entry level without requiring a master's degree or years of
postgraduate supervised hours. This is a significant equity development. Historically, behavioral
health licensure has been structured in ways that favor students with access to graduate
education, financial resources, and urban training environments, inadvertently excluding many
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of the most motivated and community connected candidates from rural and underrepresented
backgrounds. This program is designed to be the bridge that makes SB165 licensure achievable
for those students, closing the gap between who currently holds behavioral health credentials in
Nevada and who the communities most in need are asking for. This program prioritizes that
approach through targeted rural recruitment, culturally responsive curriculum, and partnerships
with tribal nations and rural community organizations, with the explicit goal of supporting these
students all the way through to professional licensure.

d. Meet Workforce Needs in Nevada

Nevada consistently ranks among the lowest states in the nation for access to behavioral health
services relative to population need. The demand for trained, entry level behavioral health
practitioners capable of working under supervision in community clinics, crisis centers, schools,
and integrated care settings far exceeds the current supply. This program directly addresses that
gap by producing graduates who are credentialed, licensed, and prepared for immediate
employment in Nevada licensed behavioral health settings.

Uniquely, this program is structured to fully satisfy the educational requirements established by
the Nevada Board of Psychological Examiners under SB165, enabling graduates to pursue the
Behavioral Health and Wellness license upon program completion. This licensure pathway is
significant for workforce development because it creates a formally recognized, regulated
professional designation for entry level practitioners, one that employers can rely on as a
consistent standard of preparation and that practitioners can build upon as they advance in
their careers. Rather than entering the workforce in ambiguous paraprofessional roles with
limited career mobility, graduates of this program enter as licensed professionals with a defined
scope of practice, legal standing, and a clear trajectory toward advanced licensure.

The workforce crisis is most severe in rural Nevada, where entire counties operate as Mental
Health Professional Shortage Areas with little to no locally based behavioral health
infrastructure. In many rural communities, the nearest psychiatrist, psychologist, or licensed
counselor may be located two to four hours away, a practical barrier that leaves residents
without access to even basic behavioral health screening and support. Licensed Behavioral
Health Practitioners trained under this program can serve as a critical first line of response in
these communities, conducting screenings, providing low intensity interventions, supporting
crisis referrals, and connecting residents to higher levels of care, all within a supervised, ethically
grounded scope of practice recognized and protected by Nevada law.

By deliberately recruiting students from rural Nevada, supporting them to complete supervised
practice hours within their home communities, and guiding them through the SB165 licensure
process, this program creates a direct and sustainable pathway to rural workforce development.
Research consistently shows that practitioners who train in rural settings are significantly more
likely to remain and practice there, meaning that investment in rural accessible, licensure
qualifying training yields lasting local workforce returns rather than temporary placements.

e. Increase Solutions Focused Research

The implementation of SB165 itself represents an important area for ongoing research and
evaluation. As the first cohort of licensed Behavioral Health Practitioners enters the workforce,

4

(ACADEMIC, RESEARCH AND STUDENT AFFAIRS COMMITTEE 09/03/26) Ref. ARSA-7, Page 4 of 40



questions about employment outcomes, supervisory models, scope of practice effectiveness,
and licensure retention will be critical to shaping the future of the profession in Nevada. This
program is positioned to contribute to that body of knowledge, tracking graduate outcomes,
documenting rural workforce placements, and partnering with the Nevada Board of
Psychological Examiners and state behavioral health agencies to evaluate the real-world impact
of the new licensure framework on service access across the state.

f. Ensure System Coordination, Accountability, and Transparency

This program is developed in direct response to Nevada Senate Bill 165 and in full alignment
with the regulatory requirements established by the Nevada Board of Psychological Examiners
for the Behavioral Health and Wellness license. The program's curriculum, supervised practice
components, and competency standards are explicitly mapped to the licensure requirements
defined in SB165 regulations, ensuring that every graduate who completes the program has
satisfied the educational prerequisites for licensure application. This alignment is documented,
reviewable, and subject to ongoing regulatory coordination, providing a transparent,
accountable connection between the academic program and the state licensure system it
serves. UNLV and UNR were also awarded funding under SB165, providing a unique opportunity
for collaboration. This degree will prepare students for the behavioral health workforce, as well
as provide a foundation for graduate studies in behavioral health as the student chooses.

iii. Institutional mission and core themes or institutional objectives:

This Behavioral Health and Wellness Practitioner program is a direct embodiment of Great Basin
College's mission to transform lives through education. Behavioral health challenges touch nearly
every family and community across rural Nevada, yet access to trained, licensed professionals in
these regions remains critically insufficient. By creating a program that prepares students for a
meaningful, licensed career in behavioral health practice while serving the communities they call
home, GBC has an opportunity to transform not only the lives of the students who enroll but also
the lives of the countless community members those graduates will serve. Few programs so
precisely align with GBC's mission as one that trains local people to address one of the most pressing
human needs in the region.

GBC Core Values Alignment

Great Basin College is guided by the belief that a healthy community is developed when individuals
work together for greater good, resources are utilized responsibly, and education and training are
aligned with economic outcomes. This Behavioral Health and Wellness program is a direct and
compelling expression of that belief. It brings together community partners, educational institutions,
and state regulatory bodies to address one of the most pressing workforce and public health
challenges in the region. It does so responsibly, by building on existing GBC infrastructure and
leveraging the new SB165 licensure framework, and it produces graduates whose education
translates directly into licensed employment and measurable community benefit. The following
demonstrates how the program embodies each of GBC's five core values.

Collaboration

The program is developed in direct coordination with the Nevada Board of Psychological Examiners,

legislators and the Division of Health and Human Services in alignment with SB165 and the Ballmer

institute. This collaboration ensures that the curriculum remains current, compliant, and credible as
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the regulatory framework evolves. At the workforce level, the program partners with community
mental health centers, rural hospitals, school districts, and crisis response organizations to create
supervised practice placements that are locally grounded and professionally meaningful.

Innovation

This program is one of the first in Nevada designed specifically to meet the requirements of the new
SB165 licensure pathway. Delivered through online and hybrid formats, it expands access to
students across GBC’s rural service area while incorporating current best practices such as
measurement-based care and telehealth-informed training.

Belonging

The program recruits students from the diverse communities GBC serves, including rural, tribal, and
other underrepresented populations. Its curriculum emphasizes cultural responsiveness and equity,
preparing graduates to provide care that reflects and respects the backgrounds of the individuals
and communities they serve.

Learning

The curriculum combines rigorous academic instruction with supervised practicum experiences that
allow students to apply their knowledge in real-world settings. Coursework is directly aligned with
outcomes proposed by the Ballmer institute as well as licensure guidelines, ensuring students gain
the knowledge and skills required for licensure and effective practice.

Integrity

The program is intentionally designed to meet all regulatory and ethical standards established by
SB165 and the Nevada Board of Psychological Examiners. By emphasizing ethics, professional
responsibility, and accountability, the program prepares graduates to serve clients with competence
and integrity.

iii.  Campus strategic plan and/or academic master plan: GBC Strategic Plan Themes

Theme 1: Access

Goal: Increase the Number of Students Pursuing Their Education at GBC

The Behavioral Health and Wellness program supports enrollment growth by offering a new, high-demand
pathway to a licensed profession. Stackable certificates provide flexible entry points for students who want to
begin with a shorter credential and continue toward a bachelor’s degree. Partnerships with rural high schools
can introduce students to behavioral health careers early and build a pipeline of future GBC students.

Theme 2: Student Success

Goal: Increase the Number of Students Completing Their Educational Goals

The program is designed to improve retention and completion by removing common barriers for rural, working,
and first-generation students. Online and hybrid courses, local practicum placements, and stackable credentials
provide flexibility and reduce travel and financial burdens. A clear outcome, eligibility for Nevada Behavioral
Health and Wellness licensure, gives students a strong connection between coursework and career. Embedded
advising, tutoring, and career support help students progress from enrollment through licensure and
employment.

(ACADEMIC, RESEARCH AND STUDENT AFFAIRS COMMITTEE 09/03/26) Ref. ARSA-7, Page 6 of 40



Theme 3: Workforce Development

Goal: Expand and Introduce High-Demand Workforce Programs

The program directly responds to Nevada’s new Behavioral Health and Wellness licensure established through
SB165 and prepares graduates for immediate employment in a high-need field. Graduates will be qualified to
work in community mental health agencies, hospitals, schools, tribal health programs, and public health
organizations across rural Nevada. Required supervised practicums ensure every student gains real-world
experience, while an advisory board of employer partners keeps the curriculum aligned with workforce needs.

Theme 4: Culture and Community

Goal: Position GBC as a Trusted Community Partner

By preparing licensed behavioral health professionals from within rural communities, GBC strengthens local
access to care and demonstrates its commitment to addressing critical community needs. The program will
support outreach activities such as behavioral health awareness events, employer information sessions, and
community forums. Graduates who return to serve their home communities become ambassadors for GBC and
reinforce the college’s role as a trusted partner in improving regional health and well-being.

iv.  Contribution of new program to the other programs at the institution. Include the department’s
existing programs at the undergraduate or graduate levels and other programs throughout the
college or university.

Relationship to Existing Department and College Programs

The Behavioral Health and Wellness program is not an isolated addition to GBC's academic offerings. It is a
strategic and complementary extension of an already robust suite of human services and behavioral health
programs housed within the same department. Rather than duplicating existing curricula or competing for the
same student population, this new program strengthens the overall coherence and upward mobility of the
department's program ladder, fills a critical gap created by the SB165 licensure framework, and creates a new
pathway that compliments GBC's existing behavioral health programming.

Relationship to the Certificate of Achievement in Human Services

The Certificate of Achievement in Human Services serves as a natural feeder and foundational credential for
students who are beginning their exploration of behavioral health and human services careers. Many students
who complete this certificate are already working in community-facing roles and are looking for a next step that
deepens their professional preparation and opens doors to formal employment in the behavioral health sector.

