NEW ACADEMIC DEGREE PROGRAM PROPOSAL FORM
(Revised August 2024)

Directions: Use this form when proposing a new degree, major, primary field of study, or new emphasis (BAS
only). For more detail on the NSHE approval process, see the last page of this form.
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|E New Degree
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Approval requested for (specify the official degree or program name as it would appear in the institution’s
catalog): Athletic Training Master of Science
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A. Program Description

Provide a brief description and purpose of the proposed program.

The Athletic Training Master of Science program at the University of Nevada, Reno, prepares graduates to
become licensed Certified Athletic Trainers (ATC) capable of providing high-quality care across various
healthcare settings. The program will emphasize evidence-based practice, clinical reasoning, and patient-

centered care. Graduates will be equipped with the skills necessary to meet the sports medicine, industrial,
and clinical healthcare needs of a growing Nevada population.

B. Contribution and relationship of the program to:

i. NSHE Strategic Goals

a.Increase access to higher education.

The Athletic Training Master of Science program will provide opportunities for Nevada residents to
pursue advanced healthcare education within the state, addressing gaps in professional training
and ensuring more residents can become certified athletic trainers. An Athletic Training Master of
Science program at the University of Nevada, Reno, will increase the likelihood that these students
will stay in the area after graduation.

b. Improve student success.

d.

The Athletic Training Master of Science program will improve student success by implementing
comprehensive support systems, including academic advising, mentoring, and career services, to
ensure students succeed in their studies and professional practice.

Close institutional performance gaps. Close the achievement gap among underserved
populations.

The Athletic Training Master of Science program will ensure that all students, regardless of their
background, have equal opportunities to succeed in higher education.

The Athletic Training Master of Science program will implement the following steps to align with
the achievement gap goal.

Inclusive Admissions Policies
Financial Support and Resources
Academic and Social Support
Culturally Competent Curriculum
Diverse Faculty Recruitment
Tracking and Assessment
Community Partnerships

o O 0O O 0O 0 O

Meet workforce needs in Nevada.
Align educational programs with the state's workforce needs to enhance economic development

and meet the demands of critical industries.

The Athletic Training Master of Science program is designed to meet the growing demand for
certified athletic trainers in Nevada, particularly in rural and underserved areas, contributing to
the state's healthcare workforce development
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e.

Increase solutions-focused research.

Promote research, innovation, and creative activities that address critical issues and drive
economic growth.

The Athletic Training Master of Science program will encourage research in athletic training and
related fields, fostering innovation in healthcare practices and contributing to the body of
knowledge in the profession. The University of Nevada, Reno Athletic Training Master of Science
program will meet the R1 level expectations of the University and the Commission on
Accreditation of Athletic Training (CAATE).

Ensure system coordination, accountability, and transparency.

The University of Nevada, Reno program has been developed in cooperation with the program at
the University of Nevada, Las Vegas. As part of the required Commission on Accreditation of
Athletic Training Education (CAATE) and Northwest Commission on Colleges and Accreditation,
the program will conduct regular assessments available to all.

Institutional mission and core themes or institutional objectives

The program aligns with the University of Nevada, Reno's mission to provide high-quality
education, promote research, and serve the community.

It supports the institution’s strategic goals of improving healthcare outcomes and contributing to
the state's economic development. The Athletic Training Master of Science program will be crucial
to closing the achievement gap by implementing targeted strategies to support underrepresented
and underserved student populations seeking certification as athletic trainers. Rehabilitation
research will emphasize rural health, especially in remote patient monitoring.

Campus strategic plan and/or academic master plan

Academic Excellence:

The Athletic Training Master of Science program will offer a high-quality curriculum that integrates
the latest research and best practices in sports medicine and athletic training, ensuring graduates
are well-prepared for the profession's demand.

Contribution of the new program to the other programs at the institution. Include the department’s
existing programs at the undergraduate or graduate levels and other programs throughout the
college or university.

To align the Athletic Training Master of Science program with the strategic goals of other
programs at the University of Nevada, Reno, it is important to create synergies that enhance
academic excellence, research, community engagement, diversity, student success, and workforce
development across the institution. To align the Athletic Training Master of Science program with
the university's strategic goals, the following initiatives will be implemented:

l. Academic Excellence

Interdisciplinary Collaboration:

We will collaborate with the Department of Kinesiology and the Doctor of Physical Therapy
program. We will have joint classes with both the Kinesiology and Physical Therapy Programs,
ensuring interdisciplinary healthcare approaches. We will also offer elective courses for
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students in other health-related programs to foster a broader understanding of athletic
training and sports medicine.

Shared Facilities and Resources:

We will utilize shared lab spaces at the Lombardi building, simulation centers, and clinical
facilities in our community to maximize resource efficiency and enhance student learning
experiences across programs.

Il. Research and Innovation
Joint Research Initiatives:

We will partner with research centers and institutes within the University of Nevada, Reno,
such as the Sanford Center for Aging, the School of Engineering/Department of Biomedical
Engineering, Medical Research at the University of Nevada, Reno School of Medicine, and the
School of Public Health.

Encourage collaborative research projects between the Athletic Training Master of Science
faculty and those in other departments, such as kinesiology, strength and conditioning,
athletic training, and physical therapy.

Interdisciplinary Grants and Funding:

Pursue interdisciplinary grants that involve multiple departments, increasing the potential for
securing funding and advancing innovative research.

lll. Community Engagement and Impact
Community Health Programs:

Collaborate with the School of Public Health, Washoe County School District, and the School of
Social Work to develop community outreach programs that address public health issues and
provide athletic training services to underserved populations.

Service Learning:

Integrate service-learning components into the Athletic Training Master of Science curriculum
that involve students in community health initiatives in collaboration with other health-
related programs.

IV. Diversity and Inclusion
Diverse Recruitment Strategies:

Coordinate with the University of Nevada, Reno’s Office of Diversity, Equity and Inclusion and
other academic programs to develop targeted recruitment strategies that attract a diverse
student body to the Athletic Training Master of Science program.

Participate in university-wide diversity events and initiatives to promote an inclusive
environment across all programs.

Inclusive Curriculum Development:

Develop joint courses with other programs that address cultural competence, health
disparities, and social determinants of health, ensuring a comprehensive and inclusive
curriculum.

V. Student Success and Support
4
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Academic Advising and Mentoring:

Collaborate with academic advising offices across the University of Nevada, Reno, to provide
integrated support services, ensuring that the Athletic Training Master of Science students have
access to resources and guidance available to all students.

Implement a mentoring program that pairs Athletic Training Master of Science students with
mentors from related fields to promote cross-disciplinary learning and professional
development.

Career Services:

Partner with the University of Nevada, Reno’s departmental career services to offer career
counseling, workshops, and job placement support tailored to students pursuing careers in
healthcare.

VI. Workforce Development
Clinical Partnerships:

Establish partnerships with healthcare providers and organizations, collaborating with other
University of Nevada, Reno health programs, to create a network of clinical sites for internships
and employment opportunities.

Work with the Nevada State Office of Rural Health and other agencies to place graduates in
rural and underserved areas to address workforce needs.

