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Accelerated options enhance time to graduation for 

students.

Completion Speed

CPL offers cost-effective pathways to degree 

completion.

Affordability

321,000 adults hold some college credits in Nevada.

Adult Learners

Why CPL 
Matters for 
Nevada
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• Constellation of Support with Student Ready 

Strategies/SHEEO

• Holistic Credit Mobility Project with Ithaka 

S&R/Complete College America

• Community College Growth Engine Fellows 2.0 

• $75,000 Lumina attainment goal project

• Education Design Lab & Walton Foundation 

systemwide dual credit design proposal with 

focus on community colleges

Collaboration with External Partners
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Overview of Fall 2025 
CPL Convening

• 70+ faculty, staff, and administrators

• Strong systemwide momentum

• Understand how this project strengthens institutional 

capacity to develop or refine CPL

• Explore each institution’s context, needs, and 

purpose

• Plan for meaningful progress toward CPL 

implementation

• Gain hands-on experience with the Constellation 

platform
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All NSHE institutions are in the Design Phase under the Constellation program.

 Using Student Ready Strategies’ framework, institutions are finalizing:

• CPL course policies and delivery models

• Maximum CPL credits

• Administrative home for CPL

• Standard exam acceptance (AP/CLEP/IB)

• Locally designed challenge exams

• Credential crosswalks

• Portfolio assessment processes

Institutional Progress Through 
ConstellationEd
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Lumina Foundation State Attainment Goal

60% Goal Education Attainment
Associate degree or higher. Nevada is currently at 45% education attainment.

25–64 Age Group
The share of the U.S. working-age population with a post-high school 

degree, certificate, or certification.

Reset Underway
Focusing on updating metrics and goal-setting
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Credit for Prior Learning

• Continue institutional design + move to implementation

• Standardize acceptance of military credit

• Align secondary CTE articulated credit + dual credit with CPL

• Build systemwide transparency on the NSHE website

Workforce Initiatives

• Finalize statewide attainment goal and bring recommendation to the Board

• Strengthen employer-recognized credential crosswalks

• Expand work-based learning credit options

2026 Priorities
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How This Work Strengthens 
Workforce Development

• Shortens time to skilled employment

• Recognizes in-demand competencies (IT, 

healthcare, advanced manufacturing, trades)

• Helps employers upskill/reskill workers faster

• Aligns training credentials (employer, 

military, apprenticeship) with NSHE credit

• Supports workforce needs in GOED target 

sectors
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What’s Coming for 2026

• Finalized CPL institutional design decisions
• Draft CPL policies & process guides
• Updated attainment goal recommendation
• Dual credit and CTE alignment
• Next statewide convening (Las Vegas)
• Launch of CPL website for public transparency
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NSHE is building a consistent, 

transparent, statewide CPL ecosystem 

that accelerates student success and 

strengthens Nevada’s workforce.

Unified 
Approach
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