The Behavioral Health and Wellness program provides exactly that next step. By articulating with the Certificate
of Achievement in Human Services, the new program allows students to build on prior coursework, stack
credentials progressively, and move toward SB165 licensure without starting over academically. This
strengthens the value of the existing certificate by giving completers a clear and motivating pathway forward,
and it increases the likelihood that certificate students will continue their education at GBC rather than stopping
out or transferring elsewhere.

Relationship to the AAS in Human Services
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The Associate of Applied Science in Human Services represents GBC's core two-year credential in the behavioral
health and human services field. Students who complete the AAS have foundational knowledge in human
behavior, helping relationships, case management, and community resources. Many graduates enter the
workforce in paraprofessional roles that, prior to SB165, carried limited formal professional recognition.

The Behavioral Health and Wellness program creates a powerful new destination for AAS graduates. By
designing the new program to recognize and build upon competencies developed in the AAS curriculum, GBC
can offer AAS completers an efficient pathway to the additional training required for SB165 licensure eligibility.
This adds significant long-term value to the AAS credential, as graduates will now be able to see a clear
trajectory from their two-year degree to a state-issued professional license. It also supports GBC's retention and
completion goals by giving AAS students a compelling reason to continue their education within the institution
rather than exiting with a terminal credential. Students are not required to earn an AAS to enter the BS in
Behavioral Health and Wellness; however, the AAS in human services provides many of the foundational courses
that could lead to the BS degree.

Relationship to the BAS in Human Services

The Bachelor of Applied Science in Human Services is the flagship upper-division credential in GBC's human
services department, designed for working adults who wish to advance their professional preparation and
career prospects beyond the associate level. The BAS provides broad preparation in human services theory,
leadership, program administration, and community practice.

The Behavioral Health and Wellness program complements the BAS by offering a more focused, licensure-
specific credential pathway for students whose primary goal is entry-level behavioral health practice under the
SB165 framework. In some cases, coursework completed toward the Behavioral Health and Wellness credential
may articulate into the BAS, allowing students to pursue both credentials efficiently. Conversely, BAS students
with an interest in formalizing their behavioral health practice qualifications may incorporate Behavioral Health
and Wellness curriculum elements into their degree plan, enriching their preparation and positioning them for
licensure alongside their bachelor's completion. The two programs together offer students a comprehensive and
flexible range of options for building a behavioral health career at GBC.

Relationship to the BSW in Social Work 3 + 1 Program

The Bachelor of Social Work offered through GBC's 3 + 1 partnership program represents the department's most
advanced undergraduate credential and reflects GBC's commitment to preparing students for professional
licensure in the social work field. The BSW program draws students who are motivated by professional
credentialing and who understand the value of a regulated, scope-defined practice framework.

The Behavioral Health and Wellness program speaks to a similar student motivation but serves a distinct
population and professional pathway. Where the BSW prepares students for licensure as social workers under
the Nevada Board of Examiners for Social Workers, the Behavioral Health and Wellness program prepares
students for licensure under the Nevada Board of Psychological Examiners through the SB165 framework. The
two programs are complementary rather than competitive, addressing different regulatory tracks and
professional identities within the broader behavioral health workforce. Students who begin with the Behavioral
Health and Wellness credential may later pursue the BSW as a pathway to advanced practice, and BSW students
may find that familiarity with SB165 competencies enriches their broader professional preparation. The
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existence of both programs within the same department positions GBC as a comprehensive hub for behavioral
health professional education in rural Nevada.

Relationship to the Certificate of Achievement for Substance Abuse Counselor

The Certificate of Achievement for Substance Abuse Counselor is one of GBC's most directly workforce-relevant
credentials, preparing students for roles in addiction treatment and recovery support services. Substance use
disorders are among the most prevalent behavioral health conditions in rural Nevada, and the demand for
trained counselors in this area continues to grow.

The Behavioral Health and Wellness program strengthens this certificate's position within the department by
providing a broader behavioral health context in which substance use counseling skills are situated. Students
who complete the Substance Abuse Counselor certificate bring specialized knowledge that is directly relevant to
the co-occurring conditions content area required under SB165. Articulation between the two credentials allows
substance abuse counselor certificate completers to move efficiently toward the Behavioral Health and Wellness
license, recognizing their prior learning and adding the additional competencies required for full licensure
eligibility. This creates a meaningful upward pathway for a student population that is often highly motivated,
community-connected, and personally invested in the field.

Relationship to the Post-Baccalaureate Certificate in Substance Abuse and Addiction Medicine Counselor
Training

The Post-Baccalaureate Certificate in Substance Abuse and Addiction Medicine Counselor Training serves
students who already hold a bachelor's degree and are seeking advanced, specialized preparation for careers in
addiction medicine counseling. This credential reflects the department's commitment to serving students at
multiple points in their professional development, including those returning to education after years in the
workforce.

The Behavioral Health and Wellness program interacts with this post-baccalaureate certificate in two important
ways. First, students who hold this certificate and seek the broader professional recognition of SB165 licensure
will find that their advanced substance use training satisfies significant portions of the behavioral health
competency requirements for the Behavioral Health and Wellness credential, creating an efficient bridge to
licensure. Second, students who enter through the Behavioral Health and Wellness program and develop a
specialized interest in addiction medicine may pursue the post-baccalaureate certificate as a natural next step,
deepening their expertise in one of rural Nevada's most critical behavioral health areas. Together the two
credentials offer a powerful combination of broad licensure preparation and specialized clinical depth.

Contribution to the School of Health Sciences and Behavioral Health and College as a Whole

Taken together, the Behavioral Health and Wellness program completes and strengthens the School's existing
program ladder by adding a licensure-qualifying credential that connects and elevates every program already in
place. Students now have a coherent sequence of options from the Certificate of Achievement in Human
Services through the AAS, the Behavioral Health and Wellness license credential, the BAS, and ultimately the
BSW or post-baccalaureate certificate, each building on the last and each offering a meaningful stopping point
with real professional value.
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This connected program ecosystem increases the overall enroliment health of the department by creating more
entry points, more pathways forward, and more reasons for students to stay at GBC as their careers develop. It
also strengthens GBC's identity and reputation as the premier institution for behavioral health workforce
education in rural Nevada, a distinction that benefits every program in the department and the college as a
whole.

V. Other related programs in NSHE - Contribution and Relationship of the Program to Other Related
Programs in NSHE

The Behavioral Health and Wellness program at Great Basin College represents a genuinely new addition to the
NSHE academic landscape. No existing program within the Nevada System of Higher Education is currently
designed to satisfy the specific educational requirements established by the Nevada Board of Psychological
Examiners under SB165 for the Behavioral Health and Wellness Practitioner license. This program is not a
duplication of existing offerings; it is a direct and purposeful response to a legislative and regulatory mandate
that created an entirely new professional licensure category in Nevada, one that did not exist before 2025 and
for which no organized academic preparation pathway previously existed anywhere in the NSHE system.

The Behavioral Health and Wellness Practitioner license establishes a formally regulated, entry-level behavioral
health credential requiring a bachelor's degree with a qualifying major or concentration, completion of eight
specific content areas, demonstrated competency across five professional domains, and a supervised practicum
of not fewer than 700 clock hours including a minimum of 150 hours of direct client contact. These
requirements, as outlined in the proposed regulations, are precise, comprehensive, and distinct from the
educational frameworks governing any currently licensed behavioral health profession in Nevada. This program
is structured from the ground up to meet every one of those requirements, making it the first NSHE program
specifically aligned with the SB165 licensure pathway.

While NSHE institutions offer a range of undergraduate and graduate programs in psychology, social work,
counseling, and human services, none of these programs were designed with the SB165 Behavioral Health and
Wellness Practitioner licensure requirements as their organizing framework. Existing psychology programs
prepare students for graduate study or research careers but do not include the structured practicum,
competency evaluation, and behavioral health promotion content required for SB165 licensure. Social work
programs are governed by a separate accreditation body and licensure framework under the Nevada Board of
Examiners for Social Workers. Counseling programs at the graduate level prepare students for licensure as
clinical professional counselors or marriage and family therapists, which are supervisor-level credentials under
SB165, not the entry-level practitioner credential this program addresses.

This program occupies a distinct and previously unfilled position in the NSHE program ecosystem. It is not a
graduate clinical training program, nor is it a general human services degree, nor a psychology research degree.
It is a purpose-built, licensure-aligned undergraduate credential that prepares students for a specific, legally
defined scope of entry-level behavioral health practice under supervision, precisely as described in the SB165
proposed regulations.

While this program stands on its own as a terminal credential leading to professional licensure, it is also
intentionally designed to serve as a strong academic foundation for students who wish to pursue advanced
graduate education within the NSHE system and beyond. The knowledge base, professional identity, and
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supervised practice experience that students develop in this program align directly with the prerequisite
expectations of graduate programs in the behavioral health professions.

Graduates of the Behavioral Health and Wellness program will be well prepared for advanced study in
counseling, marriage and family therapy, social work, and clinical psychology. The program provides a strong
foundation in behavioral health theory, ethics, cultural responsiveness, risk assessment, documentation, and
evidence-based practice. With 700 hours of supervised practicum experience and eligibility for Nevada licensure
as a Behavioral Health and Wellness Practitioner, graduates will enter graduate programs with substantial
applied experience and professional maturity.

C. Institutional Review Process

i Date of faculty review: Faculty at Great Basin College undergo an annual review process in
accordance with GBC Bylaws Section 5.4, which requires that all employees receive periodic
evaluation of their work performance. The review process includes faculty setting annual goals and
identifying priority areas within their job responsibilities. All faculty reviews must be completed no
later than June 30 of each year. The faculty member responsible for the development and oversight
of the proposed Behavioral Health and Wellness program will incorporate this program proposal
and its associated development activities into their annual goals and priorities as part of the current
review cycle, with formal documentation of that work reflected in the review completed by June 30,
annually.

i Describe the institution’s review and approval process by the appropriate academic body

The review and approval of the proposed Behavioral Health and Wellness program at Great Basin
College follows the shared governance structure established in the current GBC Bylaws.