Continuing Education and Professional Development:

Develop continuing education programs in collaboration with other health-related programs to
offer professional development opportunities for alumni and practicing professionals.

VII. Specific Examples of Program Integration
Multi-disciplinary Degree Programs:

Provide course options, in collaboration with the College of Education, for those seeking
employment as a teacher/certified athletic trainer in a secondary school setting.

Interprofessional Education (IPE):

Integrate IPE activities with students from physical education, fitness, nursing, medicine,
pharmacy, business and industry, education, public health, and other related programs within
NSHE, promoting collaborative practice and holistic patient care.

Health Informatics and Data Sharing:

Collaborate with NSHE’s health informatics programs to develop data-sharing initiatives and
integrate data analytics into the Athletic Training Master of Science curriculum.

VIII. Evaluation and Continuous Improvement
Statewide Assessment:

Develop a comprehensive assessment plan that includes input from multiple NSHE institutions to
evaluate program effectiveness and student outcomes.
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Use statewide data to benchmark performance and identify areas for improvement, ensuring the
Athletic Training Master of Science program remains responsive to the needs of Nevada's
healthcare system.

Feedback Mechanisms:

Create mechanisms that allow students, faculty, and healthcare partners across NSHE to provide
input on the Athletic Training Master of Science program and its alignment with statewide goals.

Other related programs in NSHE

Currently, University of Nevada, Las Vegas offers a Master of Athletic Training program. This is the
only program in the state. Students in Northern Nevada must relocate to Las Vegas or move out of
state to attend other schools with a similar program.

The creation of a graduate athletic training professional program at the University of Nevada, Reno,
housed in the School of Public Health, will distinguish itself by focusing on population health and injury
epidemiology. The program will enable students to experience interprofessional education with public
and community health systems. There will be an emphasis on injury prevention, health promotion,
and rural healthcare access. From a clinical perspective, the Athletic Training Master of Science
program will provide students with experience in snow and outdoor sports medicine, given the
school’s proximity to Lake Tahoe. Additional experiences will include rural and frontier healthcare
systems where athletic training services are nonexistent. Our students will get experience with brain
injury management through the School of Public Health’s Neuromechanics Lab. These educational and
clinical experiences are not available at the University of Nevada, Las Vegas.

The new Athletic Training Master of Science program will complement other related programs within
the Nevada System of Higher Education (NSHE) and help create a cohesive approach to education,
research, and community engagement across the state.

Here are strategies to align the Athletic Training Master of Science program's strategic goals with
other related programs in the NSHE:

I. Academic Excellence

Standardized Curriculum:

Assess other NSHE institutions to standardize certain aspects of the curriculum to ensure consistency in
training and educational quality across the state and in accordance with Commission on Accreditation
of Athletic Training (CAATE) standards.

Il. Research and Innovation

Statewide Research Initiatives:

Partner with research centers and faculty across NSHE to conduct statewide research projects on
rural health, aging, and chronic disease management.

Leverage statewide data and resources to study healthcare outcomes and the impact of athletic
training interventions in Nevada.

Collaborative Grants:

Apply for collaborative research grants involving multiple NSHE institutions to increase the likelihood of
funding and the potential for impactful research.

lll. Community Engagement and Impact
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Statewide Health Initiatives:

In collaboration with other NSHE programs, participate in statewide health initiatives, such as wellness
programs, public health campaigns, and community health fairs.

Offer telehealth services and remote athletic training consultations to underserved areas in Nevada,
leveraging resources and expertise from various NSHE institutions.

Community-Based Learning:

Implement community-based learning projects that bring together students from different NSHE
programs to work on healthcare initiatives in local communities.

IV. Diversity and Inclusion
Inclusive Recruitment and Support:

Develop a statewide recruitment strategy to attract diverse students across Nevada, particularly in
rural and underserved areas.

Cultural Competence Training:

Collaborate with other health-related programs within NSHE to develop and deliver cultural
competence training, ensuring all students are prepared to work with diverse populations.

V. Student Success and Support
Inter-Institutional Support Services:

Create a network of support services, including academic advising, tutoring, and career counseling, that
students across NSHE can access.

Develop a statewide mentoring program that pairs the Athletic Training Master of Science students
with professionals and alumni from other NSHE institutions.

Statewide Career Services:

Coordinate with career services offices at other NSHE institutions to offer joint career fairs, job
placement services, and professional development workshops.

VI. Workforce Development
Clinical Placement Network:

Establish a statewide network of clinical placement sites, in collaboration with other NSHE programs, to
provide diverse clinical experiences for the Athletic Training Master of Science students.

Work with state agencies and healthcare providers to identify and address workforce needs,
particularly in rural and underserved areas.

Continuing Education:

Partner with the School of Public Health and other University of Nevada, Reno departments to offer
continuing education courses and professional development opportunities for certified athletic trainers
and other healthcare professionals across Nevada.

C. Institutional Review Process
i Date of faculty review: 10/4/2024

ii. Describe the institution’s review and approval process by the appropriate academic body
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The Kinesiology faculty discussed the proposed plan of study for the Athletic Training Master of
Science program during a scheduled faculty meeting. After the discussion, a vote was taken, and the
group decided to move forward with developing the Athletic Training Master of Science to work
alongside the Doctor of Physical Therapy program. This will then be reviewed by the Curriculum
Committee for approval of the plan of study.

Describe any recommendations from prior program review, accreditation evaluators, and/or
advisory boards concerning the proposed program

N/A - This is a new program.

D. Evaluation of need for the program

The need for the program and the data that provides evidence of that need, including evidence of
state and national employment opportunities for graduates. Include information from the following
and/or any other applicable sources:

- The demand for certified athletic trainers is growing both nationally and within Nevada (see data
in Section ji below).

- The growing active population and increasing prevalence of acute and chronic conditions
necessitate a larger workforce of trained certified athletic trainers.

- This program will help address the shortage of healthcare professionals in rural and underserved
areas of Nevada.

- This program will meet the needs of local students to pursue a career in athletic training, including
sports medicine and industrial healthcare, who want to stay in Northern Nevada or go back to
their current rural communities.

- The athletic department, through its sports medicine program, has had over 50 University of
Nevada, Reno undergraduate students working as interns with the various sports teams over the
past few years. Several of these students go on to professional programs, including athletic
training. A program at the University of Nevada, Reno would capture those students who must go
elsewhere to complete their education. Based upon the number of recommendation letters
written by the kinesiology department and athletic training staff, it is estimated that we lose
about 10 to 15 students each year.

- Currently, there are three high schools in the Reno/Sparks area with Career and Technical
Education (CTE) health science and sports medicine programs. The total student enrollment for
those schools is 673. Additionally, there is one private high school in the Reno area, one in Carson
City, and another program at South Tahoe High School with health science/sports medicine
programs, creating a potential pool of 800 students, which could eventually feed into the
program. Currently, many of those students will travel to Las Vegas or beyond the state to pursue
careers in athletic training.

Procedures used in arriving at the decision to offer the program
Needs Assessment and Market Analysis
Industry and Employment Trends Analysis:

Conducted a thorough analysis of industry trends and employment projections for certified athletic
trainers at the national and state levels.