Faculty Senate Review: In accordance with GBC Bylaws Section 3.2.2, the Faculty Senate serves as
the primary faculty governance body responsible for assuring faculty participation in the formation
of institutional policies and goals, including the development of new academic programs. The
proposed Behavioral Health and Wellness program is reviewed by the Curriculum and Articulation
Committee and then brought before the Faculty Senate for review and recommendation. The
Faculty Senate evaluates the program's alignment with GBC's academic mission, its relationship to
existing programs within the department, the qualifications of proposed faculty, and the program's
responsiveness to student and community needs. Recommendations from the Faculty Senate are
provided to the President’s Council.

President's Council Review: Following Faculty Senate recommendation, the proposed program is
reviewed by the President's Council, which under GBC Bylaws Section 3.2.1 serves as both an
information-gathering and decision-making body. The President's Council receives
recommendations from all college governance groups, acts as a forum for debate and discussion on
policies and procedures, and forwards approved recommendations through appropriate NSHE
channels. The President's Council review ensures that the proposed program aligns with GBC's
institutional priorities, budgetary capacity, and strategic plan before the matter is advanced to the
president for final institutional decision.

iiii. Describe any recommendations from prior program review, accreditation evaluators, and/or
advisory boards concerning the proposed program

The proposed Behavioral Health and Wellness program is a new program without a prior program review history
of its own. However, the proposal is informed by recommendations and findings arising from several relevant
institutional and external processes that directly support the program's development.
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Legislative and Regulatory Mandate: The most significant external driver of this program's development is the
passage of Nevada Senate Bill 165 and the subsequent proposed regulations issued by the Nevada Board of
Psychological Examiners, which established the Behavioral Health and Wellness Practitioner license as a new
professional credential in Nevada. The Board's proposed regulations constitute, in effect, an external
accreditation-equivalent framework that defines the minimum educational standards, competency domains,
supervised practicum requirements, and program structure characteristics that any qualifying educational
program must satisfy. This program was designed from its inception to meet every standard set forth in those
regulations, ensuring that graduates will be eligible for licensure upon completion. The regulatory framework
itself serves as the most authoritative external recommendation informing this program's design and content.

Community members residing across GBC's service region who serve as ambassadors and liaisons with
stakeholders, has affirmed the urgency of behavioral health workforce development as a regional priority.
Community members representing communities across northern and central Nevada have noted the profound
impact of behavioral health workforce shortages on families, schools, and community resilience throughout the
region, and have expressed strong support for GBC's development of programs that train and retain local
practitioners. This community-level endorsement reinforces the program's alignment with GBC's mission to
serve as a trusted community partner and to align education and training with economic and community
outcomes.

The Council of President’s discussed and supported this bachelor of science program on May 6, 2026.
D. Evaluation of need for the program

i.  The need for the program and the data that provides evidence of that need, including evidence of
state and national employment opportunities for graduates. Include information from the
following and/or any other applicable sources:

National Behavioral Health Workforce Demand

The need for trained behavioral health practitioners is well documented at both the national and state levels
and is growing at a pace that far outstrips the current supply of qualified professionals. In 2024, approximately
62 million U.S. adults, representing 23 percent of all U.S. adults, had a mental iliness, and nearly half of them did
not receive treatment. The workforce shortage is a central driver of that treatment gap. Behavioral health
services can be difficult to access due to behavioral health provider shortages, high out-of-pocket costs,
coverage gaps, and other factors. Six in ten psychologists do not accept new patients, and the national average
wait time for behavioral health services is 48 days.

The Bureau of Labor Statistics projects robust and sustained growth across the occupational categories most
closely aligned with the Behavioral Health and Wellness Practitioner role. Overall employment in community
and social service occupations is projected to grow much faster than the average for all occupations from 2024
to 2034, with about 313,700 openings projected each year on average in these occupations due to employment
growth and the need to replace workers who leave the occupations permanently. The median annual wage for
this group was $57,530 in May 2024.

Within this broader category, specific occupations most relevant to the Behavioral Health and Wellness
Practitioner role show particularly strong growth. Employment of community health workers is projected to
grow 11 percent from 2024 to 2034, much faster than the average for all occupations, with about 7,800
openings projected each year on average over the decade. Individuals diagnosed with chronic diseases, mental
health issues, and substance abuse disorders will require community health workers to assist them in finding
healthcare professionals and other social assistance providers. Similarly, employment of social and human
service assistants is projected to grow 6 percent from 2024 to 2034, faster than the average for all occupations,
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with about 50,600 openings projected each year on average over the decade. A growing population of older
people and rising demand for social services are expected to drive demand for these workers.

The long-term national outlook is equally compelling. Trends such as increased need for elderly care, mental
health services, treatment of substance use disorders, and public health and preventative care are contributing
to strong demand for jobs associated with healthcare and social assistance throughout the next decade. Mental
health challenges among school-aged children are also expected to support demand for these occupations.
HRSA's National Center for Health Workforce Analysis projects that these shortages will deepen significantly
over the coming decade. An additional 136,350 psychologists would be required by 2038 to meet all unmet need
for psychologists, compared to 99,840 psychologists required to address only current use. Entry-level
practitioners such as those trained under the SB165 framework are critical to addressing unmet need at the
base of the care continuum.

Nevada's Acute Behavioral Health Workforce Crisis

Nevada's behavioral health workforce shortage is among the most severe in the nation and is extensively
documented by state and federal sources. All of Nevada's counties are federally designated mental health
provider shortage areas. The state ranks last in the nation for mental health metrics like access to care and high
prevalence of mental illness, and ranks second in the Mountain West region with the lowest mental health
workforce availability, with only one professional to every 460 people.

The scale of the population affected by this shortage is staggering. According to the Nevada Healthcare
Legislative Guide 2025, 3.1 million Nevadans, representing 91.3 percent of the state's population, live in
federally designated Mental Health Professional Shortage Areas. Nevada, the state with the highest prevalence
of mental illness, has the lowest rate of access to care.

Research from Brookings Mountain West, submitted to the Nevada Office of Workforce Innovation in August
2025, confirms that Nevada is dramatically underperforming relative to national expectations in its behavioral
health workforce. As of May 2024, Nevada reported 60 percent of its expected share of mental and behavioral
healthcare workers. This 40 percent deficit relative to national benchmarks represents tens of thousands of
unfilled positions and an enormous unmet need across the state, particularly in the behavioral health field.

The vacancy crisis extends deep into state-operated behavioral health systems. Northern Nevada's state-run
behavioral health system is heavily reliant on contracted workers as it continues to struggle to fill its vacant
positions, with vacancy rates within the Nevada Department of Human Services remaining stubbornly high. This
persistent vacancy burden underscores the urgency of developing a new pipeline of trained, licensed
practitioners who can be recruited and retained within Nevada communities.

The Rural Nevada Crisis and HRSA Shortage Designations

The behavioral health workforce shortage is most severe in the rural communities served by Great Basin College.
Federal data from HRSA confirms that rural Nevada faces a crisis of shortage that is both pervasive and deeply
entrenched. All 14 of Nevada's rural and frontier counties are single-county mental health professional shortage
areas. Every county in GBC's service region, including Elko, Humboldt, Lander, Eureka, White Pine, Nye, Mineral,
Esmeralda, and Pershing, carries this federal designation, meaning that each community independently meets
the threshold of insufficient mental health providers relative to population need.

13

(ACADEMIC, RESEARCH AND STUDENT AFFAIRS COMMITTEE 09/03/26) Ref. ARSA-7, Page 13 of 40



Rural counties are more likely than urban counties to lack behavioral health providers, and residents of rural
counties are also more likely to receive behavioral health services from providers who are not specifically
trained in behavioral health. This pattern is deeply familiar across GBC's service region, where primary care
providers, emergency departments, and law enforcement are frequently the first and only point of contact for
individuals experiencing behavioral health crises, simply because no trained behavioral health professional is
available.

Western mountain states including Nevada face the most severe per-capita psychiatrist shortages due to large
geographic areas and limited metropolitan centers. The combination of geographic isolation, sparse population
distribution, and chronic underinvestment in behavioral health infrastructure has created a rural service
landscape in which entire communities go without access to even basic behavioral health screening and early
intervention, precisely the services that licensed Behavioral Health and Wellness Practitioners are trained to
provide under SB165.

Nevada Department of Health and Human Services Epidemiologic Data

The Nevada Department of Health and Human Services published its Behavioral Health Epidemiologic Profile in
January 2025, providing the most current state-level analysis of behavioral health need across Nevada. The
report is intended to provide an overview of behavioral health in Nevada for public health authorities, Nevada
legislators, behavioral health boards, and the public, offering analysis to inform policies, programs, and resource
allocation to address behavioral health needs effectively. The report specifically identifies American Indians and
Alaska Natives as suffering from chronic alcohol-related conditions at a higher rate than any other racial or
ethnic demographic in the state, a finding of direct relevance to GBC's service region, which includes
communities with significant Indigenous populations. This data reinforces the urgent need for culturally
responsive, community-based behavioral health practitioners who are trained to serve these populations and
who reflect the communities in which they live and work.

The Legislative Response: Nevada SB165 as Documented Evidence of Need

The passage of Nevada Senate Bill 165 during the 83rd Legislative Session in 2025 represents perhaps the most
authoritative evidence of documented workforce need in the state's history. The Legislature's decision to create
an entirely new professional licensure category, invest nearly $6.5 million in NSHE institutions, and mandate
Medicaid coverage for Behavioral Health and Wellness Practitioner services reflects a formal legislative finding
that the existing behavioral health workforce is insufficient to meet the needs of Nevada's population and that
urgent structural intervention is required.

The bill passed the Nevada Senate unanimously with a vote of 20 to 0 and the Assembly 38 to 1, reflecting
extraordinary bipartisan consensus that the behavioral health workforce crisis demands immediate legislative
action. The designation of GBC as one of the NSHE institutions called upon to develop qualifying educational
programs further confirms the Legislature's recognition that rural Nevada's workforce deficit requires targeted
investment at the community college level, where students from rural and underrepresented backgrounds have
the greatest access to affordable, locally delivered education.