Reviewed data from the Bureau of Labor Statistics (BLS):
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U.S. Bureau of Labor Statistics Data: The BLS data indicates the demand for certified athletic
trainers nationally is projected to grow significantly over the next decade. The state of Nevada is
expected to follow the national growth rate of 13% for certified athletic trainers from 2023 to
2033, indicating a strong job market for athletic trainers in the state.

Regional Healthcare Needs: Northern Nevada, including the Reno, Sparks, and Lake Tahoe areas,
has a growing active population requiring increased athletic training services. This demographic
trend is expected to drive demand for certified athletic trainers in schools, outpatient clinics,
rehabilitation centers, and industrial healthcare settings.

Existing Workforce Shortages: The state of Nevada faces persistent, well-documented healthcare
workforce shortages, particularly in rural and frontier regions. Although athletic trainers (ATs) are
not reported as a standalone occupation in any state or regional workforce dataset, the
combination of statewide healthcare shortages, limited regional supply of allied health
professionals, and employer-reported hiring challenges demonstrates a clear and urgent need for
additional athletic training capacity in Northern Nevada. The absence of AT-specific data in state
systems further underscores the need for a locally accessible Athletic Training Master of Science
program to build a sustainable workforce pipeline.

National Employment Opportunities

U.S. Bureau of Labor Statistics (BLS) Data: As mentioned above, BLS data indicate an 11- 13%
growth rate in demand for certified athletic trainers.

Increased Healthcare Access: National efforts to expand healthcare coverage and preventive care
are expected to increase demand for certified athletic trainers.

Healthcare Needs Assessment:

Collaborated with local and state healthcare providers, including hospitals, clinics, school districts,
and rehabilitation centers, to assess the need for additional certified athletic trainers.

Identified specific shortages in Nevada's rural and underserved areas, emphasizing the need for a
new Athletic Training Master of Science program to address these gaps.

Survey of Potential Students:

Conducted with high school and undergraduate students in related fields (e.g., kinesiology, exercise
science, biology) to gauge interest in an Athletic Training Master of Science program at the
University of Nevada, Reno.

Assessed student willingness to enroll, financial considerations, and career aspirations.
Stakeholder Engagement and Consultation
Internal Stakeholder Meetings:

Held meetings with key stakeholders within the University of Nevada, Reno, including faculty from
the Kinesiology Division and the School of Public Health.

Gathered input and support from the university administration, including the Dean and the
department chair.

External Stakeholder Input:

Engaged with other Commission on Accreditation of Athletic Training Education-approved
programs in the state (University of Nevada, Las Vegas).

Collected feedback on the proposed program’s potential impact on the community and the
profession. Favorable feedback was obtained through ongoing communication with local high
school and clinical athletic trainers and physical therapists, as well as University of Nevada Sports
Medicine athletic trainers and team physicians, and high school sports medicine programs. The
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feedback was gathered through email and face-to-face conversations with local physicians, physical
therapists, certified athletic trainers, and local high school administrators. Each expressed that the
development of graduate athletic training was not only a good idea but also long overdue.

iii. Academic and Curriculum Planning
Curriculum Development:

Ensured the curriculum integrates evidence-based practice, clinical reasoning, and patient-
centered care.

Clinical Education Planning:

Identified potential clinical education sites and secured agreements with healthcare providers for
student placements.

Developed a structured plan for clinical rotations, ensuring diverse and comprehensive clinical
experiences.

iv. Feasibility and Resource Assessment
Financial Feasibility Study:

Conducted a detailed financial analysis to estimate program implementation costs, including
faculty salaries, facilities, equipment, and operational expenses.

Projected revenue from tuition, grants, and other funding sources to ensure the program’s
financial sustainability.

Resource Allocation:

Assessed existing resources, including faculty expertise, facilities, and equipment, to determine
additional needs.

Developed a plan for acquiring necessary resources, including state-of-the-art lab equipment,
simulation facilities, and clinical education sites to coincide with the Doctor of Physical Therapy
Program.

iii. The timetable, with dates, for implementation
Accreditation Readiness:

Reviewed accreditation requirements and standards set by the Commission on Accreditation of
Athletic Training Education to ensure the proposed program meets all necessary criteria.

Prepared a timeline for the accreditation process, including submitting the self-study report and
site visits.

Timeline for accreditation:

- Decide to seek accreditation: February 2025

- Apply for accreditation: July 1, 2026

- Complete self-study and peer review: May 2027

- Commission on Accreditation of Athletic Training Education On-site review: Oct 2027-
April 2028

iv. If this or a similar program already exists within the System, what is the justification for this
addition? Please describe the nature and extent of the consultation with other institutions that
have similar programs
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The justification for starting an Athletic Training Master of Science program at the University of
Nevada, Reno (University of Nevada, Reno), despite the existence of a similar program at the
University of Nevada, Las Vegas, involves addressing several key factors that highlight the need and
benefits of an additional program. Here are the main points that can be included in the justification:

1. Addressing Regional Healthcare Needs

Geographic Distribution: Northern Nevada, including Reno, the rural areas, and Lake Tahoe, has
distinct healthcare needs and challenges. An Athletic Training Master of Science program at the
University of Nevada, Reno would better serve the northern part of the state, ensuring a more
equitable distribution of healthcare resources.

Access to Education: Providing an Athletic Training Master of Science program at the University of
Nevada, Reno would increase access to athletic training education for students in northern
Nevada, reducing the need for them to relocate to southern Nevada or out of state.

2. Increasing the Supply of Certified Athletic Trainers

Growing Demand: The demand for certified athletic trainers is increasing nationally and at the
state level. The U.S. Bureau of Labor Statistics estimates an 11-13% increase in demand for athletic
trainers between 2022 and 2032. This demand is a result of the rising incidence of injuries due to
participation in sports or recreational activities, the number of job-related injuries, and the
increased emphasis on rehabilitation and preventive care. An additional in-state Athletic Training
Master of Science program will help meet this growing need.

Workforce Shortages: Northern Nevada needs more healthcare professionals, including certified
athletic trainers. There are only 381 certified athletic trainers in Nevada, and approximately 30 of
them are based in Northern Nevada, serving a growing population. Establishing an Athletic Training
Master of Science program at the University of Nevada, Reno will help alleviate this shortage by
producing more locally trained professionals.

3. Enhancing Educational Opportunities and Research

Diverse Training Environments: A new Athletic Training Master of Science program at the
University of Nevada, Reno would provide students with unique clinical training opportunities in
settings beyond those in southern Nevada, including rural and underserved areas.

Interdisciplinary Collaboration: The University of Nevada, Reno has vital programs in public health,
nursing, and kinesiology. An Athletic Training Master of Science program will foster
multidisciplinary collaboration, enhance educational experience, and promote innovative research.

4. Economic and Community Impact

Local Economic Benefits: Establishing a new Athletic Training Master of Science program would
create jobs and stimulate economic growth in Northern Nevada by increasing student and staff
spending and establishing new clinical partnerships.

Community Health Improvement: Athletic Training Master of Science program graduates are likely
to remain in the region, contributing to improved healthcare services and outcomes for the local
community.