Employment Opportunities for Graduates

Graduates of the Behavioral Health and Wellness program will enter a labor market characterized by high
demand, documented shortages, and Medicaid-mandated reimbursement for their services. The SB165
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licensure framework creates immediate employment opportunities across a wide range of settings in Nevada,
including community mental health centers, tribal behavioral health programs, federally qualified health
centers, rural hospitals, school-based health programs, crisis stabilization units, correctional settings, and
integrated primary care practices.

At the national level, the national average wait time for behavioral health services is 48 days, creating
documented, employer-driven demand for practitioners who can provide entry-level screening, early
intervention, and care coordination services that reduce wait times and connect individuals to appropriate levels
of care. Graduates of this program are specifically trained to fill that role within a legally defined, supervised
scope of practice.

At the state level, SB165's mandate that Medicaid cover Behavioral Health and Wellness Practitioner services
provides a critical third-party reimbursement mechanism that makes these positions financially sustainable for
employers across Nevada's nonprofit, government, and tribal health sectors. This reimbursement mandate
transforms what might otherwise be grant-dependent positions into sustainable, billable professional roles,
significantly expanding the long-term employment market for program graduates.

For rural Nevada communities specifically, the employment opportunity is not merely a career benefit for
individual graduates but a community benefit for the populations they will serve. Graduates who train and
practice in rural communities provide access to behavioral health services that have not previously been
available locally, reducing the treatment gap documented by HRSA, DHHS, and the Nevada Legislature, and
contributing to the health, resilience, and economic vitality of the communities GBC is committed to serving.

Key Sources:
e U.S. Bureau of Labor Statistics, Occupational Outlook Handbook, 2024 to 2034 projections (bls.gov)

e HRSA National Center for Health Workforce Analysis, State of the Behavioral Health Workforce, 2025
(bhw.hrsa.gov)

e HRSA Health Professional Shortage Area designations, Nevada data (data.hrsa.gov)
e Nevada Hospital Association, Nevada Healthcare Legislative Guide, 2025

e Brookings Mountain West, Preparing Nevada's Future Healthcare and Education Workforces, August
2025 (npwr.nv.gov)

e Nevada Department of Health and Human Services, Behavioral Health Epidemiologic Profile 2024,
January 2025 (dhs.nv.gov)

e Nevada Current, Provider shortage continues to beleaguer behavioral health system, December 2025
e Nevada Senate Bill 165, Chapter 379, signed June 6, 2025
e NSHE System Administration, Nevada Leaders Celebrate Senate Bill 165, December 2025

e Nevada P20 Workforce Research Data System

e Nevada Department of Employment, Training, and Rehabilitation (DETR) Occupation and
Industry Projections

e Bureau of Labor Statistics (BLS) Data Tools
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iii. Procedures used in arriving at the decision to offer the program

The decision to develop and propose the Behavioral Health and Wellness program at Great Basin College was
not made or driven by a single factor. It emerged from a convergence of legislative mandate, documented
regional workforce need, institutional strategic alignment, community and employer input, and GBC's
longstanding commitment to serving rural Nevada communities. The following describes the procedures and
processes that informed and guided the decision to offer this program.

Step 1: Response to Nevada Legislative Action

The most direct and formally documented catalyst for this program was the passage of Nevada Senate Bill 165
during the 83rd Legislative Session, signed into law on June 6, 2025, and codified as Chapter 379 of Nevada law.
SB165 created an entirely new professional licensure category, the Behavioral Health and Wellness Practitioner,
regulated by the Nevada Board of Psychological Examiners, and directed nearly $6.5 million to NSHE institutions
to support the planning and development of qualifying educational programs. GBC was specifically identified
among the NSHE institutions called upon to develop bachelor-level degree programs and related coursework to
prepare students for this new licensure.

Step 2: Review of Regulatory Requirements

Following the passage of SB165, GBC program developers conducted a thorough review of the proposed
regulations issued by the Nevada Board of Psychological Examiners governing the educational requirements for
the Behavioral Health and Wellness Practitioner license. This review examined the degree requirements,
program structure standards, required educational content areas, competency domains, supervised practicum
requirements, program delivery limitations, and competency assessment standards set forth in the proposed
regulations.

This regulatory review confirmed that GBC's existing human services program infrastructure, faculty expertise,
and community partnership network provided a strong foundation upon which a fully compliant qualifying
program could be built. It also identified the specific curricular gaps that would need to be addressed through
new course development, including measurement-based care, evidence-informed low-intensity interventions,
and structured competency evaluation, as well as the supervised practicum component requiring a minimum of
700 clock hours including at least 150 hours of direct client contact. The regulatory review was essential in
shaping the program's design from its earliest conceptual stages and ensuring that every element of the
proposed curriculum could be documented and mapped to the licensure requirements.

Step 3: Analysis of Workforce Need and Labor Market Data

Program developers conducted a comprehensive review of workforce data at the national, state, and regional
levels to confirm the labor market rationale for the proposed program. This analysis drew upon multiple
authoritative sources including the following.

The U.S. Bureau of Labor Statistics Occupational Outlook Handbook confirmed that community and social
service occupations are projected to grow much faster than the average for all occupations from 2024 to 2034,
with approximately 313,700 openings projected annually, and that community health worker employment
specifically is projected to grow 11 percent over the same period.

The HRSA National Center for Health Workforce Analysis State of the Behavioral Health Workforce report,
published in 2025, documented that approximately 62 million U.S. adults, representing 23 percent of the adult
population, had a mental illness in 2024, with nearly half receiving no treatment, and that provider shortages,
including a national average wait time of 48 days for behavioral health services, are a primary driver of that
treatment gap.

HRSA Health Professional Shortage Area data confirmed that all 14 of Nevada's rural and frontier counties are
single-county mental health professional shortage areas, meaning that every community in GBC's service region
independently meets the federal threshold of insufficient mental health providers relative to population need.
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The Nevada Hospital Association's Nevada Healthcare Legislative Guide for 2025 reported that 3.1 million
Nevadans, representing 91.3 percent of the state's population, live in federally designated Mental Health
Professional Shortage Areas, and that Nevada, the state with the highest prevalence of mental illness, has the
lowest rate of access to care in the nation.

The Brookings Mountain West report submitted to the Nevada Office of Workforce Innovation in August 2025
confirmed that as of May 2024, Nevada reported only 60 percent of its expected share of mental and behavioral
healthcare workers relative to national benchmarks, representing a 40 percent deficit that translates to
thousands of unfilled positions across the state.

The Nevada Department of Health and Human Services Behavioral Health Epidemiologic Profile, published in
January 2025, provided state-level evidence of disproportionate behavioral health burden among rural and
Indigenous populations in Nevada, further documenting the need for culturally responsive, locally trained
practitioners in GBC's service region.

Taken together, this data analysis confirmed that the employment market for Behavioral Health and Wellness
Practitioners in Nevada is not speculative but urgently documented, that rural Nevada represents the most
acute area of need, and that GBC graduates would enter a labor market characterized by high demand,
Medicaid-mandated reimbursement, and a documented and growing shortage of qualified practitioners.

Step 4: Review of Existing GBC Program Offerings and Departmental Capacity

Program developers conducted an internal review of GBC's existing human services and behavioral health
program offerings to assess the institutional capacity to support a new Behavioral Health and Wellness program
and to identify opportunities for curricular articulation and program ladder integration. This review examined
the Certificate of Achievement in Human Services, the Certificate of Achievement for Substance Abuse
Counselor, the Post-Baccalaureate Certificate in Substance Abuse and Addiction Medicine Counselor Training,
the AAS in Human Services, the BAS in Human Services, and the BSW in Social Work 3 plus 1 Program.

This internal review confirmed that the department already possessed substantial curricular infrastructure,
faculty expertise, and community partnership networks upon which the new program could be built. It also
confirmed that the proposed Behavioral Health and Wellness program would complement rather than duplicate
existing offerings, filling a distinct and previously unoccupied position in the program ladder by providing a
licensure-qualifying credential specifically aligned with the SB165 regulatory framework. The review further
identified existing courses that could be adapted or incorporated into the new program with targeted curricular
development, and new courses that would need to be created to address the eight required content areas
mandated by the Nevada Board of Psychological Examiners.

Step 5: Review of NSHE System Landscape

Program developers reviewed the academic offerings of other NSHE institutions to confirm that the proposed
program did not duplicate existing programs elsewhere in the system and that it occupied a distinct and needed
position in the statewide educational landscape. This review confirmed that no existing NSHE program was
specifically designed to satisfy the SB165 Behavioral Health and Wellness Practitioner licensure requirements,
and that the proposed program at GBC would be the first in the system explicitly organized around the
regulatory framework established by the Nevada Board of Psychological Examiners. This distinctiveness
strengthened the rationale for offering the program at GBC and confirmed its additive rather than duplicative
relationship to the broader NSHE academic ecosystem.

Step 6: Alignment with GBC Strategic Plan and Institutional Mission

Program developers reviewed the proposed program against GBC's institutional mission, core values, and
strategic plan themes to confirm alignment with the college's priorities and goals. This review confirmed that
the Behavioral Health and Wellness program directly advances each of GBC's four strategic themes, including
expanding access to higher education in rural Nevada, improving student success through a clear and motivating
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licensure pathway, meeting documented workforce needs in high-demand health sciences fields, and
positioning GBC as a trusted community partner invested in the health and resilience of the communities it
serves.

The program's alignment with GBC's five core values of Collaboration, Innovation, Belonging, Learning, and
Integrity was similarly confirmed through this review, as detailed in earlier sections of this proposal. The
program was found to be not only consistent with GBC's strategic direction but among the most compelling
expressions of GBC's institutional mission available to the college at this moment in Nevada's history.

Step 7: Community and Employer Consultation

Consistent with GBC's commitment to collaboration and community partnership, program developers engaged
in consultation with behavioral health employers, community organizations, tribal nations, county health
departments, and other regional stakeholders across GBC's service area throughout the program development
process. This consultation process gathered input on employer demand for trained practitioners, preferred
competency areas, practicum placement capacity, and the specific behavioral health needs of rural communities
across northern and central Nevada.