5. Institutional Capacity and Strategic Goals

Institutional Strengths: The University of Nevada, Reno has the capacity and resources to support
an Athletic Training Master of Science program, including experienced faculty, modern facilities,
and strong administrative support.
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Alignment with Strategic Goals: Establishing an Athletic Training Master of Science program aligns
with the University of Nevada, Reno’s strategic goals of expanding healthcare education, enhancing
research capabilities, and serving the community's needs.

6. Addressing Capacity Limits

Program Capacity: The existing program at the University of Nevada, Las Vegas has just
transitioned to a graduate program. The previous cohorts have had a capacity of around 15 to 20
students per year and have been able to accommodate only some qualified applicants from
Nevada and beyond. A second program at the University of Nevada, Reno would increase capacity,
allowing more students to pursue careers in athletic training.

7. Enhancing Statewide Collaboration

Statewide Synergies: Having an Athletic Training Master of Science program at the University of
Nevada, Reno, and the University of Nevada, Las Vegas can foster statewide collaboration, enabling
the sharing of resources, joint research initiatives, and coordinated efforts to address Nevada's
healthcare needs. By addressing these points, the University of Nevada, Reno can make a
compelling case for establishing a new Athletic Training Master of Science program, emphasizing
the benefits to the region, the state, and the broader healthcare landscape.

V. Student population to be served

The new Athletic Training Master of Science program at the University of Nevada, Reno, aims to
serve a diverse student population that reflects Nevada's demographics and needs. The target
student population includes:

I. Traditional Students

Recent College Graduates: Students who have recently completed their undergraduate degrees in
related fields such as kinesiology, exercise science, biology, or public health. Include the number
of University of Nevada, Reno graduates who have had to go elsewhere for graduate entry-level
athletic training programs. Over the past 2 years, the University of Nevada, Reno Kinesiology and
Sports Medicine staff have written 21 letters of recommendation to University of Nevada, Reno
graduates applying to professional graduate athletic training programs. During the same period,
52 athletic training interns have been working with athletes and medical staff at Nevada Sports
Medicine. Only 2 have returned to the Northern Nevada area after becoming certified.

Il. Non-Traditional Students

Career Changers: Individuals seeking to further their careers in the healthcare field, including
those with backgrounds in related areas such as fitness, strength and conditioning, or other allied
health professions.

Returning Students: Adults returning to education after a period in the workforce or raising a
family, looking to pursue a career in athletic training.

lll. Underrepresented and Underserved Populations

Rural and Underserved Communities: Students from rural areas of Nevada and other
underserved regions who are interested in returning to their communities to provide healthcare
services.

First-Generation College Students: Students are the first in their families to attend college, and
they receive support and resources to succeed in higher education.
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Minority Students: Efforts will be made to recruit students from underrepresented racial and
ethnic minority groups in the athletic training profession, including Hispanic/Latino, African
American, Native American, and Asian American populations.

Economically Disadvantaged Students: Students from low-income backgrounds may require
financial assistance and support services to succeed in the program.

IV. Veterans and Military Personnel

Veterans: Former military personnel seeking new career opportunities in civilian life, particularly
those with a background in military medical services.

Active-Duty Military and Reservists: Individuals currently serving in the military looking to
advance their education and prepare for a career post-service.

V. Students with Disabilities

Students with Disabilities: Individuals with physical or learning disabilities who are interested in a
career in athletic training and can bring a unique perspective to the field.

VI. International Students

International Students: Students from outside the United States who wish to pursue a Master of
Science in Athletic Training at the University of Nevada, Reno will contribute to the program's
diversity and global perspective. This type of student would be after full Commission on
Accreditation of Athletic Training Education accreditation.

VII. Academic and Professional Goals

Research-Oriented Students: Students interested in pursuing research in athletic training,
rehabilitation, or related fields, contributing to the academic and scientific community.

Clinically Oriented Students: Individuals focused on direct patient care and clinical practice,
aiming to work in various healthcare settings such as hospitals, outpatient clinics, rehabilitation
centers, and home health.

VIII. Specific Recruitment and Support Strategies

Targeted Outreach Programs: Develop outreach programs and partnerships with high schools,
community colleges, and undergraduate programs to attract a diverse range of applicants.

Financial Aid and Scholarships: Offer financial aid packages, scholarships, and grants to support
students from economically disadvantaged backgrounds.

Support Services: Provide comprehensive support services, including academic advising,
mentoring, tutoring, and career counseling, tailored to meet the needs of a diverse student body.

Cultural Competence Training: Incorporate cultural competence and diversity training into the
curriculum to prepare students to work effectively with diverse populations.

IX. Aligning with Strategic Goals

Closing the Achievement Gap: By focusing on recruiting and supporting underrepresented and
underserved populations, the Athletic Training Master of Science program will contribute to the
NSHE's strategic goal of closing the achievement gap.

Workforce Development: Address the need for certified athletic trainers in rural and underserved
areas of Nevada to support the state's healthcare workforce development goals.

Community Engagement: Engage local communities to promote the program and attract students
committed to serving them.
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E. Curriculum and Assessment

i Representative semester-by-semester course of study. Include course credits and indicate which are
new courses to be developed: (CAATE- Commission on Accreditation of Athletic Training Education)

YEAR 1

FALL

CAATE
STANDARDS

CLINICAL
HOURS

KIN 662

Introduction to
Athletic Training
(formerly Adv.
AT)

Functional Anatomy,
Methods of designing,
organizing, and managing
athletic healthcare
facilities. Taping and
bracing techniques.
Practical emergency
medical management
procedures used in
sports.

560,563,564,
566,568,570,
$71,578,581,
S86

ATE 710
WITH
LAB*

Orthopedic
Assessment of
Lower Extremity
Injuries

In-depth study of the
initial on-field and clinical
evaluation of orthopedic
injuries and conditions of
the lower extremities and
spine. Includes anatomy
review, obtaining a
medical history, assessing
function, and selecting
and using tests and
measures that assess for
common orthopedic
injuries.

571

ATE
771*

Athletic Training
Clinical Practice |

Foundations in preceptor-
supervised clinical
experiences in Athletic
Training through assigned
internships. Basic clinical
skills in the delivery of
patient care.

514,515,559,
560,561,562,
563,564,566,
$71,578,DEI2

50

KIN
750*

Research
Methods in
Kinesiology and
Nutrition
Sciences
Research

Overview of the research
process, introducing
methods and tools
specifically for kinesiology
and nutrition disciplines.
Procedures for
formulating a research
proposal, hypothesis
testing, experimental
designs, statistical

$55,560,564

14
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applications, and critically
evaluating research.

YEAR 1

SPRING

ATE 711
W/LAB*

Orthopedic 4
Assessment of
Upper Extremity
Injuries

In-depth study of the
initial on-field and clinical
evaluation of orthopedic
injuries and conditions of
the upper extremities and
spine. Includes anatomy
review, obtaining a
medical history, assessing
function, and selecting
and using tests and
measures that assess for
common orthopedic
injuries.

560,563,564,
S71

ATE
730*

Risk Reduction |3
and
Pathomechanics
of Orthopedic
Injuries

Foundations in analyzing
neuromusculoskeletal
impairments and/or
pathologies. Explores risk-
reduction techniques
commonly employed
among the active
population.