Employer and community feedback consistently affirmed the urgent need for locally trained, entry-level
behavioral health practitioners in every corner of GBC's service region. Stakeholders expressed strong support
for a program that would train practitioners from within their communities, complete supervised practice hours
locally, and enter the workforce equipped with the cultural knowledge and community relationships needed to
serve rural Nevada populations effectively. This feedback directly informed the program's design, particularly its
emphasis on locally completed practicum experiences, culturally responsive practice, and community-based
career pathways.

Step 8: Initiation of Formal Institutional Review Process

Following the completion of the preceding analysis and consultation steps, the program proposal was advanced
through GBC's formal institutional review process as established in the GBC Bylaws. In accordance with Bylaws
Section 3.2.2, the proposal is being submitted to the GBC Faculty Senate for review and recommendation, with
formal Faculty Senate action anticipated at the June 2026 meeting. Following Faculty Senate review and
recommendation, the proposal will advance to the President's Council for deliberation, to the GBC President for
final institutional approval, and subsequently to the NSHE Chancellor and Board of Regents for system-level
review and authorization, consistent with the governance procedures established in the GBC Bylaws and NSHE
Code, Title 2.

The program development process has been conducted in a transparent, data-driven, and collaboratively
informed manner from its inception, reflecting GBC's core values of integrity, innovation, and collaboration and
ensuring that the proposed program is grounded in documented community need, regulatory compliance,
institutional capacity, and strategic alignment with GBC's mission to transform lives through education.

iii. The timetable, with dates, for implementation

Date Milestone

Program proposal formally submitted to GBC administration and initiated through the
April 20, 2026 institutional review process for the Bachelor of Science Behavioral Health and Wellness
Practitioner, 120 credit hours, CIP Code 51.1508

May 2026  Faculty Senate review and recommendation

Faculty annual review completed, with program development activities formally documented as

May 2026
y part of faculty annual goals, in accordance with GBC Bylaws Section 5.4
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Date Milestone

President's Council review and deliberation following Faculty Senate recommendation;
Presidential approval obtained following favorable recommendation

Submission of approved program proposal to the NSHE Academic Affairs Council and Nevada
Fall 2026 Board of Regents for system-level review and authorization, as required under Title 4, Chapter 14
of the Board of Regents Handbook

Concurrent with NSHE review: new course development, qualified faculty recruitment, practicum
Fall 2026 partner agreement establishment with regional behavioral health employers, and community
organizations, and Program Advisory Board formation

Fall 2026 to  Submission to the Northwest Commission on Colleges and Universities for required institutional
Spring 2027 accreditor notification and review following Board of Regents authorization

Fall 2026 Inaugural cohort recruitment and admissions conducted in preparation for Spring 2027 launch
Spring 2027 Proposed semester of first student enroliment and program launch

Fall 2027 First full academic year of program operation with students progressing through the complete
curriculum sequence

First formal program review cycle evaluating enrollment, student success outcomes, practicum

2029 to 2030 . . . . ——
placement effectiveness, employer satisfaction, and licensure examination pass rates

iv. If this or a similar program already exists within the System, what is the justification for this
addition? Please describe the nature and extent of the consultation with other institutions that
have similar programs

The Bachelor of Science Behavioral Health and Wellness Practitioner at Great Basin College is a genuinely new
addition to the Nevada System of Higher Education. No existing program within NSHE is currently designed to
satisfy the specific educational requirements established by the Nevada Board of Psychological Examiners under
SB165 for the Behavioral Health and Wellness Practitioner license. It is a direct and purposeful response to a
legislative and regulatory mandate that created an entirely new professional licensure category in Nevada, one
that did not exist before 2025 and for which no organized, licensure-aligned academic preparation pathway
previously existed anywhere in the NSHE system.

Human services programs, including GBC's own AAS and BAS in Human Services, provide broad foundational
preparation in human services theory and practice but are not structured around the eight required SB165
content areas, the five competency domains, or the 700-hour supervised practicum requirement mandated by
the Nevada Board of Psychological Examiners for licensure eligibility.

UNLV and UNR are also preparing to offer degree programs to fulfill SB165 new licensure requirements for
SB165; however, GBC is uniquely positioned to offer this degree to serve rural students and increase the number
of behavioral health professionals across Nevada. GBC serves a student population that is demographically,
geographically, and professionally distinct from the populations served by UNR and UNLV. GBC is committed to
continued consultation and coordination with NSHE partner institutions as SB165 implementation proceeds
across the system.

V. Student population to be served
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The Bachelor of Science Behavioral Health and Wellness Practitioner at Great Basin College is
designed to serve a specific and clearly defined student population: rural Nevada residents seeking a
direct, affordable, and professionally meaningful pathway to licensure as a Behavioral Health and
Wellness Practitioner under Nevada Senate Bill 165.

Great Basin College serves a 10-county region spanning more than 86,000 square miles across
northern and central Nevada, where every county is federally designated as a Mental Health
Professional Shortage Area. The Behavioral Health and Wellness program is designed to serve rural
residents including: working adults, first-generation students, tribal community members, peer
support specialists, recent high school graduates, veterans, and career changers who need an
affordable and flexible path to a behavioral health career. Delivered online and through local
practicum placements, the program allows students to complete a licensure-qualifying bachelor’s
degree without leaving their communities. For students across rural Nevada, this program provides
a direct pathway to state licensure, stable employment, and the opportunity to address critical
behavioral health needs in their own communities. The program is intentionally designed to meet
these students where they are, academically, professionally, and geographically, and to guide them
through to professional licensure and community-based employment.

E. Curriculum and Assessment

Representative semester-by-semester course of study. Include course credits and indicate which
are new courses to be developed

*Denotes new courses to be developed at GBC

TOTAL CREDITS
Y FIRST SEMESTER (FALL) ENG 101, Composition |
e MATH 120- Fundamentals of
ar college mathematics or higher, or
1 STAT152-Statistics
PSY 101- General Psychology 3
HMS101- Introduction to Human 3
Services
CPD116- Substance abuse: 3
Fundamentals
SECOND SEMESTER (SPRING) ENG 102- Composition I 3
HMS 102- Introduction to 3
Counseling
Fine Arts 3
HMS104- Small Group Interaction 3
Techniques
HMS105- Substance Abuse 3
Counseling Methods
THIRD SEMESTER (FALL) BIO 100- Biology for non-biology 3
majors
PSC101- Political Science 3
PHIL 102- Critical Thinking 3
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Y HMS103- Theories of Counseling*® 3
e HMS200, Ethics in the Human 3
ar Services
2 FOURTH SEMESTER (SPRING) PSY210, Abnormal Psychology 3
NUTR 121, Human Nutrition 3
HFDS Human Development 3
Across the Lifespan (or IS
Technology)
HMS407- Applied Behavioral 3
Analysis and Interventions in
Additions and Behavioral health
HMS370- Mental Health 3
Promotion I*
Y FIFTH SEMESTER (FALL) HMS 410 Child Behavioral Health 3
e in Human Services*
ar HMS490- Introduction to 3
3 Trauma*
HMS 481- Mental Health 3
Promotion I1*
HMS482- Behavioral 3
Interventions and Integrative
Support*
HMS350- Public Advocacy and 3
Community Development in
Human Services
SIXTH SEMESTER (SPRING) HMS427- Identification and 3
assessment in Mental Health and
Addictions
HMS495- Treatment Planning in 3
Mental Health*
HMS322- Family Integrated 3
Treatment of Addiction Disorders
HMS436- Co-Occurring Disorders: 3
Substance Use, Addiction, and
Mental Disorders
Y SEVENTH SEMESTER (FALL) HMS425- Practicum I* 5
e HMS426- Practicum II* 5
ar HMS429-Advance Behavioral- 3
4 Cognitive Interventions*
HMS465- Clinical writing, case, 3
and resource management in
human services
EIGHTH SEMESTER (SPRING) HMS485- Internship I* 5
HMS486- Internship II* 5
HMS490- Advanced human 4
services seminar*®
Mastery Course (HSC 300) 3
Total 120
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Program entrance requirements

Completion of required lower-division general-education courses and program required pre-
requisite courses (CPD116, HMS102, HMS103*, HMS104, HMS105, HMS200, PSY201) with a “C” or
better.

Program completion requirements (credit hours, grade point average, preprogram requirements)

Must complete all coursework with a “C” or higher. Completion of all prerequisites, general
education, and Behavioral Health and Wellness Practitioner Courses, including field experience.
Completion of a minimum of 120 credits.

Requirements and plan for attaining any programmatic accreditation, if applicable. Include the
accrediting body, cost, and timeline

The Bachelor of Science Behavioral Health and Wellness Practitioner at Great Basin College does not
currently hold programmatic accreditation, as no nationally recognized accrediting body for
programs preparing Behavioral Health and Wellness Practitioners currently exists. This is not a
compliance deficiency. The SB165 proposed regulations issued by the Nevada Board of Psychological
Examiners explicitly address this circumstance in Section 10, which states that accreditation is not
required unless expressly adopted by the Board by regulation, and that the Board does not approve
or accredit educational programs. Each applicant's education and training will be individually
evaluated to determine compliance with the standards set forth in the regulations.

Describe the program’s expected student learning outcomes

PROGRAM STUDENT LEARNING OUTCOMES (PSLO)

PSLO 1 — Behavioral Health Foundations: Graduates will demonstrate foundational knowledge of mental
health, substance use, and co-occurring conditions across the lifespan, applying biopsychosocial
frameworks to understand behavioral health etiology, recovery, and the continuum of care within the
scope of practice.

PSLO 2 — Ethics and Legal Responsibilities: Graduates will apply ethical standards and Nevada and
federal law governing behavioral health practice, including confidentiality, mandatory reporting,
informed consent, and scope of practice, to professional decision-making in supervised settings.

PSLO 3 — Cultural Humility, Equity, and Inclusion: Graduates will demonstrate cultural humility and apply
population-informed, culturally responsive approaches to behavioral health service delivery that address
disparities and center the diverse identities and needs of communities served across rural Nevada.

PSLO 4 — Behavioral Health Promotion and Prevention: Graduates will design and deliver strength-
based, recovery-oriented psychoeducational programming and population-informed prevention
strategies consistent with the authorized scope of entry-level behavioral health practice.

PSLO 5 — Evidence-Based Low-Intensity Interventions: Graduates will select and deliver structured,
evidence-based low-intensity behavioral health interventions appropriate to client need and supervised
entry-level practice, including telehealth modalities, while distinguishing these from clinical
interventions reserved to independently licensed providers.

PSLO 6 — Risk and Safety Management: Graduates will conduct structured behavioral health risk
screenings, identify elevated risk indicators, and apply appropriate crisis response and safety planning
procedures within their authorized scope of practice under supervisory oversight.

PSLO 7 — Measurement-Based Care: Graduates will administer, score, and interpret standardized
behavioral health screening and outcome measurement tools, using resulting data to monitor client
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progress, inform supervisory consultation, and contribute to program evaluation and quality
improvement.

PSLO 8 — Professional Documentation: Graduates will produce accurate, timely, and legally compliant
clinical documentation — including progress notes, service justifications, and care coordination records
— consistent with Nevada regulatory standards and applicable payer requirements.

PSLO 9 — Professional and Interprofessional Conduct: Graduates will demonstrate ethical professional
conduct and function effectively within interdisciplinary behavioral health teams, maintaining
supervised practice standards and pursuing ongoing professional development consistent with SB165
licensure requirements.

PSLO 10 — Child Behavioral Health: Graduates will demonstrate knowledge and applied competence in
evidence-based early identification, promotion, prevention, and referral practices for youth and families,
delivered with cultural responsiveness, professionalism, and adherence to ethical consultation standards
across diverse service settings.

PSLO 11 — Licensure Readiness: Graduates will have satisfied all educational requirements established by
the Nevada Board of Psychological Examiners under SB165, positioning them to apply for licensure as a
Behavioral Health and Wellness Practitioner in the State of Nevada.

Describe the student learning outcomes assessment plan.

The program's assessment philosophy reflects the belief that behavioral health competence is not
demonstrated through knowledge alone but through the integration of knowledge, applied skill,
professional judgment, and ethical conduct in real community practice contexts. Assessment is
therefore designed to evaluate students at multiple levels of learning complexity, from foundational
knowledge acquisition through demonstrated competency in supervised practice settings, and to
generate documentation that can be submitted to the Nevada Board of Psychological Examiners as
evidence of licensure eligibility upon program completion.

Program outcomes will be evaluated on an annual basis by the emphasis specific advisory board
consisting of faculty, students, and community stakeholders.

Course outcomes will be assessed in specific evidence-based activities, course exams and quizzes,
case studies, skills demonstrations and role play, simulated client scenarios, faculty observation and
rubrics, practicum supervisor evaluations, written papers, projects, evaluations, discussions, and
other assessments as outlined in each course syllabus. Rubrics will be used as evaluation tools on all
applicable assighnments. Course outcomes and assessments effectiveness will be reviewed in course
reports at the conclusion of every semester and at a minimum of every three years in curriculum
assessment activities. A total of 700 practicum hours will be required to align with licensure
requirements, which will include logs and a practicum portfolio. The portfolio includes a practicum
hour log documenting all clock hours, direct client contact hours, and supervision hours consistent
with the SB165 requirement of one hour of supervision for every 20 hours of practicum experience,
de-identified documentation samples demonstrating professional documentation competency,
records of supervisory consultation activities, outcome measurement records, supervisor evaluation
and attestation, and a final reflective narrative demonstrating professional identity development
and readiness for licensed practice.

Surveys to students, former students, and employers of successful graduates will be evaluated
yearly to ensure outcome achievement and student satisfaction. Licensure achievement rates,
enrollment in graduate programs, and employment rates will also be tracked and reported on an
annual basis.
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F. Instructional Delivery (for the purpose of state authorization [NCSARA])

How will the program be delivered when it begins? Mark all that apply.
[1 100% face-to-face

1 >50% online (Select if more than half of the program requirements are
available online or if students can complete the program through a
combination of both face-to-face and online courses.)

100% online
Learning Placements

Does the academic program have learning placements (e.g. internships, externships, clinical
placements, student teaching, etc.) that may take place outside the state of Nevada?

Yes [INo

G. Projected Headcount and FTE

Unduplicated headcount in the Fall semester of the 1%, 3", and 5% years.
1** fall semester: 30
3 fall semester: 12
5 fall semester: 16
Describe the methodology/assumptions used in determining the projected headcount

We have estimated an approximate number for students interested in a new professional pathway
and declare the major. Students declaring the major will be eligible for scholarship funding under
SB165, and that funding is why the first fall is higher than the others.

These headcount values represent:
[ Students formally admitted to the program
Declared majors in the program

[ Course enrollments in the program

Fulltime equivalent (FTE) enrollment in the Fall semester of the 1%, 3, and 5% years. Use the
formulas provided below to calculate.

e Undergraduate FTE = (projected headcount x credits taken)/15

® Master’s FTE = (projected headcount x credits taken)/12

e Doctoral/Professional FTE = (projected headcount x credits taken/9)

1°t fall semester: 30
3" fall semester: 12
5 fall semester: 16
Describe the methodology/assumptions used in determining the FTE

Using the formulas provided and assuming students take 15 credits in the fall.
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H. Faculty Qualifications

i Describe the educational and professional qualifications of those who will be teaching within the

program
The Bachelor of Science Behavioral Health and Wellness Practitioner at Great Basin College will be

taught by two current full-time faculty members who possess the educational credentials, professional
licensure, clinical experience, and teaching expertise required to prepare students for entry-level practice as
licensed Behavioral Health and Wellness Practitioners under Nevada SB165. The program faculty possess
extensive educational preparation, clinical expertise, supervisory qualifications, and teaching experience directly
aligned with behavioral health and substance use training requirements under SB165. Faculty credentials
include doctoral and master’s degrees in counseling, clinical mental health counseling, psychology, and related
disciplines, along with active professional licensure and certifications including LCPC, LCPC-S, LCADC, LCADC-S,
NCC, ACS, and CPGC. Collectively, faculty bring more than 15 years of experience in behavioral health practice
across inpatient, outpatient, crisis intervention, school-based, substance use, and community mental health
settings, with expertise in assessment, diagnosis, treatment planning, crisis response, co-occurring disorders,
evidence-based interventions, supervision, and culturally responsive care. Faculty members also have significant
higher education teaching and program leadership experience, including curriculum development, practicum
and internship supervision, program administration, research, and conference presentations in counseling,
addictions, trauma, cultural humility, and behavioral health care. Their clinical supervisor credentials and active
licensure qualify them to oversee student practicum experiences in compliance with SB165 supervision
requirements.

iii. Describe the anticipated sources and plans to secure qualified faculty and staff

As program enrollment grows, GBC anticipates the need to utilize part-time faculty with continued evaluation
for the need of additional full-time faculty. Qualified candidates for instructional positions will be expected to
hold at minimum a master's degree in counseling, social work, psychology, or a closely related behavioral health
field from a regionally accredited institution, hold or be eligible for active Nevada licensure in a behavioral
health profession recognized under SB165, and possess documented clinical experience in at least several of the
eight required SB165 content areas. Candidates with supervisor-level licensure, rural practice experience, and
demonstrated commitment to serving underrepresented populations will be prioritized in recruitment.

l. Resources
i. Budget Projections

XThe Program Cost Estimate form is completed and attached

ii. Existing facilities — Describe the existing facilities available to accommodate the program,
including the type of space, number of assignable square feet, space utilization assumptions,
special requirements, modifications needed, and effect on present programs

The program will be primarily offered online with field student placements; thus, existing facilities are
sufficient to support the program. Office space will be identified for additional faculty utilizing existing space
on one of GBC’s rural campuses.

iii.  Additional facilities — Describe any additional facilities required, including the type of space
needed, square footage needed, and any other special requirements. Include a timetable for
securing additional facilities if needed
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V.

none
Existing and additional equipment required
none

Describe the adequacy and availability of library and information resources.

With multiple campuses, GBC ensures library access is available to students on the main campus and at a
distance. Online students will have access to online library resources and support. Between the library,
required texts and internet resources, students will have adequate access to all necessary learning
materials for this program.

J. Student Services

Describe the capacity of student support services to accommodate the program. Include a
description of admissions, financial aid, advising, library, tutoring, and others specific to the
program proposal

This program is an addition to our Human Services/ Behavioral Health offerings; therefore, Great
Basin College already has the student services structure in place to accommodate the program.
Admissions and financial aid have the capacity to accommodate program enrollment. Students
declaring the Behavioral Health and Wellness Practitioner Pathway will be eligible to receive
scholarship monies. Existing faculty and general advisors will be able to advising interested and
enrolled students. The program is online so student will be able to access existing library resources
established for current Human Services and Health Science and Behavioral Health students. Online
tutoring and mental health services are available to all enrolled students and will be readily available
to students in this new program/ Human Services Pathway. We anticipate 10 students initially with
gradual increased enrollment as the profession becomes established in Nevada.

Describe the implications of the program for services to the rest of the student body

The Bachelor of Science in Behavioral Health and Wellness Practitioner will benefit the broader
Great Basin College student body by increasing behavioral health awareness, expanding
interdisciplinary learning opportunities, and strengthening student support and career connections.
Students in the program will develop skills in mental health promotion, early identification of
behavioral health concerns, and referral to appropriate resources, which can enhance peer
awareness and reduce stigma across campus. Selected courses in behavioral health, ethics, cultural
humility, and community health may also serve as electives for students in nursing, education,
criminal justice, and other related fields, broadening behavioral health literacy across disciplines.
Because the program is delivered primarily online with embedded advising and locally arranged
practicum experiences, it will have minimal impact on campus facilities while modestly expanding
library and advising resources that will also benefit other health and human services programs.

K. Consultant Reports — If a consultant was hired to assist in the development of the program, please
complete the following subsections. A copy of the consultant’s final report must be on record at the
requesting institution.