$55,564,570,
$79,580

KIN
756/ATE
720
W/LAB*

Therapeutic 4
Rehabilitation

Comprehensive approach
to selecting and
incorporating
interventions that align
with the patient care
plan: therapeutic and
corrective exercise, joint
mobilization and
manipulation, soft tissue
technigues, movement
training (including gait
training), motor
control/proprioceptive
activities, task-specific
functional training, home
care management, and
cardiovascular training.

569,571,573,
S78

ATE
772*

Athletic Training | 2
Clinical Practice
I

Direct client/patient care
guided by a preceptor
who is an athletic trainer
or physician through an

514,515,517,
518,559,560,
561,562,563,
564,566,571,

50
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assigned internship.
Demonstrate and apply
knowledge, skills, and
abilities for patient care in
various settings.

S78,DEI2

YEAR 2

10 WEEK
SUMMER
SESSION

ATE
712*

Advanced
Orthopedic
Assessment of
Lower Extremity
Injuries

Emphasis on advanced
techniques of evaluation
used during assessment
of lower extremity
orthopedic injuries and
conditions. Scenario-
based learning to
promote accurate
formulation of differential
and clinical diagnoses.

560,563,564,
566,571

ATE 721
W/LAB*

Therapeutic
Modalities

Foundational study of the
physiology of trauma and
the subsequent effects on
tissues. Focus on the
techniques and
application parameters of
therapeutic modalities.
Examines how to select,
use, and incorporate
interventions for patients
that align with the care
plan.

$73,575,578

ATE
773*

Athletic Training
Clinical Practice
11

Direct client/patient care
guided by a preceptor
who is an athletic trainer
or physician through an
assigned internship.
Demonstrate and apply
knowledge, skills, and
abilities for patient care in
various settings.

514,515,517,
518,559,560,
561,562,563,
564,566,567,
$71,578,DEI2

50

YEAR 2

FALL

ATE
740*

Pathophysiology
and Intervention
for General

Focus on prevention,
evaluation, and care for
general medical
conditions and disabilities

S55,579

16
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Medical
Conditions

of physically active
individuals, including
referral when necessary.

ATE Technology in Emphasis on the practical | 64,572,573
742%* Modalities and application of advanced
Rehabilitation techniques using passive
and active interventions
of common orthopedic
conditions in the active
population.
ATE Advanced Emphasis on advanced $60,564,566
722%* Orthopedic techniques of evaluation
Assessment of used during assessment
Upper Extremity of upper extremity
Injuries orthopedic injuries and
conditions. Scenario-
based learning to
promote accurate
formulation of differential
and clinical diagnoses.
ATE AT Clinical IV - Full-time clinical S$14,515,516, 100
774%* Immersive immersion internship 518,559,560,
Clinical focused on the healthcare | $S61,562,563,
Experience needs of the active $64,566,567,
population. Promote $71,572,
synthesis and integration | S78,DEI2
of knowledge, skills, and
clinical decision-making
into patient care.
YEAR 2 | SPRING
ATE Principles of Explores the S55,556,566,
760%* Healthcare administrative 568,588,589,
Administration components of athletic $91,592
in Athletic training, including ethical
Training practice, legal liability,
leadership, administration
principles, financial
management, day-to-day
scheduling, facility design
and maintenance, and
general oversight.
ATE Comprehensive Advanced study in $76,577,593,
741%* Care of preventing, evaluating, S94,DEI2

Concussions and

and implementing a plan
of care in clinical

17
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Psychosocial
Conditions

decisions of brain injury
and psychosocial
conditions in the
physically active
population.

ATE
775*

Athletic Training
Clinical Practice
V

Direct client/patient care
guided by a preceptor
who is an athletic trainer
or physician through an
assigned internship.
Extended focus on
essential knowledge,
skills, and abilities for
providing patient care in
various settings.

514,515,559,
560,561,562,
563,564,566,
567,571,578,
S90,DEI2

100

ATE
780*

Transition to
Practice

Details the process to
transition from education
to clinical practice as an
Athletic Trainer,
regardless of the planned
practice setting.
Preparations for the
national certification
exam.

ATE
781/2*

Culminating
Experience -
Comprehensive
Exam

OR

Culminating
Experience -
Clinical Research
Writing

Comprehensive review of
foundational athletic
training knowledge to
prepare for the national
certification exam.
Completion and passing
of a comprehensive exam,
with written and oral
components.

OR

Directed investigation
under the supervision of a
graduate faculty member,
culminating in a project
with options that include:
an original research data
collection, a Critically
Appraised Topic (CAT), or
a clinical case study that
will be presented to an

18
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Athletic Training Master
of Science faculty panel.

Graduat | 58
e Total

Credits
*Indicates a new course for the University of Nevada, Reno. Already an existing course at the University of

Nevada, Las Vegas.

ii. Program entrance requirements
A completed undergraduate degree in a related field with a GPA of 3.0 or higher.
Two letters of recommendation
Statement of purpose
Verification of 50 athletic training-related observation hours
Admission to the graduate school
iiii. Program completion requirements (credit hours, grade point average, preprogram requirements)
58 total credits; GPA=3.0 or above

iv. Requirements and plan for attaining any programmatic accreditation, if applicable. Include the
accrediting body, cost, and timeline

Declaration of intent to seek accreditation: February 2026, Application Fee: $3000
Apply for accreditation: July 1, 2026
Complete self-study and peer review: May 2027

- 2026-27 Comprehensive Programmatic Review Fee US Programs: $6500

Commission on Accreditation of Athletic Training Education On-site review: Oct 2027-April 2028

V. Describe the program’s expected student learning outcomes
1. Clinical Competence

Description: Graduates will demonstrate the ability to provide safe, effective, and evidence-
based athletic training services across various settings and populations.

Assessment Skills: Perform emergency medical assessments when required. Perform
comprehensive patient assessments using standardized tests and measures.

Intervention Implementation: Design and implement individualized treatment plans based on
assessment findings and current evidence. Apply appropriate taping and bracing techniques
when required.

Outcome Evaluation: Evaluate patient progress and modify interventions to achieve optimal
outcomes.

2. Critical Thinking and Clinical Decision-Making

Description: Graduates will utilize critical thinking and clinical reasoning skills to make informed
decisions in patient care.
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(ACADEMIC, RESEARCH AND STUDENT AFFAIRS COMMITTEE 09/03/26) Ref. ARSA-5, Page 19 of 33



Evidence-Based Practice: Integrate current research, clinical expertise, and patient values into
clinical decision-making.

Problem-Solving: Identify and address complex patient problems using systematic approaches.

Reflective Practice: Engage in self-reflection and continuous learning to improve clinical
reasoning and patient care.

3. Professionalism and Ethical Practice

Description: Graduates will exhibit professionalism and adhere to ethical standards in all aspects
of athletic training practice.

Ethical Decision-Making: Apply ethical principles and professional guidelines to clinical
situations.

Professional Conduct: Demonstrate behaviors consistent with the standards of the athletic
training profession, including responsibility, accountability, and integrity.