Names, qualifications and affiliations of consultant(s) used

None. Although no consultant was used, publicly available information from the Ballmer institute
was used as the framework for programmatic outcomes and program structure.

Consultant’s summary comments and recommendations
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L.

N/A
iii. Summary of proposer's response to consultants
N/A
Articulation Agreements

i.  Articulation agreements were successfully completed with the following NSHE institutions.
(Attach copies of agreements)

ii.  Articulation agreements have not yet been established with the following NSHE institutions.
(Indicate status)

Articulation agreements will be initiated with 2-year institutions, WNC, TMCC, CSN for students
transferring to GBC.

UNLV and UNR have both also received SB165 funding to establish their own bachelor's degree
pathways to licensure for the Behavioral Health and Wellness Practitioner, making all three
institutions co-participants in the same statewide legislative initiative and natural partners in
building a coordinated, student-centered behavioral health workforce pipeline across Nevada.

Graduate Continuation Pathways: Both UNR and UNLV offer graduate programs in Clinical Mental
Health Counseling, Social Work, Marriage and Family Therapy, and Psychology that represent
natural continuation pathways for GBC graduates who wish to pursue advanced licensure beyond
the Behavioral Health and Wellness Practitioner credential. GBC graduates who complete the BS in
Behavioral Health and Wellness with 700 hours of supervised practicum experience and
demonstrated competency across all five SB165 required domains will arrive at graduate programs
with a depth of applied professional preparation that far exceeds the typical entering graduate
student.

iii.  Articulation agreements are not applicable for the following institutions. (Indicate reasons)

NSU due to no Behavioral Health Wellness Practitioner degree emphasis or human services degrees
or offering of associate degrees.

M. Summary Statement

Great Basin College respectfully submits this proposal for the Bachelor of Science Behavioral Health and
Wellness Practitioner, a 120-credit-hour undergraduate degree program designed to prepare entry-level
practitioners for licensure as Behavioral Health and Wellness Practitioners under Nevada Senate Bill 165,
signed into law on June 6, 2025, and regulated by the Nevada Board of Psychological Examiners. The
program is proposed for implementation beginning Spring 2027.

This proposal represents GBC's direct institutional response to one of the most urgent public health and
workforce crises in Nevada's history. Nevada ranks last in the nation for behavioral health access relative to
population need. All 14 of Nevada's rural and frontier counties, including every county within GBC's 86,500
square mile service region, are federally designated Mental Health Professional Shortage Areas. More than
91 percent of Nevada's population lives in a designated mental health shortage area. The Nevada
Legislature's passage of SB165, with a unanimous Senate vote and near-unanimous Assembly vote, reflects
extraordinary bipartisan recognition that structural intervention through higher education is the only
sustainable path to addressing this crisis, and that GBC is among the NSHE institutions best positioned to
lead that response in rural Nevada.

The Bachelor of Science Behavioral Health and Wellness Practitioner is the first program within the Nevada
System of Higher Education specifically designed and organized to satisfy the educational requirements

27

(ACADEMIC, RESEARCH AND STUDENT AFFAIRS COMMITTEE 09/03/26) Ref. ARSA-7, Page 27 of 40



established by the Nevada Board of Psychological Examiners for the Behavioral Health and Wellness
Practitioner license. It is not a duplication of any existing NSHE program. It fills a regulatory gap, a workforce
gap, and an educational access gap simultaneously, occupying a distinct and previously unfilled position in
the NSHE academic landscape that no existing psychology, social work, counseling, or general human
services program currently addresses.

The program is built around the Ballmer foundation and eight required content areas and five competency
domains related to this new profession, delivered through a structured and coherent program of study that
includes rigorous academic coursework, formal competency evaluation, and a supervised practicum of not
fewer than 700 clock hours including a minimum of 150 hours of direct client contact. Every element of the
program is designed to ensure that graduates meet the educational prerequisites for licensure application to
the Nevada Board of Psychological Examiners upon completion.

Flexible online and hybrid delivery, locally completed supervised practicum hours, and embedded academic
and career advising ensure that the structural barriers that have historically prevented rural students from
completing health-related programs are systematically removed.

The program is directly aligned with GBC's institutional mission to transform lives through education, each
of GBC's four strategic plan themes of Access, Student Success, Workforce Development, and Culture and
Community, and all five of GBC's core values of Collaboration, Innovation, Belonging, Learning, and Integrity.
It strengthens and completes the department's existing program ladder, connecting and elevating the
Certificate of Achievement in Human Services, the AAS in Human Services, the BAS in Human Services, the
BSW in Social Work, and the substance abuse counselor credential programs into a coherent and upwardly
mobile sequence of behavioral health credentials. It also creates a gateway to advanced graduate study in
clinical mental health counseling, marriage and family therapy, social work, and clinical psychology within
the NSHE system and beyond.

The program is supported by two highly qualified existing faculty members whose combined credentials
include doctoral and master's level preparation in counseling and clinical mental health, multiple active
Nevada professional licenses including Licensed Clinical Professional Counselor Supervisor and Approved
Clinical Supervisor credentials that qualify both as authorized practicum supervisors under SB165, decades
of direct clinical practice across the full spectrum of SB165 required content areas, and extensive experience
in college-level instruction and curriculum development in human services and counseling programs.

The program is supported by documented national and state workforce demand. SB165's mandate that
Medicaid cover Behavioral Health and Wellness Practitioner services creates a financially sustainable
employment market for graduates, transforming what might otherwise be grant-dependent positions into
billable, reimbursable professional roles across Nevada's community behavioral health system.

Great Basin College is uniquely positioned to launch this program to serve rural Nevada. Nevada Senate Bill
165 created both the opportunity and the obligation to act. This proposal is GBC's answer to that call, an
answer grounded in data, shaped by community need, aligned with state and institutional priorities, and
designed to transform lives across the rural communities that GBC has served for nearly six decades.

GBC respectfully requests approval of the Bachelor of Science Behavioral Health and Wellness Practitioner
for implementation beginning Spring 2027.
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NSHE Academic Program Proposal - Five-Year Program Cost Estimate and Resource Requirements Enter N/A if the information is not applicable to the program proposal

Program Resource Requirements. Indicate all resources needed including the planned FTE enrollment, projected revenues, and estimated
expenditures for the first, third and fifth fiscal years of the program. Include reallocation of existing personnel and resources and anticipated or
requested new resources. Third and fifth year estimates should be in dollars adjusted for inflation. If the program is contract related, explain the
fiscal sources and the year-to-year commitment from the contracting agency(ies) or party(ies). Note: This form reflects the NWCCU's Substantive
Change Budget Worksheet as of 8/28/17.

Program: __BS Human Services - Behavioral Health
Wellness Practitioner Emphasis

College/University: Great Basin College

I. PLANNED STUDENT ENROLLMENT

Note: Enrollment numbers (A + B) for each fiscal FY1: FY 27 FY3: FY_29 FY5: FY_ 31
year should match the FTE/Headcount numbers in
the Academic Program Proposal Form (Sect. Lii.). FTE Headcount FTE Headcount FTE Headcount
A. New enroliments to the Institution 30 30 12 12 16 16

B. Enrollments from Existing Programs

Il. REVENUE
FY1: FY _ 27 FY3: FY_29 FY5: FY_31
On-going One-time On-going One-time On-going One-time
1. New Appropriated Funding Request $557,281
2. Institution Funds
3. Federal (e.g. grant, appropriation)
Aé. New Tumi)n Revenues (registaration fee) from Increased $0 $28.260 $59.220
nroliments
5. Other Student Fees (associated with the program)*
6. Other (i.e., Gifts)
Total Revenue $0 $557,281 $28,260 $0 $59,220 $0
Note : Total Revenue (Section I) should match
Total Expenditures (Section Ill)
lll. EXPENDITURES
FY1:FY _27 FY3: FY_ 29 FY5: FY_ 31_
On-going One-time On-going One-time On-going One-time
A. Personnel Costs
1
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NSHE Academic Program Proposal - Five-Year Program Cost Estimate and Resource Requirements Enter N/A if the information is not applicable to the program proposal

1. FTE (Total FTE for all personnel types) 2 0 3 0 3 0
Faculty
Adjunct Faculty 2 3 3
Grad Assts

Research Personnel

Directors/Administrators

Administrative Support Personnel

Other:
T EXpenditures for personneitype below mustrefiect FTE fevelsimsection |
A.1. above.

2. Faculty
3. Adjunct Faculty $15,160 $22,740 $22,740
4. Graduate Assistants
5. Research Personnel
6. Directors/Administrators $44,068
7. Administrative Support Personnel $52,369.00
8. Fringe Benefits $500 $8,599 $1,500 $1,500
9. Other:

Total Personnel Costs $15,660 $105,036 $24,240 $0 $24,240 $0

FY 1: 27 FY3: FY_ 29 FY5: FY_ 31_
On-going One-time On-going One-time On-going One-time

B. Operating Expenditures
1. Travel $26,220 $5,500 $5,500
2. Professional Services $53,250

3. Other Services

2
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NSHE Academic Program Proposal - Five-Year Program Cost Estimate and Resource Requirements Enter N/A if the information is not applicable to the program proposal

4. Communications

5. Materials and Supplies

6. Rentals

7. Marketing materials and Advertising

8. Miscellaneous Scholarships

Total Operating Expenditures

C. Capital Outlay

1. Library Resources

2. Equipment

Total Capital Outlay

TOTAL EXPENDITURES (llIA + llIB + llIC):

Note : Total Expenditures (Section IlIA-C total)
should match Total Revenue (Section I)

Budget Notes (optional):

$19,959 $2,000 $2,000
$22,656 $5,000 $5,000
$300,000
$0 $422,085 $0 $12,500 $0 $12,500
FY 1: FY FY3: FY FY5: FY
On-going One-time On-going One-time On-going One-time

$9,500 $9,500 $9,500
$9,500 $9,500 $0 $9,500 $0
$25,160 $527,121 $33,740 $12,500 $33,740 $12,500
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Transfer Agreement

C

[GREAT BASIN COLLEGE]