Cultural Competence: Provide culturally sensitive care and respect diversity in patient
interactions, family, and colleague interactions.

4. Communication Skills

Description: Graduates will effectively communicate with patients, families, colleagues, and
other healthcare professionals.

Patient Education: Deliver clear and concise information to patients, their families, and
appropriate athletic staff regarding diagnosis, treatment, and health promotion.

Interprofessional Collaboration: Communicate and collaborate effectively with other healthcare
team members to enhance patient care. This includes the healthcare team of physicians, nurses,
physician assistants, certified athletic trainers, occupational therapists, podiatrists, and
chiropractors, as well as healthcare administration.

Documentation: Maintain accurate and comprehensive patient records that meet legal and
professional standards, especially with various electronic medical records.

5. Advocacy and Leadership

Description: Graduates will demonstrate leadership skills and advocate for the profession,
patients, and community health.

Patient Advocacy: Advocate for the rights and needs of patients within the healthcare system.

Leadership: University of Nevada, Reno students will assume leadership roles in clinical,
educational, and community settings to advance the profession of athletic training. They will
also serve as leaders at the national level within the National Athletic Trainers Association
(NATA).

Community Engagement: Participate in community health initiatives and promote public
awareness of athletic training services.

6. Lifelong Learning and Professional Development

Description: Graduates will commit to ongoing professional growth and development through
lifelong learning.
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Continuing Education: Engage in continuing education opportunities to maintain and enhance
professional knowledge and skills.

Research Engagement: Participate in research activities and contribute to the advancement of
knowledge in the field of athletic training.

Self-Assessment: Regularly assess personal strengths and areas for improvement and set goals
for professional development.

7. Health Promotion and Wellness Description: Graduates will integrate health promotion and
wellness principles into patient care and community initiatives.

Preventive Care: Develop and implement programs that promote physical activity, injury
prevention, and overall wellness.

Patient Education: Educate patients and communities on healthy lifestyle choices and self-
management strategies.

Public Health Initiatives: Collaborate with public health organizations to support population
health and address health disparities.

8. Technical Proficiency

Description: Graduates will demonstrate technical proficiency in using athletic training
equipment and technology.

Therapeutic Modalities: Safely and effectively apply therapeutic biophysical agents, such as
ultrasound and electrical stimulation. Also, therapeutic exercise and manual therapy techniques
should be applied safely and effectively.

Technological Integration: Enhance patient care by leveraging healthcare technology, including
electronic medical records (EMR) and telehealth platforms.

Innovation: Stay informed about emerging technologies and innovations in athletic training and
integrate them into clinical practice when appropriate.

vi. Describe the student learning outcomes assessment plan.
Direct Assessment Methods
Course-Based Assessments
Examinations and Quizzes:
Purpose: Measure knowledge and understanding of foundational and clinical sciences.
Frequency: Throughout each semester in all didactic courses.
Tools: Written exams, multiple-choice quizzes, and practical exams.
Practical Exams:

Purpose: Assess clinical skills and application of theoretical knowledge in simulated
patient scenarios.

Frequency: At the end of each practical course.
Tools: Objective Structured Clinical Examinations (OSCEs), lab practical.
Research Projects and Presentations:
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Purpose: Evaluate the ability to conduct research, analyze data, and communicate

findings.
Frequency: Throughout the research methods, courses, and capstone projects.
Tools: Research papers, poster presentations, oral presentations.
Clinical Performance Assessments
Clinical Rotations Evaluations:
Purpose: Assess performance in real-world clinical settings.

Frequency: During each clinical rotation.

Tools: Program-Specific Clinical Competency Evaluations established by approved,
degreed, certified practitioners to include certified/licensed athletic trainers

and/or board-certified physicians.
Patient Case Studies:
Purpose: Evaluate clinical decision-making and problem-solving skills.
Frequency: During and at the end of clinical rotations.
Tools: Written case reports and oral case presentations.

Simulation Assessments:

Purpose: Assess clinical skills and interprofessional collaboration in a controlled

environment.

Frequency: Integrated throughout the curriculum.

Tools: High-fidelity simulation scenarios with standardized patients.
Comprehensive Capstone Project:

Purpose: Demonstrate integrating and applying knowledge, skills, and
professional behaviors.

Frequency: Final year of the program.

Tools: Poster for a state or national conference and/or a peer-reviewed journal

article.

National Athletic Trainers Board of Certification Exam: Anticipated first-time pass

rate >90%

F. Instructional Delivery (for the purpose of state authorization [NC-SARA])

How will the program be delivered when it begins? Mark all that apply.

X] 100% face-to-face

[ ]>50% online (Select if more than half of the program requirements are
available online, or if students can complete the program through a
combination of both face-to-face and online courses.)

[ ]100% online

Learning Placements
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Does the academic program have learning placements (e.g. internships, externships, clinical
placements, student teaching, etc.) that may take place outside the state of Nevada?

|:| Yes |Z
G. Projected Headcount and FTE
i. Unduplicated headcount in the Fall semester of the 1%, 3, and 5" years.
1° fall semester: 10
3 fall semester: 20
5 fall semester: 25
Describe the methodology/assumptions used in determining the projected headcount
The projected headcount was determined from the program's budget projections.
These headcount values represent:
|X| Students formally admitted to the program
|E Declared majors in the program
|:| Course enrollments in the program

ii. Full-time equivalent (FTE) enroliment in the Fall semester of the 1%, 3", and 5% years. Use the
formulas provided below to calculate.

e Undergraduate FTE = (projected headcount x credits taken)/15
e Master’s FTE = (projected headcount x credits taken)/12
e Doctoral/Professional FTE = (projected headcount x credits taken)/9

1% fall semester: 10
3" fall semester: 20

5t fall semester: 25

Describe the methodology/assumptions used in determining the FTE

Students will maintain the required course load per semester as designated by the proposed plan of
study.

H. Faculty Qualifications

i Describe the educational and professional qualifications of those who will be teaching within the
program

Program Director:

The program director is a full-time faculty member whose primary assignment is to the athletic
training program. The program director’s experience and qualifications include the following:

¢ An earned doctoral degree

e Contemporary expertise in the field of athletic training

e Certification and good standing with the Board of Certification
¢ NPl number with appropriate health care field designation
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e Current state athletic training credential and good standing with the state regulatory agency
in the state in which the program is housed (in states with regulation)

¢ Previous clinical practice as an athletic trainer
e Scholarship

e Previous full-time academic appointment with teaching responsibilities at the postsecondary
level

Clinical Coordinator:

The coordinator of clinical education is a core faculty member whose primary appointment is to the
athletic training program and who is responsible for directing clinical education. The coordinator of
clinical education’s experience and qualifications include the following:

e Contemporary expertise in athletic training
e Certification and good standing with the Board of Certification
e NPl number with appropriate health care field designation

® Possession of a current state athletic training credential and good standing with the state
regulatory agency in the state in which the program is housed (in states with regulation)

e Previous clinical practice in athletic training
e Scholarship
3" Program Faculty Member:
The 3™ Program Faculty Member's experience and qualifications include the following:
e Contemporary expertise in athletic training
e Certification and good standing with the Board of Certification
¢ NPl number with appropriate health care field designation

¢ Possession of a current state athletic training credential and good standing with the state
regulatory agency in the state in which the program is housed (in states with regulation)

e Previous clinical practice in athletic training
¢ Scholarship
Medical Director
¢ A licensed medical physician with experience in sports and industrial medicine
* A work agreement, contract, appointment letter, or MOU for the medical director
ii. Describe the anticipated sources and plans to secure qualified faculty and staff
The anticipated sources are current LOA faculty and staff.
I.  Resources
i Budget Projections

The Program Cost Estimate form is completed and attached.

iii. Existing facilities — Describe the existing facilities available to accommodate the program, including
the type of space, number of assignable square feet, space utilization assumptions, special
requirements, modifications needed, and effect on present programs
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Current facilities are located in LRC 224C Classroom/LAB (996 sq. ft.), which includes desks and chairs
for the initial cohort of up to 15 students, a 95-inch screen, and one computer for lecture
presentations. No modifications would be necessary at this point.

iii.  Additional facilities — Describe any additional facilities required, including the type of space needed,
square footage needed, and any other special requirements. Include a timetable for securing
additional facilities if needed

The Athletic Training Master of Science program would eventually share space with the new Doctor of
Physical Therapy program, which is projected to launch in Winter/Spring of 2027.

iv. Existing and additional equipment required

Existing: 3 treatment tables, an electrical stimulation and ultrasound unit, soft tissue manipulation
tools (cupping set and scraping set), 2 hydrocollators, and rehab exercise equipment.

Additional equipment: 3 adjustable treatment tables, 3 modality carts, 2 combination
ultrasound/estim units. (to be included in the DPT program equipment needs).

V. Describe the adequacy and availability of library and information resources.

The current Mathewson-IGT Knowledge Center will provide adequate information and resources for
the Athletic Training Master of Science Program.

J. Student Services

i.  Describe the capacity of student support services to accommodate the program. Include a
description of admissions, financial aid, advising, library, tutoring, and other specific to the program
proposal

No additional student support services are requested. We have sufficient resources to support future
Athletic Training Master of Science students. The following are summaries of such programs:

Admission: Our projected enrollment number for the program in 2 years is 20. By implementing the
thesis and professional project options, each faculty member will advise up to 4 students in the 4th to
5th year, maintaining a favorable student-to-faculty ratio.

Describe the implications of the program for services to the rest of the student body

As a method of providing practical application for the Athletic Training Master of Science students,
clinic hours will be set up in which university students, staff, and faculty will have athletic training
services provided for injury evaluation and physical rehabilitation by the Athletic Training Master of
Science students supervised by the Athletic Training Master of Science faculty.

K. Consultant Reports — If a consultant was hired to assist in the development of the program, please complete
the following subsections. A copy of the consultant’s final report must be on record at the requesting
institution.

i.  Names, qualifications and affiliations of consultant(s) used
N/A

ii. Consultant’s summary comments and recommendations
N/A

iii.  Summary of proposer's response to consultants

25

(ACADEMIC, RESEARCH AND STUDENT AFFAIRS COMMITTEE 09/03/26) Ref. ARSA-5, Page 25 of 33



N/A
L. Articulation Agreements

i.  Articulation agreements were successfully completed with the following NSHE institutions. (Attach
copies of agreements)

Not applicable.

ii.  Articulation agreements have not yet been established with the following NSHE institutions.
(Indicate status)

Not applicable.

iii.  Articulation agreements are not applicable for the following institutions. (Indicate reasons)

M. Summary Statement

Evidence of employment opportunities for University of Nevada, Reno Athletic Training Master of Science
graduates is evident at the state and national levels. Data from the U.S. Bureau of Labor Statistics all indicate
an increasing demand for certified athletic trainers. Additionally, feedback from local schools and healthcare
providers, along with demographic trends in northern Nevada, support the need for a new Athletic Training
Master of Science program at the University of Nevada, Reno. This program would not only help meet the

growing demand for certified athletic trainers but also contribute to the community's overall health and well-
being.
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NSHE Academic Program Proposal - Five-Year Program Cost Estimate and Resource Requirements
Enter N/A if the information is not applicable to the program proposal

Program Resource Requirements. Indicate all resources needed including the planned FTE enrollment, projected revenues, and estimated
expenditures for the first, third and fifth fiscal years of the program. Include reallocation of existing personnel and resources and anticipated or
requested new resources. Third and fifth year estimates should be in dollars adjusted for inflation. If the program is contract related, explain
the fiscal sources and the year-to-year commitment from the contracting agency(ies) or party(ies). Note: This form reflects the NWCCU's
Substantive Change Budget Worksheet as of 8/28/17.

College/University: School of Public Health, UNR Program: Master of Science in Athletic Training
I. PLANNED STUDENT ENROLLMENT
Note : Enrollment numbers (A + B) for each fiscal FY 1: FY 2027 FY 3: FY 2029 FYS5: FY 2031
year should match the FTE/Headcount numbers in the
Academic Program Proposal Form (Sect. Lii.). FTE Headcount FTE Headcount FTE Headcount
A. New enroliments to the Institution 10 10 20 20 25 25

B. Enrollments from Existing Programs

Il. REVENUE
FY 1: FY 2027 FY 3: FY 2029 FYS5: FY 2031
On-going One-time On-going One-time On-going One-time
1. New Appropriated Funding Request
2. Institution Funds $70,607 $69,328 $35,348
3. Federal (e.g. grant, appropriation)
[ Tow Tuilion Revenues (registaration fee) from $127,260 $278,798 $357,300
5. Other Student Fees (associated with the program)* $18,000 $36,000 $45,000
6. Other (i.e., Gifts)
Total Revenue $215,867 $0 $384,126 $0 $437,648 $0

Note : Total Revenue (Section I) should match
Total Expenditures (Section lll)
lll. EXPENDITURES
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NSHE Academic Program Proposal - Five-Year Program Cost Estimate and Resource Requirements
Enter N/A if the information is not applicable to the program proposal

FY 1: FY 2027 FY 3: FY 2029 FY5: FY 2031
On-going One-time On-going One-time On-going One-time
A. Personnel Costs
1. FTE (Total FTE for all personnel types) 2.65 0 4 0 4.5 0
Faculty 1.4 2 2
Adjunct Faculty 0.5 0.25 0.25
Grad Assts 0.5 0.5 1
Research Personnel 0 0 0
Directors/Administrators 0 1 1
Administrative Support Personnel 0.25 0.25 0.25
Other:
Expenditures for personnel type below must reflect FTE levels in Section A.1.
2. Faculty $107,105 $213,128 $223,784
3. Adjunct Faculty $10,000 $5,000 $5,000
4. Graduate Assistants $20,400 $21,642 $44,880
5. Research Personnel $0 $0 $0
6. Directors/Administrators $0 $21,636 $22,718
7. Administrative Support Personnel $12,500 $13,520 $14,623
8. Fringe Benefits $43,362 $81,200 $85,613
9. Other: $0
Total Personnel Costs $193,367 $0 $356,126 $0 $396,618 $0