J

Degree Program: Bachelor’s Degree Program:
ciate of Science (AS) Bachelor of Science Behavioral
Health Wellness Practitioner

ansfer agreement has been created specifically for the programs listed above and only applies to
complete the associate degree listed. If the associate degree is not earned, or a new program is
ransfer and articulation of listed courses, as well as fulfilled degree requirements, could be

ormation: This agreement is based on any Associate of Art or Associate of Science degree offered
dit variations may occur based on the number of units required for each degree program.

eral Education Courses Required: PSY 101

s should be completed during the associate program. NOTE: Lower-division General Education

are fulfilled upon completion of the associate degree, with the exception of the courses listed above.
ducation subject is not listed here, you may select any general education course approved for the
ree program.

jram Courses Required: CPD 116, PSY 241, HMS 101, HMS 102, HMS 104, HMS 105, HMS 200

s will articulate to specific program requirements for the bachelor’s program. Courses marked with
are critical prerequisite or bachelor’s program progression courses that will impact a student’s
mpleting the bachelor’s degree in a timely manner if they are not taken during the associate degree

/Block Transfer: N/A

s are approved articulations/substitutions/block transfer for the above-mentioned programs and will
dingly and apply to the bachelor’s program as listed.

rrently at Great Basin College: HMS 101, HMS 200, HMS 102, HMS 104, HMS 105

s must be taken concurrently at Great Basin College and are marked with a double asterisk (**)

/isement/ gbcnv.edu/career/
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Year-to-Year Course Outline

(15 credits)

Enrollment Information Units

r113 Enrolliment Requirements: ACCUPLACER, SAT, or ACT test score--OR--high 3
school unweighted cumulative GPA of 3.0 or above--OR--AP English Course
(passing grade of B or better). Students who have successfully completed ENG
100 do not need to take ENG 101; they may enroll in ENG 102.

3
or higher or STAT | Prerequisite: An 8 in MATH 26 or qualifying Accuplacer, ACT/SAT results 3
(within 2 years) or An S in MATH 26; or qualifying placement scores within 2
years. Students may enroll concurrently in MATH 26 without any prerequisite.
3
3
(15 credits)
Enroliment Information Units
r 114 Prerequisite: A grade of C- or better in ENG 100 or ENG 101 or equivalent or 3
qualifying SAT/ACT score.
/Diversity 3
Enroliment Requirements: MATH 120 as a prerequisite or MATH 124 or MATH 3
126 or higher as a prerequisite or corequisite and ENG 100, 101 or ENG 113 as a
prerequisite or co-requisite; MATH 126 or higher is required for AS degrees.
DFS 201 3
ded)
3
dvisement/ gbcnv.edu/career/
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'3 (15 credits)

Enrollment Information Units

nce Enrollment Requirements: MATH 120 as a prerequisite or MATH 124 or MATH 3-4
126 or higher as a prerequisite or corequisite and ENG 100, 101 or ENG 113 as
a prerequisite or co-requisite; MATH 126 or higher is required for AS degrees.

" Constitutions 3

NUTR 121 Recommended 3

* Offered online 3
5BC

3

4 (15 credits)

Enroliment Information Units
Science Enroliment Requirements: MATH 120 as a prerequisite or MATH 124 or 3
MATH 126 or higher as a prerequisite or corequisite and ENG 100, 101 or ENG
113 as a prerequisite or co-requisite; MATH 126 or higher is required for AS
degrees.
* Offered online 3
5BC
1* Offered online 3
5BC
>* Offered online 3
5BC
)* Offered online 3
5BC

5 required for the bachelor’s degree program.

/isement/ gbcnv.edu/career/
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r of Science Behavioral Health & Wellness Practitioner (GBC)

5 (16 credits)

Enroliment Information Units
) Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 3
permission
) Prerequisite: ENG 102, HMS 102, HMS 103, HMS 200, Instructor permission 3
) Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 4
Permission
) Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 3
permission
) Prerequisite: Must have completed ENG 102 (or higher) and HMS 102 and 3
HMS 200.
6 (15 credits)
Enroliment Information Units
7 Prerequisite: Must have completed ENG 102 (or higher) and HMS 102 and HMS 3
200.
) Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 3
permission
) Prerequisite: Must have completed HMS 102 and HMS 200. 3
7 Prerequisite: Must have completed ENG 102 (or higher) and HMS 102 and HMS 3
200.
' Prerequisite: Must have completed MATH 120 or higher with a grade of 3
'C' or higher.
/isement/ gbcnv.edu/career/
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6 credits)

Enroliment Information Units
Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 5
permission
Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 5
permission
Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 3
permission
Prerequisite: Must have completed ENG 102 (or higher) and HMS 102. 3
3 credits)
Enroliment Information Units
Prerequisite: Acceptance to Behavior Health Wellness Program, Instructor 5
permission
Prerequisite: Acceptance to Behavior Health Wellness Program, Instructor 5
permission
Prerequisite: Acceptance to Behavior Health Wellness Program, Instructor 3
permission
/isement/ gbcnv.edu/career/
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Transfer Agreement

lestern Nevada College 5 C

GREAT BASIN COLLEGE

Degree Program: Bachelor’s Degree Program:
- of Science (AS) Bachelor of Science Behavioral
Health Wellness Practitioner

ansfer agreement has been created specifically for the programs listed above and only applies to
complete the associate degree listed. If the associate degree is not earned, or a new program is
ransfer and articulation of listed courses, as well as fulfilled degree requirements, could be

ormation: This agreement is based on any Associate of Art or Associate of Science degree offered
it variations may occur based on the number of units required for each degree program.

eral Education Courses Required: PSY 101

s should be completed during the associate program. NOTE: Lower-division General Education

are fulfilled upon completion of the associate degree, with the exception of the courses listed above.
ducation subject is not listed here, you may select any general education course approved for the
ree program.

jram Courses Required: CPD 116, PSY 241, HMS 101, HMS 102, HMS 104, HMS 105, HMS 200

s will articulate to specific program requirements for the bachelor’s program. Courses marked with
are critical prerequisite or bachelor’s program progression courses that will impact a student’s
mpleting the bachelor’s degree in a timely manner if they are not taken during the associate degree

/Block Transfer: N/A

5 are approved articulations/substitutions/block transfer for the above-mentioned programs and wiill
dingly and apply to the bachelor’s program as listed.

rrently at Great Basin College: HMS 101, HMS 200, HMS 102, HMS 104, HMS 105

s must be taken concurrently at Great Basin College and are marked with a double asterisk (**)

Year-to-Year Course Outline
Science Degree

du/advising/ gbcnv.edu/career/

(ACADEMIC, RESEARCH AND STUDENT AFFAIRS COMMITTEE 09/03/26) Ref. ARSA-7, Page 37 of 40


https://wnc.edu/advising/index.php
https://wnc.edu/advising/index.php
http://gbcnv.edu/career/
http://gbcnv.edu/career/
mailto:counseling@wnc.edu
mailto:counseling@wnc.edu

1 (15 credits)

Enrollment Information Units

or 113 Prerequisite: ENG 98, 99 or equivalent writing course or appropriate 3
score on WNC placement or equivalent examination. Students should
meet with a Counselor to determine readiness based on placement or
equivalent exam, high school coursework, or other factors.

> or higher Prerequisite: Success in intermediate algebra, algebra Il, MATH 96 or 3
similar course is recommended as preparation for this course.
Students should meet with a Counselor to determine readiness based
on placement or equivalent exam, high school coursework, or other

factors.

ience: PSY 101* 3
, 3
* 3
2 (15-16 credits)

Enroliment Information Units
) Prerequisites: ENG100 or ENG101. 3

Prerequisites: Dependent on course. 3-4
'Constitutions 3
(HFDS 201 3
ended)
* Prerequisites: PSY 101 or consent of instructor 3
'3 (15-17 credits)

Enroliment Information Units

Prerequisites: Dependent on course. 3-4

Prerequisites: Dependent on course. 3-4
es 3
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* Offered online 3
5BC

or Elective Prerequisites: Dependent on course. 3
12 credits science

4 (15 credits)

Enroliment Information Units
2 3
* Offered online 3
5BC
1* Offered online 3
SBC
* Offered online 3
5BC
)* Offered online 3
5BC

5 required for the bachelor’s degree program.

r of Science Behavioral Health & Wellness Practitioner (GBC)

5 (16 credits)

Enroliment Information Units

) Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 3
permission

) Prerequisite: ENG 102, HMS 102, HMS 103, HMS 200, Instructor permission 3

) Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 4
Permission

) Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 3
permission

) Prerequisite: Must have completed ENG 102 (or higher) and HMS 102 and 3
HMS 200.

du/advising/ gbcnv.edu/career/

(ACADEMIC, RESEARCH AND STUDENT AFFAIRS COMMITTEE 09/03/26) Ref. ARSA-7, Page 39 of 40


https://wnc.edu/advising/index.php
https://wnc.edu/advising/index.php
http://gbcnv.edu/career/
http://gbcnv.edu/career/
mailto:counseling@wnc.edu
mailto:counseling@wnc.edu

(15 credits)

Enroliment Information Units
Prerequisite: Must have completed ENG 102 (or higher) and HMS 102 and HMS 3
200.
Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 3
permission
Prerequisite: Must have completed HMS 102 and HMS 200. 3
Prerequisite: Must have completed ENG 102 (or higher) and HMS 102 and HMS 3
200.
Prerequisite: Must have completed MATH 120 or higher with a grade of 3
'C' or higher.
(16 credits)
Enroliment Information Units
Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 5
permission
Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 5
permission
Prerequisite: Acceptance to Behavioral Health Wellness Program, Instructor 3
permission
Prerequisite: Must have completed ENG 102 (or higher) and HMS 102. 3
(13 credits)
Enroliment Information Units
Prerequisite: Acceptance to Behavior Health Wellness Program, Instructor 5
permission
Prerequisite: Acceptance to Behavior Health Wellness Program, Instructor 5
permission
Prerequisite: Acceptance to Behavior Health Wellness Program, Instructor 3
permission
.edu/advising/ gbcnv.edu/career/
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