FY 1. FY 2027 FY 3: FY 2029 FY 5. FY 2031
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NSHE Academic Program Proposal - Five-Year Program Cost Estimate and Resource Requirements
Enter N/A if the information is not applicable to the program proposal

B. Operating Expenditures

1. Travel

2. Professional Services

3. Other Services

4. Communications

5. Materials and Supplies

6. Rentals

7. Marketing materials and Advertising

8. Miscellaneous

Total Operating Expenditures

C. Capital Outlay

1. Library Resources

2. Equipment

On-going One-time On-going One-time On-going One-time
$0 $3,000 $5,000
$0 $0 $0
$9,500 $6,500 $6,500
$0 $0 $0
$1,000 $2,000 $2,500
$0 $0 $0
$2,000 $5,000 $5,000
$0 $1,500 $2,030
$12,500 $0 $18,000 $0 $21,030 $0
FY 1: FY 2027 FY 3: FY 2029 FYS5: FY 2031
On-going One-time On-going One-time On-going One-time
$10,000 $10,000 $20,000
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NSHE Academic Program Proposal - Five-Year Program Cost Estimate and Resource Requirements
Enter N/A if the information is not applicable to the program proposal

Total Capital Outlay $10,000 $0 $10,000 $0 $20,000 $0

TOTAL EXPENDITURES (llIA + llIB + 1lIC): $215,867 $0 $384,126 $0 $437,648 $0

Note : Total Expenditures (Section IlIA-C total)
should match Total Revenue (Section I)

Budget Notes (optional):
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4-20-2026

To: Nevada System of Higher Education Board of Regents

Re: Letter of Support for the University of Nevada, Reno
Master of Science in Athletic Training Program

Members of the Board of Regents,

On behalf of the Washoe County School District (WCSD), I am pleased to offer strong support
for the development of the Athletic Training (ATMS) program at the University of Nevada,
Reno. As the largest school district in Northern Nevada and home to more than 60,000 students,
WCSD relies on a robust, highly trained sports medicine workforce to ensure the health, safety,
and performance of our student-athletes. The establishment of a graduate-level athletic training
program at UNR represents a critical investment in the well-being of our schools, our students,
and our community.

Benefits to WCSD Athletic Programs

WCSD’s middle and high school athletic programs continue to expand, yet the demand for
qualified athletic trainers consistently outpaces the available workforce in our region. A locally
based, CAATE-aligned MSAT program will:

« Strengthen the pipeline of licensed athletic trainers prepared to serve in our secondary
schools, reducing staffing shortages and improving continuity of care.

o Enhance student-athlete safety by increasing access to clinicians trained in emergency
care, concussion management, injury prevention, and return-to-play protocols.

o Support program quality and competitive excellence, ensuring that WCSD athletes
receive the same level of care found in collegiate and professional environments.

o Expand opportunities for clinical partnerships, allowing MSAT students to complete
supervised rotations within WCSD schools, benefiting both the learners and our athletic
programs.

Benefits to WCSD Graduating Seniors

The MSAT program will also create meaningful academic and career pathways for WCSD
students:

o Local access to a high-demand healthcare profession allows our graduates to pursue
advanced education without leaving Northern Nevada.

« Early exposure to sports medicine careers through dual-credit courses, job-shadowing,
and clinical observation opportunities will inspire students interested in health sciences,
kinesiology, and human performance.
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e A clear, affordable, and regionally relevant pipeline from WCSD — UNR
undergraduate programs — UNR ATMS — Nevada workforce strengthens long-term
educational attainment and economic mobility for our students.

Benefits to the Northern Nevada Community
The broader community stands to gain significantly from the establishment of this program:

« Improved access to healthcare professionals in schools, clinics, and community sport
organizations, particularly as Northern Nevada continues to grow rapidly.

o Enhanced public safety and wellness, as athletic trainers play a vital role in emergency
response, injury prevention, and health education.

o Economic benefits through workforce development, retention of local talent, and
strengthened partnerships between UNR, WCSD, and regional healthcare providers.

 Support for youth sports and community recreation, ensuring safe participation
across all ages and ability levels.

Conclusion

WCSD is committed to fostering safe, enriching athletic environments for our students, and the
proposed ATMS program at the University of Nevada, Reno directly supports this mission. By
developing a high-quality, accredited graduate program in athletic training, UNR will help meet
a critical regional workforce need, elevate the standard of care in our schools, and expand
educational opportunities for the next generation of Nevada’s healthcare professionals.

For these reasons, the Washoe County School District enthusiastically supports the approval and
implementation of the Athletic Training Master of Science program at the University of Nevada,
Reno.

Thank you for your consideration.

Sincerely,

Rollins Stallworth M.Ed., Physical Ed, CSA
Student Activities & Athletics Coordinator
Washoe County School District

RStallworth{@washoeschools.net

775-353-6918
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UNIVERSITY OF NEVADA

April 30, 2026

Dear Members of the Board of Regents,

I am writing to express my strong support for the proposed Graduate Athletic Training Program at the
University of Nevada. As the Athletics Director, I see daily the critical importance of highly trained,
well-prepared athletic healthcare professionals in ensuring the safety, performance, and overall well-being
of our student athletes. The establishment of this graduate program is not only timely but essential to
meeting the growing demands of collegiate athletics and the broader sports medicine landscape in our
state.

The need for advanced, graduate-level preparation in athletic training has never been greater. The
evolving standards of the profession, the increasing complexity of athlete care, and the heightened
expectations for evidence-based practice all point to the necessity of a robust, academically rigorous
program within our university system. The proposed program is designed to meet these needs by
integrating advanced coursework, hands-on clinical education, and interdisciplinary cotlaboration—
elements that align directly with the high standards we uphold within Division I athletics.

Nevada Athletics stands to benefit significantly from this program. Graduate athletic training students will
have the opportunity to engage in immersive clinical experiences with our teams, contributing
meaningfully to the care of our athletes while gaining invaluable real-world training. This partnership
strengthens our department’s capacity to provide comprehensive, high-quality healthcare and enhances
the educational experience for students preparing to enter a demanding and essential profession.

Beyond athletics, the proposed program supports the university’s mission to serve the state of Nevada by
preparing a skilled healthcare workforce. Athletic trainers play a vital role not only in collegiate sports but
also in secondary schools, clinics, industrial settings, and emerging performance environments.
Establishing this program positions the University of Nevada as a leader in meeting statewide needs and
advancing the profession.

For these reasons, [ fully endorse the creation and implementation of the proposed Graduate Athletic
Training Program. It represents a forward-looking investment in student success, athlete safety, and the
health and performance infrastructure of our state. I respectfully encourage the Board of Regents to
approve and support this important initiative.

Thank you for your consideration and for your continued commitment to the University of Nevada.

Sincerely,

N Nt

Stephanie pe
Athletics Director, University of Nevada

University of Nevada

Intercollegiate Athletics/Development Department

Legacy Hall/232 (ACADEMIC, RESEARCH AND STUDENT AFFAIRS COMMITTEE 09/03/26) Ref. ARSA-5, Page 33 of 33 Office: (775) 682-6901
Reno, NV 89557 Fax: (775) 784-4497
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